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in ww H f«r«a no «wr •reft $ fan} fht v| imu iNrw % oo 

mvnii 

Separate Paging i» givan to thii Part ia ordar that it may ba Mai as a 
separate compilation 
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PART II—Section 3 — Sub-Section (U) 
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fftanr « #wtfnfl (rmi dwrart ut rflwtr) rm wrfl fan? t( wtftrfw* wrfn sftt 
Statutory Order* and Notifications Iaaaod by the Mlalotries of the Goraramnit of India 
(Other than the MJnbtry of Dcfenca) 


^ifw, *Tfo» ftwiqrf T«TT qfopT jfsrr^rir 
(wfiw tffa sjfwr fwpr) 

?rf fcwfr, 30 2001 

tFT. 5 fT. 2 87 .—^TtTn: I’H'iBI <1 fc$vft 

'jf^T WFTHT wfafaw, 1946 ( 1946 

#. 25 ) STITT 6 % JTFT qf&T tUTT 5 

qft TT’Jm (1) 5m smT ti jpt>t smT 

grr tjzzs ettftt stTsp^tt rr. ^ ^r 229/ 
cfaforrr/aooo farrar 24-11-2000 5m rett 
rmr ^rniTR ii\ ft %. sr. s^fr, tTtffoft, 

srWtr Jr 5^ imr^r srmft *f, 27(^/2000- 

^ < 1 '-i"i T ir T-’Ti Pi ii < (RH (UTJT ) % ^b mlvFT , 

firm % rr^ft tjm, (Htrst sWwt, form mr. 
%. for? sffo ^fr tt?t. tt 5, 5pff ^fotm 
% for^ formr ^rfsrfmr^, 1988 ^ trm 

7 % sfofa ?omfor cm tmmlr Jr Jr 


vm\ srfsrer -Jr wr rfafcT awtff, 5 ' 3 tw't 
sftr >r^ cm ^rfr to^r % Jr four 
5mr Jr ^jrr fafot srqmtr wrr 

?pnrar % ¥R^nr % fair foenV fo?fo gfa*r 
% *rmrf sifwff ’srtr srfEpnfm cr fomr 
smfofi TT5ZT <TT tfmft | I 

[#. 228/2/2001-TT. aff. ^t.-IT] 
fft fa?, ^ rrfar 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSION 

(Department of Personnel & Training) 

New Delhi, the 30th January, 2001 

S.O. 287:—In exercise of the powers conferred by sub¬ 
section (1) of section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act. No. 25 of 
1946), the Central Government with the consent of the 
State Government of Karnataka vide Notification 
No. HD/229/PCR/2000. dated 24-11-2000, hereby extends 


361 GI/2001—1 
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the powcis ami juii;,diction of (he mt'iubcrs of Delhi Special 
Police Establishment to the whole of the State of Karnataka 
for investigation of offences under Section 7 of the Prevention 
of Corruption Act, 1988 and attempts, abetments and 
conspiracies in relation to or in connection with one or 
more of the offences mentioned above and any other offence 
or offences committed in the course of the same transaction 
or arising out of the same facts against S/Sh. Cuptha, 
Garrison Engineer, Bidnr, N. K, Singh and B. S. Rath both 
Junior Engineers in office of Garrison Engineers (MES). 
Bidar registered with CBI/ACB/Bangalore vide RC-27(A)/ 
2000-Bangalore. 

[No. 228/2/2001-AVD. 11] 
HARI SINGH, Under Secy. 


fan from 


(pRET ffRpr) 



TOT%R 


Rf 

ffpft, 24 RRTOf. 

2 0 01 


TOPR 


TO. TOT. 

288.—TOPRtif 

62E9 TOfRfRRR, 

1899 (1899 

TO 2) it ETPT 9 

RTt R9-RPT ( 1) 


% TOR (fir) iTPT TOR Rfroff TO SRET TOpf 

totor tor TO'Ernr, tottor TOteitfw ffrorR fro 
RTOf 9T> TOR TOR 9Pt? TORS RTTO RRERV ?RP 
ft TO! 99TTO *9R % RfifTOT TOTTO RTO TOT TOR f"R 
TOJTOfd TOR TORf TO TOT TOT JPT RPt ffE 
RT TO TO Rl TORTS TORT RRfTO HER TOfR 
?RP TOf RT RRiT % (fTRTORTTOR TO R 

266571 RTOTO RRT STTfifR^ Rt€f % TOR 856814 

rrto) ?nf. it. ft. Rif. Rfwt ritor-9 % to 
f Rfror rrrto to topr tort % rrto wtf t i 

[TO. 7/2001--TOPR/95T. TO. 3-3/8/ 2001-fa,*6.] 

TOP. ft. ©TTOTTT, TOP RfRR 

MINISTRY OF FINANCE 
(Department of Revenue) 

ORDER 

New Delhi, the 24th January, 2001 
STAMP’S 

S.O, 288.—In exercise of the powers conferred by 
clause (b) of sub-section (1) of section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Govern¬ 
ment hereby permits Industrial Development Bank of 
India, Mumbai to pay consolidated stamp duty of 
rupees five crore sixty one lakh sixty nine thousand two 
hundred fifty only chargeable on account of the stamp 
duty on bonds described as TDBI Flexibdnds-9 (266571 
Bonds in fire demateralised form and 856814 Bonds 
in the form of Promissory notes) aggregation to rupees 
five hundred sixty one crore sixty nine lakh twenty 
five thousand >only, to be issued by the said Bank. 

[No, 7/2001-STAMPS/F, No. 33/8/2001-ST1 
R, G. CHHABRA. Under Secy. 


[Pa*t IE-Sec. 3(ii)] 

r£ froTOt, i totoV, 2001 

63ER 

TOT. TOT. 289.—RPRtTO PER toMtoRTO, 

1899 ( 1899 TO 2) # TOPT 9 9TO RR-RPT (l) 

% TO (TO) STOf TOR RfTORf TO TOR RiRR iff, 
TOsflR TP97P tJTOsrPT, R. TOlf. TO). Rtf. TOt. Rif. 
fH., TORf TO TOR ft TORT frPRt RTR f'RS TORP 
RRT TO) TO? ^9f TO Rftfror RPR S[y9T TOT TOTOt 

RT TTRRfrf TOR TOxft ft TOT fTO TOR TORff 3RTO 

RPt ferr Rif TOR ft© TO) TOS?rP TOO? ftTO 
R,JJ TOT? ?RP 7T9TO % TOTOTO JJeTO ^ RFRRf i 
TOTOT % 756403 Rif. TOt. Rif. TO). Rif, 

TEfTfer fRRPR RT5f (fppRR, 2 000 fTOR) TO 
TORT % TORT TO'TOPT & I 

[TO. 9/20 0 I-WR/TO. TO. 33/9/2001-fR. 97.] 

TOP. it. ©TOST, TOP rTTO 

ORDER 

New Delhi, the 1st February, 2001 
STAMPS 

S.O. 289.—In exercise of the powers conferred by 
clause (b) of sub-section (1) of section 9 of the 
Indian Stamp Act, 1899 (2 of 1899), the Central Gov¬ 
ernment hereby permits M|s. ICICI Limited, Mumbai 
to pay consolidated stamp duty of rupees two crore 
eighty three lakh sixty five thousand one hundred thir¬ 
teen only chargeable on account of the stamp duty on 
756403 ICTCI Unsecured Redeemable Bonds (Decem¬ 
ber, 2000 Tssuc) in the nature of Debentures aggre¬ 
gating to rupees three hundred seventy eight crore 
twenty lakh fifteen thousand only, to be issued by the 
said company. 

[No. 9|2001-STAMP$|F. No. 33|9|2001-ST] 
R. G. CHHABRA, Under Secy. 

TOTfR 

nf fro#, 1 9Pard, 2001 

TOER 

sfTT. FT. 290-—RTtrfPT TO PR RfpfRRR, 

1899 ( 1899 TO 2 ) 9t) TOPT 9 it R9RPT ( l) 

^7 RTO (tj) 5PR TOR RfRTRT TO TOtff 9PR igE, 

RTTOP RTOiFPT TOTOTO RRRR f'TO Rf ffpf) 
ft RTR ft TORT R9^ TO RTOfTOT TOPR 5[59T TOT 
TOEt it TOJRfd TOR TORjft TOT TTOT % 8RTT 

RR ft TO) 9PtT RRf $ RRR JJOT % 'ft tR ft f 
ft RP TTR TOPS’—2000 % RR f TOffpT TOtffRft 



I5PT H—V* a(jij ] WIRT VT uhhoi ITtoo-i 

fft % RRR % ft* qft 'R ffRITt 2 5-01-2001 
ft Rfffct ffo ffir | 1 

[f. lo/20Ol-*?fPT/'?'fi. R. 33/l0/200 1—ff . R.j 
STR. ft. STRRI, R2R #77 

ORDER 

New Deliii, the 1st February, 2001 
STAMPS 

S.O. 290.—In exercise of the powers conferred by 
clause (b) of sub-section (1) of section 9 of the Indian 
Stamp Act, 1899 (2 of 1099), the Central Govern¬ 
ment hereby permits Punjab National Bank, New 
Delhi to pay consolidated stamp duty of rupees two 
crore only oil Bonds in the nature of Promissory Notes 
described as T-NB EVRS BOND-2000 aggregating to 
rupees two hundred crores only allotted on 25-01-2001 
by the said Bank. 

[No. 10/2001-STAMPS/F. No. 33/10|2001-ST] 

R. G. CHHABRA, Under Secy. 

r tirin' 

7f ff?ft, 8 nnririft, 2001 

sfTT. tTT. 291.—R7: R777 #77, RR7 R7TR 

ff# ffkfr 5jsTT star 3tk timt fftKR Rftrffrir, 

1974 (1974 37 52 ) ft art 3 ff R3ttRt ( 1 ) 

% 7F743 ftf# % urf®RT rttr ft # t, % 377 

R7-RRT % Rtftn RlfR TiRR R, 673/69/20 00- 
ft. fR.VIIl-, 5-1 2- 2 0 0 0 ft RRt fftR 
fk 7 ? fkf fkrr ff ft RffrrR f# hr «ft 

RR?T fir?, RrTr-TTTR 3T77 '67, ft. SIT. R RRi 
RfT3RR 7?ft7Rft, ff Rf R^tR (fRlR) fr 
ff^5 3>t ff7r Rif rfiff ^RpTR, R^fR, 

Jr RftRiTT Jf rift rtr ffff ff r# vrftR Jr rr 

Til RttRf 3Rf 77t R^-FR) fff 7<( RtR ft ffRH 
R33r % frit it ft# rt r% 1 

2. ski: ##7 IRPR % <TW 77 #>767 3R7 Tf 
37RR @f ff iffTR R-f>7 7RR ffl 771 I 7f *7f 
ft ffTt 737 & ff*# 7? Rf*R fal'TiftR Riff ffrit 
RT TFRtt I 

3. Rtf: RR R3tf Rffftftftf ff RRt 7 fT R<R 
tmr ( 1 ) f (»f) sra rsr wffr 3>r 77)7 

R7tf |IT ffftf 7RRR n ,tf37RT Itffjtf *rfftf ft 7g 
ftfritf f=ft | ff 7§ RTtfftT 7TR7ff 7 37 R#R f 
STTtfftf ?)% % 7 fctf % *sfttfT tffks ifftf RtsfftfT, 

RRt tfRtf, % 7l7Jtf 77^77 # I 

(ft. 7. 67 3/69/2000-^ ^ n .7-VIIl] 

OR. #1. RRlft, R7T tffftf 


.av, iuuW* W,‘_ ? #f>, 

ORDER 

New Delhi, the 8th. February, 2001 

S.O. 291.—Whereas the Joint Secretary to the 
Government of India, specially empowered under 
sub-section (1) of Section 3 of the Conservation of~ 
Foreign Exchange and Prevention of Smuggling Acti¬ 
vities Act, 1974 (52 of 1974) issued order F. No. 
673/69/2000-Cus. VIII, dated 5-12-2000 under the 
said sub-section directing that Shri Mukhtiar Singh, 
S/o Shri Sadha Singh, R/o Village Nawen Bhure, 
P.O. and Thana Khemkaran, Tehsil Patti, District 
Amritsar (Punjab), be detained and kept in custody 
in the Central Jail, Amritsar, with a view to prevent¬ 
ing him from smuggling goods and engaging in con¬ 
cealing and transporting smuggled goods in future. 

2. Whereas the Central Government has reasons 
to believe that the aforesaid person has absconded or 
is concealing himself so that the order cannot be 
executed ; 

3. Now, therefore, in exercise of the powers con¬ 
ferred by Clause (b) of sub-section (1) of Section 7 
of the said Act, the Central Government hereby 
directs the aforesaid person to appear before the 
Senior Superintendent of Police, Taraa Taran 
(Punjab) within 7 days of the publication of this 
order in the Official Gazette. 

[F. No. 673/69/2000-Cus, Vtll] 

S. C. GULATI, Under Secy. * 

fri'Tt, 8 T'Rfl, 20 01 

77. 3TT. 2 92.—77: 77,77 Hfff, 4R7 7riPR 

TT5I 7R77 7k f^dfRUT TTfkrFvRTtT, 

1974 ( 1974 TT 52) 7ft tfRT 3 TT 77ETRT(l)^ 
7RJT7 fRffiR >*'I it WpffT SffFf Trf 7f 7 777 
77-?7RT % RfkT TRR 7. 673/7l/2000- 

7T % 77-VIII, 5-12-200 0 t) f5fT7T 

atk rf? fkw kvr fv m TTfir faz «ft ^lur 

%, T7r 7k frfjtr, ft. Ttr. ktfUxr, 

777t^r, 7|ff7 7R), f'77f 7t^7tt7 ('TTfrf), 
ft fvRfS TT f?tar TtR Stf; f^ftt TRPTR, spjftR 
Jr Jr 7<7FT Rto 7iff •p| VfffiR if TR 7f 

TTTft frf ft Of 7?pft fff nf TfR 

ft Rtf f 7 ft Jr ffRR ftf Jr fm Rt fk i 

2. 77: %?itr 77PR % 7PT 77 f773W 7T<f ft 
77Rt f flT iff77 Rfat f fR |> 747 | Iff 

,ft f97T vgr f fffj 7? 4IR ffRfkrt ffrfT 

RT Rf7t I 

3. R7: m R77 RfJjf74R ft rifR 7 ft RT- 
RRt (l) % 7TR (tit) SRt IRR Rjft Tt ^ft7 
7R7 §<t %fta R7TR 0,777t7 f <jff77 *Tf77 ft 7? 
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r 341 | fa 45 wrcfato xwra’ Jr w % 
st’Frter ^14% 7 far % tffirr qfas $Pro ?nfl«ffa 
cn?r aTRr, % tr«yj gqfow g‘f i 

[<bt. 4 . 673/71/2000-^ g ^.-VIII] 

^. 41. »f*Tl4t, SFU Sffaf 

ORDER 

New Delhi, the 8th February, 2001 

S.O. 292.—Whereas the Joint Secretary to the 
Government of India, specially empowered under 
sub-section (1) of Section 3 of the Conservation of 
Foreign Exchange and Prevention of Smuggling Acti¬ 
vities Act, 1974 (52 of 1974) issued order F. No. 
673/71/2000-Cus. VIII, dated 5-12-2000 under the 
said sub-section directing that Shri Lakhbir Singh, 
S/o Shri Swaran Singh, R/o Village Daudpura, P.O. 
Dibbipura, P.S. Valtoha, Tehsil Patti, District 
Amritsar (Punjab), be detained and kepf In custody 
in the Central Jail, Amritsar, with a view to prevent¬ 
ing him from abetting the smuggling of goods and 
engaging in transporting smuggled goods in future. 

2. Whereas the Central Government has reasons 
to believe that the aforesaid person has absconded or 
is concealing himself so that the order cannot be 
executed; 

3. Now, therefore, in exercise of the powers con¬ 
ferred by Clause (b) of sub-section (1) of Section 7 
of the said Art, the Central Government hereby 
directs the aforesaid person to appear before the 
Senior Superintendent! of Police, Taxan Taran 
(Punjab) within 7 days of the publication of this 
order in the Official Gazette. 

[F. No. 673/71 /2dOO-Cus. VU7] 
S. C. GULATr. Under Secy. 

(bipt fqvmr) 

4$ fgydl, 30 2001 

vr. wt. ■ 293 .—*rfawr ftftr stftrfotnr, 192 s 
(1925 19 ) % sr> 8, wu ( 2 ) grrcr trrer 

*rfanfr 4?r sprk gri, ^tfnr g-rstn; rpprgrrt 
4)? fatw ttfl $ fa SVTfaT STftjf?r!TF % STP4STR 
[^<nr e(v) % smw] fafartn 

% 5rr»r % fat( xrftpssrfar 

vrfarr fafir Tt ?mj; ipu 1 

[fi. 4(l)-mT-V/95 (II)] 

(Department of Expenditure) 

New Delhi, the 30th January, 2001 

a.O. 293.—In exercise of the powers 
conferred by sub-section (2) of Section 8 of 
the Provident Funds Act, 1925 (19 of 1925). 


[Part H—Sec. 3(h)] 

the Central Government hereby directs that 
the provisions of the said Act (except section 
6A) shall apply to the Provident Fund estab¬ 
lished for the benefit of the employees of the 
National Institute of Naturopathy. 

[No. 4(1)-EV/95(TI)] 
MOHINDER SINGH, Director 

5# fofdl, 30 sFprft, 2001 
e pt. xrr. 294.—vrfsr^r faftr whifiiRU, 1925 

( 1925 47T 19) % ’SV? 8, ww ( 3 ) gttnKrT 
UTfipr^ff 47t mfu *t? 47R uawn 

34 TT 4 cr Jr firraffTfaa 1 nvHfw 

fiprnr ^rnr sftffit t. mrm: '■— 

srfa awrar’’ 

(Tr^fir srnjfirc? fafatfr 4 rtr) 

[4. 4( l) J fiRtT-V-/95(I)] 
FTfifTr f4|, figure 

New Dellfi. the 30th January, 2001 

S.O. 294.—In exercise of the powers 
conferred by sub-section (3) of Section 8 of 
the Provident Funds Act. 1925 (19 of 1925), 
the Central Government hereby adds to the 
Schedule to the said Act, the name of the 
following public institution, namely :— 

“National Institute of Naturopathy”. 

[No. 4(1)-EV/95(I)] 
MOHINDER SINGH, Director 

(xnfw 47i4 farm) 

(ffa»T HVrpr) 

ftsdV, 31 opmt, 2001 

47T. stt. 295 .—gndfir cT'j ^ifiT 

^4?’mftrfim, i989 (i»89 39 ) ura 6 

4 t 1 TT-sfirr 2 % qfOT ottt 0 gvtrm ( 1 ) 

% ( 4 ?) sTRl 5TCRT W444f OT tUffa 47^=1 jjTT 

fTTPR, nrrysnrT, irrtdta ^4 fiwra- #47 

% yrftrr g rcT dt 41. 4t. fwiw tft 34 % 

4TT^TTT 4^1 SFR^ • cTP€tW 4 28 'TTRTd 2003 
34? 4h waftx % fd4 mrrffir ^ Naan ^47 
% 5TE4ST 444 fi|4TO7 % 44 4’ f444?T 477?ft ^ I 

[tfiT. 4. ■ 7/13/2000—41. 4t. I] 

41. %. ?4TTft f'4^147 
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(Department of Economic Affairs) 
(Banking Division) 

New Delhi, the 31st January, 2001 

S.O, 295.—In exercise of the powers 
conferred by clause (a) of sub-section (1) of 
Section 6 read with sub-section 2 of Section 
6 of the Small Industries Development Bank 
of India Act, 1989 (39 of 1989), the Central 
Government hereby appoints Shri P. B. 
Nimbalkar, Executive Director, Small Indus¬ 
tries Development Bank of India, as 
Chairman and Managing Director, Small 
Industries Development Bank of India for the 
period from the date of his taking charge and 
upto 28th February, 2003. 

[F. No. 7/13/2000-B.O.I] 
D. K. TYAGI, Director 
fawft, 31 spTiFft, 2001 

77. m. 296.—*rrmhr otn farin' 
44 wfuffppT, 1989 ( 189 77 39) Tff UTO 6 

gq-trra 2 4 mu ifer ura 6 ttukt (i) 

% isp*? («r) jrt *7tt' uiftmif 77 *417 7>nr gtt, 
4?4t7 77777 , tr?rpra, mrsfhr mrmr fa777 
#4 % ttuttw *41 aft. 4. mRbrr4t 37 % 
Tmbrrt 7nl 41 mffsr h 31 7r4, 2002 ms 
7 ft uufu % fm* mnfW 7 ^ twpt furrm $4 % 
ytspifW fmtW (77 TU-tf fmbTU % ¥7 if 

mmf^) % ir if fmpu | 1 

[ 77 . 7 . 7 / 14 / 2000 - 41 .41.1) 
41. 4. ^mfl, furifre* 

New Dellii, the 31st January. 2001 

S.O. 296.—In exercise of the powers 
conferred by clause (b) of sub-section (1) 
of Section 6 read with sub-section 2 of Section 
6 of the Small Industries Development Bank 
of India Act, 1989 (39 of 1989), the Central 
Government hereby appoints Shri G. K. 
Saxena, Executive Director, Small Industries 
Development Bank of India, as a whole time 
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director (designated as Deputy Managing 
Director). Small Industries Development 
Bank of India for the period from the date of 
his taking charge and upto 31st March, 2002. 

[F. No. 7/14/2000-B.O.I] 

D. K. TYAGI, Director 

ftcrft, 31 777 fl, 2001 

77 . trr. 29 7 -—Ti^tq^r t4 (*4u ,atk 

*4W 377 U) *417, 1970 4 47 3 4 774s ( 1 ) 

% rrra qfer utttttI 4741 (Tuuwfi 77 mf 
‘ 7777 ) sffirfmnT, 1970 41 urn 9 41 -tt-utct 3 
% 47 ( 7 ) 3 Tn sstt wf4r41 4r rrqVr 7 : 7 a §n, 
4417 77737, IT^JKT 41 41. f777, Wf 
*774 jj3t jtttr fVunr, uTCfk fk73 44, 4417 
777147, 4l .cPTTTT 37X7 4 3fl7 tX77 3TTri7T 

777 41 mr. wi7. 4 tuft 77 u4l 44 4 

fnri?np 4 ^ if nrfkcr 7741 | 1 

[7)T. 4. 9 / 18 / 2000 - 41 . 41,1] 

41. 4. rutft, 

New Delhi, the 31st January, 2001 

S.O. 297.—In exercise of the powers 
conferred by clause (c) of sub-section (3) 
of Section 9 of the Bankihg Companies (Ac¬ 
quisition and Transfer of Undertakings) Act, 
1970, read with sub-clause (1) of clause 3 
of the Nationalised Banks (Management and 
Miscellaneous Provisions) Scheme, 1970, the 
Central Government, hereby nominates, 
Shri C. Krishnan, Chief General Manager, 
Department of Currency Management, Re¬ 
serve Bank of India, Central Office, Mumbai 
as a Director of UCO Bank with immediate 
effect and until further orders vice Shri S. R. 
Mittal. 

' [No. 9/18/2000-B.O.I] 
D. K. TYAGI, Director 


4wm usumr 
31 mprffi 2001 

77.UT. 298.—4 ^ffiT mTTTT 41 ST? *417 SfPTT | f4 T'TPra SPTTpfl 4 *jfiT 4 4177T 7rDTUT c; T 

urn, uu, 4nfl*r murr 4t*rm uttt; (msfa 4k f4*rm) 1957 (1957 77 20 ) (f44w4 

^4 777 wftrffnpr Tfr mn |) Tff uttt a 41 tuuttt (1) sra srcrr rrPmf 77 * 41 * f 1 ?, 777 'JjPr 

4 41^ 4 ffin 7774 4 «rq4 urou 41 ^ 441 |; 
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t^r, qqftqr c itPt kk qkf 2 qrk kt kw qtqr % qxq-qiq qqfr % ?rk “ V qq fqqrfr fc1 

k?r, ^qqkt qrqt srk qkf nr qtqf ^ qqqq tfkT % qiq-qiq qrdt | qk fks "q” qq flrqqft £1 
Pr, %qqrkt qrqt q qrk t qk fk[ "?”, qq fkrrfV | 1 
rjt, ki-rkr qqr qq Irkr qtqf k qq-pr krqr % qrq-qrq strR | ?rk fp V' qq fkrrfr | 1 
kyr, %qqik qrqt wk qrqrflf^ qt-ff # qqqq iflqr % qrq-qiq : qrqr | q*tq fkq ‘V qq fq^fr 1 1 

kqr, %qqkl qrqr qk qnrqpr, qqkqr q^fr «fk qrqrqq; qtqf k q^q qtqr % qrq-qrq qirft 

% qk "st” qq fqqqff 't 1 

D - 

Tqq -qrqqRr qtq q qrk q fqiq qqfqqr qfq q rrqrq qrHt if q'k "5" qq fqqqft - s 1 

krr, tjkr wk Tqfkr qqkr, qkt qk ’f-iklr qrk qff q^qq qm % qrq-qqq qicft % qk 
qkfqqr fk? ‘V’ qq krqk I 1 

-3 

[q. . 43015 / 2 g/ 200 o-ft mq qrf q-qqj 
qw qq qfqi 
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MINISTRY OT COAL 
New Delhi, the 31st January, 2001 

S.O. 293.-Whereas it appears to the Central Government that coal is likely to be obtained from the lands 
mentioned in the schedule hereto annexed; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act;, the Central Govern¬ 
ment hereby gives notice of its intention to prospect for coal therein; 

The plan bearing No. CT/(E)/TTI/HR/66R-0?.2000 dated the 21st March, 2000 of the area covered by this 
notification can be inspected in the office of the Western Coalfields Limited (Revenue Department), Coal Estate, 
Civil Lines, Nagpur-440001 (Maharashtra) or in the office of the Collector, Chhindwara (Madhya Pradesh) or in 
the office of the Coal Controller, 1, Council House Street, Calcutta. 

All persons interested in the lands covered by this notification shall deliver all maps, charts and other docu¬ 
ments referred to in sub-section (7) of section 13 of the said Act to the Officer-in-Charge/Head of the Department 
(Revenue), Western Coalfields Limited, Coal Estate, Civil Lines, Nagpur-440 001 (Maharashtra) within ninety days 
from the date of publication of this notification. 

SCHEDULE 
SHARDA BLOCK 
KANHAN AREA 

DISTRICT CHHINDWARA (MADHYA PRADESH) 

(Plan No. C-1(E)/1II/HR 668-032000 dated the 21st Mai;ch, 2000). 


Serial Name of village 

Patwari 

Settlement 

T ahsil 

District 

Area in 

Remarks 

number 

circile 

number 

number 



hectares 


1 Ghutti 

~ 27 

149 ' 

Junnardeo 

Chhindwara 

53.00 

Part 

2 Keolari Kalan 

25 

73 

Junnardeo 

Chhindwara 

445.00 

Part 

3 Umaria Fadali 

27 

31 

Junnardeo 

Chhindwara 

284:00 

Part 

4 Jamkunda 

27 

187 

Junnardeo 

Chhindwara 

15.00 

Part 


Total area : 797.00 hectares 
(approximately) 
or 

1969.387 acres 
(approximately) 

Boundary description:— 

A—B Line starts from point ‘A’ and passes through village Ghutti and meets at point ‘B’. 

B—C Line passes along the common village boundary of village Umaria Fadali and Morkund and meets 

at point ‘C\ 

C—D Line passes along the common village boundary of villages Kcolari Kalan and Morkund and meets 

at point‘D’. 

D—E Line passes through village Keolari Kalan and meets at point ‘E’. 

E—F Line passes along the common village boundary of villages Keolari Kalan and Richera and meets 

at point ‘F’. 

F—G Line passes along the common village boundary of villages Keolari Kalan and Palachourai and meets 

at point‘G’. 

G—H—I Line passes along the common village boundary of villages Keolari Kalan and Nazarpur, Um aria 

Fadali and Nazarpur and meets at point ‘I’. 

I—J—K—L Line passes through village Jamkunda then proceeds through village Umaria Fadali and meets at 
point L L\ 

L—M—A Line passes along (he common village boundary of villages Ghutti and Umaria Fadali, Ghutti and 

Sukri and meets at starting point ‘A’.. 

[No. 43015/26/2000-PRIW] 
SANJAY BAHADUR, Dy. Secy. 
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MINISTRY OF STATISTICS AND PROGRAMME 
IMPLEMENTATION 


ffifferfift *hi4w wiw 

^ ferV, 22 3FFT7t, 2001 

TT. ’TT. 299 .—JRVTC , TDrffTTT 

(m % TTT^fr % faf inftii) f>m, 1970 

% f^rir 10 % m feir (4) $ spjim if, 

Jiffer^'r ?rk TroTfanm 

ffTfNrfft fr sri sift 773^ qr?t 

TT'srrf'-'qr irerr so nffRFT % nftrr ft % 
FFEWi ipFTJRT ?tftrgf*FT $Rfft f :— 

1 . im iffr smpr, Tr^bi uftrsfr trfsRr 

TTffSff, StfifttT tfiTFFtR I 

2. *rff«F faSTEFT %FT, ffifrftf 1 

[tTOTl £-1101 l/ 2 / 96 -ff^tJ 
Wt>F FT FIT 7FTT. fH'^VW 


New Delhi, the 22nd January, 2001 

S O. 299.—In pursuance of sub rule (4) of Rule 10 of 
the Official Language fuse for official purposos of the Union) 
Rules, 1976, the Central Government hereby notifies the 
following offices of the Ministry of Statistics and Programme 
Implementation where the percentage of Hindi knowing staff 
has gone above 80 per cent:— 

1. Field Operations Division, National Sample Survey 
Organisation, Regional Office, Jalandhar. 

2. Data Processing Centre, Giridih. 

[No. E-l 1011 /2/96-Hindi] 
ASHOK KUMAR SHARMA, Director 


tjqfftwr rtm, mz affc ***** 

(grvftTTr ffui ) 

(JtRffPnTTfFP®^) 

1 TTT’ft, 2001 

SRT.Srr. 300 '•—'TRiftff ffFTT 1987 * **** 7 J tejf lil/L* 

'FTCftT ®Tfr fipTXTTTT T CT1 | fa ^ft% ft# ^ ^ 

1 nr*f. TRltfatf 'dRrffa RETT FTW afa 

gufFEr tiwr arta faft 

JEfittET WFJ fft Tt 
firfftr 

1 2 

3 

4 

1. SIT^ 2 : 1960 

TRfFETtf. 3, SPTScf 2000 

2000-08-31 

2. srrifllT 44 : 1991 

Tfatenr*. L^rwrtzooo 

2000-09-30 

3. STlfP/FT 101 (w/W 5) : 1989 

tRT>ET7T. 2, 2000 

2000-08-31 

4. SIlfj'TT 302-2-3 ( 1992) 

7fat<ET#. 8, fafP^T 2000 

2000-09-30 

5 . *rr£i?7r 374 : 1979 

TfatSETij. 5, faff*** 2000 

2000-09-30 

6. 5nttt7T 398 (mff 5 ) : 1992 

TNfm#. 1 ,f*ft«R 2000 

2000-09-30 

7. H'lfO.Tr 514: 1992 

triPet#. l.fff^n: 2000 

2000-1 1-30 

8. snf'ffl 100 3 ('ffTff l) : 1991 

Tfat^ET#. 3, 2000 

2000-09-30 

9. 1114: 1964 

rr^lt'TT *t. 1, 2 00 0 

■ 2000-1 1-30 

10. STrifTT 1391 ('fiTff l) : 1992 

pfa>ET 7T. 2, W-f$*R 2000 

2000-10-31 

11. snfjsr 1460 : 1995 

TfattET*. 4,fa=PiR 2000 

2000-09-30 

12. WT$W 1472 : 1977 

TRltfETTT. 2,^^ 2000 

2000-09-30 

13. 1536 : 1989 

TRfFEfTt. 3, 2000 

2000-08-3 1 







pwii-MferafHj) -w? 


X 2 

3 

4 

14. srr&ix 1652 ; 1991 

4 • 1 ftSPT 4 . 1, 4734T 20 00 

2000-10-31 

X 5. 4T$W 1783 (474 l) : 1992 

4<4t44 7 . 2, 20 00 

2000-10-31 

16. XTrftlH 1783 (4T4 2) : 1988 

441444. 1, miT'- 20 0 0 

■2000-10-31 

17- wrfer 18 48 : 1991 

447444 . 3,‘ir^rr 2000 

2000-10-31 

18. STr^H 209 5 (4T4 l) '. 1996 

44t44 4.1, miw 7 . 200 0 

2000-10-31 

19. 2095 (4T4 3) : 1996 

44W4 4. 1, 200 0 

2000-10-31 

20. wto.^r 2191 ('4T4 l) : 1983 

44l44 4 . 1, fttYRT 20 0 0 

2000-09-30 

2 i. 2191 (474 2 ): 1983 

44744 4. l.ftr.T^T 200 0 

2000-09-30 

22. WT^4 2202 (4T4 2) : 1983 

4lil44 4. 1, 2000 

2000-09-3,0 

23. 41^7 4 2344 : 1994 

47TY-I44. 1, 44|47: 2000 

2000-10-31 

24. srrfcxr 2653 : 1993 

^TTfttPT 4. 3, 44 J;STT 2 0 0 0 

■2000 10-31 

25. wrfer 2779 : 1980 

44744 4. 1, 44*47; 2000 

■2000-11-30 

26- OT&$4 279 6 : 1995 

44744 4 . 4 , faTw 2000 

2000-09-30 

27. 5HTf*W 2849 : 1983 

447444 . 3,ftr5t^2ooo 

2000-09-30 

28. 4r§<?4 3025 (474 23) : 1986 

44744 n. 1, 2000 

2000-09-30 

29- HTT^TT 3025 ('4Tt 43) : 1992 

44744 4 . 1 , fuTfsrt 20*00 

■2000-09-30 

30. STlfj4 3025 (474 44) : 1993 

441-44 4 , i, irsfcart 2000 

2000-10-31 

31. m^iFT 3025 ('4T4 46) : 1992 

44 I 444 . i, ftrY r flx 2000 

2000-09-30 

32. 5(7^4 3025 (4T4 47) : 1994 

44144 FT. 1, 47447; 2000 

2000-10-31 

33- STrl^ 3025 ('4T4 48) : 1994 

441-44 4 . l.srfrsrc 2000 

2000-10-31 

34. 47^4 3025 (4T4 49) : 199 4 

441444 . 1 , 47447:2000 

2000-10-31 

35. 4^,4 3087 : .1985 

44144 4. 5, 3J4 2000 

■2000-06-30 

36. 4t^4 3195: 1992 

447444 . 2 ,^ 7 * 47:2000 

2000-09-30 

37 . 44^4 3550 : 1965 

441444 . 2 , mx^x 2000 

2000-10-31 

38. 54^4 3677 : 1985 

4tt>44 4. 1 , Httrt; 2000 

2000-09-30 

39- 47^*4 3837 : 1976 

444444 . 1 , Rrcr^n; 2000 

2000-09-30 

40. 5n$T4 3873 : 1993 

441444. 1, 147*47; 2000 

'2000-09-30 

41. 44^4 4021 : 1995 

441-44 4 . 1, 574*7 2000 

2000-08-31 

42- 47^4 4351 : 1976 

44144 4. 3, f44*4T 2000. 

2000-09-30 

43. 47^4 4605 : 1981 

■ 441444 . 2 , 2000 

2000-09-30 

44. sqTftr^r 4717 : 1980 

44 I 444 . 4 , 47447 : 2000 

2000-10-31 

45. 47^4 4962 : 1968 

44144 4. 1, ftFTS^t 2000 

2000-09-30 

46. 4fl&4 5120 : 1977 

44>44 4. 5, m^X 20 0 0 

2000-10-31 

47. 4Tfn4 5182 («TT4 8) : 1976 

44144 4. 1,^42^:2000 

'2000-10-31 

48, 4lt44 5470 : 1969 

47Tl«T4 4. 2, 544257 ; 2000 

'2000-10-31 

49- 4T$4,4 6198 : 1992 

44144 4. 1, ftfcr^ 20 00 

2000-09-30 

50. snft’H 6303 : 1984 

44144 4. 5,147*47:2000 

•2000-09-30 

51. 47^4 6448 : 1993 

44144 4. 1,44*47:2000 

'2000-1 1-30 

52. 4T&4 6595 (4T4 l) : 1993 

441-44 4 . 2, mxwx 200 0 

'2000-10-31 

53- 47£4.4 6598 : 1972 

44 I 444 . 2, 44*4 2000 

2000-08-31 

54. 4Tf44 6681 : 1972 

44 I 444 . 1 , 44 * 47:2000 ■ 

2000-11-30 

55. 4T^4 7224 : 1985 

44144 4. 4, 774447;'2000 

2000-10-31 

56- 4T$?4 8133. 1983 

441144 4. 2, 44*C< 2000 

2000-11-30 

57, 4Tf4.4 8148 •• 1976 

44144 4. 2, Tm^X 2000 

2000-09-30 

58. .4^4 8472; 1998 

44t444. 1,44247:2000 

2000-10-31 
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1 2 

3 

4 

59. Wlfqw 9128 : 1999 

wuffrww. 1 , ITT^qr 2000 

2009-10-31 

60. trrf^W 9300 («TR 2) : 1989 

WOVfT W. 2 , fraRa 2000 

24*06-09-3 0 

61. Wl^J.W 9451 : 1994 

ORROW. 1 , faaRT 2000 

20 60-09-3 0 

62. ‘BTrtqw 9755 : 1999 

wataaa. i, faTR?: 2000 

2000-09-3 0 

■63. «TT^W 975 5 : 1999 

W71>£R W. 2 , 44R4 2000 

2000-11-30 

64. tnftfr 9880 : 1981 

•wsftaaw. i, aaaaa 2000 

2000-1 Or 31 

65. WltfWr 9886 : 1990 

wmaaw. l, 94257 : 2000 

2000-08-31 

66 . •BT$PW 10068 (OR 2 ) : 1982 

WOtSWW. 2 , fa 4 RT 2000 

2000-0 9-30 

<67./ 9T§0.W 10141 : 1982 

. WOfro #. 4, fwaRT 2000 

-2OO0-O9-.3O 

68 . StTT^fr 10617 (OR l) : 1983 

w^raaw. 2 , fraRa 2000 

-2600-0900 

■69. «mSffr 10617 (OR 2) : 1982 

wtfraa . 2 , fwarar 2000 

20041-09r.30 

70. anfow 10617 (or 3 ); 1985 

WOtfR w. 2, fFTcT^T 2090 

2 090*-09-,30 

71. 'Olfrtw 10646 : 1991 

W9>aa w. 2 , fraRT 2000 

2000-09-.30 

-72. Vtf^sr 10748 : 1995 

*#WftERW. 3,fr4Ra 2900- 

2600-09-30 

' 73. 9T#tfr 10909 : 1984 

irfitaa w. 2 , faaRa 2900 

2004)-09r,30 

74. irrtP.W 1 1001 : 1984 

'wsffraw. 1, 9424a 2000 

2009-10-31 

1 1003 : 1984 

wsffaaw. 1, aaRa 2000 

2004)- Ur-30 

7 6. WTftfr 1 1809 : 1994 

aRitaa w. i, fra*aa 20410 

,2.00.0-09-30 

■77. «nfrrw 12225 : 1997 

wsftaaw. 1,^57:2000 

• -2000-10-31 

'78. «m^>W 12232 (OR l) : 1996 

WRPT W. 1, fraRT 2 04) 0 

,2004)r 09-30 

■'79: 9Tl^W 12248 : 1988 

'Wsftaaw. 1, fwaRR2ooo 

20 60-09-30 

80. flT^FT 12728: 1989 

'wwtaaw. 1, faaRa 2000 

-20007 09-30 

'81. irtfifr 12785 : 1994 

-aiiftoaw. 3, aaRa 2000 

20-0 0-11-30 

#2. ;*rrfaw 128 is: 1992 

■awtoaw.- 3, fraRT 2000 

-2000t09t.30 

. 83. 12933 (or 2) : 1 992 

-wsiteaw. 3, faaRa 2000 

-2000-09-4)0 

84. STriror 13369 : 1992 

’Wfitaaw. 1, faaRa 2000 

2000r 09-30 

'85. 1 9Tfr,W 13383 (or 2) : 1992 

-w*toaw. 1,94251: 2000 

20O0rl 0-*3 1 

.'86. -OT^7W 13428 : 1998 

• *wftaa if. 2, faaRa 2000 

20041-09-3 0 

'87. ,I ?n’£l’W 13463 : 1992 

■TTOfcPTW. 1,94^97:2000 

2 00 0-1.0-31 

'88.‘«mtl>W 13464 : 1992 

WWfaaW. 1,94^52 2000 

200 0-10-31 

89/'«JT&!,W 13487 : 1992 

asfrraw. 4,942522000 

.2000-10-31 

090. 9T$S'W 13488: 1992 

• wwfaa w. 4,94252 2000 

2000-1 0-31 

91- Olftfr 13514: 1992 

w*faaa. 1, faaRa 2000 

2600-09-30 

.92. -OTtqw 13798 : 199 3 

w'sffaaa. 1, faaRa 2000 

2000-09-3 0 

93. 5H%T 14151 (OR 2) : 1999 

' WWfra W . 1, 94^52 2000 

2900-10-31 

94 .' «rrflfr 14164 : 1994 

a 5 laa 5 . 1,94252 2000 

2000 - 10-31 

.95. 9Tf^W 14220: 1994 

■< wwfaa w. 3 , 94^52 2000 

2000-10-31 

96 . STTfifr 14543 : 1998 

wsfteaw. 2, fraR2 2000 

200-0-0.9-30 

97. WT$WW 14587 : 1998 

2,942a 2000 

2000-08-31 

98. mfOft 14605 : 1998 

•WRtaaa. i, faaRa 2000 

2600-09-30 

9 9. STT^rq 14606.: 1998 

afafaaw. 1, faaRa 2000 

2000-09-30 


y* tftfTepff TV afcTUT WlTcffa 9ia4T 5^7.T, WR4T VR4, 9 qfTp. WTf aR7 9R, a£ f^ff-110 0 0 2, 

■RpikJif ff| fcwft, v<=pfttt, 59f, qRt asfh: W3T aaqfaaf sr^qTarc, aawk, ^fm^r, ^a^tan:, qftqrjpjr, 

qr ^ !fTSn ^ arfaarair, n*mz\ : SaTiaTa, aaqr, arnm, tors, ara^, ^ araate, fqaaaain^a Sf fWV |a waro \ I 


[wo*,JT.fr : l/l 3 : 5 ] 

sftfra anr, ?m wfrPr^wnp 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 

(Department of Consumer Affairs) 

BUREAU OF INDIAN STANDARDS 

New Delhi, the 1st February, 2001 

S.O. 300.—In pursuance of clause (b) of sub-rule (1) of Rules(i) of Rule 7 of the Bureau of Indian > Standards 
Rules, 1987; the Bureau of Indian Standards hereby .notified that amendments to the Indian Standards, particulars 
of which are given-in the Schedule hereto annexed have been issued: 

SCHEDULE 


SI. No. and Year of the 

No. Indian Standards 

No., and .year of the amendment 

Date.from which; 
the amendment 
shall have effect. 

1 • 2 

3 

4 

1. IS 2 : I960 

Amendment No. 3, August 2000 

2000-08-31 

2. IS 44 : 1991 

Amendment No. 1, September 2000 

2000-09-30 

3. IS 101 (Part 1/Sec 5) : 89 

Amendment No. 2, August 2000 

2000-08-31 

4. IS 302-2-3.(1-992) 

Amnedment No. 8, September 2000 

2000-09-30 

5. IS 374-: 1979 

Amendment No. 5, September 2000 

2000-09-30 

6 . IS 398 (Part 5) : 1992 

Amendment No. 1, September 2000 

2000-09-30 

7. IS 514 : 1992 

Amendment No, 1, November.2000 

2000-11-30 

8 . IS 1003 (Part l)-: 1991 

Amendment No. 3, September 2000 

2000^09-30 

'9. IS 1114 : 1964- 

Amendment No. 1, November.2000 

2000-11-30 

10. IS 1391 (Part, 1) : 1992 

Amendment No. 2, October 2000 

2000-10-31 

11. IS 1460 : 1995 

Amendment No. 4, September 2000 

2000-09-30 

12. IS 1472 : 1977 . 

Amendment No. 2, September 2000 

2000-09-30 

13. IS 1536.: 1989 

Amendment No. 3, August 2000 

2000-08-31 

14. IS 1652..: 1991 

Amendment No. 1, October 2000 

2000-10-31 

15. IS 1783..(P-art 1) : 1993 

Amendment No. 2, October 2000 

. 2000-10-31 

16. IS 1783 (Part.2),: 1988 

Amendment No. 1, October 2000 

2000-10-31 

17. IS 1848.: 1991.. 

Amendment No. 3, October 2000 

2000-10-31 

18. IS 2095 (Part 1) : 1996 

Amendment No. 1, October 2000 

2000-10-31 

19. IS 2095 (Part 3) : 1996 

Amendment No. 1, October 2000 

2000-10-31 

20. IS 2191.(Part .1) .: 1983 

Amendment No. 1, September 2000 

2000-09-30 

21. IS 219L(Part.2) : 1983 

Amendment No. 1, September 2000 

2000-09-30 

22. IS 2202 (Part 2) : 1983 

Amendment No. 1 , September 2000 

2000-09-30 

23. IS 2344 : 1994 

Amendment No. 1, October 2000 

2000-10-31 

24. IS 2653.: 1993 

Amendment No. 3‘ October 2000 

2000-10-31 

25. IS 2779. : 1980 

Amendment No. 1, November 2000 

2000-11-30 

26. IS 2796,: 1995 

Amendment N6. 4, September 2000 

2000-09-30. 

27. IS 2849 : 1983 

Amendment No. 3, September 20Q0 

2000-09-30. 

28. IS 3025,(Part 23) : 1986 

Amendment No. 1, September 2000 

2000-09-30. 

29. IS 3025 (Part 43) : 1992 

Amendment No. 1, September 2000 

2000-09-30 

30. IS 3025 (Part 44) : 1993 

Amendment No. 1, October 2000 

2000-10-3.1 
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31. IS 3025 (Pari 46) : 1992 

Amendment No. 1, September 2000 

2000-09-30 

2. IS 3025 (Part 47) : 1994 

Amendment No. 1, October 2000 

2000-10-31 

33. IS 3025 (Part 48) : 1994 

Amendment No. 1, October 2000 

2000-10-3) 

34. IS 3025 (Part 49) : 1994 

Amendment No. 1, October 2000 

2000-10-3' 

35. IS 3087 : 1985 

Amendment No. 5, June 2000 

2000-06-2 

36. IS 3195 ; 1992 

Amendment No. 2, September 2000 

2000-09-2 

37. IS 3550 : 1965 

Amendment No. 2, October 2000 

2000-10-2 

38. IS 3677 : 1985 

Amendment No. 1, September 2000 

2000-09-2 

39. IS 3837 : 1976 

Amendment No. 1, September 2000 

2000-09-2 

40. IS 3873 : 1993 

Amendment No. 1, September 2000 

2000-09-3 

41. IS 4021 : 1995 

Amendment No. 1, August 2000 

2000-08-2 

42. IS 4351 : 1976 

Amendment No, 3, September 2000 

2000-09-2 

43. IS 4605 : 1981 

Amendment No. 2, September 2000 

2000-09-2 

44. IS 4717 : 1980 

Amendment No. 4, October 2000 

2000-10-3 

45. IS 4962 : 1968 

Amendment No. 1, September 2000 

2000-09-3 

46, IS 5120 : 1977 

Amendment No. 5, October 2000 

2000-10-3 

47. IS 5182 (Part 8) : 1976 

Amendment No. 1, October 2000 

2000-10-3 

48. IS 5470 : 1969 

Amendment No. ,2, October 2000 

2000-10-3 

49. IS 6198 : 1992 

Amendment No. 1, September 2000 

2000-09-31 

50. IS 6303 : 1984 

Amendment No. 5, September 2000. 

2000-09-3 

51. IS 6448 : 1983 

Amendment No. 1, November 2000 

2000-11-3 

52. IS i (S595 (Part 1) : 1993 

Amendment No. 2, October 2000 

2000-10-3 

53. IS 6598 : 1972 

Amendment No. 2, August 2000 

2000-08-3 

54. IS 6681 : 1972 

Amendment No. 1, November 2000 

2000-11-3 

55. IS 7224 : 1985 

Amendment No. 4, October 2000 

2000-10-3 

56. IS 8133 : 1983 

Amendment No. 2, November 2000 

2000-11-31 

57. IS 8148 : 1976 

Amendment No. 2, September 2000 

2000-09-31 

58. IS 8472 : 1998 

Amendment No. 1, October 2000 

2000-10-3. 

59. IS 9128 : 1999 

Amendment No. 1, October 2000 

2000-10-3 

60. IS 9300 (Part 2) : 1989 

Amendment No. 2, September 2000 

2000-09-31 

61. IS 9451 : 1994 

Amendment No. 1, September 2000 

2000-09-31 

62. IS 9755 : 1999 

Amendment No. 1, September 2000 

2000-09-31 

63. IS 9755 : 1999 

, Amendment No. 2, November 2000 

2000-11-31 

64. IS 9880 : 1981 

Amendment No. 1, October 2000 

2000-10-31 

65. IS 9886 : 1990 

Amendment No. 1, August 2000 

2000-08-31 

66 . IS J0068 (Part 2) : 1982 

Amendment No. 2, September 2000 

2000-09-31 

67. IS 10141 : 1982 

Amendment No. 4, September 2000 

2000-09-31 

68. IS 10617 (Part 1) : 1983 

Amendment No. 2, September 2000 

2000-09-31 

69. IS 10617 (Part 2) : 1983 

Amendment No. 2, September 2000 

2000-09-3C 

70. IS 10617 (Part 3) : 1983 

Amendment No. 2, September 2000 

2000-09-31 

71. IS 10646 : 1991 

Amendment No. 2, September 2000 

2000-09-3C 

72. IS 10748 : 1995 

Amendment No. 3, September 2000 

2000-09-3C 

73. IS 10909 : 1984 

Amendment No. 2, September 2000 

2000-0930 

74. IS 11001 : 1984 

Amendment No. 1, October 2000 

2000-10-31 

75. IS 11003 : J984 

Amendment No. 1, November 2000 

2000-11-30 

76. IS 11809: 1994 

Amendment No. 1, September 2000 

2000-09-30 
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<52$ 

1 2 

3 

4 

77. IS 12225-: 1997 

Amendment No. 1, October 2000 

2000-10-31 

78. IS 12232 (Part 1) : 1996 

Amendment No. 1, September 2000 

2000-09-30 

7-9. IS 12248 : 1988 

Amendment No. 1, September 2000 

2000-09-30 

80. IS 12728 : 1989 

Amendment No. 1, September 2000 

2000-09-30 

81. IS 12785 : 1994 

Amendment No. 3, November 2000 

2000-11-30 

82. IS 12818 : 1992 

Amendment No. 3, September 2000 

2000-09-30 

83. IS 12933 (Part 2) : 1992 

Amendment No. 3, September 2000 

2000-09-30 

84. IS 13369 : 1992 

Amendment No. 1, September 2000 

2000-09-30 

85. IS 13383 (Part 2) : 1992. 

Amendment No. 1, October 2000 

2000-10-31 

86. IS 13428 : 1998 

Amendment No. 2, September 2000 

2000-09-30 

87. IS 13463 1992 

Amendment No. 1, October 2000 

2000-10-31 

88. IS 13464 : 1992 

Amendment No. 1, October 2000 

2000-10-31 

89. IS 13487 : 1992 

Amendment No. 4, October 2000 

2000-10-31 

90. IS 13488 : 1992 

Amendment No. 4, October 2000 

2000-10-31 

?1. IS 13514 : 1992 

Amendment No. 1, September 2000 

2000-09-30 

92. IS 13798 : 1993 

Amendment No. 1, September 2000 

2000-09-30 

93. IS 14151 (Part 2) : 1999 

Amendment No. 1, October 2000 

2000-10-31 

94. IS 14164 : 1994 

Amendment No. 1, October 2000 

2000-10-31 

95. TS 14220 : 1994 ' 

Amendment No. 3, October 2000 

2000-10-31 

96. IS 14543 : 1998 

Amendment No. 2, September 2000 

2000-09-30 

97. IS 14587 : 1998 

Amendment No. 2, August 2000 

2000-08-31 

98. IS 14605 : 1998 

Amendment No. 1, September 2000 

2000-09-30 

99. IS 14606 : 1998 

Amendment No. 1, September 2000 

2000-09-30 


Copy of these amendments are available for sale with the Bureau of Indian Standards, Manak Bhavan, 
9 Bahadur Shah ZafarMarg, New Delhi-110 002 and Regional Offices: New Delhi, Calcutta, Chandigarh, Chennai, 
Mumbai and also Branch Offices: Ahntedabad, Bangalore, Bhopal,' Bhubaneshwar, Coimbatore, Faridabad, 
Ghaziabad, Guwahati, Hyderaad, Jaipur, Kanpur, Lucknow, Nagpur, Patna, Pune, Rajkot, Thiruvananthapuram. 

[No. CMD/13 : 5] 
SATISH CHANDER, Addl. [Director General 

^ fe-ft, 1 2001 

*pt. ten. 301. —srrctor snft (irrmpr) fafarnr 1988 ^ (5) % ir 'srrcdto 

jtfpp ajrt btr^siTT scrftrgf^r ^t?tt | fa f^nr HTSUdi % nNr A ^ t ^ 

f^tr JUT | : 

_ 

^TT 3d JTTTT * TeTT VTRcfhT *TFPF A.j 

A. 3?t 'vrrefPr JTFnt ^ 

faf«T *P?/ 

JTT? 

(l) (2) (3) (4) (5) (6)^ 

1. 6233558 2000/09 A . tftfrNTP5T ^1^4RT d* ^ TrA 01 417 : 99 

601, tri ^SeTT >H 

641 001 Ttgll^ 
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(l) (2) (3) . (4) (5) (6) 


2. 6233659 2000/09 


3. 6233760 2000/09 


4. 6233861 2000/09 


5- 6233962 2000/09 


6. 6234055 2000/09 


7. 6234156 2000/09 


8. 6234257 2000/09 


9. 6234358 2000/09 


10- 6234459 2000/09 


11. 6234560 2000/ 09 


12. 623-4661 2000/09 


13. 6234762 2000/09 


14- 6234863 2000/09 


if. murracft ^ sf77 Tftfte wr 

f 3 % 77 fm, ortfrfa-, (7777 ofp 7 k rfp-) 

7T7. ^. ( 37 ' ) 

^14 Pa" IT-FtT 777 fa) <711 

TfTTTr? 639 004 

4. 7T477 ssft fTfots 11777 7t§ 77 4t77 
lift 7177 7W, 7^77777 717, 

OTTT^t 777, 70 t| l 
fTTT 51 5'41 5' 

4. tttt 77 ilfTT# k77 srvjfa % fTtj fa- 

20 6/8, 7k 9, 2 , c 7iff7T7 'MPft ttsi 

%7‘rq7?ft, urn:. 7T4. Pttt 

4. f7., ■fsftTHTtft'nm, arkw 

fwim 

4$<?i ikV f^*i 1 502 319 


14T^^r 00458C 88 


4lf44"00455"; 89 


7Tf77 04984 : 95 


?rr$4^ 08963 : 78 


4. 777 ^ 7745 * f7., 

7l/s07, anftowft, f77T4T7 
777, 477? fTTT 502 319 

4. ttttt 574$f [7 ., 
wikrk. ttiiwi fsrwmo 

777, imi fTTT S02 319 

4. tt^t? ^70 %., 

*rrf?k, ^T#Twft, fsrarrm 

777, 4-77? f^TT 502 319 

■* 

7. Wp-Ofs m-H I IF ^'d'O'Jt, 
603, TTTTTTf %7sE 
600 006 


S^rmtT, 774l7l srri^tf 09355 : 80 


57CT77k 7T777t7 017 7Tf07 09.356 : 80 


sfraw* 71777 ) 7 otr srrfeo 04323 : so 


474 47 477 faTtn^, wrfoo o 1417 : 99 

fl!T477?kt 7£4flT 44 7$7t7i7 


4. Kimqrl'Wwfir., 74f)ifc77 | fr 7147712916:90 

94 / 1 , ‘tfRiMk 717, «fte74<rft 
777, 777)71 fTTT 

7 . |7TRT7 %4k77^714 tf^Tfo 71777)7 7t7 7l£oo 10319 : 82 

f7., q-24/25, 

7177774, 

|77T7K 500 037 

4. %I?fx4?Ti7 f77t| 37774—fTTTs STT^W 12786: 89 

#777 777777 3177, 4?447 

777T f777 571 418 


4. 7^4777 3^70 ?74 ii7 074 pT^tJT^, 7^701417:99 

4T37$67, f34$4 680 001 7H07/ftlFT7rnft, 7371117 

7?4tVT 

4. 7T7f ^7147 7T^t4 f7., 4377 TT^Pr % f7^ 47- 71^77 04985:88 

7 2, ff mT ? tS. 4W4t"TTVT 

7rftq$r77, ijnfrfs7tf^ 6 01_ 2 01 
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15. 6234964 


16. 6235057 


17. 62351 58 


18. 6235259 


19. 6235360 


21- 6235562 


22- 6235663 


23- 6235764 


2000/09 


2000/09 


2000/09 


2000/09 


2000/09 


f, Strip! 09360 : 80 


STTipT 08028 : 87 


20. 6235461 2000/09 


3. pi qipi 55rT^rftpor- snip! 04985 : 88 

A. 27, 28, ftTS^iP pfe «5rffeFT t N 5 rcfr 9m 

qpp Rt5^^-627 oio 

# . t^TifPT %*frPT ^mtwriTT Jfrfwm, ^FScT Strip! 09360 : 80 

fa\, 

'TTR: A . 6 0 afTT 61, iTT^T, 

OT, fjRT-5 02 307 

jt . tprm %*ftpr srtefpr fpimowtr qnrpfta trrjf snipr 08028 : 8 

fir.. 

PT£?f. 603rk 6i,?nt^ 

itPT fpTT-5 02 307 

4. Ipi^k %sfrqp yfrw&q ifanfa'TTwfk otsf snip! 10319:8 

fk., 

PTm. 60-61, W!i#tp 
qwf^TTtr, 

A. ^TFltfT ST. f*T., pr !5ri fsTWPJtt snip! 0 1 41 7 : 99 

Txmwr *f. 10 / 5 , sTTwpr/fsp’inTt, wsin pr 

*Pp?T fm, WWS —*T pPPT 
ntsfY*rn#, ipflr-sso 001 

n . ?TTP 5TT.. f% ., StPOT iPrW OP % fpr iflit!;tt 03 1 96 : 92 

aff-56, faWteiP qppfatt, Stftw srtTSTpn an% 'APT 01 

TrTTftfOTfft-601 201 tfprcT W?T- W P-TP 


Strip! 10319:82 


Strip! 01417 : 99 


STTSIW/PfleWit, WSP pr 

ppm 


2000/09 


2000/09 


2000/09 


1? . '<(#+1 OOlC 

A. 6o/ei ^fwirr, «rp! 1 stfw* 

SPRftT-560 068 

0 , ®ft OW yi°6X i^ Pi <4 R 1 ! 3R’ SttPft P-T 

MMTHIPt, ^Tpl-5 22 202 
4 . ftFP! prt i-S^l, fjTST pife |raTp 

<*rrc*T. i6o/<r, snfip, finis 

sp?Tnp, TP^fV ftfSTT fTpriltS- 


tfprc! P7T W pm 

fafwt ftp! i p^MY 

*fpr !FTT£ qfdd^r ITHTf'F 

«rp! 1 sttotth 


strip*! 12933 : 92 


«P! 01 


24. 6235865 2000/09 


25- 6235966 200o/o9 


500 076 

4. ’poor pft ipnjpfejr ppt tRsp! ptw! pprrfm 

(jrr)%., ite'rtms! P^npTpfirT 

3 0:2, 3P3,%. %. 5*T‘0? J ^?RT, ftm CT^ 

itrf'PPFnr, 

641 025 

t. ifrfPrfPr rt . srmrsr jpiP %'t S>. far 
%. t % mR** «r^refT*T?rT m 

prei, 4i,ppfttftstTipirs, AfAm spmin pm 

TOT 2 , StrCstp sftfv^PTT, 

trmra-500 855 


srrfpr 12225 : 97 


!Tr^?l 08249 .' 94 


03906 : 95 


srmpsr jr®rofp %'f ^ %rr 5 . 
^ftrc % preipn 


03196 : 92 

m 01 
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(1) (2) 


(3) 


(4) 


( 5 ) 


( 6 ) 


26. 6236059 2000/09 


27. 6236160 2000/09 


28. 6236^61 


29. 6236362 


30. 6236463 


31. 6236564 


32. 6236665 


34. 6236867 


35. 6236968 


36. 6237061 


2000/09 

2000/09 

2000/09 


A . iftfr sir. ^fr 

fa., 

(A\) 

f^TT 

f offs' (jrr) %., ffttht srifUnf 

t*ft 4-6 8 5 trsfksft, 

M jflW i'TT TFWf, 

'TtfS, ^5j3C 670010 

A. sftafat Piiw^, 

462, 7 Ufa|34*f 

Tts, JfTtJTJ^T qPCFff 

641019 


711^^12016 : 87 


rnfaj^ 00303 : 89 


wtttte#pff %?rrfiTfr 01534 : 77 

(^fa) FT<T 1 r-iH’fff^ *TPT 01 


Ffafafr Tfciftw IfTfrfcTT 
<=t s 47T uli* 


05430 : 81 


2000/10 

2000/10 


33. 6236766 2000/l0 


2000'10 

2000/10 

2000/10 


*T. FjWT ■ 

XIV/ 1 6 5 <7, 5 5W^ft, 

■ $lfaft, 

h. srrf^r *ffa^r (stt) Fffarr tfrt m*TRr snft^uff % Fi§tr*T 03601 ; 84 

fa. 1 foi i' ^ffiff % <rrsq 

'W ^.' 57 , ^fftrr, 

JFJT 'll <'114 fa'll qvffeqr 

563 103 

A. Ti^m^sn-. fa., wfrm 07933 ; 75 

3 6, Tfa, *lfa, qfm 

fafaW^, qtf^ft 6501 10 

if. srcfa*? ’sTrffirq^r, fwt 

cifFfa. ^ 1 , (?rr^f 7T? ) 

fwfavz 

farfrf ifft? falTT 638052 

4. ’fTTT'T TTlfa ’77 qnRT Fffasj STTO^-fafaftnir 
srr. fa., 5ffT f*T«FT 

5 ft'FT'TPT 441 ? 5f IPTC, 

%5T$ 600092 

A. T^ff, ffafT'T'T %fsrrr3f757j;T mfrnr 09537 : 83 

1/556 f+fa+c-<'j.T fam, WPT 3 faw 

<ft. wl. 'Ffanr ffppfr % fa^? *rnrqrore 

^nrTTqq' 691 014 

4. faffa ^farr fa., wUTrr^fHm, 

. nftf^WT <iiq, 4 <* 14.1 dllfqi 

5ra«frFfRT,q.'ft, 502313 

4 . iTFTT^f tftft%F fa •, 'fat’fa, rMt'lft 
t 7TlZ 7 T. 177, FfwrefafaTellT 
'ft . Ft. FfaFPRF, 

—fawn^R qrPfFf, 

FfafWT, 532 483 


ffafaff 12786 : 89 


Fli'Of 05346 : 94 


'6T7 03 


08963 : 78 

Fft^f 12915 :'90 





r Ul-4i* 

( 1 ) ( 2 ) 



3 7. 6237162 2000/10 F. JTFJl^njtffaW Pt., m^Wt'TiTlT, iffM sTlt^ 08025 : 90 

FTTZk. 17 7,?rfWT 
TTpFPTFTfTT 'ft, *ft. srfkRTT*T 
^r^FT, MklFyUT, 532483 

38.-6237263 2000/10 F. JjfflRN 1 WftnT WTZpT»ftTTI TUTfHta 37? 5Tr£rrgr 03903 : 84 

(f • j fa-> 

FFF . 1 2, FTTTlkPW ^TR, 

f^rrm tt'tft, fw 

39- 6237364 2000/10 *T. qrfiTWT krSfkT ^fkr ffarrfa WnPfanTtsT mfrr.H 10319: 82 

(?) PT., 

F Z . 12, FTTFfmF 4TF, 
fjrai'TJT TTTFT, <1.?+ f^FTT 

40. 6237465 2000/10 '4 . fklWRT TRfH: FT —kk yft inf^TT 09359 : 95 

fa€tTTT?T?T TT^ter 

(fWm-TTFT% 'fiTW^ : TT f*T. ) 

RTF , 1710-1711, 

5TfWV4TT7lT, ^<fl4l*T, 

Tfm #t, f^Frr 

509223 

41. 6237566 2000/10 F. ^FFF FFFFTTTTf?TTF STT^RT 13584 : 93 

mFZfa., FF FTFlft 

5, ^RTFTFTT^T. Ffw, 

562158 

42. 6237667 2000/10 A. tfw tjT tpfaTF 3Tfa Ritf^-ITF®T FFk FT?ft FF TT^RT 1 3439 : 92 

TkFt f«r., 

176, fFFFTC . FOT-FFFF, 

13* fi 35 126 

43. 623776S 2000/10 F . yvilTFT RRf)'( F37F ) :?W RT fkFSmjtt TnfRT 0 1 41 7 : 99 

ft . fir., ft^jrf finFF^Tfl 5T5fn rt 

. f . 3 6,%$F?rzte, ujptm 

600086 

44. 6237869 2000/l0 F. 51FFF Rff fafF^F FIRTF^tIf, kft FT^R! 1 20 1 6 : 87 

RT. F . 47, FTTFp-'RFt, 

5TP\ 5TTT. f^HT 5000014 

4 5. 6237970 200 0/10 4. FFR ^FkRlkT., kfa T STFKfVFFtTrST', FTFfr’Pf WlfRl I486: 78 

611 5fk 6 1 2, RFFl FTF, 

FkRFFW 5 08 25 2 

J 

46- 6238063 2000/10 F . FFR %#6FF f%., ’PTTT STN’ftwtTTT®’ ^R “41$RT 01507: 7 7 

6 11 Wk 612, FRFt FTF, 'TfT^'T'iftF =f«? FTaT 

fTt^TF FTF 5 08 2 52 


361 01 / 2001—3 
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47- 6238164 

2000/l0 

IT . fafaFR tPRlf 

fa., rr-24/2 5, 
fatfaff, faTTTfaTT, 

R3ifafa qiwfar Trr? 



tfa'RK 500 0 37 


48. 6238265 

. 2000/1 0 

4 . faTl^T? faffaA FRlt 
fa., it- 2 4/25, 

fafarfi 

tfafaTK 500037 

fafarfaffafF TT'Tfafa fair 

49. 6238366 

2000/l0 

4 . Frnfapfatfarfa., 

KTre4. 177, 

fafamr srfapTKrcrT 
fa, fa. ’crfappHTr, 
fasFTJfaiT 532 403 

fafarnfafa wfafa 

50. 6238467 

2000/l0 

4 , qKZTTK 

kt°t fa Ruf firqmfa,' 



farfafaffaT fay, 

^mW/ffa?WTfa 7RTF fa 



fa5[TW 680 020 

, 

51. 6238568 

2000/1 0 

4 . Tnrfa faftfaw fa Sfk 
f^wfa., 70 / 2 , 70 / 3 , 
pfa fa«7R far farwrr 
fr-p, 4fafK fa^r 

srfak 4fa % fair 

5 ffar 4 fafa sf^efarTT 
qfa fafalT STFWtfaT ?PTITT 
ftrfan: 

*TPT 1 fa'ftfa fafalK 

'52. 6238669 

2000/l0 

4. fafast fan? %fa fa fa 

fa r 4 Firwfa, 



fa- 3 1% fafa ipRr, 

<TT'*Tfa /ffawifa UTOTT fa 



7 6 9, smi mi, 
fart 600 002 

lj?fa 

53- 6238770 

2000/l0 

4. or ik fajferr fafafa 
", 

fatfa MlfaH fafa 



faiWKT far, 



• 

faffaffaT far 
ffari^ iHdfa fart 


54. 623887 1 

2000/l0 

4 . ffafR ttktkk fafa 

m, 4fa 4far % fact fafar 


RK4. 129/141 WIT^FT 
4fafar 590 008 

■fa fa^ % fa?t q^ar fan 7ITT 


55. 6238972 

2000/10 

4. f.snf.fa. fat (fayq-r) fa., 

faKTKFfT— 44l*tlfa, 4®cfafa 


falfa 632 401 

5 6. 6239065 2 00 0/10 4. fai'ti faftffarfal *5 ., fa CR P-fa- faK 

mfa 4 . 2, fasrfa fa 4 far 

fa Sffat faK, 

'mftT'T^r 2, 
fa uj t 1533?, Tkm, 

641 004 


(Part II— Sec. 3 (ii)] 

6 

Wfrr^ 09356 ,: 80 


faffaT 08259 : 76 


srrffa 04929 :78 


01417 : 99 

wrffaT 03196 : 92 
•OPT 01 


srrfafa o1417 : 99 


5rr£far 00455 : 89 

srrfarr 07isi : 86 

farfal 13787 : 93 

STT^ST 00996 : 7f 


jpofarfa-1/13 : 11] 

M'S, ?KK 





New Delhi, the 1st February, 2001 

S O. 3-01.—In purusdncc of sub-regulation (5) of the Bureau of Indian Standards (Certification) Regulations 
l988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of wheih are given in the 
oil owing schedule : 

SCHEDULE 


ll. Licence Operative Name & Address (Factory) of Title of the Standard IS Part Sec. Year 

■Jo. No. Date the Party No. 

(Year/ 

Month) 


1 2 

3 

4 

5 

6 


1. 6233558 

2000/09 

M/s. Kirtilal Kalidas &. Co., 

601, Raja Street, 

Coimbatore—641 001. 

Gold and gold alloys, jewellery/ 
artefacts—fineness and marking 
—Specification. 

01417 

99 

2. 6233659 

2000/09 

M/s. Amaravathi Pipes, 

Trichy Main Road, Sanapretti, 
R.S (East);, Vellalapatti Post, 
Karur District, Karur, 

Tamil Nadu—639 004. 

Precast concrete pipes (with and 
without reinforcement). 

00458 

88 

J. 6233760 

2000/09 

M/s. Larsen & Toubro Limited, 
AP Cement Works, 
Phogasamudram Village, 
Tadpatri Mandal, 

Ananthapur District, 

A.P.—515 415. 

Portland slag cement. 

00455 

89 

4. 6233861 

2000/09 

M/s. Nagarjuna Polymers, 

206/8 and 9, IDA, Phase IT, 
Cherlapally, 

R.R. District. 

U nplasticiscd PVC pipes for 
potable water supplies. 

04984 

95 

5. 6233962 

2000/09 

M/s. Vantech Industry Ltd., 
IDA, Kazipally, 

Jinnaram Mandal, 

Medak District—502 319. 

Chlorpyrifos, technical. 

08963 

78 

6 . 6234055 

2000/09 

M/s. Vantech Industry Ltd., 

IDA Kazipally, 

Jinnaram Mandal, 

Medak District—502 319. 

Butachlor, technical. 

09355 

80 

7. 6234156 

2000/09 

M/s. Vantech Industry Ltd., 

IDA, Kazipally, 

Jinnaram Mandal, 

Medak District—502 319. 

Bulachlor emulsifiable concen¬ 
trates. 

09356 

80 

8 . 6234257 

2000/09 

M/s. Vantech Industry Ltd., 
IDA, Kazipally, 

Jinnaram Mandal, 

Medak District—502 319. 

Endosulfan emulsifiable concen¬ 
trates. 

04323 

80 
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9. 6234358 

10. 6234459 

11. 6234560 

12. 6234661 

13. 6234762 

14. 6234863 

15. 6234964 

i 

16. 6235057 

17. 6235158 

18. 6235259 

19. 235360 


2000/09 

M/s. Vummidi Bangaru 

Jewellers, 

603, Anna Salai, 

Chennai—600 006. 

Gold, and gold alloys. Jewellery/. 
artefacts—fineness and marking 
—Specification. 

01417 

2000/09 

M/s. Bhaskara Agro Chemicals 
Ltd., 

94/1, Toophranpet Village, 
Choutuppal Mandal, 

Nalgonda District. 

Aecphate SP. 

12916 

2000/09 

M/s. Hyderabad Chemical 
Supplies Ltd., 

A-24/25, AP1E, Balanagar, 
Hyderabad—500 037. 

Ethion. cmusifiable concentrate. 

10319 

2000/09 

M/s. Chaitra Irrigations, 

Bellur Nagamangala Taluk, 
Mandya District, 

Karnataka—571 418. 

irrigation equipment—polye¬ 
thylene pipes for irrigation, 
laterals. 

12786 

2000/09 

M/s. Alukkas Jewellery, 

Round East, 

Thrissur—680 001. 

Gold and gold alloys, jewellery/ 
artefacts—fineness and marking 
—Specification. 

01417 

2000/09 

M/s. Arya Plast Private Ltd, 
F-72, S1PCOT Indl. Complex, 
Oummidipoondi—601 201. 

PVC pipes for potable water 
supplies. 

04985 

2000/09 

M/s. Duraj PVC Pipe, 

No. 27, 28, S1DCO Indl, Estate, 
Pettai, 

Tirunelvcli—627 010, 

PVC pipes for potable water 
supplies. 

04985 

2000/09 

M/s. Hyderabad Che/uical 
Products Ltd., 

Plot No. 60 & 61, IDA, 
Pashamylaram, 

Medak District—502 307. 

Carboruran granules, encapsuled. 

09360 

2000/09 

M/s. Hyderabad Chemical 
Products Ltd., 

Plot No. 60 & 61, IDA, 
Pashamylaram, 

Medak District—502 307. 

Quinalphos emulsifiabL wimu- 
tratc. 

08028 

2000/09 

M/s. Hyderabad Chemical 
Product Ltd,, 

Plot No. 60 & 61, IDA, 
Pashamylaram, 

Medak District—502 307. 

Ethion emulsifiable concentrate. 

10319 

2000/09 

M/s. Jewels De Paragon Pvt. 
Ltd., 

Rathnams Complex, 

No. 10/5, Kasturba Road, 

Opp. Mahatma Gandhi Park, 
Bangalore—560 001. 

Gold and gold alloys, jewellery/ 
artefacts—fineness and marking 
—Specification. 

01417 


9 


90 


82 


89 


99 

88 


88 


80 


87 


82 


99 




5 


[vmr Ji—«» 3(ii)] 
1 2 


xi, 2 ooi/*fnri's, 1922 


fol' 


20. 6235461 2000/09 


21. 6235562 2000/09 


22. 6235663 2000/09 


23. 6235764 2000/09 


124. 6235865 2000/09 


M/s. Lite Containers Pvt. Ltd., 
B-56, SIPCOT Indl. Complex, 
G ummidipoondi—601 201. 


Welded low carbon steel cylinder 03196 01 
exceeding 5 litre water capacity 
for low pressure liquefiable gases : 

Part 1 Cylinders for liquefied 
petroleum gas (LPG). 


i25. 6235966 2000/09 


M/s. Rashmi Industries, 

No. 60/61, Hongasandra, 
Bangalore—560 068. 

M/s. Sri Gowri Sankar 
Engineering Works, 

No. 40, Industrial Estate, 
Sultanabad, 

Tenali—522 202. 

M/s. Sylvan Agro Industry, 

Plot No. 160/A, IDA, 

Mallapur, Ranga Reddy District, 
Hyderabad—500 076. 

M/s. Sujatlia Agro Equipments 
(P) Ltd., 

3A2, 3A3, K.K. Pudur Road, 
Velandipalayam 
Coimbatore—641025 

M/s, Jagadamba Engineering 
Pvt. Ltd., 

Plot No. 41, SVCI Estate, 

Phase IT, TDA, Jeedimetja, 
Hyderabad—500 855. 


Solar flat plate collector : 
Part 1 Requirements. 

Centrifugal jet pump. 


12933 01 


12225 


Zinc sulphate, heptahydrate, 
agricultural grade. 


Crop protection equipment hand- 
operated knapsack sprayer 
piston type. 


08249 


03906 


Welded low carbon steel cylinder 03196 01 
exceeding 5 litre water capacity 
for low pressure liquefiable 
(LPG). 


92 


92 


97 


94 


95 


92 


26. 6236059 2000/09 


27. 6236160 2000/09 


6236261 2000/09 


29. 6236362 2000/09 


M/s. Lakshmi Agro Chemicals 
Pvt. Ltd., 

Lingareddyguda ,V), 

Shadnagar Tq., 

Farooqnagar (M), 
Mahaboobnagar District. 

M/s. Sunlight*Boards (P) Ltd., 
AP IV-685 A& B, Mill Road, 
Azheekkode Panchayat, 
Valapattanam P.O., 
Kannur-670 010. 

M/s. Shrimali Fixtures, 

SF No. 462, Narsipuram Road, 
Thondamuthur Village, 
Thondamuthur Block, 
Coirabatorc-641 109. 

M/s. Thomson Rubbers, 
XIV/165 A, Kurvamoozhy, 
Erumely. 


Cypormethnin, EC 


Plywood for general purposes 


12016 


00303 


Ballasts for fluorescent lamps : 
Part 1 for switch start circuits 


Ammonia preserved concentrated 
natural rubber latex 


01534 01 


05430 


87 


89 


77 


81 
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30. 6936463 2000/09 


31. 623.6564 2000/10 


32. 6236665 2000/10 


33. 6236766 2000/10 


34. 6236867 2000/10 


35. 6236968 2000/10 


36. 6237061 2000/10 


37. 6237162 2000/10 


M/s. Sahij, Sice], Tubes (P) Ltd., Steel tubes for mechanical and 03601 84 

Plot No. 57, Kiadb Area Malur, general engineering purposes 
Kolar District, 

Karnataka-563 103. 

M/s, Romega Foam P. Ltd., 

36, Canal Road, 

Kudapakkam Village, 

Villianur, [ 

Pondicherry-605 110. 

M/s. Arvind Plastics, 

Plot No. J1 (Southern Part), 

Sipcot Industrial Estate, 

Perundurai, 

Erode District-638 052. 

M/s. Southern Flavours and 
Colours Pvt. Limited, 

5, Vinayagam Avenue, 

Venkatcsh Nagar, 
yirugambakkam, 

Cheunai-600 092. 

M/s. Classic Tubes, 

1 /556, Killikallur Panchayat, 

Chandanthope P.O., Kollam, 

Kerala State-691 014. 

M/s. Siris India Ltd., 

Gummadidala Village, 

Naraspur Taluk, 

Mcdak District 
A.P.-502 313. 

M/s. Nagarjuua Agri Chem Ltd., Acephate, technical 12915 90 

Plot No, 177, Arinama Akkivalasa 
P.O. Allinagaram, 

Near Chikkapalem Junction, 

Srikakulam, 

Etcherala Maudal-532 483. 

M/s. Nagarjuua Agri Chem Ltd., Monocrotophos, technical 08025 90 

Plot No. 177, 

Arinama Akkivalasa 
P.O. Allinagaram, 

Near Chikkapalem Junction, 

Srikakulam, 

Etcherla Mandal-532 483. 


Flexible polyurehane foam for 07933 75 

domestic mattresses 


Irrigation equipment—polyethylene 12786 89 

pipes for irrigation laterals 


Synthetic.food colour—preparations 05346 94 

and mixtures 


Conduits for electrical installa- 09537 03 83 

tions : Part 3 Rigid plain con¬ 
duits of insulating materials. 

Chlorpyrifos, technical 08963 78 





[*mrll— w* a( 

»)] 

mxrr vr wnp: 17, 2ooi/tmt2#, 192 


()39 

1 2 


3 

4 

5 

6 

38. 6237263 

2000/10 

M/s. Universal Pestochem 
Industries (1) Ltd., 

S. No. 12, 

Gaddapotharam Village, 
Jinnaram Mandal, 

Mcdak District. 

Dimethoate cmulsifiable concen¬ 
trates 

03903 

84 

39. 6237364 

2000/10 

M/s. Universal Pestochem 
Industries (l) Ltd., 

S. No. 12, 

Gaddapotharam Village 
Jinnaram Mandal, 

Medak District. 

Ethion emulsifiable concentrate 

10319 

82 

40. 6237465 

2000/10 

M/s. Vijayalakshmi Insect, 

& Pesticides, 

(A Division of Nagarjuna 
Finance Ltd.), 

S. No. 1710 & 1711, 
Anthireddyguda Road, 
Nandigam, Kothur Mandal, 
Mahboobnagar District-509 223. 

Pesticide—phorate G, encapsulated 09359 

95 

41. 6237566 

• 2000/10 

M/s. Elea Carbons Lorraine 
Private Ltd., 

5, Bommasandra Indl., Area, 
Bangalore-562 158. 

Bush materials for electrical ma¬ 
chinery 

13584 

93 

42. 6237667 

2000/10 

M/s. Rcckitt & Coltnan of 

India Ltd. 

176, SIPCOT Tndl. Complex, 
Hosur-635 126. 

Mosquito repellant mats 

13439 

92 

43. 6237768 

2000/10 

M/s. KJuizana Jewellery 
(Madras) Pvt. Ltd., 

No. 36, Cathedral Road, 
Chennai-600 086. 

Gold and gold alloys, jewellery/ 
artefacts—fineness and marking 
—Specification 

01417 

99 

44. 6237869 

2000/10 

M/s. Agastya Agro Limited, 

S. No. 47, Muraharipally, 

R. R. District. 

500014. 

Cypermetrin, EC 

12016 

87 

45. 6237970 

2000/10 

M/s. Pasura Chemicals Ltd., 

611 & 612, Panthangi Village, 
Choutuppal Mandal-508 252, 

Copper oxychloride, technical 

01486 

78 

46. 6238063 

2000/10 

M/s. Pasura Chemicals Ltd., 

611 & 612, Panthangi Village, 
Choutuppal Mandal,-508 252. 

Coper oxychloride water dis¬ 
persible powder concentrates 

01507 

77 
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47. 6238164 

2000/10 

M/s. Hyderbad Chemical, 
Supplies Ltd., 

A-24/25, Apie Balanagar. 
Hyderabad-500 037. 

Butachlor cmulsifiable concentrates 

09356 

80 

48. 6238265 

2000/10 

M/s. Hyderabad Chemical 
Supplies Ltd. 

A-24/25, Apie Balanagar, 
Hyderabad-500 037. 

Oxydemeton-melhyl cmulsifiable 
concentrates 

08259 

76 

49. 6238366 

2000/10 

M/s. Nagarjuna Agrichem Ltd. 
Plot No. 177 

Arinama Akkivalasa 
P.O.AUinagaram 

Near Chikapalem Junction, . 
Etcherla Mandal, 
Srikakulam-532 403. 

Dichlorvos, technical 

04929 

78 

50. 6238467 

2000/10 

M/s. Kalyan Jewellers, 
Deepanjali, Palace Road, 
Trichur City-680 020. 

Gold and gold alloys, jewellery/ 
artefacts—fineness and marking 
—Specification 

01417 

99 

51. 6238568 

2000/10 

M/s. Padavi Engineers & 
Pressure Vessels Ltd., 

70/2, 70/3, A&B Budhihal Vill. 
Neelamangala Taluk, 

Bangalore District. 

Welded low carbon steel cylinder 
exceeding 5 litre water capacity 
for low pressure liquefiable 
gases; Part 1 Cylinders for 
liquefied petroleum gas (LPG) 

03196 01 

92 

52. 6238669 

2000/10 

M/s. VUmmidi Bangaru Chctty 
& Sons. 

G-3/A, Spencers Plaza, 

769, Anna Salai, 

Chennai-600 002. 

Gold and gold alloys, jewellery/ 
artefacts—fineness and marking 
—Specification 

01417 

99 

53. 6238 770 

2000/10 

M/s. Sagar Cements Limited, 
Bayyavaram Village, 

Kasimkota Madal, 
Visakhapatnam District. 

Portland slag cement 

00455 

89 

54. 62388 71 

2000/10 

M/s. Vishal Iron Steel, 

Plot No. 129/141, 

Udyambag, 

Belgaum-590 008. 

Horizontally cast iron double 
flanged pipes for water, gas and 
sewage 

07181 

86 

55. 6238972 

2000/10 

M/s. E.I.D. Parry (India) Ltd., 
Ranipet-632 401. 

Pesticide—benomyl WP 

13787 

93 

56. 6239065 

2000/10 

M/s. Intact Engineering Co., 

Site No. 2, Sri Lakshmi Nagar, 
Thanneerpandal H, 

BR Puram, Peelamedu, 
Coimbatorc-641 004. 

Single-phase small ac and universal 00996 
electric motors 

79 


[No. CMD/13:11] 
SATISH CHANDER, Add! Director General 
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vnihnT to wfafta ■Prer'T ■*fw?R 

(I'WlWI flwi) 

^ 22 aPTOft, 2001 

TO1* -wn. 302.—%=#> «<T)K"W, ftfiRIRlftTOlflpa wfc f% a«Kl 

( 1 ft%'^' I T^ Sfrjfftr^f) 4RaHlWTTnro'SffaPm, 1976 (1976 60) aft*'Wfc afa^RFWT ('*HWSif 

^jiai^iT) i987%3^^%ai^t 3ftr^wH^-?^iTTnt1%wimR3r^^amf^^^WTTiOT-WNn 

T^TR T^hTI afrt 'Rftf^lftraf '4 TO^ RTmi T^TT; 

«m : Vtflq k w k , w arfaftrm%t qrcr36 ^ftwnrr (7) grcnmrr?rf%mf mh>i »if > yt %. %. 

3 ftrnft w, iawr<g>«wi, f^mn —■jsitrt srcr fafaffo to* *«n*fTn (**rr«fnT in) to: W<#iii 

apw Tjnn *ftm T^H (^wfuiRiH) ( f%*% TTTT t*T *1 * ‘ ‘ " t) (f^w^ 

ata fai^r fan ani r*i tf/09/2000/iS9 wftftro f%m^, swn si«wftm *nsft 

ti 

W Hiew (aiififh %sf) 10 %. m aiftwwm ri*ttt aft? 50 wr wt rst iflwr 3TOTW1 1 '{mwr '*tpwm 

srmrw (i) *m 1 RwtifH^T^anto^’jfart nfirTm «qTaiw , pm*T^ TT^rer ■% 1 Trtnnrr ^wpshf 

*i*iW 3m*rf l iR' t ipi sH^in rott % 1 230 lito afa so ifi* wwriff *ki no* *t *5mr ♦ i 



aflr, 3^>-fl0«i twrc wr arftfRm *KT36 %f3TO* ( 12 ) Tr*T^*f%T^*ff'5r 7 i 1 r T T 1 T>TTt $r*j ^flw^ft't'f^ 
% 7 * 'ShjhIrh ■spttwt % awifl, *jisHT ^ fapraft 3Tftmm* uiRin 5 "ct iro> % afa I^ptoi 

foPi*ita 3#RrPmfm rtct 3 *ftftron, 3 fk#nn#^ f%*namjTt fay*) hito *>t fafayfa f%m T rat ( afti 
fam% yw i w hnhh % 4 Hhi 61 (rr) %) arfawr* ireq! -10,000 -£*>**T 7 *%*TTWTt (R 7 <io,CK) 0 ) 7 *nfaTO' , ^''*H 
ixio%, 2x10% afa 5x10%tfa*tf *nrnm>*T ww*w *r $ 1 

[»i« R*To -21 ( 29 )/ 98 ] 

ifto r° fM*w Tim fHfm 


361 QI/2001—4 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 22nd January, 2001 

S. O. 302. —Whereas the Central Government, after considering the report Submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating, non-automatic, (Plat form 
type) weighing instrument with digital indication of medium accuracy (Accuracy Class ni) and with brand name 
“Electroscale” (hereinafter referred to as the model) manufactured by M/s. KX Instruments, 3, Shivqji Nagar, Savarkundla, 
Amerli District, Giyarat and which is assigned the approval mark IND/09/2000/158; 

The said model (see figure) is weighing instrument with a maximum capacity of 50kg and minimum capacity 
of lOOg, The verification scale interval (e) is 5g, It has a tare device with a 100 per cent subtractive retained tare effect. 
The Light Emitting Diode display indicates (he weighing result. The instrument operates on 230 volts and 50-Hertz 
alternate current power supply; 



And Anther, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of 
same scries with maximum capacity up to 5 tonne with number of verification scale interval (n) less than or equal to 
10,000 (n<. 10,000 and with ‘e’ value 1* 10\ 2 x 10\ 5 * 10\ k being the positive or negative whole number or equal to 
zero, manufactured by the same manufacturer with the same principle, design and with the same materials with which, 
the approved model have been manufactured. 


[F. No. W.M.-21(29)/98] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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22 wrad, 2001 

■VISIT. 303.—7UW7 VT, 1 SnftpW# STCT 177^ W farc V7% %W flmNMTflTTVt 

frfrH qftfa maw C^^'njsn^frg?-) w 1976 (1976 vi60) 

vt 4iyiU;»0 Rum, 1987 wtnft ^ w«frn 

*nn* TBhit sfft fafa^ A' wjw to 

3HT: ww, sm srftrfW ^ *itt? 36 ~wvm (7) brt wn yriwif w vAn 1^ -tonl %, %, 

3 ftrarsft ’nr, Tfrarysw, ar^pft’ ftnjrr ^Jirrcr srcr fafafar *Tt*T*r w*fm (*wr*hrr vf HI) tvt: 7jvtf, awwik, 

3TWfr TffPI TTffrff 3 W^1 (%SW^TT1TVK%) CftlTlfc 3fTC W TT*T %) (-Rn^TF^t 

ya% hTsw vyi ^fr) ^^3^^1^^^^/09/2000/159 ^rg^-i ttri^htst HviftnivniV 

ii 

W*lTWT (STUfftr^jF) 10 ftr. UT. ^ 3lflTOIR BtHTOT sfa 50 TIFT^HflM firT'TTTT VIlitfH % I "W«im TO1 

aptraw (4 ) th i Trm 11 tjv amfcnjm ■gfvr t Rrawr ttct srfrmiT oqww'iiww *nftiT twt % i wi sMi 

Tspfrs toI ■jpr mR 1 ^ ■arcftrjfir whit 1 1 ^iwr 230 stee aftr so i^r hwisHI wo Rrgn wt*? 97 vrtf vott f 1 



3fR,%^-^TTOir w3TRrf*mi!ff1»n7r36 *fft^rarcr(i2) srcr TTfarcf VTiJ^^^^-^qlwvTifttRi) 

■crfi^r %^3 scimiln 37 ^ 1 %, ■ 37 ft »jaw snft ^ w^rtt so far.Tn. ttv$ aftr fonw 

WH*hI u i "37ft WViIfli ■5171 ■37ftR-uira, rfe'Jii^'i 3H7 fuM j Jt t 1 (^>mi 'umi ^ l^ra^ *iT«n w Wrok Rf»*n ■*t c it $, 3 ?f 7 
f^pr%r Tiwmnmi ^ % 3 r -ff 7 i y r (t^t) vl gifaww ttott 10,000 ■& wr '^Tm t (^ <10,000) 'Prow"i" tih 

1x10*, 2*10* &k sxio* t fimA uw*m vi wim* ^pi ^ fihjw 1 1 


[Wo Tio WJo 7^0-21(29)/98] 
Tfto tto vw j w fjf. PtSv i ah . ■ftrf^Trrr'Rranw 
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New Delhi, the 22nd January, 2001 

S.O. 303.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions, 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating, non-automatic, (Table top 
type) weighing instrument with digital indication of medium accuracy (Accuracy Class II) and with brand name 
“Electroscale” (hereinafter referred to as the model) manufactured by M/s. K.K. Instruments, 3, Shivaji Nagar, Savarkundla, 
Amerli District, Gujarat and wtuch is assigned the approval mark IND/09/2000/159; 

The said model (see figure given) is weighing instrument with a maximum capacity of 10kg and minimum 
capacity of 5Gg. The verification scale interval (e) is lg. It has a tare device with a 100 per cent subtractive retained tare 
effect. Trie Light Emitting Diode display indicates the weighing result. The instrument operates on 230 volts and 50-Hem 
alternate current power supply; 



And further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instrument of 
pirn series with maximum capacity up to 50 kg. with number of verification stale internal (n) less than or equal to 10,000 
(n<_ 10,000) and with V value 1* 10“, 2 x 10 k , 5 * 10*, k being the positive or negative whole number or equal to zero, 
manufactured by the same manufacturer with the same principle, design and with the same materials with which, the 
approved model have been manufactured. 

[F. No. W.M.-21(29)/98] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 







• T , J 


, mmMsimv 


^ f^cnl, 25 iinifl, 2001 


- m 


5tt «n. 304 .—%^^ «wit, faftn jnftiMfl sro in^r* 77 f^mn:* 777 ^%77*ttvft* r tpuv r°fi 3*w 
3 ■*(% *tt57?t snyfir^cf) w-i?l< him hi>w siftiPm, 1976 (1976 W60) sffr wre -affr 'fm ^rrw (■rts# 

^btsfjhVi) Pm, 1987 % t affr W w iim t fa t-viihk 3P7ppff if *ft-s^T*7T5i?rm7*fm 

niPTt 3?k faPr^r iRRjijftiff ■if <jnyw 3Tf^m ^rm t^tt; 

3RT: 37* %*?fa 7TC77TC, W 37faPr7*7*ft *777 36 ^TWTT (7) £777 37T77 Ylfawf *77 T7*fat *577t ^F, %7f 
jtflPwd faP)^, HH*m 5W PlST «5, ■375RT%'^, ^-371*777 7)*, 424311 5T7T faPrpT* im 7 W[4l **1, 

(Wfa**f II)*7^''l^*ft M afafoTT^TTfiirTTT**: 7J5*T, 377**|fa(| , (* fa l!T P 19*777) %-*77S7?PH 

fa7fa*fa*tf m''*?7PT*77’’f (f^ W^T7fa*y*T5 *7^*7 *7*7 wt) 3jfftf^ 3*3*7*^ faf«77^ 1^^/09/2000/176 fe*77 
%, 3f3*ft^r y*n«iqn Hwrrf^m *ydt 1 1 

** mTT (-^i^Pi %&) stPiwt 57*7777 30 'ft^ft 777*1 sfa -3j*7T*7 57*7777 100 m *>7 ei)wi <j4«hi«i % 1 hiwi ( i) 

*7m 2 m ♦ I *77*t‘ ^ 377^1 *73MH -gftTI t fa77*!7 7m 7jRr7m oqWTrlWTO *7ffa 37IEJM36H THT* 11 HTOTT^t Ww t, pTO*ft 
320 x 320 P7.*ft. 11 SWTO 3W fa 11*7^5 IT^t itfa* mRu|IH *> 7771% I 230 *tee 3^7 50 *^37 UFPtlff *777 

fa^JTT TO*7 1 77 *>pf *P777T ♦ I 



aflfR, %-7fp7 7H*6H W 37fap7*H *7711 36 39*777 (12) 7*777 95* 3lPw4f *5 9*P7 *77Tt 1J5** »ftq u ll % fa 

*7nT7?7 % *71 373*fl5* WTO % 37^77, *[757777 % *77!' ^TSTT*^7TT 3fa *77*fa779 *7^ ^ TfrfTT 31WI *t*f f^IWl' 3TfW7T*7 

m*T7H50%. m rwt gftrf^TOWniW^MWm^^fti^nr, 

*7TO4!F Wnifor ft5*7T wt, sfa: f^I'l^i' *77W7 % 3T*TT7M (135) ^ 3Tf^W1T*7 ITTSqT 100,000 ^ ^*7 "*77 3^7% *KI*K t 

(1J5< 100,000 ) wftro^TI “f "*M 1x10 %, 2X10 %3fR 5x10 *71 

tl 


[qtfo 77° 1E«?^P 1^*70- 21 (38)/2000] 

*fto Tj;o ^pni*jRf, Pf^WT, W^*7F7 ffeRTFT 









THE GAZETTE OF INDIA: FEBRUARY 17,2001/MAGHA 28,1922 [Part II— Sec. 3 (ii)] 


646 If 


iti 


New Delhi, the 25th January, 2001 

S. O. 304.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of the self-indicating, non-automatic, 
(table top type) weighing instrument with digital indication of “NEP” series of High accuracy (Accuracy Class II) and 
with brand name "Phoenix" (hereinafter referred to as the model) manufactured by M/s Nitirqj Engineers Pvt. Ltd, 
BhatwaJ Dal Mill compound, Behind Gurdwara, Mumbai-Agra Road, Dhule-424311 and which is assigned the approval 
mark IND/09/2000/176; 

The said model (figure given) is a weighing instrument with a maximum capacity of 30kg and minimum 
capacity of lOOg, The verification scale interval (c) is 2g. It has a tare device with a 100 percent subtractive retained 
tare effect. The load receiptor is of square section of side 320x320 millimetre. The Light Emitting Diode display 
indicates the weighing result. The instrument operates on 230 volts and 50-Hertz alternate current power supply; 



Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instrument 
similar accuracy and performance of same series with same accuracy class and of same series having maximum capacity 
up to 50 Kg. and with number of verfication scale interval (n) more than or equal to 5000 and less than 1,00,000 (5000 < 
(n<_ 100,000 and with ‘c’ value 1* 10\ 2 * 10\ 5 * 10\ k being the positive or negative whole number or equal to zero, 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the approved model have been manufactured 


[F. No, W.M. -21 (38)/2000] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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^ 25 RRSRfr, 2001 

RiT. 3IT. 305.—%Rfr t TRRRR>T, f^T%cT yiPqchld ^RT RTpM£RTfaRRSET%%R?RT^RFRRTS|R^RRtfeR^ 
f^^Rf^RT^C^^R^aRffil^f) ^T2®fkTnq-qr44) 3T^#m, 1976 (1976 RR 60) aftCRRsfkRRRRSP (RTSRf 
f*!RR, 1987 % RRRtjf % RpRt 3?R ^SR RR =f?T RRTRRT t f% 'd J IlflR RR?R R?t RRfRR? RSR RTSR R*pfol 

RRR; R#TI 3fk fsrfRR JSH^cW t^T RRR RRm T^RT; 

'3TcT: 3TR, ^>-sO-M W*bH, RRR arfvfRRR RRT 36 R>t 41«IRI (7 ) SRI "5RR ¥ll«Kl4f R>T RRtR TgT^, PlfifTM 

Ri5%z rsrtr rrt qrons, ^srcr % Rte, ^-rfkf frs, s ^-424311 srcr ftfaffirar rr? RRk-far R*f 

(RSITsfcnsrf 11)^“^^'’^’' $1^%3T^T5pRRfp?TRJR: TJpRi, 3TRTRTfR?T, ifelRWI (Rfewf RRiK) %RT5R 
f3TR%^RirRW‘' T Ptf 5 R^”t (f^W^5^R?RR(RT5cT WRRlt) ^f^3T5q)T!Rf^3n^T^^t/09/2000/177 
Iwt, ar yfo R rrrrr wft ra Wi 1 1 

RfRfeeTCsnfrfp^sf) RfsfRRR SRRT 120 TOR afo^ STOTT 500 TTT. R5T <jt<rf4 4W4 11TORPR¥WR (i) 

RR 10 TTT. ^ I TR> ^Ifel^^crR ^Pw ^ fRRR>T W R%?R «Ti<*!C'hlcH=n Rlfet aTRifRjprR RRIR ^ I RkUI$) q'llkik %, fRRRft 
’fSIRt 620 x620 froft. 11 ^Rim 3 ^rN> 'SRTte 3R?f cfteR RfalR 3M^I(1 RR?TT f I 3WI 230 RtcR aft* 50 R^ST HIRTOfl STITT 
fej<T W*T RT R>kf RRRT11 



sftr, RTRTR RRR arfsrfwr R^ R1R 36 Rft RRSTTR (12 ) SIR ^ifRcTRf R5T RRtR R5Rl R^ RtRRT RR<ft t fRT 
RTSR% W «T3^P yHI’JIH^T % SRFfcT, ^ sjllRT %^RRTsf?TT #TRH*fRRRRRt ^ cft^R '4H3RR RT#tf5>RR5i RfRRTTO 
STOTT.5 ^R RR>i? aftr falRil faPW^l RTft PNPWdi SRTRRt Ri*M, f%RTfR aftr'3^TPHlI^ 'feRT'®ntn^faRT^ 3ij*ilR;a Hll-Sd 

set fsrf¥rW w t, aftr ftra% Ti^im rimhr % srtor (t^) ^ atfR^RR ^sqr 100,000 ^ rr rt "3R% ^rrr t 

(T^ <100,000 ) TT«n iwfil "^” RR 1x10 %, 2X10 % afk 5X10 % t, f^rar? % WW* RT jPTR^R) ->jnife RT ^ % 

w$<*rii 


[RTo Ro ^Ro-21(38)/2000] 

R^O 1^0 ^ronjfif, fR^RT, f¥sR> RR 1 r 4 r 





THE GAZETTE OP INDIA . FEBRUARY I7,Z00I/MAQHA38. 1922 [P/urt (ft)] 

New Delhi, the 25th January, 2001 

S, O. 305. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the model of the self-indicating, non-automatic, 
(Plat form type) weighing instrument with digital indication of “NEP” series of High accuracy (Accuracy Class H) and 
with brand name “Phoenix” (hereinafter referred to as the model) manufactured by M/s Nitiraj Engineers Pvt. Ltd, 
Bhatwal Dal Mill compound. Behind Gurdwara, Mumbai-Agra Road, Dhule-424311 and which is assigned the approval 
mark IND/09/2000/177; 

The said model (figure given) is a weighing instrument with a maximum capacity of 120kg and minimum 
capacity of 500g. The verification scale interval (e) is lOg. It has a tare device with a 100 percent subtractive retained 
tare effect. The load receiptor is of square section of side 620 * 620 millimetre. The Light Emitting Diode display indicates 
the weighing result. The instrument operates on 230 volts and 50-Hertz alternate current power supply , 



Further, in exercise of the powers conferred by sub-section (12) of sectic 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instrument 
similar accuracy and performance of same series with maximum capacity up to 5 tonne with number of verification 
scale interval (n) less than or equal to 100,000 (n<_ 100,000) and with ‘e’ value 1 x 10 k , 2 * 10 k , 5 x 10 k , k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the approved model have been manufactured. 

[F: No. W.M.-21(38)/2000] 
P. A. KRISHNAMOORTHY, Director, Legal Metrolog> 






0^ I^Wrft, 25 arroft, 2001 

to. grr.'306.— tec f h www to, to TOTTror^tTOTt %m 

fWtci’ ^fsro totot (iHitoj 4 Hfifn fret) anzafftTOTTOrer arfiftm, 1976 (1976 to 60 ) ^anzsfa;TOTTOTO(TOTOit‘ 
TOTOfTtlR) f^m, 1987%wNt%3T^%3ftT^W0ft*?TOTOTt%TTOrTOTOt01TTta70faiH‘ it OTOTTO71 TOTT«flTT 
aRT^ Tot 7 !? sttl fafi - ! ^r ■iM'j'fn l)OT Hem «t)<ni 1^‘ii; 

3TW:, 3R %=?{t*T HWR, TO 3?Wm TOT 36 *5t WTO (7) WO TOO Trf^TOf TO wfrl TOtit ^ Ate it.zt.#. 

Aijo tez'm ytvftz foftes, 331/1 ■qra.i^. te (tort i. so?} tottotwoo 001 wo fofiffio r*to tottAot te (wsfm te 
III) OWt "it TJR 2736 i" ^TSRTT % TOO: 7JW, 3TTO^T%0, S^lP-W, «IW 7JTO R%0 liter WfTOT/teW % TOOT TO, 
fatte-TOETOOTO t ‘ (tte teNteTOOT^OTOT WTTOTt) 30tT fte TOJTOWT fte TO^ TR ‘it/09/2000/182 fan 

t, St^lftWT WWT TOTT^RT TOOt 11 

TO ROT (soffit ^of) TOfTOteT ^TOTT 30000 fteTTTTTO aftr =<pOO STTOTT 100 fa# TTTR TO literTWO! 1 1 flWffl 
TOOTOO ( i ) TOT 5 fate TOT 11 W$ te STrtelJTTO -gfsRT $ fteTO TOT nf?TTOt TOTOOTTOTOTO TOfto tetete 7 OTTO 11 TOOT 
TOterowirs TO?f liter ofarm wffto 'wi 11 twi 230 iter sftr so ^ar wsroiiff quo fap- tow to to4 toot 1 1 



3 fa, Jh-rO'M 7 TCTOT, TO arftrfwr TO TOT 36 oft WTO ( 12 ) SRI TOO KlftKlit' TO uTOl TOOt TOF AtW TO?ft t 
fir TOOT % W ^TjAfaT MHmm % 3 RTTO, tet •flSTO % tet wAoT TO* TOTOteT TO?i te AteT WTOT it otA IteTO 

TOAwt «toot 5 oo oro $ TOr fi n to fafate tet fiPHnlat wo tet tewo, fterwr TOr tet mtet A ten toot % fW) 

anjAtfal TOTO TOT f^pTHt’O liiTO TOT 3?^ fte% TOTOR MIIMH ^TT 3TOTTOT (te) 0?t ojjfiTOnT TIW 10,000 it TOT TO TOT^ 
TOTTO t (TOT <10,000 ) OTO fi l TOH "i" TOTIxlO %, 2x10 % 3^ 5x10 %t, fami % TOTOTOT TO T^TOTOv '^0? TO ^ % 
11 


[Wo 17o -STOJo TOT°-2l(43)/98] 
ito i?o frau|^[ff , fT^?RT, lifiTO TOT tiTOT 
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iii,u. U>ID1A . FEBRUARY 1 /, 200 i/MAGHA 28, 1922 [Part II— Sec. 3 (ii)] 


New Delhi, the 25th January, 2001 

S. O. 306. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of the self-indicating, non-automatic, 
(Weigh bridge Multi load cell type) weighing instrument with digital indication of ‘PM 2736 E’ series of Medium 
accuracy (Accuracy class III) and with brand name “Atlas” (hereinafter referred to as the model) manufactured by M/s 
T.T.C. Weighing Systems Private Limited, 331/1. N.S. Road (Room No. 807) Calcutta-700 001 and which is assigned 
the approval mark IND/09/2000/182; 

The said model (see figure) is weighing instrument with a maximum capacity of 30,000 kg and minimum 
capacity of 100kg. The verification scale interval (e) is 5kg. It has a tare device with a 100 percent subtractive retained 
tare effect. The Light Emitting Diode display indicates the weighing result. The instrument operates on 230 volts and 
50-Hertz alternate current power supply; 



fc*i»*irvu-n Goo OOC *g 
Minimum Cap HIO kp 
CWMIudikY*' »»■*' N kjj 





I 

M IAS 

MODEL NO . PM 2738E 



And further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instrument of 
same accuracy and performance of same series with maximum capacity more than 5 tonne with number of verification 
scale interval (n) less than or equal to 10,000 (n<_ 10,000) and with ‘e’ value lx 10 k , 2 * 10 k , 5 x 10 k , k being the positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the approved model have been manufactured. 

[F. No. W.M.-21(43)/98] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ ftwft, 25 2001 

mi. an. 307.—V-5M «<mR mi, fRftn ■snfVm'rft sro ukjii ftifr£ nr faarc: mr^ % 'my mmm tR mn t fo"smr 

sipj^t) wsfRim-mmaTfaRm, 1976 (1976mi60) afR *m aftr immrrm ( m rg yff mi 
mptm)Rm, i987%^^'%3T3^t3^^w^^rnmitPn« , iwKir*il | i^t3T«rfRnt''£f 
toRtt a?R fmfVpr RftftsiitTRf R' nmjmr "Rm mm mm t^tt; 

am: ®ra «wk, ismr sTfaPwaft «jjtt 36 mt" 3 m 7 Ri (7) sromyir viRwyf mr urRt# srcf i^ 
famPRi 3, Rmfty ^-arraz, -an win mrt, "=115^-440025 5m faftffo mm mrslm mf, (mmfm mf ni) 
y.'i Sj<s^ii % armRr 7j54>, rR. n aR^rqiRrid rtlci'i 3 H = m (J i (rntami*! ymrc iT’rRmRfRi fms) %"*1155 mi, 3«i® mi "iin 

1 ^-"R ’ ’ $ (RuR TR^RWI^Rte^l WTmt) aJR f^ 31 jHtim fas 3 tR TFT "5T/09/2000/201 RrIT t, !4HI U I4R 

ymifow mr?ft 1 1 

my mro (an=ffti ^7^ t) fanml arfrnwi mm 300 faM'iim ■#? "-^rh mm 2 fR>'Mlym ■snw^ 

tyyftmfH fme mi liRm '<mmi $1 mrnmr fw (i) mi 100 uft 1 1 an^rjm =gftar t fcramr w ufam 

miWHiw; mftn ymm 1 1 ■•iren^ mmmR t, 630 * 400 Rmft 5 tei 1 1 iri fmmi lOTts 

iton mR'u'iih smRivRi mm $ 1 wot 230 RRe sfR 50 yrmmrf mi fagir inm mt mrf mem $ 1 



3^R, iR-sfRi wwk d«Ki arf^Pi'HH =?5t mn 36 mt <jh^ki ( 12 ) 51 <1 ir^n ttRrtRI mT 5PtRi mRl mc *hI*i ,j ii mnft % fm 
Rrsw m ^ ^hi i-i unrnmm % ar-mRi, <j^fl %" mm mmRiiT 3?R mRf’mni °ii<? 1 nlcii mimm MT ijf*1 Pn'iml 
srfRmmr mm 5 m nm ^ 3?r fanmi fRfmf 17 ! a+fl fRPniin ski < 5 4) 3?R -s^l mmft R fmm ■^tru ^ 'ProR 

rtsw mi ,J i fmm t rh %, 31R mro mihhm m smim (t^t) ml 5 uw m arfRm^i R^h “^” wr 500 
R 100 mlR'nm % f^nm i "f’m 1*10 %, 2x10 % aiR 5x10 %$ fmnR'Rmwm m’^iwmTjmfmm'^m% 
mr^mf 1 


[mto Ro S^\o 1350-21 (102 )/ 2000 ] 
ifto 50 R)g(v i m , WRm mr fsran 
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New Delhi, the 25th January, 2001 

S. O. 307,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said mode! is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers confeired by sub-section (7) of section 36 of the said Act. the 
Central Government hereby publishes the certificate of approval of the Model of the self-indicating, non-automatic, 
(conversion kit for plat form type) weighing instrument with digital indication of “EWH” series of Medium accuracy 
(Accuracy class III) and with brand name “El-wcigh" (hereinafter referred to as the model) manufactured by M/s 
Sensors and Systems, 3, Panthdeep lay-out, Jniprakash Nagar, Nagpur-440025 and which is assigned the approval mark 
IND/09/2000/201; 

The said model (figure given) is a conversion Kit for Platform weighing instrument with a maximum capacity 
of 3,00 kg and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare device with a 100 
percent subtractive retained tare effect. The load receptor is ot rectangular section of side 630*400 millimetre. The 
Light Emitting Diode display indicates the weighing result. The instrument operates on 230 volts and 50-Hertz alternate 
current power supply, 



Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instrument 
similar accuracy and performance of same series with maximum capacity upto 5 tonne and with number of verfication 
scale interval (n) in the range of 500 to 10000 for ‘e’ value of 5g or more and with ‘e’ value 1 * 10\ 2 * IQ*, 5 * 10\ k 
being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the approved model have been manufactured. 

[F. No. W M.-21(102)/2000] 
P. A KRISHNAMOORTHY, Director of Legal Metrology 









2001/^W 28^21 653 

^ 25 VWft, 2001 

^t. to. 3oa,— %=sfa wkr to, Mm Mwnft sri rega Mi m Mu TO^ % TOTO^ to TOT1TOT i\ TOTt faTOtf 

fftftift xrfafff tosst Oftftift v{ stifftr t) wsfanr? toto srfyfirm, 1976 (1976 to 60) ftfo *tz jftx tottoto (mswf 
TOwryftro) faro, 1987 % -s^refeif % ^rgwr % 3ftxTOTOi%*ftwntf%TOTTTOTOm%t3T%ftftift *ft wiTOtwfi 
Tt^TTi aftr fafTOi ■'rftftMiftf ft TOgro ftm w'T tottt t^ht; 

301 : 3 TO ^>*40 M TOR, ' 3 W 1 3 ?ftftftTO TOO 36 %) TOTOT ( 7 ) TJRJ TOO TlfTO-ft TO TOftT TOOt ^ ftoft ftftft T[TO 
fftO?!TO, 3 , ftTOta ^-TOTO TOT 31 TOXT TOT, TOTgT -440025 'em fftfaffto ^tzm WsftlT (TOTsftlT oft III) *nft "^-ft" *fOTO 
%ft%faT£tTOTifim, m^o ifcor %tot <m<» i (gwftteft to>tt% t T rrft qft ft ofro;) %to&pito, froi%yg isttot “^-ft” 
t (■foift ipFfft itt% tomt^ ftfsM wont) aftx fftft argftVTO f%5 1^^/09/2000/202 front, arjftsft w°mTOnftra 

t; 

TOTOsoi (TOfrftrrfto^ t) frra^l pn Wto^hWi f% sTfarom e^rm 30,000 froft ror ftft ^to r 

aoot!20o faiftmq to ■gwon f 1 t otoh toito t (i) oft 10 r 1 1 ^rft anftogm tjRrt t fararo wr iftTOra 
»wwmf «nfto afiftogroT sonar f 1 oiwf totottot t, Rw%) 9*3 ftf. % 1 tot fin - fagf TOfts -src^ xftm s R tot 
'T’T xtf^m tottt ft 1 tow 230 ftR 50 F^n TOmrof tot frojn toft to wft tout t; 



aftx, %oft*f TOror; to*i arfafftror %f tot 36 %t totot (12) ?rt tot viRw%' to toRt TOtft ^ to fttron sroft t 

1% HlsM % TOT 3F) t ftc!’T TOTT8TOT % TOft ^jocii % ♦inn TOnftlTT sftT °b 1 *fH 1 trn Ol^ i)ft alcni >3 v i e t>< , - , i 'ft Fl'ft f^TT%t 

siftrsfiiR wr 5Jiift4i ftrror fftfftoftn ^xft ftiftoftffi sri Tift -fesr^T aftr ^xft xnorft ft ftwr ^wn t ftraft 
3 i ^41 R;n Hi'Sci ^>1 ftrfftoftn f%r*n ^on % sftx ft*H% rtroh % 300x1^1 (1^) %t s v\h ■ri %‘TSth 1 " hh 500 ft 
10000H<OT%TTf^f%w"^"OTH1xiO*, 2^10 * 3fft 5x10 * ft, fftxtft % 'R T TO c W OT '^’TTOTSP "OT XJ^T % XTOl^ 

tl 


[Wo xio S^o T3[Ro-21 ( 102 )/2000] 
'fto V,o ^roptftf, jftftOFRTRftRlPT 
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New Delhi, the 25th January, 2001 

S.O. 308 . —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (the figure given below) is in conformity' with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the model of the self-indicating, non-automatic 
(conversion kit for weigh bridge type) weighing instrument with digital indication of “El-weigh” series of Medium 
accuracy (Accuracy class III) and with brand name “El-weigh” (hereinafter referred to as the model) manufactured by M/s 
Sensors and Systems, 3, Panchdcep Lay-out, Jaiprakash Nagar, Nagpur-440025 and which is assigned the approval mark 
1ND/09/2000/202; 

The said model (figure given) is a conversion kit type of weigh bridge with a maximum capacity of 30,000 kg 
and minimum capacity' of 200 kg. The verification scale interval (e) is 10 kg. It has a tare device with a 100 percent 
subtractive retained tare effect. The load receptor is of rectangular section of side 9*3 metre. The Light Emitting Diode 
display indicates the weighing result. The instrument operates on 230 Volts and 50-Hertz alternate current power 
supply; 



Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Ccnti 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instrument 
similar make, accuracy and performance of same series with maximum capacity more than 5 tonne and with number 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘c’ val 
1 x 10\ 2 x up, 5 x 10“, k being the positive or negative whole number or equal to zero, manufactured by the saw 
manufacturer in accordance with the same principle, design and w'ith the same materials with which the approved model 
have been manufactured. 

[F. No. W.M.-21 (102)/2000] 
P. A. KRISHNAMOORTHY, Director, of Legal Metrology 







l4,.| j ■■, f .WCT : aocn/*iROTi W 42 ; 'ififtf 

m l' ! l -[ ■■MJ I Ilf I ' I' ■i^iill 'i“- . .-I 1 . -■'■'■ -■ '■■■■■' ' | | !■■ ■■'- » ..■■■■■■ ^- - j mata?yH I r — I- ■ ‘f ■— . J " ' ■ ■ ■' ** I I 

^ fe#, 25 ■orwrt, 2001 

^TT. 3TT. 309.—fdfFJ UTfatfrd 5TCT ^ falK *Rd % WITH, ^ TWItlFT W t ftiW 

fated'T*i%TTI^(dNt7d^3TTg>ftt) W afa RTC ^Tl-W aifafaw, 1976 (1976^160) afo W aft ^ *7H^ ( Hrswf TFT 

3Tg%^T) fm, 1987%‘3^ t ff%3T^t *ft^TqTS?TW*flTT^RT^ 

kmwnh; 

377T:, sm %^T Tre^TT, ^RT STfafalH ^ tiro 36 ^5 t WITH (7) ^TT^lfaNf ^ Tiding 

3, ^-3TT53, W7T W, ^FT^-440025 SJTT fdfoffa ~R>*m (7TOT«fclT *Pf III) ^ ‘ ’ J ‘f3tfTT 

^J^Trf^RT, T RfT faldr m ^ “£-d” t(fadfSd’ 

W^ t nr^ 1 RifOT adr fad a^Wi fas 37^ TT/09/2000/203 fan t, argddrr JFfpm wfar Wtt; 

^■rrr5^(3Tif1%^ T ^ t) faT«fd arfafiin saw 10,000 fawiwiH dft ^j*rcrc ?m 100 t ^ 7 t^i lifai 

?TOWtlWTO MfWH (i)*Ff5 fa#HW 11 



aiVl, tH'f-k, -J^ffi aifaffapl *1RI 36 ^d ^P-mT ( 12 ) 'SRI V<;T1 Tlfaldt '9>T uddl wd TJTJ. ■^nr efl^ii «ti<cil % 

fdr dr 511 ar^dfa'i swnm% *^<3^11 drd^r aiti ^r®n®f?H ^14) cdiTH <jH‘t>^ u i dtiffd fa'TOi arfa^jin 

8rR1TI 5 H*T ci*6 % adl fal®B1 fdPi*il u i <J+fl [dft*tfni g|<| <j<-f) fdnSTCT, ftaTT^ adl ad) dll ill d fdr^TF 'JfRTl % falld 3T"pTtfar *11-541 

^ fdfarfa fa*rc w t adr faidr 771^=1 ■qm^r dr arero^T (i 3 d) 5 ttr ?tt arfap dr far ‘’ ’ tir 500 -d 10,000 fa d’ 

wt dr Trffnr faw ixio* 2x10 * adr 5x10 % t frradf dr ^1^=6 *tt wrs 6 ^ dr 1 1 


[TRT. 17. rg^, Tpi,-2i( l02)/2000] 

i\° yo grwpjfif, fdd^Fr, fdftw ttn fern 
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New Delhi, the 25th January, 2001 

S. O. 309,— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (tho figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said modd is likely to maintain accuracy over periods of sustained 
use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of tire Model of the self-indicating, non-automatic 
(cane scale) (load cell type) weighing instrument with digital indication of “CW” series of Medium accuracy (Accuracy 
class III) and with brand name “ET-weigh” (hereinafter referred to as the model), manufactured by M/s, Sensors and 
Systems, 3, Panchdeep Lay-out, Jaiprakash Nagar, Nagpur-440025 and which is assigned the approval mark IND/09/ 
2000/203; 

The said model (figure given) is a canc weighing instrument with a maximum capacity of 10,000 kg and 
minimum capacity of 100 kg. The verification scale interval (c) is 5 kg. It has a tare device with a 100 percent 
subtractive retained tare effect. 



Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the modd shall also cover the weighing instrument of 
similar make and performance of same scries with maximum capacity more than 5 tonne and with number of verfication 
scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 
1 x 10*, 2 x lo 1 , 5 x io\ k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which the approved 
model have been manufactured. 


- [F. No, W.M.-21 (102)/2000] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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MTOTTWWW: Wfdl7, 2001/TO128,1922 _ , 

^ ftwfft, 25 TM. 2001 

w. «n. 310—fowl 
Oftotft-qtf to^^) waft tot tow aiftfHTO, 1976 (1976 «PT60) 3fkTOT3faTOTTOW(TO*eff 
Karytopr)ftro, i987%^€^3T^f »ft^w t TO^'*mr<4tiT 

TO( #HT sfa ftfa^T -qftftMfliql 3 wpw ftfl KPT TO Tlftf; 

3RI: 3TW%^«T^T^R, TOTI STfaftftTflft «TRT36 ^V'3 T T*flTT (7) 5TOKTT ¥lPM*ff ^ !RWTOll ^ ftTOTT -ifrfT 

ift \n?^<; Riftifl, 3 tk ft^r, topI ftfrr frtr, m<n/f) $-400072 cm ftftftn ft^H TOnftrT, (toit^ttt M i) TOfFrn: 

xc^t i^iiM%3r^7jKr‘TTf¥TT ) J i w ^ift w iftm (ft»nra tpetc) % ttTtot *kt, ftrafrr to tot "ftm farr” 

♦ (f^W^W%K*TT^ , ^ST?TTOTTOTf) aft 1^313*^^3^1^^/09/2000/2091^%, TOpftpT UTO'IM* Kilffrtt 
TOlft 11 

TOTOIPT (3TTyf?r 1^*7^ t) 3TftPTO*T WTOT 3100 TOT ^^TO*? 4TTOT 1 TOT.TO fl)WSWW% I ^WNI HI4*W (%) 

tot 10 ft. m % i Fft n*r - gf*m t ftraro to nftro toto?pii wi*> *nfar sn^m uro* % i Miroift 4w %, 

ftiroft 3^ 165X165 ft/*ft. 11 TO* faiTOPT Tftft K?f iftTOT *fftTOT TOUT 1 11WI230 %e 3fa 50 TP** TOTTOff 

TOT KFT TO TO*f TOPT 11 



afa, %r^fhr 3 TO 3 rfW*m*ftTOT 36 TOTOTOi (12) w tt ktt ^Tfarof to Tiftm to^ 1513; to '«?r ifi r tJ iT tottI t % 
hTsct %srjtfnrr SJTO4T3 % totI *jrsrTO % ^#R3wr I i»ftiirt ftf-rtfl srftw&H tottit so (Wl«w tot t3%r 
faron ftftnfar 3*ft ftPmftT eto tttI ftraro, ftwt 3Tft to# ^ ftro tott t fttrofr 3rg*ftftn 1c Tfe?T to ftft*rfw Iron tot 

t, TOTH RTOSTTOm (l^J ^^K*T1TOBT50,OOOTOft?ftTOT%TOTTOTO'ira% W fow°t>l "%" 

TOT 1 xlO %, 2x10 % 3 ft 5X10 %%, ftrcft TOTOTOTTO*0 *£TO*TTO ^iFti ITT’SpT% %l 

[TOs TT° Wijo 1J[*TO-21(138)/2000] 

ifto T7o ytu i ^fjf , ft%TO>, ftft^T TOT ftror 
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New Delhi, the 25th January, 2001 

S. O. 310. —Whereas the Central Government, after considering the-teport submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained 
use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of the non-automatic, (table top type) 
weighing instrument with digital indication of “VIPER MB” series of Special accuracy (Accuracy class I) and with 
brand name “King Viper” (hereinafter referred to as the model), man ufactured by M/s. Mettler-Toledeo India Private 
limited, Amar Hill, Saki Vihar Road, Powai Mumbai-400072 and which is assigned the approval mark IND/09/2000/ 
209; 

The said model (figure given) is a weighing instrument with a maximum capacity of 3 lOOg and minimum 
capacity of lg. The verification scale interval (c) is lOmg. It has a tare device with a 100 percent subtractive retained 
tare effect. The load receptor is of square section side 165><165 millimetre. The liquid crystal diode display indicates 
the weighing result. The instrument operates on 230 volts and 50-Hertz alternate current power supply; 



And further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instrument of 
same series with maximum capacity up to 50 kg with number of verification scale internal (n) equal or more than 
50,000 and with equal or more than 1 mg and with ‘e’ value 1* 10 l , 2 * 10 1 , 5 * 10\ k being the positive or negative 
whole number or equal to zero, manufactured by the same manufacturer with the same principle, design and with the 
same materials with which, the approved model have been manufactured. 

[F. No. W.M. -21 (138)/2000] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 








[ HFTII—73T5- 3 (ii) ] 


W TfiT WTO : TO*# 17, 2001/TOT 28, 1922 
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25 ^T-rafl, 2001 

^T. *TT. 311—WWITTO, TTTfTOhl(l THF 1l4l^ FI faTO % TOrot, TO TOTTOT Tfl TOT % ferTOfT 

(#1 TO 3^ TOT TOTO arfaPm, 1976 (1976 TO 60) 3faTO£3faTOTTO1TO('*TfTOT'i 

fi to^f) ftro, 1987 % wraf % toj^i t aft to to F?t flwn t % tough toIf tot aroMf 3 
TOTTO[ ushu sftr ftf*PJ *f TO^TO TOFT TO7TT T% t TT; 

■3Ttr: «TF, TOTOl, TORT STfaftTOr ^ TOT 36 TOt TOTTOT ( 7 ) UKT TOF Klf*Hl4f TO 'ST^fm TO*) 'forcf faWR-Tfat 

■^r #s 4 r TOFte MVis, toti ftw, *roft faro: fte, fttot), ^-400072 tot fafttf fa toft w 4 ttt (TOt«fm M in) toI 

‘‘w^t:^#’' ^tsrtt%3f^|4 tjtot,^ rfrir, liltn <mT“i (R?fe»hi4 titoi) %tototto, forer fr yrgTOTOT "toto® 

t (f^TO^ w^ftoii^totot wTOnt) sfa: tojhItfi fro amf to ^1/09/2000/210 fro t, to^hIto wm 

W%TT TOtft 11 

4ft 4 Tj5(?i (^ 1 f)i ^1 J 1$ %) ^THni 60 aifa $HHGI 200 miR Mm ^}H c tK u l ^ I UTOmf 41MMH 

H) TOT 10 UT. f I TO^f FTO ■3TT$FTJTOT ^TTT t fiTOTO TOT llfaTOl TOTOTOFTOTT tTlftlf STTTOTJFPI TOFT 11 TO ’ H T sI 3TTTO1TOI t, 

ftrrofft ^pinj 300 x 400 t 1 to ffcrrow si41s to^ iforo Fftror TOi^ftfa toto 11 tottoto 230 fIto afrr 50 TOFiroft 

TOT fa^JTT TOR TO TO>f TOUT f I 



afll, 'W14 TlWT, TOTT3Tf%JppW^ TOJ36 #TOITOI (12) TO3TTO7lfTO4fTOF^TOft^TO'4lTOlTTO?f1t'f4> T i'fe?T 
% h*h u i 4T %■iiTi'lfl, <s«l *jT3Mi <*> <J,tl Ti’lci'i VTl 5l<1 ^[ 140 ^ 0*1 %-Hni 5 'SR Gfi % ■afo f'4 r i e t)i fafM*iS |j i a^il 

faPwfai rki TOft Utteri, femyr aftiTOft nwdl ^ faroi -armi t frini} arg»irf^fl tosstto ffcfaRfa R+vm t wi %, tottot ri^hm 

% 3RTO (TO) ^ 100^ 10,000 TOT m ^" ■4TOTri00f^TOT^t2TTO3k500^ 10,000^^T^1TOT‘‘i"T^TOTT 

5TTFT^(t3Tf^W "^"TOT ■Ffroi^FTO"^"TOT1x10%, 2x10%3?R:5x10%%, fttrof%^riKH4)■qr WITTO’’ITIJfq%TOTJf^ 

tl 


[TOo TO 'STOJo TO°-21(138)/2000] 
4)o TO ^TTOjRf, f^^PTT, him fqjjH 
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New Delhi, the 25th January, 2001 

S. O. 311 . —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain accuracy over periods of sustained 
use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of the non-automatic, (Platform type) 
weighing instrument with digital indication of “ WLC" series of medium accuracy (Accuracy class III) and with brand 
name “Wild Cat” (hereinafter referred to as the model), manufactured by M/s Mcttler-Toledeo India Private Limited, 
Amar Hill, Saki Vihar Road, Powai Mumbai-400072 and which is assigned the approval mark IND/09/2000/210; 

The said model (figure given) is a weighing instrument with a maximum capacity of 60 kg and minimum 
capacity of 200g. The verification scale interval (e) is lQg. It has a tare device with a 100 percent subtractive 
retained tare effect. The load receptor is of rectangular section side 300x400 millimetre. The liquid crystal diode 
display indicates the weighing result. The instrument operates on 230 volts and 50-Hertz alternate current power supply; 



And farther, in exercise of the powers conferred by sub-section (12) of section 3t> of the said Act, the 
Central Government hereby declares that this certificate of approval of the model shall also cover the weighing 
instrument of same scries with maximum capacity up to 5 tonne with number of verification scale internal (n) m the 
range of 100 to 10,000 for ‘e’ value lOOmg to 2 g and with number of verification scale interval (n) in the range 500 to 
10,000 for V of 5g or more and with V value 1 * 10\ 2 * io\ 5 * W, k being the positive or negative whole number 
or equal to zero, manufactured by the same manufacturer with the same principle, design and with the same materials 
with which, the approved model have been manufactured. 

[F. No. W.M. -21(138)/2000] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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M fttf'fft, 31 anaft, 2001 

UT. an. 312.—%afta tor vt, fainr wifaairft cm aft aaja fftfr£ 91 faaR HRft % hthtci, aa aaraTH at aar 1fa 
wf^ftaf%ai^(^iftn^ anffr^rif) aranraerfferf^Rm, 1976 (1976 an60),3faarc aTkanaiaar 

(amwanargataa)fftaa, 1987 %aaaat’%a^aa t3fa*a ara aftaHraart %M j iiauaatnaft^r^rffemf ft fttaanareta 

RHlftaT HHIT* RRSTTI fth faft-a HRRaRlRf ft ftHT HRHF fttHT; 

arn:ftRTftaaainT,aHa3ftftfWTHftHm36HftH'THm(7) OTraTifWftAf^fiRenWiro (aaiftm 
aft III) an#''aHftjar-iM’' TjraiaTHftftHHTi^HftoaaiHTfaR, (tjRTZRwrw) ttTtptt 7pm<n%araar-air, farfa 
wr hr am ‘ftt ftt arer” t (faft wft ijaftr aiaia,afaer w 7 rm t) ftft ftm fftfarfa ftaft ftt 4 t^pr tfttfaaH, 
W^-257 T5[H ani ~£\ if), fttfflft, 3^-411026 5RT faai HHT t fttr faft SOjataa fa? 3m{ DR ftt/09/99/166 

aa^fan faar t, sojftlaa wrrh aanfafi amft$; 

HH Tfi^T HtHH HHfHffl aft (HHlftaT H»f III) HtfftifaHR lifaH <mOJ| f, faaaft arfftHRIH <tfaar 30 fawtilTH sfa 
^4flH aSHHT 40 HTH 11 y WIM4 HIW4 3RTCTCT (i) HtTHTH 20 fa. TO. aft STftlHiaH WTT % TRaHH "4 2 HOT sfrtTTffa 
30 fa.m aftsrftpKtPTmaarwsimti wnai aafa wifenaifafaa mRrih aaafftaHRar1aaaRR 230 afar afftso 
a^a 'JTiqRi aft HTaonff am wo m Haft hrrt t; 



sfa, faafta aranr ana arfftfftaa aft am 36 aft aavra (12) am aaa vifaiaY an aata amt 311 air fttw 
amft t fa anrcr % to snjfttaa aapm % arRofa, aat ^arar ft> ftft ftfaa awra ftt atft faaaa fafftaW a# 
fafftafm 5m Hat fftarra, faar?a ftfa aa) araift ft faai aim ^ faaft m^fttfai ara^r hr fafaafa faar aar iS', faaaft 
ataaraa aaar so fa, ht. aar ^ fttr faaftr aarnra hihmii aRRm (3a) aft 3rftraiaa arsai 10,000 ^ am ht aa% 
aaaraart (aa 510,000) a*nfaaan"^”aTa ixioftr, 2xio^r aUsxio%t, aaiara>’at wiimarfikan^a 
%aagaafi 


[aao a° aa^jo Tm<>- 2 i(i 25 )/ 99 ] 
ato a° ^ w i‘i(H, fft^iar, fataaraiafaria 
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New Delhi, the 31st January, 2001 

S. O. 312,—Whereas the Central Goverqment, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of non-automatic, (Table top 
Type) weighing instrument with digital display of "BPL-TT” senes of medium accuracy class (class III Accuracy) and 
with brand name “BPL” (hereinafter referred to as the model), manufactured by M/s. BPL Engineers, W-257 W Shed, 
M.I.D.C., Bhosari, Pune-411 026 and which is assigned the approval mark IND/09/99/166; 

The said model (see the figure) is a medium accuracy class (Accuracy class III) dual range weighing 
instrument with a maximum capacity of 30 kg and minimum capacity of 40g. The verification scale interval value (e) 
is 2g corresponding to maximum capacity 20kg and thereinafter 5g upto maximum capacity of 30 kg. The light 
emitting diode indicates the weighing result. The instrument operates on 230 volts and frequency 50-Hertz alternate 
current power supply. 



Further, in ex< 

Government hereby decl 

Similar make, accuracy anu pciicriiiiiiicc ui same senes ui ui<i.miiiiuii vapnuiyr up LU ju ivg mui miiAuiium uiuuuvi ui 
verification scale interval (n) in less than or equal to 10,000 (n < 10,000) and with the ‘e’ value to 1 * I0 k , 2 x 10 k , and 
5 x 10 k , k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the approved model has been 
manufactured. 

[F. No. W.M. -21(125)/99] 
P. A. KRJSHNAMOORTHY, Director, Legal Metrology 


[^FTH—#F3(li)] 
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M ft?#, 31 'JHld, 2001 

VT. «T. 313 .—%ftft TOR FR, ftfftl FlfaF# SKt # TOJF ftift Ftftw FIT^ % FT^RF, FF "WTOR Ft FFT t ftl 
<5^ Rnli qWti *ii-5Ci (il^ F^ 3RT^sft ) me 3ft his *ni°n 3TftftFF, 1976 (1976 FR 60) 3ft FRT sft *111 HIH°6 
( ATS# FR STJFftF) Pihh, 1987 % URffltjf % 3 i;j<?-h ^ sft F^I no #' TTHIFFT $ ft> FFTRIK hhRi # -BRFfftiT 'ft HI-SCI 
^rni«ftl FTO; iftFT sfft ftfftR FUfwffli/f ftR FRRT TftlT; 

3 TR: %ftftTTORT, ' 3 FR 3 ftlftFF'# tRTT 36 #FFVTTT ( 7 ) £RT FFF Tlfft# FR FFft Fftt 1 JH 'TORF«R*mT CFFlftn 
1 ‘f III) * 116 ( 1 ''n+i 11 ^jiacii # 3 TTFFlftTR, (STFift Kr)d WF 3 TFRT FR) 'RftfR • 4 H < t)< u i % Hi -551 FR, 1 ( 1 ® FR iW 

“#''fl"tIFT" t) H¥t|I^FT®?T W wf) aft ft-W»K 1 ftfftftt ftft # F) jRftftF+J, ^1^-257 

T^apmf##, »ftrpft, ^-411026 Era ftRTFFrt $ft ftft ai;jHftH f^:aft^#/09/99/i67 TRjftfft ftFTt, ^jnftn 
MHIIFF S^lfft Flftt % I 

FF HI®?) (Sfl^lft fti) F«FF WfRT # (FFTftTT # HI) ftrft ftl FR RtFR '■iW.{«l is fal-MI BOTH 

60 MvlH aft ^HAH HlHCll 100 Tfffl % I hchihh hihhih 3RTRIFT ft) FR HIH 50 fti. FT. # aftTFRlF StRTTT % (iWRR^f 5 TJ1H 
aft 4Tft FVFRT 60 ftl.TR. FFTFi)' aftlFRTF fijRTRT TO 10 UR % I FFR7T TOnftl 'FTFft' FTftftTR FfftlFT FFlftn FRR1T11 FFFRFT 
230 FftR aft 50 F^F aRRjft # FTFlftf FTTT fftjR 3RRF FT FR*f FRFT $ I 



aft.ftftftTRFRT FFR aftjftFFft 1FR 36 ft'-SFFRI (12) 5IR3TO yifftFlFRFftTFft^FF'ftr’nFRfttftlFRTO 
SRjftRR FFTFFF ^raTFrft, Tift *’j73n5TT ^T^^lftlR'FRFiTR F^Fft Rni'fii Ri[hhI u i -aul faPinkii gKi ^sifl Ri^sin, fe-J||?H 3fk wl 
HIHul ^ ftRR ''FRTT % ftp# ^l^Hlfta HI551 FR ftfftlft ftrRT T RI %, 3ft ftl^ftlTTOFR HIHHIH 'FR 3RRRR (l^R) # -arttWR wshi 
10,000 ^TRRTFTWR(i^T<10,000) IRlftlTOR "f "FPT1x10%, 2nl0%3ft 5 x 10^1% tJHIWf+i'FT F}«IIW«6 

^ J lT«ti FT TI^-I % HHJ^I % I 

[FRo T?o ^ihwjo 1^0-21(125 )/99] 
i)o Tfo fRURjft, Pftw, ftftWFTF ft^lTR 
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New Delhi, the 31st January, 2001 

S. O. 313. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of non-automatic, digital, Platform type 
weighing instrument of “EtPL-PS” series of medium accuracy class (Accuracy class III) and with brand name “BPL” 
(hereinafter referred to as the model), manufactured by M/s BPL Engineers, W-257 W Shed, M.I.D.C., Bhosari, Pune- 
411 026 and which is assigned the approval mark IND/09/99/167; 

The said model (see the figure) is a medium accuracy class (Accuracy class III) dual range weighing 
instrument with a maximum capacity of 60 kg and minimum capacity of lOOg. The verification scale interval value (e) 
is 5g. corresponding to maximum capacity 50kg and there after lOg upto the maximum capacity of 60 kg. The light 
emitting diode indicates the weighing result. The instrument operates on 230 volts and frequency 50-Hertz alternate 
current power supply, 



Further, in exercise of the powers conferred by sub-section (12) of sectior 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum number of verification scale interval (n) in 
less than or equal to 10,000 (n < 10,000) and with the ‘e’ value to 1* 10\ 2 * 10\ 5 x 10 k , k being a positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the approved model has been manufactured. 

[F, No. W,M, -21 (125)/99] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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3=fVr -sii^fci^ % TT^R 

^ 9 1X0$, 2001 


'**• 3TT. 314.-9)3)t9 TOK 3 ^£)fcl4H 37)7 79^)9 91?W1?9 a 37977 $ 37fiT99{ 99 
srsfa) 37faft99, 1962 (1962 99 50) (f%3 ^7 t 4 ?719f 7791^ 399 a#-#m 919T W t) 
7771 3 9f) 37-9171 (i) 9 ) artfhr 9tft, tm mm afl7 sn^f^ ^ 3791 3 9 

^ '3Tftr^p[T 7T7s9T 99° 371° 1892, 9lfft3 18 3TTOT, 2000 "SRI, iffoWl 7R9 9 9^ 9 
^fT^TI'Tcrft Bt9T7 9<[7T^ 991 it^fePTTf 3?7f9)' ^ ^ftSTg^T 9^ tcTR 3)$33 7l) 3t 77 fof fe 
URT WTeTT?9 fSr^ ^ 79)99 ^ fc77 399 37f£R£5RT t W 37J7J9) $ ^ if 

OTh ^ 37f9997 ^ 373)9 c£ 3779 3TT7F9 9f) 9(W 9ft «ft ; 

sffT 399 aTftTTJ^Tl 9?) TfcPTf 9991 9lf 9TT)79 06 fa9*97 2000^vt 379939 931 ^t «ff : 

3^7 399 3?f9ft &TRT 6 9ft jR~9RT (1) ^ 3?*f)9 77597 TlfeflTT ^ 9^7 79997 9 ft 

afk 99?ft9 717997 99 399 ft7)2 77 ^917 ‘979 9 f 73919 7? 7P7TOT9 3 ) 'ITT i) 1% ^feTRT 
WlT ^ TfTTFf 9F 1eT7 WT9iT?9 t^Pf 9) f^P? 349 *$7 3Tt(fi*l9 £ ■ 

379: ; 379,91^77997, W aifiT^RR 9ft 9177 6 9lt 3WT1 (1) £171 779 7Tfr99)' 99 79W 
939 f7 99 9)w 9T7cft t $77 37fa7J99l 7) 71779 373 ^ 9 ) 3 fa f- fe 399 ^3 t}‘ 
7l37<rll34 R<01't 9f 1cT7 379)7 99 37ffe[997 37^91^191 9791 ^ I 

3ft7 ^t9 717997, 399 3lf£fft97 9?t *7171 6 9ft 37-*7TT (4) ‘5T7T 779 TlfecTTl 99 79)7 93c) 
^7 99 ^fft t f^l 399 * 3 fa <£ 379t7 99 3ffl?997 W 9(991 9 ) 799719 9 ft 917(79 7) 
^)9 777997 9 f^ftcT 919 9?) 9319 719) fae#19f ^ 3J99 9^(93 77) 2) 79 lefts' H Wtf 
3)711 
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New Delhi, the 9(h February, 2001 


[4. 3TT^.-3T015/36/2000—art 3TR-I] 


s. 0.314. Whereas by the notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S.O. 1892 dated the 18 th August 
2000 issued under sub-section (1) of section 3 of the Petroleum and Minerals 
pipelines (Acquisition of Right of user in Land) Act, 1962 (50 of 1962) (herein 
after referred to as the said Act) the Central Government declared its intention to 
acquire the right of user in the lands specified in the Schedule appended to that 
notification for the purpose of laying pipeline for the transport of petroleum 
products from Chennai to Madurai via Tiruchirapalli in the State of Tamil Nadu 
by Petronet CTM Limited. 

And whereas, copies of the said notifications were made available to the public on 
6 ,h September, 2000; 

And whereas, the Competent Authority has under sub-section (1) of section 6 of 
the said Act has submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is 
satisfied that the said land are required for laying of the pipeline for the transport 
of petroleum products; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 
of the said Act, the Central Government hereby declares that the right of user in 
the said land specified in the Schedule appended to this notification, is hereby 
acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of 
the said Act, the Central Government hereby directs that the right of user in the 
said land shall instead of vesting in the Central Government, vest from the date of 
publication of this declaration, in the Petronet CTM Limited free from all 
encumbrances. 
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SCHEDULE 


■■WT 


Taluk : Madurai North District .Madurai State : Tamil Nadu 





Area 

Name of the Village 

Survey no 

Sub-Division no 

Hectare 

Are 

Sq mtr 

1 

2 

3 

4 

5 

6 

No.54 CHETTIKULAM 

70 

IB 

0 

02 

39 


[No.-31015/36/2000 OR 1| 
S. CHANDRASEKHAR. Under Secy. 


fowl, 9 ' c fv( H Rt, 2001 

nit. ot. 31s .-mm 3 3ft3 («jPf ft wfr>T ^ srtaR 

3 Rfa) 1962 (1962 33 50 ) (fftft wft 3731^333 3 ftftfft 33 3 rgftW ft) 

3ft wa 3 3 ft ' m-'m (l) 3? siftfa ^rrft, ma mm $ ^tfcw 3 ftr mtm fte 
3 ft 3 ftft 3 J 3 ^I #1 33 ° 33 ° 1890 , 3 T 3 te 18 mm , 2000 UT 3 I, dtfTeHlf ^ ^ ft 
icT^fiNiNwfl ftftF3 TTg^'tPF 333ft ft ftt3?3 ft fvR ftftpfe 3ft ft 33 fvrfftftg 

m\ fft*5Tft ft wftm ft fftrc 333 3ftft3j33i ft mm sFpjft ft' fftftfe «jjft ft 

WTftrft 3 lfft 333 ft aiftlft 3 Rft 33 ?T 3 3 ftftW 3 ft ®ft ; 

ftft 333 aft-KJ^RT 3ft TlfftTT 3R3T 3ft 3Tftf§ 06 tft3*33 2000 ftt 33 cR£[ 33T ft ^ ft ; 

ftft 333 ftftftrc ftt m\ 6 ftt 33 -*tki (l) ft atftft wt -Riteift ft ftftfa 3R3 k 3ft 
3Rftt ftftft ft ftl 

ftrc.ftftt3 31*33:33333 ftftft m f33T*33ft ft x^i^TT^ *33*33 ft wtft ftftfft33 
■q^TeJfft mR^^H ft t?R WRlT^f ‘teft eft fcR 333 aftffti ft ; 

313:, 313, ftft3 *1*33, 333 3tfftfft33 ftt 3TCI 6 ftt 333KI (1) £K1 333 ^ftRlft 33 
333 |T* ^ ftf3<JTT ft R ^31 3rfft3£ERT ft fteTR 3T3*jft ft fftftft? 333 *jft ft 
WRTI^f Iftwft ft IvR 333ft effi 3ftftrT tft3T 3T3T ft | 

3 ft 3 ftft 3 3 T 3 K, 333 3 lfftft 31 ftt tTRT 6 ftt 33 -tTT 3 ( 4 ) 3 KT 333 3 Tt 33 ft 33 33 ft 333 
13 33 fft?i ftftt ft 333 ^fti eft 333 ft 33 3iteK w ftftFn eft y^i^n riftte ft 
33333 ft RftcT ftrft 3^3 3lftt fft33ftlftf ft TJ5R! 3ft ft 31 Iftffe ft Rfftrt 

wni 
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■fufciT : 

d'frRw'-lc’tfi 


7RRJ : 
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aV-aw 

"fra cf>T nlT 

TTO 

ROT—no 

e[4cW 


Tpf 

1 

2 

3 

4 

5 

6 

TfO SO / 1 T^RpT 

72 

- i 

0 

04 

50 

72 

2 

0 

04 

50 

72 

13 

0 

00 

40 

72 

3 

0 

05 

80 

72 

12 

0 

00 

40 

~n 

11 

0 

00 

66 

72 

10 

0 

01 

35 

72 

9 

0 

00 

90 

72 

4 

0 

02 1 

1 36 

64 

1 

0 

10 

80 

19 

2 

0. 

09 

52 

19 

4 

0 

02 

88 

19 

5 

0 

03 

24 

19 

6 

0 

02 

.34 

19 

7 

0 

02 

16 

!9 

8 

0 

02 

88 

67 

1 

0 

11 • 

00 

62 

9 r 

0 

00 

72 

62 

10 

0 

06 

60 

62 

11 

0 

08 

68 

62 

12 

0 

05 

44) 

62 

13 

0 

03 

96 

62 

14 

0 

04 

32 

62 

15 

0 

03 

96 

60 

1 

0 

12 

. 64) 

60 

3 

0 

08 

64 

60 

4 

0 

04 

46 

4T0 76 Tjftqp 

544 

9 

0 

00 

40 

544 

6 

0 

00 

92 

544 

5 

0 

01 

92 

544 

4 

0 

03 

24 

544 

30 

0 

0! 

08 




FWIP* rnmmi 47,2001 ^ iafMf i- - ■ ■ 

_1_ £ I 3 ]_4 j 5 ' 1 6 


544 

1 ?SJ 

n 00 

40 

544 

1 

11 in 

14 

544 

1 

11 (15 

1)4 

544 

1 47 

0 on 

0 4 

54? 

1 

n 1 7 

7 6 

545 

1 

n 113 

IK) 

545 

1 

II (10 

40 

?02 

0 

0 15 

K4 


O 

(I |0 

01) 


[t4 'flTT.-31015''36/200C-'JTI -flF-IJ 

Tm, ^-An gr, ?ttc 

New Delhi, ihe ‘nh February ?0<H 

s. o. 315 . Whereas by the notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S.O. 1890 dated the 18 th August 
2000 issued under sub-section (1) of section 3 of the Petroleum and Minerals 
pipelines (Acquisition of Right of user in Land) Act, 1962 (50 of 1962) (herein 
after referred to as the said Act), the Central Government declared its intention to 
acquire the right of user in the lands specified in the Schedule appended to that 
notification for the purpose of laying pipeline for the transport of petroleum 
products from Chennai to Madurai via Tiruchirapalli in the State of Tamil Nadu 
by Petronet CTM Limited. 

And whereas, copies of the said notifications were made available to the public on 
6 th September, 2000; 

And whereas, the Competent Authority has under sub-section (1) of section 6 of 
the said Act has'submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is 
satisfied that the said land are required for laying of the pipeline for the transport 
of petroleum products; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 
of the said Act, the Central Government hereby declares that the right of user in 
the said land specified in the Schedule appended to this notification, is hereby 
acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of 
the said Act, the Central Government hereby directs that the right of user in the 
said land shall instead of vesting in the Central Government, vest from the date of 
publication of this declaration in the Petronet CTM Limited, free from all 
encumbrances. 
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SCHEDULE 


Taluk : Tiruchlrapalll 


District : Tiruchirapalll 


State : Tamil Nadu 


Name of the Village 

Survey no 

Sub-Division no 

Area 

Hectare 

Are 

Sq mtr 

1 

2 

3 

4 

_ 

5 

6 


No.80/1 KANDALUR 


72 

1 

0 

04 

50 

72 

2 

0 

04 

50 

72 

13 

0 

00 

40 

72 

3 

0 

05 

80 

72 

12 

0 

00 

'40 

72 

11 

0 

00 

66 

72 

10 

0 

01 

35 

72 

9 

0 

00 

90 

72 

4 

'0 

02 

36 

64 

1 

0 

10 

80 

19 

2 

0 

09 

52 

19 

4 

0 

02 

88 

19 

5 

0 

03 

24 

19 

6 

0 

02 

34 

19 

7 

0 

02 

16 

19 

8 

0 

02 

88 

63 

1 

0 

11 

00 

62 

9 

0 

00 

72 

62 

10 

0 

06 

60 

62 

11 

0 

08 

68 

62 

12 

0 

05 

40 

62 

13 

0 

03 

96 

62 

14 

0 

04 

32 

62 

15 

0 

03 

96 

60 

1 

0 

12 

60 

60 

3 

0 

08 

64 

60 

4 

0 

04 

46 

544 

9 

0 

00 

40 

544 

6 

0 ■ 

00 

92 

544 

5 

0 

01 

92 

544 

4 

0 

03 

24 

544 

3C 

0 

01 

08 


No.76 SURIYUR 
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1 1 2 1 

3 

1 . 4 

L 

5 

6 

544 

3B 

0 


00 

49 

544. 

2 

0 


01 

44 

544 

IB 

0 


05 

04 

544 

1A 

0 


00 

64 

547 

1 

0 


17 

76 

545 

1 

0 


03 

00 

545 

2 

0 


00 

40 

702 

2 

0 


15 

84 

697 

2 

0 


10 

66 


[No.-31015/36/2000 OR I| 

S. CHANDRASEKHAR. Under Secy 

ft fft#, 9 rniMTt, 2001 

^t. ot. 3i6.-ftftfa warn ft ft^fkftR afft 7§fT5T •qi^qr^r ft zqftk ft ateR 
arftr) arfftwr, 1962 (1962 RTI 50) (fftft jfa fftft RT^TftZZRi atfftfftRr =fft m\ ft) 
ftt *jrt 3 ftt zr-wri (l) ft artft^r 35nt, rr? w?m ft ftftfftRR ftft sn^R^ fa w<?ra 
ftt aftRJZRT wn ^fo 3T[o 1894, cTRftsI 18 ZPR?, 2000 IR1, clfRcHr^ RHJ ft ft 
i^f^Nerft iftfR WgJ$ CRT ZRTlft ft rRcTSH ft fftZ ftftftz ft) ft RR fafftft? 

?R[ WW 1ft5lft ft wfaft ft 1eR Z3RI aftRJTRfT ft #i 3Rpjft ft fftftftz ^ ft 

ZRftr ft 3ft.RR ft arftf ft zpft 3TRFT ftt ^frw^TT ftt ft ; 

afR Z<*cT aikRJERi ft) TricTqt ZFRT ft) cTRte 06 -toRR 2000 ftt ZtRRfcT ?RT ft M ft ; 

afoz?? arfiftrcR ft) *[RT 6 ftt ZR-%1RT (1) ft arftz ^RT RiteRt ft ftftfa RR^R ft 

anft tqft^ftij 

aftr ftftfa iRRSR Rd Z3RT ftkft RR tft^fR ?ftt ft R?RT?R? RMVTH ft fttfeRTR 

Wlf ft ftftr?Z ft tft t^jft ft Z3RT aftfftr % ; 

am:, aRi, ftftfa rrsfr, z?? aftifftr? eft %trt 6 fttz^roRi (1) ?ri ttc? ?rfftift rh wi 
^Rft r? fttw ?nft ft 1ft aifiRj^n ft ftcRZ aRjsjft ft ftfftftz zr? ft? ft 
^i^qcrir^ -taft ft %? z?ftz ^ ftftER aftfa Iftm znm ft i 

afR ftftq 3RRR, Z3Z aftftftR ^ft- %TRT 6 ZR-tTRT (4) £RT ^ ^rfftlft Z3T WI ^ftf 
fq ft? fftn ftftt ft -fc z^r ^ ^ z?ftk Rq aiteR ?r ftkim k trerh zftfti ft 
RRftiR ft IftfftrT fttft W\ RTftf ffte^ftftf ft TJftft ftftftz ftt ft ?r ft Iftfftcl 

ftkn 
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^T0 26 dl^Fl 
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2 

0 
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38 

62 

4 

0 

02 

45 

62 

5 

0 

08 

44 

67 

1 

0 

02 

66 

67 

2* 

0 

08 

31 

67 

2m 

0 

10 

44 

67 

3 M 

0 

01 

26 

68 

2r» 

0 

00 

40 

08 

J 

0 

07 

92 

68 

4 

0 

05 

58 

133 

5 

0 

00 

40 

13.3 

6>P 

0 

03 

19 

133 

7m 

0 

02 

44 

133 

6m 

0 

00 

40 

133 

7 m 

1) 

01 

58 

133 

8^ 

0 

00 

40 

133 

8 m 

0 

; 14 

22 

123 

2 

0 

08 

46 

121 J> 

5 

0 

05 

22 

121 M 

7 

0 

01 

.52 

121 <3 

8 

0 

00 

40 

330 33/1 (3%ft) 

7 

1 

0 

00 

72 


7 

4 

0 

09 

86 

1 

9 w 

0 

06 

66 

1 

9.1. 

0 

09 

72 

6 

4 

0 

II 

07 

6 

2 

0 

01 

21 

6 

3 

0 

08 

99 

4 

6 

0 

03 

88 

4 

7 

0 

25 

27 
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New Delhi, the 9lh February. 2001 



s. Whereas by the notification of the Government of India in the 

Ministry of Petroleum and Natural Gas number S.O. 1894 dated the 18 ,n August 
2000 issued under sub-section (l) of section 3 of the Petroleum and Minerals 
pipelines (Acquisition of Right of user in Land) Act, 1962 (50 of 1962). therein 
after referred to as the said Act) the Central Government declared its intention to 
acquire the right, of user in the lands specified in the Schedule appended to that 
notification for the purpose of laying pipeline for the transport of petroleum 
products from Chennai to Madurai via firuchirapalli in the State of Tamil Nadu 
by Petronet CTM Limited; 

And whereas, copies of the said notifications were made available to the public on 
6 ltl September, 2000; 

And whereas, the Competent Authority has under sub-section (l) of section u of 
the sard Act has submitted his report to the Central Government; 

And whereas, the Central Government, after considering tire said report is 
satisfied that the said land are required for laying of the pipeline for the transport 
of petroleum products; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 0 
of the said Act, the Central Government hereby declares that the right of user m 
the said land specified in the Schedule appended to this notification, is hereby 
acquired for laying the pipeline: 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of 
the said Act, the Central Government hereby direcis that the right of user m the 
said land shall instead of vesting in the Central Government, vest h orn the date of 
publication of this declaration in the Petronet CTM Limned free from all 
encumbrances. 


3f-1 GI/2001— 8 



SCHEDULE 


Taluk : Lalgudi District :Tiruchirapalli State : Tamil Nadu 


Name of the Village 

Survey no 

Sub-Division no 

, ’ 

Area 


Hectare 

Are 

Sq mtr 

1 

2 

3 

4 

5 

6 

No.26 VALADI 

62 

1 

0 

14 

26 

62 

2 

0 

03 

38 

62 

4 

0 

02 

45 

62 

5 

0 

08 

44 

67 

1 

0 

02 

66 

67 

2A 

0 

08 

31 

67 

2B 

0 

10 

44 

67 

3B 

0 

01 

26 

68 

2A 

0 

00 

40 

68 

3 

0 

07 

92 

68 

4 

0 

05 

58 

133 

5 

0 

00 

40 

133 

6A 

0 

02 

19 

133 

7A 

0 

02 

44 

133 

6B 

0 

00 

40 

133 

7B 

0 

01 

58 

133 

8A 

0 

00 

40 

133 

8B 

0 

14 

22 

125 

2 

0 

08 

46 

121A 

5 

0 

05 

22 

1218 

7 

0 

01 

52 

121B 

8 

0 

00 

40 

No.83/1 THIRUMANAMEDU (WEST) 

7 

1 

0 

00 

72 


7 

4 

0 

09 

86 

1 

9B 

0 

06 

66 

1 

9A 

0 

09 

72 

6 

4 

0 

11 

07 

6 

2 

0 

01 

21 

6 

3 

0 

08 

99 

4 

6 

0 

03 

88 

4 

7 

0 

25 

27 


(No -31015/16/2000 OR 1| 
S. CHANDRASEKHAR. Under Secy. 
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^ 9 ’WPTCt, 2001 

^T. 31T. 317.—ROT: 3 ^t#!RR 3?R 7#RI ww (^ 3 Wfa ^ RfiRRTR RR 

R^fa) RfafBRR, 1962 (1962 RR 50) (f^f ^r 3 R?RI^RRR RfaftRR RVB RRl t) 
R?t RRI 3 T*\ BR- RRT (1) ^ R*ffa Rn&> RRR ROT -£ ^fcRRT sfR -fRT RRBTR 

Rft RftRJRRT WIT RR° Rio 1891, RRftR 18 RW, 2000 SRI, RftdWI^ R3R ^ ^ 

^r^BRNorft S^RR R^Tf RRI ^tfeRTR BcRT^f ^ RftRSR Rl f?B R RR . 

sri RisqsnfR ISrai^ ^ rr)rb r? brr Rf*RjRRi ^ rbb R^ft 4‘ faWe *gft 
RTRlR ^ R^OT Rl RRfa ^ RR^ RT7TR R?t’RtRRT Rft *ft ; 

3fR RRR RftRJRRT R7t irtrRit RRRI RTt RTfte 06 facOT 2000Ri) TORR RRI ^0 ^ «ff I 

3fR RRR RfaftRR R$ RRI 6 R?t RR-RRI (1) ^ Rtfa RRR RlfRRRR R RBJTR ROT RR 
RRRt ftRtR R #1 

sfR Rtefa ROT RTI BRR M2 RT faRR RRR ^ RTRT^RS RRIRB ^ RRT t % Q^fefRR 
RRI«ff Rl RRRIR ^ M MI^BTB MtR Rl M RRR R^B t ; 

RR:, RR, rMr ROT, BBS RfafRRR <£) RRI 6 rR RRRRI (1) SRI TKtT Tlt^RRl RR Mt 7 ! 
RrR RR rMh R>M RftRJRRT 3 RfBB R^^Rt 3 fRftlM BRR «jfa R 

RI^TBTB fRM ^ M RRRft RR Rf^OT rM fell BTRI $ I 

3fR RMr RRRtR, BRR Rfi#TRR rR RRI 6 RR BR-RRT (4) SRI RSR TI^TRf RR "51% RR^ 
^ RS M7T ^cft t BRR ^ ^ RRRtR RR RfRRTR RRBII Rl TOTB Rf) RRte ^ 
^BTtR ROT ^ Rft RRITR R^ft I^OTRl)' ^ "5RR ^ Bt RR ^ 1^ 

• itm\ 
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0 
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3 
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03 

51 
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5 

0 

02 

79 
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6 

0 

03 

Oft 
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11 
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00 

40 
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344 

3*2 

0 

03 
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New Delhi, the 9th February, 2001 


s. o. 317.— Whereas by the notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S.O. 1891 dated the 18 th August 
2000 issued under sub-section (1) of section 3 of the Petroleum and Minerals 
pipelines (Acquisition of Right of user in Land) Act, 1962 (50 of 1962) (herein 
after referred to as the said Act) the Central Government declared its intention to 
acquire the right of user in the lands specified in the Schedule appended to that 
notification for the purpose of laying pipeline for the transport of petroleum 
products from Chennai to Madurai via Tiruchirapalli in the State of Tamil Nadu 
by Petronet CTM Limited. 

And whereas, copies of the said notifications were made available to the public on 
6 th September, 2000; 

•And whereas, the Competent Authority has under sub-section (1) of section 6 of 
the said Act has submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is 
satisfied that the said land are required for laying of the pipeline for the transport 
of petroleum products; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 
of the said Act, the Central Government hereby declares that the right of user in 
the said land specified in the Schedule appended to this notification, is hereby 
acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of 
the said Act, the Central Government hereby directs that the right of user in the 
said land shall instead of vesting in the Central Government, vest from the date of 
publication of this declaration, in the Petronet CTM Limited, free from all 
encumbrances. 
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SCHEDULE 


Taluk : Kulattiur District: Pudukkottai State : Tamil Nadu 





Area 

Name of the Village 

Survey no. 

Sub-Division no. 

Hectare 

Are 

Sq.mtr 

1 

2 

3 

4 

5 

6 

No.42 MANDAIYUR 

319 

3B1A 

0 

02 

80 


319 

4A2A 

0 

17 

15 

318 

2A1 

0 

04 

38 

317 

9 

0 

04 

05 

31 7 , 

5A 

0 

07 

20 

317 

5B 

0 

00 

40 

317 

4 

0 

02 

57 

317 

' 3 

0 

01 

17 

317 

2 

0 

00 

40 

338 

50 

0 

00 

40 

338 

5A 

0 

07 

38 

338 

5B 

0 

00 

40 

338 

6 

0 

07 

20 

342 

2 

0 

09 

63 

342 

3 

0 

03 

51 

342 

5 

0 

02 

79 

342 

6 

0 

03 

06 

342 

7A 

0 

11 

61 

342 

7B 

0 

00 

40 

344 

1 

0 

05 

13 

344 

2A2 

0 

03 

39 

344 

2A3 

0 

01 

56 

344 

3A2 

0 

03 

60 

344 

3B 

0 

00 

40 

344 

4B 

0 

01 

04 

344 

4C 

0 

02 

72 

344 

5 

0 

03 

06 

345 

2A1B 

, 0 

03 

24 

345 

2A1D 

0 

00 

55 

345 

2A1A 

0 

01 

72 

345 

2B1B 

0 

01 

46 


[No.-31015/36/2000 OR I| 
S. CHANDRASEKHAR. Under Secv. 




















MftMJrnWW : W1?, 1001/m 28, mi 


M 9 2001 


(>79 


30. 30, 318.— -HI<*R fa 3?R TslPM L ll5HC'il?0 (fa? fa 3sfa faT afa^R '30 

arfa) STfaffaRT, 1962 (1962 30 50) (fafa W$ jM TOT^ TO fafaRT TO TO t) 
fa vm 3 fa towr (l) fa) afafa wft, to tor -$ fafaerw? far welter fan tero 
fa fa$RJ33T TO3T 30° 3?T° 1893,<Rte 18 3TO, 2000 gKT, aFnei'ii^, TO fa fall 3 
f fa f faTO rft fat3R -R^rl TO fa$fe?R? TOgf fa faTOO fa tfa fafafaj fa fat W? ffafafe 
gRT Ml $030 ^ 0 tfa^lfa fa fafar fa ffa TO fafajTO fa TOR SRpjfa fa ffaffal fafa fa 
3Mfafa fa 3?ffa3R fa 3#0 fa -TO 3TT7T3 fat fatTOT fat fa ; 


fa TOf fatRJTO fa fafatf TOOT fa gfate 06 ffacFR 2000 fa TOR*? 3RT fa fa fa ; 

fa tot fafam fa) wo 6 fat to-wt (l) fa srfao ^t$r Mifteofa fa fafaq mm fa 

TOfa frfa£ fa fa fa ; 

fa fafata tor 30 to Mi r ffaw wfa fa totci^ towt fa to falfa fafafaro 
Mgrfa fa Mterro fa tfa Ifafa fa ffa. to fa? faffa fa; 

TOT:, TOT, fafaq TORT, TO farffa? fa WI 6 fa TOWJ (1) gRT Mg3 fafafa' 30 TOO 

■qfa tot Mm to) fa Ifa r? faRj^=n fa faro TO^fa fa tfafafaj to fa? fa 

MTStenro t*rarfa fa faq TOfao 30 arfteR fafa Ifan tot fa1 

fa fafaf TOR, TO farffar fa WO 6 fa TO WO (4) gTO TO fafafa 30 TOR? 3Rt 
3g ffar fat fa Ifa TOT fa fa TOOR? 30 fal^R R? faRnor fa M30TO1 fa fate fa 
fafaq TOR fa tfafa fa fa TOR Olfa ^fafaf fa fat fa W? 1falfa fa fafa 

fan 

3TW*t 


fefcTT : fa?<ra^_TOT : df^cl^l^ 


-i:- z-M ---——^— 




^9(05cl 


far qsr ®trt 

fa fa 

30-faS fa 

Ea 

WR 

cRf fate? 

i 

2 

3 

4 

5 

6 

2T.46 : Ifa't’Ml^ 

315 

2tfa2 

0 

02 

84 


[1?. 3TrT.“31015/36/2000-3Tt 31TM] 
TJR. ^^SR, STTI 1#W 
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Nev Delhi. lhc 91h February, 2001 


v o. j is.—whereas by the notification of the Government of India in the 
Ministry of Petroleum and Natural lias number S.O. 1893 dated the lS lh August 
2000 issued under sub-section (1) of section 3 of the Petroleum and Minerals 
pipelines (Acquisition of Right of user in Land) Act, 1962 (50 of 1962) (herein 
after referred to as die said Act) the Central Government declared its intention to 
acquire the right of user in the lands specified in the Schedule appended to that 
notification for the purpose of laying pipeline for the transport of petroleum 
products from Chennai to Madurai via 3 iruchirapalli in the State of Tamil Nadu 
by Pehonet CTM Limned 

And whereas, copies of the said notifications were made available to the public on 
6 lh September, 2000; 

And whereas, the Competent Authority has under sub-section (1) of section 6 of 
the said Act has submitted his leport to the Central Government; 

And whereas, th'e Central Government, alter considering the said leport is 
satisfied that the said land are required for laying of the pipeline for the transport 
of petroleum products; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 
of the said Act, the Central Government hereby declares that the right of user in 
the said land specified in the Schedule appended to this notification, is hereby 
acquired for laying the pipeline; 

- And further, in exercise of the powers conferred by sub-section (4) of section 6 of 
the said Act. the Central Government hereby directs that the right of user in the 
said land shall instead of vesting in the Central Government, vest from the date of 
publication of this declaration m the Pelronet CTM Timiled free from all 
encumbrances. 
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SCHEDULE 


Taluk : Kunnam District: Perambalur State : Tamil Nadu 





Area 

Name of the Vi. age 

Survey no 

Sub-Division no. 

Hectare 

Are 

' Sq mtr 

1 

2 

3 

4 

5 

6 

No.46 SIRUMATTUR 

315 

202 

0 

02 

84 


[No.-31015/36/2000 OR I] 
S. CHANDRASEKHAR. Under Secy. 


HI? f'Jc'ti'l, cTT^RsT 2001 

^TT. 3ir. 319.—^f[q fRebK 4 ^£)fdqH 3ffa VSsJptvjl 4l$Mo1l$»1 (gf4 4 \3Mq\q $ 3f1§fq>R 
cPT 3*qfa) 31®f4qq 1962 (1962 cpj 50) 6TRT 3 qft WTTCT (l) c£ 3fsftH uflff q4 q^ 
HRcT <Kqilt <4 3fk UT^frlib 4RT HofTcfTf q?f arf^R T^TT qn„3rr„ RRSqtq> 2144 

?nffe 12, %T^R, 2000 ^336 tR H^?T RT^q 4 ^ ggSdT rR> 33Wrqf c£ qftq?q 

frf4 3TRRT foff44g gTO M(§McHl$-1 f4BH4 ^ yq'taH 4c| \3qrT ari ^RffH I 

^ VPIcHI'H 3Tgg^t 4 fefrfe ^ if vJqqVl ^ 3?f£jqjR l£ 3 Tv4h ^ 31^4 3TT9R? cf?t qtw q4 

«4 ; 

3j|? <34*1 <M4 dI 3jf£)<«x£1l cj?f n%Eft vrHdl q4 cR&y 10-10-2000 \3ReW qRT 4} ~*x£ ; 


3?ft 334*1 3ff4f4q*T e?TCT 6 qft yWfl (i) ^ OHfH'f 0 ! 4 Wf TfljEfe^t 4 c fc fff q ^RcpR q4 

fate 4 *fr t, 

afte q^fq 3FRq>R ^ vJ4d RmIc? q? f^gR q??4 4> Wig q? fcffttftiq f^qr t ^ af f i gqH I 
^ 'FicFH 3jgg4t 4 ftPlR't ijfif 4 vjyqVl <4 3j&qjR qq 3f#T .f^qr 

3m:, 3fq, qv^fq WR, vjqrf 3?14f4qq q4 eTRj 6 q4 WTNT (l) gM qqoT ?tftriql qq qq“fq 
qR4 g4 Eflwrr qRcft It f4> 3rf£}gH*n ^4 hhh sfggtH 4, fcJI4fc(tc gf4 4 qi^odi^q 
f4w4 q* fefg vdq-qVl qq 3T^fcf3N 3Tfv4cf f^TT uTTcfT t ; 

q? sfk fo, ^Tra mi 3rf$rf4qq q4 ejRT 6 q4 wjm (4> gm qqm qitefr qq 

yqRr cr4 g4 qi f4^?r 4cfr. t % vMrr ^f4 <4 wrtm qq 3i#q?R ?rt qtq&rr ^ qqqqm 
q4 cTlfRq ^ qS^fq ^FR 4 f^ri%rT ?t4 q4 qqffq R?4t f^FTTHt $ gqvT ^feqq 3ffqcT 
w44?m fe?f4&§ 4 ^rfirr ftqT i 
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cm#cf : 

ftfcTT : 


^Tvrq : 'GoR tT^T 


fjT4 «PT •TFT 

WfRT TO 







3TR. 

cpWte* 

1 

2 

3. 

4 

5 


184 

00 

11 

39 


185 

00 

01 

76 


186 

00 

11 

39 


187 

00 

14 

07 


88 

00 

36 

00 


[tf. 307.-31015/37/2000-# 3TO-I] 


New Deini, me r*- reoruary, 2001 

s. o. whereas by the notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.0.2144 dated the 12th September, 2000 issued 
under sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition 
of Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), 
the Central Government declared its intention to acquire the right of user in the land 
specified in the Schedule appended to that notification for the purpose of laying branch 
pipeline for the transport of petroleum products from Mathura to Tundla in the State of 
Uttar Pradesh by the Indian Oil Corporation Limited; 

And whereas, the copies of the said gazette notification were made available to the 
public from 10-10-2000; 

And whereas, the competent authority in pursuance of sub-section (1) of section 6 of 
the said Act, has submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report, decided to 
acquire the right of user in the lands specified in the Schedule appended to this 
notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule appended to this notification is hereby acquired for laying the 

pipelines; 





And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 


said Act, the Central Government hereby directs that right of user in the said land shall 
instead of vesting in the Central Government, vest from the date of publication of this 
declaration, in the Indian Oil Corporation Limited, free from all encumbrances. 


Schedule 


Tehsil- Mathura 


District- Mathura 

State- Uttar Pradesh 

Name of Village 

Khasara No 


Area 




Hectare 

Are 

Square Metre 

1 

2 

3 

4 

5 

Barha Bangar 

184 

00 

11 

39 


185 

00 

01 

76 


186 

00 

11 

39 


,187 

00 

14 

07 

Shahzadpur Indavali 

38 

00 

36 

00 


|No.-31015/37/2000 OR l| 
CHANDRASEKHAR. Under Secy, 
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m m 320.-®,: ’ t f2 5 , 3i tX 

ate fenftte. fiat* 3 «*» «*J 1 ® 

Wfe it qiffin * *t ^ (3* tot «n 

^ Trmv * ^ i 

2 . a* ot 

aft te: 4* W a* a^ ^ ** ™ a ^ •**?*?* 

wnda stteOT sfif w * maafer lira « 3 rt#iB jfjf!"- ^ J 

sre, wra ot* (as*) * a®* =<« *at « ^ ** *1 ** ® 

* 3TJ(TR WI 'nf^ 

,n*t ot Pmta te fenrefi 3mi fte * w9a ^ <fie55 ^ 







. THE Gazette of i ndia : F ebruary n, 20 01 magha 28.1922 v 11 —sec, 3 upt 

hm fftrsn &sfR httm OTftm & ten? tetr^ ^rat t eft mfffa tei 

WR) ^ ^ fa 3T^qicf t?v¥R) ^ ffau ^TW I ^ct 3Tftf&tT 

mf^AT Wet 3ft czmw ^ CtfRUfa ftTfft^TFjftrT f j t ? l ^et /3 tHI^Rd WH ft 3ft 
3fTT?ftt |* 


[f?. %.-130n/17/96^M i III] 

5 &*in 7 fr E W, >3iq< tarf^st 


New,Delhi, the 7th February, 2001 


S. O. 320.— WHEREAS modifications and guidelines dated June 3 1999 had been 
issued by this Ministry revising the Group Housing norms for Delhi. However, 
certain clarifications had been sought foHby the local bodies/agencies. Gome 
modifications in the said guidelines particularly pertaining to parking in 
basements had been suggesied. The matter was discussed in detail in tho 
Ministry when local bodies,etc were present. 


2. NOW, after carefui consideration of the matter it is further clarified that the 
Para (ii) of the Annexure to Notification is to be read as follows: 

"Basement/basements will be permitted upto the set back lines, subject to 
the conditions that the maximum area, shall not exceed the building 
envelope area, at one level the basement area shall not be more than the 
permissible ground coverage and the remaining;area would be taken to 
the lower level of the basement The basement will be free from FAR and 
shall be used for parking and sen/ices as per MPD norms. Iflhe building is 
constructed with stilt area of non-habitable height and used for parking, 
the stilt floor will not be included in FAR. Total required parking shall be 
provided in basement/stilt floor/cpen space within the plot." 


[No. K-13011 /17/96-DDIB (Vol. Ill] 
DEVENtJRA KUMAR GOEL. Under Secv. 
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«w i?5rr*pr 

Hi fern, is sFnrct, 2001 
«ft. sir, 321 •—sfi^frfcp 

1947 ( 1947 STT 14) STTTT 17 % if, 

%J5fir tt mi % R^gcra' % imz 

srk trtrt % sfH sfB«rsr # 
sfra'ifw frrK ir %?ttt bttr aiW’ff ^fsrfR'n' 
fakiraFTxFTT % ttrf Jranfw Wt |, 5ft %?jfa 
S73.R sfr 18-1-2001 TT STri pfT STT 1 

[lj. tJvT-14025] l/200l-^.?iR. (€m;)] 
TT?Tq XTH qRT, SifSFFRt 

MINISTRY OF LABOUR 

New Delhi, the 18th January, 2001 

S.O. 321.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central .Government 
hereby publishes the award of the Industrial Tribunal/Labour 
Court, Visakhapatnam, as shown in the Annextirc in the 
Industrial Dispute between the employers in relation to the 
management of Naval Dock Yard and their workmen, which 
was received by the Central Government on 18-1-2001. 

[No. L-14025/1/2001-IR(DU)] 
KULDIP RAI VERMA, Desk Officer 
ANNEXURE 

IN THE COURT OF INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, VISAKHAPATNAM 

PRESENT : 

Sri K. Veerapu Naidu, B..Sc.,B.L., 

Chairman and Presiding Officer. 

Dated: 12th day of December, 2000' 


(2) The case of the petitioner is that he worked as Helper 
in the defence employees Canteen, Visakhapatnam Naval 
Dock Yard, Visakhapatnam since September, 1987 till 31st 
May, 1997 on which date he was asked to come afterwards. 
Initially he was paid Rs. 425 per month aud subsequently 
it was increased to Rs. 1000 per month. The petitioner along 
with other co-employees made several requests to the manage¬ 
ment for regularisation and also to pay salary on par with 
the regular employees. The petitioner and another P. C. 
Blake a co-employee' filed OA 1226/95 before the Central 
Administrative Tribunal, Hyderabad for their regularisation 
and it was dismissed holding that the Central Administrative 
Tribunal has no jurisdiction. Aggrieved by the said order, the 
co-employee P. C. Blake filed I.T.I.D. 22/97 before this 
Court and he got an award dated 19-3-99 for his reinstate¬ 
ment with backwages. The petitioner served for 10 years 
and he was stopped without continuing him to serve by the 
management and without any notice or any payment of 
compensation. Hence this application. 

(3) The respondent filed counter stating that his services 
were engaged as Dry Canteen Helper in Naval Dock Yard, 
Visakhapatnam on a consolidated pay of Rs. 250 to Rs. 325 
which was paid from the Dry canteen profits. Subsequently 
the pay was increased to Rs. 1000. Therefore, he was not 
eligible for regularisation in terms of the government rules. 
He was not sponsored from the employment exchange or 
appointed in a Government billet. The officer incharge of 
the canteen is not competent officer to appoint any employee. 
He cannot be a workman under the I.D. Act of a workman 
as per the definition given under the Factories Act. The 
O.A. filed by the petitioner and two others was dismissed by 
the Central Administrative Tribunal. Thereafter the helpers 
started disobeying their superiors in the canteen and also 
obstructing the other from performing their duties. Therefore, 
the management wa- constrained to stop the se vices of the 
petitioner w.e.f. 31-5-1997. This Tribunal passed an exparte 
order in I.T.I.D. 22/97 filed by P. C Blake for reinstate¬ 
ment and the advocate for the management failed to file 
rejoinder and appear on behalf of the respondents. Therefore, 
that order was not on merits. The removal of the petitioner 
was due to his poor performance of his job as helper in the 
canteen. There is no employee and employer relationship 
between the workman and the respondent and Section 2A(2) 
of the I.D. Act is not application to the workman since he 
is not an employee of the State or its undertaking. The dry 
canteen is not an indus'ry within the meaning of the Industrial 
Disputes Act. The petitioner is not a workman at all. Hence 
the petition is liable to be dismissed. 


I.T.I.D. (C)15/99 

This petition is filed directly by the workman under Section 
2A(2) of the I.D. Act. 

BETWEEN 

Balia Apparao, 

S/o Ramema, 

C/o P. Narashinga Rao, 

Surveyor, 

Simhachalam Devastanam, 

D. No. 8/90, Srinivasanagar, 

Gopalapatnam Post, 

Visakhapatnam District. Workman 

AND 

(1) Naval Dock Yard, 

Visakhapatnam, 

Rep. by its Admiral Superintendent, 

Naval Dock Yard, 

Visakhapatnam. 

(2) The Dy. General Manager (P & A), 

Naval Dock Yard, 

Visakhapatnam. Management 

This dispute coming on for final hearing before me in the 
presence of Sri V. V. Sastry, advocate for workman, and 
the Government Pleader for management, upon hearing the 
arguments of both sides and on perusing the entire material 
on record, the court passed the following: 

AWARD 

(1) This is an application filed under Section 2A(2) of the 
Industrial Disputes Act, 1947 for reinstatement with hack 
wages and other benefits. 

361 GI/200I—10 


(4) On behalf of the workman, the workman is examined 
as WW1 and got marked Exs. W1 and W2. On behalf of 
the Management. Officer Incharge of the Drv Canteen of 
the Naval Dock Yard. Visakh°natnam is examined as MW1 
and got marked Exs. Ml and M2. 

15) Heard both sides. 

(6) The point that arises for consideration in this case is: 

Whether the petitioner is entitled for reinstatement with 
back wages and continuity of service as prayed 
for ? 

(7) The_ following facts are not in dispute. The petitioner 
was appointed and served as Helper in the Dry Canteen. 
Naval Dock Yard. Visakhapatnrm cm a monthly pay of 
Rs. 250' to Rs. 350 later his pav was increased to Rs. 1000 
per month. Fie was not apaointed through emnloyment 
exchange nor by way of regular selection and that the 
petitioner and others have filed O.A. 419/94, OA. 1142/95 
and O.A. 1226/95 on the file of the Central Administrative 
Tribunal. Hyderabad for regularisation and their applications 
were dismissed vide Exs. W] and M2 and later one emoloyce 
by Mme P. C. Blake have filed TTTD 22/97 and an oxnarte 
award was na<nsd bv th : s Tribuna' directing Ibe management 
to reinstate him. It is also not in dispute that the petitioner 
worked fo~ about 10 years till May, 1997 and by the time 
of hi' termination of services his consolidated pay was 
Rs. 1000 per month. 

(8) While so. it is the case of the management, that the 
petitioner and othe>- workers failed to got regularis'd ; on of 
their services before the Centra! Administrative Tribunal, 
they started disobeying the orders of the officers incharge' 
°f J’m Dry canteen and they were also obstructing others to 
perform their duties and became indisciplined. Hence the 
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New Delhi, the 18th January, 2001 


management stopped the,services qf the petitioner from 31st 
May, 1997. Only on account of the indiscipl.ne, he was re¬ 
moved though other helpers are continuing in service. MW1 
admitted the same in his chief examination itself. Therefore, 
under the circumstances, i{ is aot the case where the services 
are not required.and the management have filed Ex. Ml to 
show that there were some remarks made against the peti¬ 
tioner alleging that the workman was not attending to 
duties properly and it is dated 7-5-97. Admittedly this was 
not communicated to thA workman nor he was called for 
any explanation. Therefore, under the circumstances, this 
document is of no help. Admittedly this is a case where the 
petitioner has been working more than 240 days in a calendar 
year and it is not even the case of the management that 
there is no work for this workman in the Dry canteen and 
MW1 also admitted that after removal of three ■ per:ons, 
three more employees joined into service. He also admitted 
that Simhachalam, Sirnu and Suribabu were aho working 
as helpers and they were also appointed along with this 
petitioner and they are all seniors to this workman.- 1-Ie also 
deposed that at present three more workmen are working 
apart, from Simhachalam and two others and they were 
appointed after removal of this petitioner and two other 
workmen. It is also not in dispute that no notice was given 
prior to the termination of the petitioner nor anv terminal 
benefits were paid under Section 25F of the ID. Act. There¬ 
fore, under the circumstances, the retrenchment of the 
petitioner is in violation of Section 25F of the ID. Act. 
Therefore, the,, petitioner is entitled for reinstatement with 
back w,aees. Accordingly, I answer the point in favour of 
the petitioner and against the respondents. 

( 9 ) In the result, the petition is allowed and an award is 
passed d'recting the management to reinstate the petitioner 
with back wages within a month from the date of receipt 
of conv of the publication of the award. However, there is 
no order as to costs in the circumstances of the case. 

Dictated to rte"o transcribed by her given under mv 
hand and seal of the court this the 12th day of December, 
2000 . 

SRI K.'VEERAPU NAIDUi Presiding Officer 
APPENDIX OF EVIDENCE : ' 

WITNESSES EXAMINED 
FOR WORKMAN : WW1 : B. Anoarao 

FOR MANAGEMENTMW1 : .R. G. Sen 
DOCUMENTS MARKED 
FOR WORKMAN: 

Ex. W1 30-6-94: Judgment in OA No. 419/94 on the 
file of Central Administrative Tribunal. Hvderabad. 

Ex. W2 19-03-99: Published award in ITID (C) 22/97. 
FOR MANAGEMENT: 

Ex. Ml 7-5-97: Remarks against the workman. 

Ex. M2 4-7-97: Judgment in OA Mo. 1 ' 4? '95 and’ 
OA 1226/95 on the file of the Central Admlrrr.trr.tivc 
Tribunal, Hyderabad. 

Rf fewft, 18 spjsrft, 2001 

XT. SPTT. 322 .— aftertax fXXTX 
1947 ( 1947 XT 14) xt SfTTT 17 % SlTfrUT Jf, 

umfiK arte <fter srrfxx % jrtsitw 

% tfsrsr faxtoxf sfk xxxTff % xr-?, jetstt 
fJrf%^3T sfteftfffX fxffTX Jr RTXTT 

wfSRX'T, % TVTT XT RXTfef XTert % Xt 

RXXTT X> 18-1-2001 X> RFff fUT XT I 

[tf. EXT— 40012/178/2000—35Tf 5TX (XT x] 

XXXnj TTX Xfff, #FX srfsPffRt 

1 


S.O. 322.—In pursuance of Section 17 of the Indus¬ 
trial Dispute 'Act, ' 1947‘(14 of 1947), the Central 
Gove:ninent hereby publishes the Award .of the Central 
Government Industrial Tribunal/Labour Court, Nagpur, as 
shown in the Annexnre -in the Industrial Dispute between 
the employers in relation to the management of The Supdt. 
of 'Post Grice and their workman, which was received by 
the Centro! Government on 1S-1-2Q01. 

[No. L-40012/178/2000-IRCDU)] 
KULDIP RAI VERM A, Desk Officer 

ANNEXURE 

Before die Centr'd Government Indust: ial Tribunal. Nagpur 
Pres-.nt SbiiB. G. Saxena, Presiding Officer 

Reference No. : CGIT-25312000 
Employers in relation to the management of 
. The Superintendent of Post Office 
and ■ 

Thai Workman Shri Anil Shramrao Jambhuie 


AWARD 

The Cenlrtl Government, Ministry of Labour, New Delhi 
by exercising the powers conferred by clause (a) of ‘■ub 
tecdon (1) and sub section 2(A) of the section 10 of the 
Industrial Dispute Act, -1,947 hrs inferred this d'snu'.e for 
adjudicaticn vide order no. L 40012|178I2000!1R(DU) dated 
09-08-2000 on the following schedule. 

SCHEDULE 

“Whether the action of the Management Sr. Supdt. of 
Pott Office, Chanda Division, Chandrapur in ter¬ 
minating Sh. Anil Shrarnrao Jambhuie. £x EDDA, 
Br. Post Office, Chandankheda, Distt. Chandrapur is 
legal, proper and justified ? If not, to what relief 
the workman is entitled and from which date ?” 

In this case the workman Shri Anil Sharrorao J,.mbhule, 
Ex EDDA did not turn up in the court. He did not submit 
any statement of claim. From the side of management 
Shri E. S. Kumbhade appeared on 6-11-2000. The case 
was p.d ourned to 18-12 ; 2000. The. case was again fixed on 
22-12 2000. 

Toc”av, (he case was taken no at 1.15 p.m. Both the par¬ 
ties are abtent. On 6-11-2000 the application was moved 
by Shri K. S. John, Sr. Superintendent of Post Offices, 
Ch-.nda Division, Distt. Chandrapur. In this application it 
is m-ntioned bv Shri K. S. John. Sr. Supdt. of Post Offices 
that Slri And Sh-amrao J’mbhvle was no-, engaged appoin¬ 
ted as EDDA at Chandankheda bv .concerned ASP 
rcc: effing authority in this division. Shri And Shramrao 
Jambhuie has never worked as EDDA, Chandrukheda as 
alleged. 

A 5 I mentioned above, the workman did not turn up to 
contest (he case. No statement of claim has been filed 1 by 
him either himself or through his un on. In View of (he 
above facts the reference should be disposed off for want 
of prosecution. 

ORDER 

As the wo'kman did not submit any statement of claim, 
and (fid not prefer to content the reference, the reference 
is T -d : snosed off for want of prosecution. The workman 
therefore is r.ot entitled to any relief. 

The reference is answered accordingly. 

Dated : 22-12-2000- B. G. SAXENA. Presiding Officer 
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New Delhi, the 18th lanuaiy, 2001 

SO. 323,—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hdreby publishes the award of the Central Government In- 
dirstuai Ttibunal, Chennai as shown m the Annexurc in the 
Industrial Dispute between the employers in relation to the 
management of Supat, of Post Offices and their workman, 
which was teccived by the Central Government on 18-1-2001. 

[No. L-40012 /312 /99-IR(DU)] 
KULDIP RAI VERMA, De'k Officer 

ANNEXURE 

Before the central government industrial 
IRIBUNAL-CUM-LAPOCR COURT, CHENNAI 

Friday, the "5th 'Xan<irfry,'2001 

PRESENT: 

K. Kt.vtliikeyan, Presiding Officer. 

Industrial Dispute No. 45/2000 

[In the matter of the dispute for adjudication under Section 
lt)(l)(dj and Subsection 2(A) of the Industrial Disputes Act, 
1947 between the Workmfin and the, Management, of the 
Superintendent of Post Offices, Mayiladuthurai Division.] 

BETWEEN 

Shri R. \ cef arufthavan. Workman/I Party. 

AND 

The Supdt. of Post Offices, 

Mayiladuthurai Division. ’ Management/n Party. 

Appearances ; 

For the Wqrkman: M/s. S. Jofliivani, G. Joth?, R. Bala- 
gutusamy, Advocates. 

For the Managemeijt: Shri K. Sivajothi, Addl. Central 
Government Standing Counsel. 

Reference t 

Order'No. I.-40012/312/99-IRfDU) dated 12-07-2000, 
Ministry of Labour, New Delhi. 

This dispute ou com : ng up before me for final hearing on 
5-1-2001, upon perusing the reference, claim statement," coun¬ 
ter statement, and other material papers including the -petit ion 
filed by the" I Party through his counsel Shri R, Balagurusamy 
and on hearing the representations made by the counsel- far 
the I Party and Addl. Centra/Government Standing Counsel 
ffir the n Party, this Tribunijil after consideration passed the 
following ;— 

AWARD" 

<i * * » 

This reference by Central .Government in the exercise of 
the powers conferred by (d) of - Sub-section (1) and 


Sub-section ,£(A) of Section 10 Of Industrial Disputes Act, 
1947 in respect of the dispute between R. Vecraraghavan, 
Workman and the Supdt. of Post Offices, Mayiladuthurai 
Divn-., mentioned as schedule appended to the order of 
reference. 

The Schedule reads as follows:— 

“Whether the action of the management" of Supdt. of 
Post Offices, MayiladUihurai DivLion in terminating 
the services of Sfiri R. Vecraraghavan from the Post 
of Extra Department Branch Bost Master is legal 
and justified 7 If not, to what relief the concerned 
workman is entitled 1 " 

This order ol reference dated 27-01-2000 was sent first to 
the Central Government Indu trial Tribunal, Bangalore, sub¬ 
sequently, as per the orders of transfer by Government of 
India dated 12-07-2000, this Indusniai Dispute was withdrawn 
from the file of Central Government industrial Tribunal, 
Bangalore and transferred to the file of this Tribunal, On 
receipt of this relerehce on transfer, this Industrial Dispute 
has been taken on file as ED, 45/20QO ofi 17-08-2000. Notices 
were sent to both the parties to appear before this Tribunal 
and to file the respective claim statcmiWas well as the counter - 
statement. Accordingly, both, the parties appeared through 
their counsel and filed thi'ir respective claim Statement and 
counter statement, • 

2. In the claim sfatemerit filed'by the I Party Workman, it- 
is his contention that he was provisionally appointed as EDDA 
II, Elaihur, EDBO, a/w Valluvakudi 'S.O., in put' oft 'dffiy 
vacancy of R. Rumalingam and his service ‘was terminated 
on 31-05-1996 at the vacancy is not a regular one and it was 
only a temporary arrangement. Like that, he worked as 
EDMC, Thirumaia/vasal trom 3-7-1997 to 30-11-1997 in the 
vacancy caused dire to the -transfer of R<. Somasundaran. Again 
as a slop gap arrangement, he worked as EDDA/MC trom 
1-12-1997 to 1S-I24997 iri'tlnl transfer vacancy of A. Packi- 
nsamy. Subsequently, in the vacant post of EDBPM, Vilan- 
dhida Samudhram for 6 months. He also gave a declaration 
on 28-03-1998, while joining the post accepting the condition 
that it is purely a temporary post. Then on appointment of 
a person by transfer to the post, his services were terminated. 
It is illegal, arbitrary and mamfide 'exercise bf power in ’ 
violation of principles of nutural justice. He has not been 
is ucd any notice required under relevant Service rules. It 
amount to the violation of Section 25(f). of Industrial Dispute 
Act. 1947. Hie various representationto the department to 
take him tack to the service were not considered at all. Then 
he approached the Regional Labour Commissioner for con¬ 
ciliation which ultimately ended m failure. Hence this refer¬ 
enced by Cenlral Government for adjudication by the Tri¬ 
bunal. Therefore it is prayed that this Honourable Tribunal 
may be pleaded to pass an award' to Net aside the ord°r of 
termination of service passed against this Petitioner by tho 
department with effect liom Il-l4-r992 ana to unect tnc de¬ 
partment to reinstate, him in service with all attendant benefits. 

3. In the counter filed by the Respondent, it is .cieajjy 
alleged that the Petitioner was not given any posting as a 
permanent employee. But he was provisionally appointed in 
the vacancy caused in various places in the extra.department 
as temporary arrangement. As such, the Petitioner cannot 
be absorbed as a permaneptvemployee in the department on 
regular basis. Since the Petitioner had not performed the 
duty continuously for over one .year, the issue-of notice is 
Hot mandatory one and t ( here js isolation ,of Section 25(f) of 
the Industrial Dispute Act, ■ 1947. Hence, this Honourable 
Court may be pleased to dismiss tbei claim petition of the 
Petitioner. 

4. When the matter was taken up today for ^enquiry, the 
I Party with- his counsel filed a pettion stating 1 that ho is 
not pressing the matter for any relief claimed in this Industrial 
Dispute and hence this Tribunal may be pleased to allow this 
petition by permitting him to withdraw this clafin and pass 
the necessary orders. 

5. The counsel for the II Party, Addl. Central Government 
Standing Counsel after taking notice in this petition has made 
a reprecenattion that this Honourable r Tribunal may be pleased 
to allow this petition of the I Party claim amount and to 
dismiss the claim of the Petitioner without cost- Considering 
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all these representations and the written request made by 
tile Petitioner through petition, this Tribunal is of the opinion 
that in view of the request of the 1 Party Claimant, an order 
can be passed dismissing the claim raised in this Industrial 
Dispute. 

In the result, an award is passed holding that the Workman 
I Party need not be granted the relief prayed for reinstate¬ 
ment of strvicc in the II Party department with attendant 
benefits and a no relief award is passed without cost. 


(3) The Chief Post Master General, 

A. P. Circle, Hyderabad. .. .Management. 

This dispute coming on for final hearing before me in the 
presence of Si i V. V. Apparao, advocate for workman and 
the Government Pieador for management, upon hearing the 
arguments of both sides and on pei using the entire material 
on record, the court passed the following: 

AWARD 


Dictated to the Typist, Typed by her direct and corrected and 
pronounced by me in the open court this day, the 5th January, 
20 01 . 


(1) This is an application filed under Section 2A(2) of the 
Industrial Disputes Act, 1947 lor reinstatement with back, 
wages. 


K. KARTHJKEYAN, Presiding Officer 
Witnesses examined on either side; NIL 
Documents marked on either side : Nil. 
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New Delhi, the 18th January, 2001 

SO. 324.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
icreby publishes the award of the Indu trial Tribunal, Visakha- 
jatnam as shown in the Annoxurc in the Industrial D.spute 
the employers in relation to the management of Department 
of Post and their workman, which was received by the 
Central Government on 18-1-2001. 

[No, L-40025/I /2001-IR(DU)] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

IN THE COURT OF INDUSTRIAL TRIBUNAL-CUM- 
1.ABOUR COURT, VISAKHAPATNAM, 

PRESENT: 

Sri K, Vcerapu Naidu, B.Sc., B.L., Chairman and Presid¬ 
ing Officer, 

Dated, 7th day of December, 2000 
I.T.I.D. (Q 5/99 

This petition is filed directly by the workman under Section 
2A(2) of the I.D. Act 
BETWEEN 

K. Venkata Rao, 

D. No. 38-36-50, SVanaRar, 

Marripalem, Visakhapatnam-18, ...Workman. 

AND 


(2) The case of the workman is that he was appointed as 
Branch Post Master, T. Suchikonda, Yellamanchili, Taluk 
Visakhapatnam District on 4-1-1979 and later he was con¬ 
firmed and serving without any remark. While so, due to 
village factions one Mr. P. Gangu Naidu made a complaint 
against him alleging that the workman has withdrawn a sum 
of Rs. 1884 from hia S.B. Account No. 587138 and also with¬ 
drawn a sum of Rs. 850 from his R.D. Account No. 47703. 
On receipt of the complaint the Sub-post Master, Yelaman- 
chili lepovtcd the matter to the Superintendent, Post Offices, 
Anakapalli Division on 6-3-86. On the basis of that report, 
the Sub-Divisional Inspector, Postal, Yelamanchili conducted 
a detailed enquiry and put the workman under put-off duty 
cn 7-3-86 and reported the same to the Superintendent, Post 
Offices, Anakupally and the put off order was passed by the 
Superintendent, Post Offices, Anakapally (Disciplinary Autho¬ 
rity) on J0-3-86. Charge sheet was issued and regular enquiry 
was held and the two charges were hold to be proved in 
the departmental enquiry and that the respondent management 
asked the workman to deposit Rs. 2734 on 8-3-86 to withdraw 
the put off duty order and accordingly, he depo-ited. The 
enquiry officci did not disclose the opinion of the hand writ¬ 
ing expert as it was against them in spite of repeated oral 
requests made by the petitioner. The enquiry was ordered 
and basing on the enquiry report, his setv'ces were terminated 
and the petitioner filed O.A. No. 836/87 before the Central 
Administrative Tribunal, Hyderabad que-tionlng the put off 
duty and the O.A. was dismissed on 23-10-92 and after con¬ 
ducting an enquiry his services were terminated under pro¬ 
ceedings dated 28-6-89 issued by Superintendent of Post Offices. 
Visakbapatnam Division. Hence this petition. 

(3) On the other hand, the case of the management is that 
the workman while acting as Post Master, T. Suchikonda, 
Yelamanchili Taluk, Visakhapatnam District committed the 
following misdeeds and 3 charges are framed against him 
which are as follows : 


1 : That the said Sri K. Venkatarao, DPM (under put off 
duty) whilo working as DPM T, Suchikonda. BO 
a/w Yelamanchili. SO during the period from 12-9-84 
to 25-9-85 had himself prepared SB-7 forms (Appli¬ 
cations for withdrawals) and withdrew amounts men¬ 
tioned hereunder on the dates noted against fraudu- 
Jently in SB A/c, No. 587138 standing at the raid 
SO in the name of Sri P. Gangunridu without the 
knowledge of the depositor in contravention of Rules 
133(1) and 133(iv) of Book of BO Rule a D d utilise 
the said amounts for his personal use and thus 
failed to maintain absolute integrity and devotion to) 
duty as required under Rule 17 of PAT ED Agents 
(conduct and service) Rule, 1964. 


DATE 

19-6-85 

19-7-85 

22-8-85 

12-9-85 

25-9-85 


AMOUNT 
245 
500 
500 
. 500 
139 


(1) The Sub-Divisional Inspector (Postal), 

Yelamanchili. 

Visakhapatnam District. 

(2) The Superintendent of Post Offices, 

Anakapalli Division, 

Auakapolli, Visakhapatnam District. 


i, , vc,t * ! V ara o- L>rm funder put off 
duty) whue on leave in the post of DPM T Such) 

in n oo Yelamanchili, SO during'the period 

10-9-84 to ,2 - 9 ‘ 84 fi a d fradulcntly withdrew Rs 850 
!?. 47703 standing at the said BO in 

this n»me of Sr] P. Gangunaldu on 12-9-84 In ccm- 
read with Rule-143(6) and ( 11 ) 
of Book of BO Rules and utilised the said amount 
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for his personal use and thru failed to maintain 
absolute integrity devotion to duty as required under 
Rulc-17 of RD Agents (Conduct and Service) 
Rules, 1964. 

3. That the said Sri k. Venkatarao, BPM (Put off duly), 
while working as BPM T. Sudnntonda had laued 
to re-enter 3 amounts in deposit and issued to the 
beat oi tDDA on 10-9-85 in the BO journal and 
also to take the acquittance of the EDO A in the 
BO journal for the amount made over to him as 
required under Note 2 below Rme 169 and Rule 
lOo of Book of BO Rules. Further he faded to 
re-enter 26 registered letters issued for delivery to 
the EDDA during the period 24-2-86 to 28-2-86 
In the BO journal and also to take his acquittance 
for then in the BO journal as required under Rules 
86 and Note 2 belong Rule 169 of Book of BO 
Rules. Thus, by his above acts he failed to maintain 
devotion to duty as required under Rule 17 of P&T 
£D Agents (Conduct and Service) Rules, 1964". 

(4) Regular enquiry was ordered in which the charges 1 
and 2 are hold to be proved and the 3rd charge was not 
proved and the disciplinary authority removed the woikman 
from service and the removal is in accordance with the 
procedure. 

(5) Before this court, no oral evidence is adduced on either 
side and no documentary tv-dcnce is adduced for the work¬ 
man. On behalf of the management Exs. Ml to M36 are 
marked. 

(6) No oral arguments are adduced, memo of typed written 
arguments tre filed by both sides, 

(7) The point that arises for consideration in this ease is: 

Whether the petitioner is entitled for reinstatement with 
back wages and continuity of service as prayed for r 7 

(8) The case of the workman is that the domestic enquiry 
was not properly .done, he was not given any opportunity lo 
prove his innocence. This Tribunal held in its docket order 
dated 12-4-2000 that the domestic enquiry was held properly 
and the matter is posted for hearing under Section 11A of 
the I.D. Act. The only ground of the petitioner that he was 
not given any opportunity to prove his innocence but he is 
not specific as to what exactly happened and what opportunity 
was denied to him is and he is not specific as to what ex. 
the denial of opportunity to prove his innocence. Therefore. 
I see no force in the said contention. 

(9) It is the further case of the workman that he made 
a deposit of Ra. 1884 and Rs. 850 in the respective deposits 
of the Gangu Naidu basing on the advise given by bis 
superiors but. he was not reinstated. This plea has no basis 
and he did not even enter into the box to state the said facts 
as to who promised him for reinstatement, on making deposit 
of the said amount 

(10) The next contention raised by the petitioner is that 
he was falsely implicated In this case due to village factions. 
Even this plea is also -not supported by any evidence or 
material on record. Therefore, there Is no force in this plea 
also. 


deposited the said amounts of Rs. 1834 and Rt. 850 and 
in the enquiry report Ex. MSS that Gangunaidu is examined 
and he stated about the two charges and, withdrawals- were 
not to bis knowledge and ho has not withdrawn the same and 
the pass book was also with the delinquent workman. The 
signatures of Gangu Naidu found on the withdrawal forms 
do not be.ong to him and it is not the cate of the workman 
that die amount was withdrawn by the depositor. On the 
other hand, he tried to shift tire responsibility on the SDIP, 
Yelamanchili under the guise of ignorance of rules. The 
said plea has no basis and the enquiry officer rightly denied 
the same. Therefore, I see no infirmity in the order passed 
by the enquiry with regard to the guilt of the two charges i.o. 
1 and 2. 

(13) The workman also filed to point out that the order 
F.x. M35 is not based on any valid reasons. Therefore, here 
this is a case where the grave charges of misappropriation 
of the amounts of Rs. 1884 and Rs.. 850 wero established 
against the workman. Further, it is the case of the workman 
that he made the deposit but that will not absolve the work¬ 
man from his liability in the disciplinary enquiry. 

(14) The next contention raised by the workman is that 
the punishment of removal is harsh and disproportionate and 
the management did not follow the procedure contemplated 
under law before imposing the punishment of removal. No 
show cause notice was issued before imposing the punishment. 
However, the workman have stated that he has got wife 
and children and dependants from his salary and therefore 
some leniency may be shown in impo lng (he punishment. 
This is not a case where some leniency could bo shown, 
because the charges alleged and proved against the workman 
are with regard to misappropriation of the money belonging 
to a depositor and it is grave in nature. Therefore, the removal 
of the workman Is justified and it is not harsh nor dispro¬ 
portionate to alter the said punishment. Therefore, I see 
no merits in this application. 

(15) In the result, the application is dismissed and nil 
award is passed. However, there is no order as to costs and 
each party is directed to bear its own costs. 

Dictated to steno transcribed by her given under my hand 
and seal of the court this the. 7th day of December, 2000. 

SRI K. VEERAPU NAIDU, Presiding Officer 

APPENDIX OF EVIDENCE 

WITNESSES EXAMINED 

For Workman: None. 

For Management; Nona, 

Documents Marked: 

For Workman: Nil. 

For Management: 

Ex. Ml : 06-03-86 : Copy of telegram. 

Ex. M2 : 07-03-86 ; Statement given by P. Gangunaidu. 

Ex. M3 : 08-03-86 ; Statement given by P. Gangunaidu. 

Ex. M4 : 14-03-86 : Statement given by K. Venkatarao, 

Ex. MS : 08-03-86: Letter to the management by work¬ 
man. 


(11) The next contention raised by the workman that ihe 
punishment of removal is harsh and disproportionate and 
the management did not follow the procedure contemplated 
under law. 

(12) As already stated above, the charges alleged against 
the workman are that while he waa working as Branch Post 
MaUer. T. Suchikonda he withdrew some amount as men¬ 
tioned m the first charge to a tune of Rs. 1884 from the 
S.B. Account of one P. Gangunaidu on the dates mentioned 
in the charge. The second charge levelled against the work¬ 
man is that while acting as Branch Post Master as mentioned 
in the second chargo he withdrew Rs. 850 fraudulently from 
the R.D. Account No. 47703 stood in the name of P. Gangu- 
naidu on 12-9-84 In contravention of Rule-144 read with 
Rule 143(6) and (il) of Book of BO Rule. So far as those 
two charges are concerned we have got the statements Exs. 
M2 and M3 of Sri P, Gangunaidu and a regular enquiry was 
ordered and It is alto the case of the workman, that be 


Ex. M6 : 10-09-84 : Application tor withdrawal. 

Ex. M7 : 30-05-85 : Receipt No. 30 for depositor’s past 
book. 

Ex. M8 : — : Application tor withdrawal. 

Ex. M9 : 31-03-87 : Record of inquiry. 

Ex. M10: 29-04-87 : Lr. addressed to the enquiry officer 
by workman. 

Ex, Mil : 29-04-87 : Record of enquiry. 

Ex. M12 : 23-06-87 : Record of enquiry. 

Ex. MI3 : 23-10-87 : Record ,Of enquiry. 

Ex. MI4 : 23-12-87 : Record of enquiry, 

Bx. M15 : 24-12-87 : Lr. addressed to Supdt. of Posts by 
the Sub-Divisional Inspector., 

Ex. MI6: 28-01-88: Lr. to the enquiry officer by the 
workman. 
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Ex. Ml 7 : 28-01-88 : Record of inquiry. 

Ex. M18 : 08-02-88 : Lr. to the workman by the Sub- 
Divisiopal Inspector, 

Ex. M19 : 04 02-88 : Proceedings of enquiry. 

Ex. M20 : 15-04-88 : Proceedings of enquiry. 

Ex, M21 •: 15-C4-88 : Examination of prosecution witness 
H. Simbachalam. 

i 

Ex. M22 : 15 04-88 : Examination of prosecution witness 

8. kanakaiao. 

Ex. M23 : 15-04-88 : Examination of prosecution witness 
K. Ramakrishna, 

Ex. M24 : 29-04-88 : Proceedings of inquiry. 

Ex. M25 : 29-04-88 : Examination of official by inquiry 
officer. 

Ex. M26 : 07-07-88 : Brief by the presiding officer. 

Ex. M27,: Q8-03-88 : Preliminary ; enquiry report. 

Ex. M28 : 07-04-86 : Preliminary enquiry report. 

Ex. M29 . 07-03-86 : Orders of the put off duty memo. 
Ex. M36 1 10-03-86 : Ratification of put off orders memo. 

Ex. M31 j 26-06-87 : Proceedings issued by Director of 
- Postal Services. 

Ex. M32 : 31-01-87 : Charge sheet. 

Ex. M33 1 24-02-87 : Appointment of inquiry officer. 

Ex. M34: 24-02 l S7 ; Appointment orders of presenting 
officer. . „ 

Ex? M35 : : 'Enquiry report. 

Ex. M36 ; 28-06-89 : Disciplinary proceedings. 

^ ftetift, t 18 5TWft, 2001 
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New Deljii, the 1,8th January, 2001 , 

I* 

SO 325-—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the atVard if the Industrial Tribunal/Labour 
CcXufti Viftakhapatnain/ es'shown in the Aunexure in the 
Industrial Dispute between the employers in relation to the 
management of Telecom Department and their , workman, 
which was received by 'tpe’ Central Government on T 8-1-2001. 

r [No. L-40025/2/2001-IR(DU)] 

KULDIP RAI VERMA, Desk Officer 

ANNipCURE . 

IN THE COURT OF -iNDCfsTRIAL TRlSuNAll-CUM- 
LABOUR COURT,-V1SAKHAPATNAM 

PRESENT: 

Sri K. Veerapu Naidu. B.Sc„ B.L,>CSjjj6t»l#n. Industrial 
Tribunal and Presiding Officer,- Efibour Couit, 

Vijakhapatnam. 


Direct filing' 1 ' 

U/Sec. 2A(2) of I.D. Act. 

I.T.I.D. (C) 6/99 

Dated: 10th day of November, 2000 
BETWEEN 

G. Padma Nabharp, 

D. No. 44-38-12/11, 

Srinivasa, Naga’r, 

Akkayapalcm, 

Visakijapatuam-530016. ..Workman 

AND 

Senior Superintendent Telegraph Traffic, 

O/o General Manager Telfccofli (Dist.), 
Visakhapatnam-530020. ’ ““ 11 Management 

This dispute coming on for final hearing before me in the 
presence -of Sri D. Siva Prasad, advocate for -workman and 
of Sri M. Rama Koti, Advocate for Management, heard and 
upon perusing the material papers on record the court passed 
the following : ' 

AWARD 

This is an application filed U/fiec, ,2A of the Industrial 
Disputes Act, 1947 for reinstatement and. continuity of seivico 
under the Respondent. 

The case of the petitioner is that he worked as part lime 
coclie on contingency basis at Telegfaph Office AJricgyapglem,. 
Visakhnpatnam during 1992 to" 1996. The wages have been 
paid on Pro-rata basis from time to [into as per the increase 
in tite cost of' Index. He was not appointed after 1996 
February without any refcon. His juniors Sri M 1 . N. Murthy 
and others »are -still cohtinuing in service. Hence this 
application. 

The respondent .filed its, counter denying all the allegations 
pleaded in the petition. The case of the management-is that 
the petitioner, wgs used to be engaged purely on contingent 
basis to assist in the delivery of telegrams in case of shortage 
of delivery staff or due to heavy work. No appointment 
orders issued nor he was engaged with reference to any 
recruitment rules. He was paid on fixed hourly rates as per 
rules in force i,mjdi extutnclitjire ewas met from the contin¬ 
gent expenditure. His services are engaged in the year 
1992-93 for 67 days, 1993-94 for 143 days, 1994-95 for 163 
days, 1995-96 for 26 days. His job was part time and less 
than six hours per day. He never worked continuously in 
any year for more than 150 davs. Mr. M. N. Murthy is 
given 2 hofirs .work/ daily in other office. The workman did 
not perfornl 240 days of work @ 8 hours per day during) 
any year. His services are taken intermittently on need basis 
as and when required. Hence the petition is liable 1 to be 
dismissed. 

On behalf of the workman, workman is examined as 
WWI and got marled Ex, W1 to,W3. On bohalf of the 
management MWi: is examined. No documents arc marked. 
Heard both sides. 

The point that arise for consideration in that: 

Whether the petitioner Is entitled to reinstatement with 
back wages and continuity of service ? 

The case of the petitioner as disclosed by him as WW1, 
is that he worked -as part time coolie on contingent basis 
at Telegraph Office Visakhapatnam from 1992 to 1996. His 
working Injurs-are 10 per day. 1 If he works for 10 hours the 
department' ukcd|fcr :pa.V.' Rs. ;5® per day. After February, 1 
1996 he was not-appointed, ,F.x. W1 is the xerox copy of 
the Service Certificate dt, 16-6-97. Ex. W2 is the identity- 
card. He also deposed the department gave regular appo'pt"- 1 
ment to tM; N. Murthy, who is much junior to him. Thus 
the petitioner claims that h» should be reinstated with back- 
wages, Thii^WWl Workman) admitted in h!s cross-exami¬ 
nation’th#t -Ex, W3 -is the letter showing the payment of 
wages to 1 him and another, as’ part time persons encaged 
for delivery to telegrams. He also further admitted in the, 
cross qxffmffintion that in the year 1992-93. he d-live-ed 
telegrams for 67 days and In the year 1993-94 for 143 days, 




i [«TPTlI—% 3(ii)] 


«nr?r pttedit n, sooi }0$ id, i»23 


691 


in the year 1994 for 163 Says and in the year 1*995*96 for 
26 days only. Even Ex.- W1 also discloses‘that the working 
hours are 6 hours per day. He also admitted that he do not 
know if M. N. Murthy ’is only wording for*- 2 hours at 
Marripalem office for sweeping end for 11 supply water. 
He also admitted that he never worked - for 240 days 
continuously in any year. 

Further the evidence of MW1 the Sub Divisional Engineer 
in the Office of Tele Com General Manager, Visakhapatnam 
is that the workman vtfas engaged for delivery 6f telegram, 
as and when needed. There are no fixed hours. If may. be 
2 or 3 hours Payment will be ma,de from the contingent 
expenditure. On Narsimha Murthy is - wdrkffig in the Marri¬ 
palem Tele Com Center a.nd his job ‘is sweeping "and bringing 
water for 2 hours of day. There will not be a'iy removal or 
retrenchment order to the workman. He Will be engaged if 
his services are required. 

Thus from the evidence let in through WW1 and MWt, 
it is quite clear that the petitioner was engaged for the’ 
purpose of delivery f»f telegrams in case of more work or 
under staff. His services ‘are taken as contingent worker 
and his working -hours are not exceeding 6 hours per day. 
He never worked con'inuously for 240 days in any year 
from 1992 to 1996. Therefore the petitioner is not entitled 
for reffirtatement as he is only a casual, emolovee on hourly 
basis. Therefore the petitioner failed to established that he 
is a regular worker under the resnond-nt or worked aflenst 
continuously for 240 days in a year. Hence the petitioner 
is not entitled to claim the relief as craved for in the 
application und=r the provisions of I.D. Act. Therefore I 
answer the point in favour of the Management /Respondent 
and against the petitioner. 

In <he result the application is dismissed. Nil Award is 
passed. However under the circumstances each party is 
directed to bear its own cost. 

Given under m.v hand and seal of the court this the 10th 
day of November, 20.0(1. 

SRI K. VEERAPU NAIDU, Chairman 

APPENDIX OF EVIDENCE 
Witnesses Examined For 

Workman ! Management: 

WW1 G. Padmanabham MW1 P. Ramachacidra Rao 

Documents marked for workman: . 

Ex. W1 1-6-6-1997 : Service certificate. 

Ex. W2 Xerox copy of Identity card. 

Ex. W3 4-4-1994: Lr. addressed to- the IM. I/c R-d- 
granb Office by- the Dy. Sv.pdt. Tele. T. Ts. 
Visakhapatnam. 

Documents marked for Management: Nil. 

ill fcvvfV, ,23.i3mft, 2001 


New Delhi, the 23rd Januafy, 2001 * 

S O. 326.—In pursuance of Section 17 of - the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal/Labour Court, Chennai, as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Supdt. of Post Offices and 
their workman, which was received by the Central Govern¬ 
ment on 23-T2001. 

[No. L-40012/349/99-IRfDU)] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, CHENNAI-'! 

Friday the 12th January, 2001 

PRESENT: 

K. Kartbikeyan, Presiding Officer. 

Industrial Dispute No. 46/2000 

(In the matter of the dispute for adjudication under Section 
l<Xl)(dl and Sub-Section 2(A) of the Industrial Disputes 
Act, 1947 between the Workman and the Management 
of the Superintendent of Post Offices, Thanjavur 
Division.) 

BETWEEN 

Sh. K, Swarrrinatban. Claimant/I Party 

AND 

The Superintendent of Management/II Party 

Post Offices, . 

Thanjavur Division. 

APPEARANCE: 

For the Workman : Sh. S. Raveendrran, Advocate. 

For the Managemoet: Sh. K. Sivajothi, - 

Additional Central Government Standing Counsel, 
REFERENCE: , . 

Order No. L-40012/349/1999-IR(DU) dt. 9-2-2000, 
Government of India, Ministry of Labour, New 
Delhi. • 

This dispute on coming up before me for final hearing 
on 12-12-2000 upon perusing the reference: claim statement, 
counter statement and other material papers on record, the 
documentary evidence let in cm either side and upon hearing 
the arguments of the counsel for , the wo^rn’ii. Sh. S. 
Raveendrran and Sh. K. Sivaiothi, Addl. Central Government 
Standing Counsel for the Management and this d"*mite 
having stood over till this date for consideration this tribunal 
passed the following :— 
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AWARD 

This reference bv Central Government iri the exeteise of 
the powers conferred bv clause fdl of Sub-Section Hi an< j 
SuU-Section 2<"A1 of Section 10 o f Industrie! Disputes Act, 
1947 in respect o r dispute between SH. K Swonruatlian, 
wo-l-man and tbg Suoerinfeodeqt of, Post Office. Thaoiavur 
D"’i°ton mentioned as schedule appended to the order of 
reference. 

The schedule reads as follows :— ■ 

“Whether the action of the Management of Dcnartm<>nt. 
of Posts Thaniavpr Sub Division *Vi tlirmir. in# of 
CJl K. fwam-’pettian from the services of Pvtra 
D-ncrtm^nt packer /Mud 'carrier is Wa| and insti¬ 
lled ? ff not t0 what relief the workman concerned 
is entitled ?” 
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Thu reference for the industrial dispute was originally 
referred to for adjudication by the Miniitry of Labour, Govt, 
of India to the Central Government Industrial Tribunal at 
Bangalore, where it was taken on file as CR No. 13/2000. 
Subsequently as per the orders of the Ministry of Labour 
dt. 12-7-2000 this reference has been withdrawn from the 
file of Centra! -Government Industrial Tribunal Bangalore 
and transferred to this tribunal for adjudiction. On rece.pt of 
the original reference on transfer from Bangalore Central 
Government, Industrial Tribunal this Industrial dispute has 
been taken on file of this tribunal on 17-8-2000 as industrial 
dispute No. 46/2000. On receipt of the notice from this 
tribunal, both the parties appeared with their respective counsel 
and filed their respective claim statement and counter 
statement. 

2. The averment of the claim statement of the Workman/ 
I Party are briefly as follows:— 

The first party workman (herein after mentioned as the 
petitioner) was working as E. D. Packer Tirukarugavur SO. 
While he was working as such a charge memo was given 
to him stating that on 3-12-94 he assisted the sub post 
master Thirukkarugavur ns ED Packer of the office end 
opened the account bag dt. 3-12 94, received from Papanasam 
H.O. on the same day and found a closed and sealed leather 
cash bag along with a tag lable tied to it, invoiced with 
remittance of Rs. 6000 thereon, cut opened the LCB, took 
away the cash of Rs. 6000 stealthly and thereby failed to 
maintain absolute integrity and devotion to duty as required 
of him under Rule 17 of the Department of Post-ED Agents 
(conduct and servlve) rules—1965." Thirteen documents and 
six witnesses were mentioned in the chargeshcet. An enquiry 
was conducted. It was concluded in that enquiry, that the 
charges were proved. On that basis punishment by removal 
from service was awarded to the petitioner. Though it is 
stated in the chargeshcet, that Rs. 6000 is not found, there 
was no eye witness to say that the charged official took 
the money. No witness has deposed that he saw the ED 
Packer cut open the bag and took away the money. Only 
the charged official reported that money was not found and 
only nt his instance entrv in the error book was made and 
a qomplaint was preferod to the higher officials. Since the 
petitioner happened to be the last grade servant the officials 
made him a scape goat, only with a view to fix up the 
responsibilities with some one. Though there are two JED 
Staff, police complaint was given against the petitioner and 
became of severe beating and unbearable torture by the 
po'ice, the petitioner had to accept the crime under coersion. 
It is said that with the help of police they have recovered 
the money from two persons one tailor nnd another, the 
betel shop owner of Navalur. The petitioner never gave any 
money to those two persons of Navalur. No statement was 
obtained front the persons from whom the money said to 
have been recovered, no such statements also has been 
submitted in the enquiry. Those persons being material wit¬ 
nesses were not examined in the enquiry. Moreover it is said 
that the money was packed in a wrapper similar to the 
wrapper used at Papanasam treasury. Tf really there were 
reliable evidence the respondent would have very well asked 
the police to proceed with the investigation for punishing 
the culprit. Since the respondent wanted only to recover 
the money to the Department and fix the responsibility to 
some one the petitioner was made a scape goat and a 
victim by the respondent. It is a false case based on coersion 
and duress. The respondent concocted the story to show 
the petitioner as a -culprit, to strengthen the same the peti¬ 
tioner was forced to accept the guilt and under threat, he 
Was made to write a dictated statement and his signature 
was obtained with the aid of the police. Just to have a 
Rule 17 enquiry a connected story has been made by saying 
that the claimant has stealthily taken away the money. The 
purpose of the enquiry was two fold one to fix up the rc- 
ponsibility with some one so that the real culprit can be 
protected and the other, to recover the money that was 
lost from the person on whom the responsibility has been 
fixed and in such a way the respondent can free himself from 
accountability. The enquiry and everything were a highly 
enacted drama by the respondent with the help of their own 
officials. The principles of Natural Justice were violated In 
holding the enquiry by the respondent. The enquiry was 
conducted in a hurried manner. No preliminary enquiry 
report wa» given to the petitioner for making effective defence. 


Tip charged official was given a chargeshcet in a language 
with which he is not conversant. The important documents 
called tor by tho petitioner for making effective defend 
wore denied stating that they are not necessary for the 
enquiry. The non furnishing of phargesheeted documents to 
the petitioner, amounts to a gross violation of principles of 
natural justice. The appeal submitted by the petitioner was 
dismissed without proper application of mind by the appel¬ 
late authority. The revision petition submitted by the peti¬ 
tioner was - rejected after one year without a speaking order 
and proper application of mind. In the enquiiy the rules 
were not properly followed and a reasonable opportunity 
was not given to the petitioner. Hence it is prayed that this 
Hon. Tribunal may be pleased to set aside the order of 
removal from service by directing the respondent to reinstate 
the petitioner in service with all back wages and other 
attendant benefits. 

3. The averments in the counter statement of the respondent 
are briefly as follows :— 

The second party Management (herein after mentioned as 
the respondent) submits that the ED Agents are governed 
by P&T ED Agents (C&S) Rules 1964 only. They are 
declared as civil servants by Supreme Court in the case SDI, 
Vaikam Vs. Thauyam Joseph and also declared that ED 
officials do not belong to the category of workman attracting 
the provisions of industrial disputes Act. This dispute raised 
by K, Swaminathan ex. ED Packer, Thirukarugavur SD 
may be rejected on the ground that the ED employees do 
not belong to the category of workman and they are not 
covered by I.D. Act. In tho charge framed against the 
petitioner thirteen documents in Annexure-3 of the charges 
and six witnesses for the State in Annexure-4 have been 
mentioned. 

A departmental enquiry was conducted as per the proscribed 
rules, by nomination an enquiry officer and presiding officer. 
The charged official was allowed to have the services of a 
defence assistant to assist him in the enquiry. In the enquiry, 
the charge levelled against the charged official was proved 
and punishment of removal from service was imposed on 
the charged official. Though nobody noticed K. Swaminathan 
took away the cash, but he admitted of having done away 
with the money. The petitioner took the police authorities 
and postal Inspector to Navalur village, collected the amount 
and gave it to the postal inspector and subsequently the 
charged official credited the amount of Rs. 6000 under un¬ 
classified account at Thirukkarugavur Post Office. Tf there 
was an eye witness to this incident, the postal inm-cmr 
would not have approached tho police authorities for finding 
out the culprit. Being the Head of Office, the Sub Postmaster 
Thirukkarugavur as per prescribed rules, made entry in the 
error book and information was given to the higher ups 
and not at the instance of the charged official as claimed 
by him. Since the departmental enquiry did not yield any 
fruitful result and tho culprit could not be identified, the 
theft of office cash of Rs. 6000 received In the leather cash 
bag, was reported to the police by the ppstal inspector. The 
police took the two ED officials to the station and during 
the investigation K. Swaminathan admhted that he has 
committed the crime, and took the police to the Navalur 
village, contacted the people and got the amount which he 
was keeping with them, and credited it to postal accounts. 
So it is not correct to state that he was mado as a scapegoat. 
Money was seized from the Navalur people only after police 
intervention. Since the police complaint was involved state¬ 
ments were not recorded from them. The respondent cannot 
insist the police to proceed with their investigation. It is up 
to the police to continue the proceedings or drop it. As 
the stolen money was retrieved and credited into postal 
accounts, the loss to Government exchequer was avoided. 
Then departmental enquiry was conducted appointing enquriy 
officer, presenting officer, giving reasonable opportunity to 
the charged official. The petitioner v/as given full opportuffity 
to explain h)s stand before the enquiry officer and ho availed 
those opportunities, utilising the assistance of the defence 
assistant. In the enquiry, the charge was explained in Tamil 
to the charged official, and he availed the servive of the 
defence assistant for perusing the documents add cross 
examine the state witnesses. He was r!so examined himself 
as defence witness. Thus the enquiry was conducted following 
the provisions of rules and tho enquiry was not an eyewash. 
After analysing the arguments of both sides the enquiry 
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officer came to the conclusion that the charge has been and the SPM made entries in other book and service tele- 

proved. The charged 'official while submitting his defence grams issued to the higher/ authorities by the SPM. The 

ffiicf at the end of the enquiry did not tell any, error in riDhP), Papanasam being an invcsigating olficer, could not 

tfie conducting of the enquiry. No preliminary enquiry report find out the disposal of the cash remittance received at 

need to be given to the charged official since it is not Tiruk.irugavur SO. So, he immediately resort to the help of 

prescribed in rules. The contention of the petitioner that the the police to find out the culprit. On invest igauon by the 

epquiry officer denied access of some of these documents police authorities, Petitioner had admitted that he is stealthdy 

since, they were found to be irrelevant to the charge against took away the cash and removed the rag label to his 

the petitioner Is false. During the sitting held on 30-1-96, possession. The Petitioner also explained the police authority 

the defence assistance and the charged official' perused all that he kept the cash with the two village people of Nagalui, 

tire documents listed out in the charge sheet and took one at betal shop and another a tailor. Me accompanied with 

copies of the statements. The appeal given by the Petitioner tfie SDI(P) and police authority and went to Ihe village in 

was disposed of taking into consideration of all aspects, by a car and collected the money- from the. people to whom 

application of mind. Tbe revision petition preferred by the he has left it for custody. The collected amount was given 

Petitioner was disposed by the Postmaster General,. to the SDI(P), who credited the same into Government 

Thiruchirapalli after proper application of mind. The Petition account on 5-12-1994, In view of these incidents the charge 

ii wholly devoid of merits and not maintainable either on sheet dt. 17-05-1995 was issued to the Petitioner for his 

fffcts or in law. Hence it is to be dismissed with cost. alleged misconduct stating that he cut opened the leather 

cash bag and took away the remittance cash of Rs. 6000 
4. When the matter was taken up for enquiry the counsel stealthdy on 3-12-1994 and thereby failed to maintain abso- 
Cm either side consented for marking documents on cither lute integrity and devotion to duty as required of him under 

Aide as Exs. W1 to W5 and Exs. Ml to M4 and advanced rule 17 of department of Post-ED agent (Conduct & Service) 

their respective arguments. Rules ! 964, That memo with charge sheet with Annexure 

of list of documents and list of witnesses is Ex. Wl. Thus, 


5. The Point for my consideration is:— 

"Whether the action of the management of Department 
of Posts, Thanjavur Sub Division in dismissing of 
Sh. K, Swaminathan from, the services of Extra 
Department Packer/Mail Carrier is legal and 
justified ? If not, to what relief the workman 
concerned is entitled ?” ’ 

Point: 

The learned counsel for the Respondent has put forth 
fin initial argument stating that this Tribunal may not have 
urisdiction to adjudicate this dispute in view of the fact 
hat the Postal Department cannot be considered to be an 
industry under Section 2(i) of the Industiral Dispute Act, 
1947 and the provisions of Section 25(f) of that Act cannot 
be invoked. For this argument the learned counsel for the 
Respondent has relied upon the decision of the Supreme 
Court in civil appeal No. 3385-86 of 1996 arising out of 
SLP(C) No. 587-88 of 1992 known as Theyyam Joseph’s 
case (1996) 8 SC.C 489 and the decision of the Madras High 
Court in Writ Petition No. 11099 of 1988. In both these 
cases, the Honourable Supreme Court as well the Honourable 
High Coprt of Madras has held that the Postal Department 
is not an industry as per the Industrial Disputes Act. He 
has also reiled upon anothef judgement of Supreme Cour r 
reported as 1998 Supremo Court cases (LASi 1535 in civil 
appeal No. 6682 of 1997 decided on 26-09-1997, following 
the decision of the Suprcmr Court in (19961 8 SCC 489 
Theyyam Joseph’s case, holding that Post Office is not an 
industry under Section 2(j) of Industrial Disputes Act. AU 
these decisions of the Supreme Court as well as the High 
Court were overuled bv the Supreme Court by its judgement 
reporter! as AIR 1998 Supreme Court 656. In that judgement 
dt. 18-11-1997. the Honourable Supreme Court was pleased 
to hold that the decision In Thevvam Joseph (1996) 8 SCC 
489 and Bombay Telephone Capteen Employees Association, 
AIR 1997 SC 28 1 7 cannot be treated as laving down the 
correct law. Under such circumstances, the arguments, 
advanced by tbe learned counsel of the Respondent that Postal 
Department cannot be considered as an industry under 
Section 2fjl of the Industrial Disputes Act, is an incorrect 
one and cannot he accepted. 

6. The Petitioner. Sh. Swaminathan was working ns TD 
Pneker/mc-I. Tirtikaamnvur SO When he was working as 
such a remittance of Rs. 6000 was made hv pinnna-nm 
HPO to Tirukarugavur SO through mail hag. Tn that mail 
hag, another cash bag containing remittance of Rs. (.000 
properly tied with n fag and properly scaled at Pnnnnaenm 
HO was sent. The Petitioner. Sh. Swnminathnn assisted the 
SPM. Tirukarucnvur as FD Packer on 3-12-1994, opened the 
account bag dt. 3-12-1994 received from Papanasam HO 
and found a closed and sealed leather cash bag along with 
a tag label tied to it, invoiced vdtli remittance of Rs. 6000 
He opened the account bag and cash hag. when the SPM 
was busy with his morning sorting work. He first reported 
the SPM that the cash bag was received empty and told 
him to report it to higher authorities over phone, SPM and 
all their staff despite through search, could not find any cash 
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disciplinary action has been initiated against the Petitioner, 
Sh. K. Swaminathan and a domestic enquiry, was conducted. 
In that memorandum itself, the Petitioner, was directed to 
submit his written statement of defence within 10 days of 
the receipt of that memorandum. One Sh. V. Kantian was 
appointed ns Enquiry Officer to conduct tho domestic, enquiry 
into the charge levelled against the Petitioner under Ex. Wl, 
Accordingly, the Enquiry Officer conducted the enquiry against 
the Petitioner and submitted his report dt. 30-09-1996, The 
xemx of the same is Ex. Ml. In that enquiry report, the 
enquiry officer gave a finding that the article of charge framed 
against Sh. K, Swaminathan. the Petitioner herein stands 
proved by documentary evidences and on oral depositions 
cf state witnesses. On the basis of the findings given by the 
Enquiry Officer in his report, the adhoc disciplinary authority 
passed an order dt. 12-12-1996 imposing the punishment of 
removal from service with immediate effect against the 
Petitioner, Sh. K, Swaminathan, The served coev of that 
order to the Petitioner is Ex. \$3. Against that order, the 
Petitioner preferred an appeal dt. 7-3-1987 to the Sr. Snpdt. 
of Post Offices, Thaniavur Division, The coov of the enpeal 
petition is Ex. W4. The appellate authority by its order dt. 
12-05-1997 rejected the appeal and confirmed the punishment 
imposed bv the adhoc disciplinary authority under Ex, W3. 
Then, the Petitioner preferred a revision petition tn the Post¬ 
master General, Central Region. Tinichirapalli. The conv of 
the revision petition is Ex. W5. The Postmaster General. 
Central Region ha? rejected the revision petition unhold'ng 
the order of punishment bv tbe adhoc disciplinary .authority 
which is confirmed by the appellate authority under Ex. 
M2 stating he finds no reason to interfere in these orders. 
Acerieved hv these departmental d-cis-ons aernst him, the 
Petitioner has raised this Industrial'Dispute. 

7. It is the allegation of the Petitioner In his claim 
statement that he could not understand the memo containing 
the charge, since it was m English. Ex. W2 is the letter 
dt. 21-05-1995, as a reply to the letter of the Petitioner Tn 
that he has stated that during the preliminary (first) sitting 
the charge sheet would be completely translated in Tamd 
and he will be known the particulars o? choree menlionprl 
m ihe charee sheet in detail hv the Fnquirv Officer. Tt is not 
his stand jn the claim statement that the Enquiry Officer on 
the first sitting of the enquiry has not translated the charges 
in English into Tamd language and explained h ; m + o know 
about the charge against him. Further i n the course of the 
argument ilv> learned counsel for the Petitioner hue dated 
that the Claimant does not wish to question fV wdVity of 
the conduct of tl-; enauirv hy the Fnonirv Officer By this 
representation hv the learned counsel for the Peril loner fn 
the argument, the alienations in the claim statement that 
on the name of enquiry so many errors were done blindly 
and the enquiry was the one violating the principles of natural 
justice'and It is a highly enacted drama by the Respondent 
are given a go hy. The learned counsel for the Petitioner 
has further argued that the alleged theft of money by the 
Petitioner is not proved in a criminal rare and in such h 
situation, holding a enquiry itself is illegal and the whole 
enquiry Is based on the assumption that the delinquent com' 
fused his guilt and it followed hy the recovery of the money. 
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Hft has also quoted' as judgement reported as SLG III 1990( 1) 
page 383, Kaniappan Vs. Bircator Gipnet & Others and 
has stated that in that judgement it is held that the charges 
cun not be held as proved on the basis of the confiessiou state¬ 
ment of the employee made before the - police officer. In 
this case also, there in no police case- against the Petitioner. 
But, the amount had been recovered from two persons at 
Nagalur village by the police, when the Petitioner took the 
police along 1 with SDI<P> to that village saying that he kept 
the. cash, to those two village people of Nag&lur. It is the 
argument of the learned counsel for the Petitioner that the 
said confession before a police officer, cannot be admissible 
in evidence. On that busis, the enquiry officer holding, that 
the charges are proved on the confession statement of the 
employee made before the police officer cannot hold good. 
It is available in the evidence both oral and documentary 
let in before the enquiry officer" that hte con¬ 
fession made by the Petitioner before the police officer 
during their enquiry leads to the recovery of the lost money. 
The Petitioner himself taking the - police people and. SDIiP) 
to the village Nagalur and identified the two villagers with 
whom he kept the money. So, the Petitioner’s admission 
before the police officer during their enquiry which leads to 
the recovery of the stolen money is an admisenblc evidence. 
SO, the argument advanced by the learned counsel for the 
Petitioner on this aspect cannot be accepted. The facta of 
the case cited by the learned counsel for the- Petltioenr in 
support of his argument is different to- that, of the- facts of 
this case. In that cited case, the alleged crimlmd offence of 
the - employee was. not, connected with his official life, whereas- 
in this case, the alleged criminal offence against the Petitioner 
was. committed when he was actually doing his departmental 
work as ED Packer/mc-I Tirukarusavur SO; 

8. A perusal o£ the enquiry officer’s report. P.x. Ml clearly 
shows that the defence had perused certain nddl. documents 
also apart from, the documents mentioned as. list of docu¬ 
ments in, Atinexure 3 of Memorandum Of charges. Document 
No. 2 mentioned therein is a statement given by the Petitioner 
dt. 5-12-1994 given before the SDI, Papanasam sub- division. 
In that statement, Petitioner has clearly admitted bis com¬ 
mission of the offence. The SDI,, Papanasam. Sh. Si Krishna- 
moorfhy also has been, examined as SW-6 before the enquiry 
officer. He has sdoIcou about the statement given- hy the 
Petitioner before him on 5-12-1995. AH the evidence both 
documentary and: oral- let in by the state before the enquiry 
officer were duly considered by the- enquiry officer before 
ever he came to the conclusion that the charge agarasf the 
Petitioner has- been proved. A perusal of. the enquiry officer’s 
report, Ex. Ml also showed, that he was able to come to 
the conclusion on ihe basis of sufficient evidence both, oral 
and documentary placed before him hi the enquiry. That is 
why he gave the findings. In his report that the charge framed 
against the Petitioner, Sh. Swaminathau stands proved, by 
the documentary evidence and oral depositions of the state 
wftneses. After the submission of the report with the findings 
of the enquiry officer, the adhoc disciplinary authority, after 
perusing the connected records and properly applying his 
mind had passed an. order of punishment hy removal from 
service of the Petitioner with immediate effect.. That is dearly 
reflected in his order. Ex. W3. Like that, the appellate autho¬ 
rity and the revlsional authority has passed, the orders under 
Ex. M2 and M3 respectively confirming the orders of the 
adhoc disciplinary authority under Ex. W3. All tebse things 
go to show that the action of the Management of the Depot, 
of Post, Thaniavur Sub Division in dismissing Sh.. K. 
Swamfaathan from the services of extra departmental packer/ 
mail carrier is legal and justified and hence the concerned 
workman is not entitled for any relief. Thus I answer the 
appoint accordingly. 

In the result, an award is passed holding that the Petitioner 
T Party workman. K. Sawminathun Is. not entitled to any relief 
prayed for, since the action of the Management of the 
Department of Post, Thanjavur Sob Division In dismissing: 
him from service is legal and fustified. No cost. 

Dictated- to the Typist, tyned- bv Her direct a id runert-d 
and pronounced hy me in the open, court on this day the 
I2th January, 2001. 

K. KARTHTKEYAN. Presiding Officer 
Witnesses examined on either side : None. 


DOCUMENTS- MARKED: 

TOR CLAIMANT: 

Ex. WI 17-05-1995: Memorandum issued' to Sh, K. 
Swarninalhan with article Of charge and. Annexures, 
list of documents and list of witneses. 

Ex. W2 2T-G6-19<*5.: Reply by adhoc disciplinary autho¬ 
rity to Sh. K. Swaminathau. 

Ex. W3 12-12-1996Order of punishment imposed by 
adhoc disciplinary authority, against Sh. ft. Swarm- 
nalhan. 

Ex. W+ 07eQ3>-1997 : Appeal petition of Sh. K. Swami- 
nattian;. 

Ex. W5 24-07-1997 : Revision petition hy Sh. K. Swami- 
nathan. 

FOR. MANGE MENT r 

Ex. Ml 30*09-1996: 'Xerox . copy of Enquiry Officer 
report. 

Ex. M2 12-05-1997 : Appellate Order, 

Ex. M3 12-11-1998: Order passed by Postmastei 
General’ in revision petition of Sh. K. Swaminathan. 

F.x. M4 12-11-1998: Enquiry Proceedings - file. 

Tt fawfr, 200*1 

*7. NT. 327.—NVfrfw faTTC NfffPrtW,, 

1947 ( 1947 VT 14> UFT 17 % if, 

ETJfrr ffepr % iRFmfa 1 % mx 

foftjwii afli* 77% ffrtTTTRS % afH, WJ«nr % 

3faffl%r f/rarc n wr atfiftfawr 
zm sww 7^ % tnth: %r imfyitT nroff r ^ 
*Cri?W' UTffiTt ffit 17- l-200'l ffil SITO fff NT I 

[7. rtN-12011/ 150 [ 200-0-NTt" WIT («rFJI)J 

New Delhi, the 19th January, 2001 

S.Q. 327,.—hr pursuance of Section. 17 of. the Industrial, 
Dispute Act, 1947 (.14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal/Labaur Court, Chennai as shown in the 
Bnnexurc in the Industrial Dispute between the employers in 
relation, to the management oi Indian, Bank and their work¬ 
man, which was received , by the Central Government on 
17-1-2001.. 

ntfo. L-120.11./150 /2QfHMR(B-II) I 
C. GANGADHARAN, Under Secy. 
ANNEXURfb 

BEFORE. THE CENTRAL «OM8RNMENT INDUSTRIAL 
TR1BUNAL-CUM-LABOUR COURT, CHENNAI 

Tuesday, the 9th January, 20QJ- 

PRESENT: 

K. KARTHIKETAN*, Preriding Officer. 

Industrial Dispute No. 76/2009 

[In fhc niHtter of the dispute for adjudication under Section 
10(1 ltd) and Sub-section 2fA) of the Industrial Disputes Act. 
1947 between the Claimant and the Management of Indian 
Bunk.. Chennai ] 

BETWEEN 

The Genera) Secy., 

Indian Bank; Empty*- Assn, 

Chennai- Clairnant/I Party. 



[nprll-ste 3 (ii)] 


AND 

. The Dy. Gen. Manager. 

Indian. .Bank, 

Zonal.'Office, _ 

. Vnllore. Management/II Party. 

APPEARANCES : 

.For the Workman: M/s. M. Muthupandian and L. H. 

. Lawrence, Advocates. 

For .the Management: M/s. King and Patridge. 
Advocates. 

REFERENCE: 

Order No. L-12QII /15U/20OO/IR(B-T1) dated' 29-09-2000, 
Government of India, Ministry o'f Labour, New 
Delhi. i 

This dispute on coming up before me For final -bearing on 
20-1,2-2000,.-upon -perusing the .reference, -claim statement, 
counter statement, rejoinder and other material .papers.on 
record, .the oral and documentary evidence let in on either 
side .and upon .hearing .the .arguments of -the .counsel for the 
claimant Shri M, Muthupandian .and the counsel for .the 
Management M/s..King -and Patridge and this dispute having 
stood over-till this date for /consideration. this Tribunal passed 
the following :— 

AWARD 

This reference by Central 'Govesnment in fire exercise of 
the powers conferred .by Clause Id). o'f 'Sub-section 1 .and 
Sub-section 2(A) of Section 10 in the Industrial Dispute’s Act. 
1947 in respect of dispute, between, the Workman .Shri P. 
Kandeepan and Fite . Management of Indian Batik. Zonal .Office, 
Vellore mentioned as .Schedule .appended to the order of 
reference 

The Schedule reads as follows.:— 

‘“Whether the non-Tegularistition of ’Shri P-. Kandeepan 
Temporary-' Part-time Sweeper of Indian Batik. 
Wandiwash Brandh by the management is legal-and 
justified ? if not, what relief the workman is-entitled 
to?” 

On receipt of- this reference, dhis Industrial Dispute had 
been taken orLffie -Of'this'Tribunal on 3TtF2fi00 as-industrial 
Dispute No. ?6>72W)0. On receipt of notice from this Tri¬ 
bunal. both the parties appeared -with the -respective ’counsel 
and filed their respective claim statement, counter statement 
and rejoinder. 

The averments of the claim statement of The ‘'Clt>imant/1 
Party are briefly as follows :— 


The first party/claimant, Indian Bank Employees Associa¬ 
tion (hereinafter mentioned ass the- (Petitioner) is -a .-trade aioiop 
registered under Trade Union -Act, 1996-urui-coraiwmds -subs¬ 
tantial following among -the (Workman employed’ by the II 
Party Management (hereinafter -mentioned as the Respondent). 
Thirtr P. Kandeepan is employed as a -parttime sweeper 
from October, 1991 in the -Wandi Wash Branch of Indian 
Bank -against the -permanent vacancy. The 'concerned -work¬ 
man was paid -Rs. 25 -per day -fill--June, 1996 and Rs. 40 per 
day from J'ilv. 1996 to .till date. The concerned -workman 
requested the 'Management to regiilariso his -service. ‘He has 
studied unto 6tF. standard. He is entitled for regularisation 
of service. Since he is being engaged as a -part-time sweepei 
from-October. ‘199 i .and working continuously .without break 
in the permanent vacancy. ' The services of the conov.rned 
wcikman was not regularised in spite of several direct nego¬ 
tiations. The first .,party .union raised a dispute by its letter 
dated 24-05-1999 to pay eligible.(salary as per, -.bipartite settle¬ 
ment from (he. .date, of initial engagement, .since.-has already 
attained the status of .the permanent workman. The H Ratty 
submitted the -remarks Mated ,25-10-1999 before the .concilia¬ 
tion, officer. The 1 -Party Union submitted me joinder, dated 
10-01 -2000. As no settlement .could ,he .arrived at, the Afistt. 
Labour Commissioner sent his .conoiliation:;failure report to 
the (Ministry of Labour, Government of .India. , The Govern¬ 
ment of Jndia.has made this reference to Ibis Tribunal for 
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adjudication. The action of the Management in non-regu- 
lkrtsing the services of Tiiiru P. Kandeepan, .part-time-sweeper, 
.Wandiwash branch is arbitrary and injustice. The second 
party has not regularised the services of the concerned work¬ 
man from the date of initial engagement, is to deprive him 
the status and privileges of the permanent workman and 
therefore it amounts to unfair labour practice. The Manage¬ 
ment should not have denied the benefits accrued to the 
concerned workman, from (he bipartite settlement. The action 
of the Management contravened the clause 20.8 of the settle¬ 
ment dated 19-10-1996 by employing him for more than 
3 months in the permanent vacancy. The Management and 
the union have through 12(3) settlements regularised the service 
of similarly placed temporary employees and denial of such 
benefits 'to the concerned workman amounts to discrimination 
and arbitrary. It is also a violation of various judgements 
pronounced by the Honourable Supreme Court. The branch 
office at Wandiwash as recommended for his regularisation 
to the Zonal office, y.ellore as well as to the regional office, 
Thinivannama'lai, by various letters and this would establish 
that the concerned workman continuously engaged in perma¬ 
nent vacancy in Wandiwash branch and he is entitled for 
regularisation. Section 3 of the Tamilnadu Industrial Estab¬ 
lishment (Confirment of permanent status to workmen) Act, 
1981 confers permanency to workmen on completion of 
480 days of continuoirs work in 24 calendar months. Since 
the concerned workman had completed 480 days of continu¬ 
ous service, he ought to have been regularised from the date 
on which he had completed 480 days. Therefore the claim, 
of the 1 Party Union is fully justified. Therefore it is prayed 
that this Honourable Tribunal may be pleased to bold that 
the -non-regularisation of P. Kandeepan, part-time sweeper, 
Indian Bank, Wandiwash Branch is illegal, unjustified and 
direct the- Management to regularise the services from the 
date of initial engagement i.e., October, 1991 and to pay the 
arrears and other consequential benefits entitled to a perma¬ 
nent- employee. 

3. The averments in- the counter statement of a II Party 
Management are briefly as follows :— 

The reference -made by the Ministry of Labour, Government 
of India ’dated 29-09-2000 is beyond the power of the Gov¬ 
ernment of India. The above Industrial Dispute raised by 
the I /Party is neither maintainable in Jaw nor on facts and 
it is liable to be dismissed in limini. The regiflarisation of 
employee will not come under the definition of Industrial 
Dispute under Section 2k of -the Industrial Disputes Act, 
1947. By raising a above dispute the I Party is trying to 
gain employment by way of -back door entry. On engagement 
as regular sweeper, the vacancy will be notified to the emp¬ 
loyment-exchange to sponsor- suitable candidates and appoint¬ 
ment will be made by Zonal Manager. In the present case, 
the workman, was appointed by the competent authority as 
per the procedure for regular appointment. ’He is being 
engaged by the Branch Manager of Wandiwash- Branch only 
on casual basis. The Reserve Bank erf India by its letter 
dated 12-08-1996 instructed /Indian Bank not to resort tol 
fresh appointment in all cadres. In view of the ban imposed 
by the /Reserve Bank of India, the Indian Bank is not in a 
position' to recruit any fresh employee. /Only when the ban 
is lifted, Indian Bank will be in a position to /restore fresh 
recruitments. The provisions of Tamilnadu Industrial Estab¬ 
lishments (confirment of permanent status to-workmen”) Act, 
19S4 will .not be applicable to the second party. Hence it is 
prayed-that this Honourable Court may be pleased to dismiss 
the dispute raised by .-the first party with cost. 

4. The first party filed the cejo-inder to tire following alle¬ 
gations :— 

As segularisation is one of the condition of service the 
dispute can be -validly maintained under Section 2k of the 
Industrial Dispute Act. Further, keeping the workman as 
temporary- and casual in -order to deny the status and privilege 
of permanent workman is an unfair labour practice under 
item Ffl *of. /the /fifth schedule to the Industrial Dispute Act. 
Further: any unfair-labour practice is prohibited under Section 
25-T>and -punishable under Section 25-U of the Industrial 
Dispute Act. The second party could uot question the -validity 
of -the reference -before this Honourable Tribunal and the 
second party is bound by the reference. Sponsoring through 
employment exchange for regular sweeper -is -not necessary in 
view -of the employment exchange compulsory notification 
act. The circular of Reserve .-Bank of India dated 1 2-08 -1996 
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■will not apply to this case since the dispute does not relate 
to fresh appointment/rccruitment. But relates to regularisa- 
uon. tu any event, the concerned workman is working even 
betore the issuance of the sard circular. The second party 
hank management made U2 regular appointments even alter 
the issuance of the circular. J'lnru. V. Ezumalai, one of 
them was appointed as Peon and posted m Indian Bank 
Suidapet Branch. 'Therefore, the second party cannot call in 
aid tne sam caeular for refusing or postponing the reguluri- 
sation of the wokman concerned alone, tt is not only arbi¬ 
trary and discriminatory, but also mala fide. The said circular 
cannot time away the powers ot this tribunal to order regula- 
risuuon in terms ot the protons of the Industrial Disputes 
Act. Therefore, it is prayed that this Honourable Tribunal 
may be pleased to pass an award as prayed for m the claim 
statement. 

5. When the matter was taken up for-enquiry, one witness 
on cither side was examined as W.YV.I and M.W.i respectively 
and iwo documents on the side of the Management aioc. 
were marked as Ex. Ml and Ex. M2. No document has been 
maiKcd on the side of the Petitioner. On completion of 
tv.deuce on either side, the arguments advanced bv the learn¬ 
ed counsels on either side was heard. 

6. The Point for my consideration is :— 

“Whether the non-rcgularisation of Shri P. KanJoepan 
Temporary Part-time Sweeper of Indian Bank, 
Wandtwash Brandi by the management is legal and 
justified V If not, what relief the workman is 
rnht'etl to?” 

POINT: 

It is the specific allegation of the Petitioner that the wmk- 
man P. Kandeepan is employed as a pait-timc sweeper from 

October, 1091 in the Wandiwash branch ot Indian Bank 

against the permanent vacancy for Rs. 25 per day till June, 

1906 and for Rs, 40 per day from July, 1996 to tilt date. 

The contented workman as VV.W.l has deposed so. In the 
cross examination W.YV.I admits that he has been appointed 
as a part-time sweeper in 1991 by the Branch Manager ot 
the Bank, ono Mr, Shankaiunarayiuian and be was appointed 
orally and no order of appointment was given to him. The 
witness for the management, Manager, Head Office, Personal 
Department, Indian Bunk has deposed that the concerned 
woikmun, Kandeepan has not been appointed as a part-time 
sweeper for Wandiwash branch of the Bank adopting the 
procedure to till up the post Of the sweepers in the Bank 
Branch ft is his evidence tiiat sweepers will be appointed 
by the Zonal Manager and to fill up the post of sweepers 
in the branch, the branch manager usually write to the Dis¬ 
trict Employment Exchange, calling for the list of candidates 
for the interview to the post and on receipt of one ouch 
list from the Employment Exchange, the branch manager 
used to forward it to the Regional Oflicc for further action 
and the Regional OJSee in turn used to call the persons men¬ 
tioned in the list for interview and conduct an interview for 
the post. After the result of the interview sent to the Zonal 
Ollice and the Zonal Manager will appoint the selected person. 
In para 4 of the counter of the Respondent, it is clearly 
alleged that in the pre-ent case the concerned workman was 
not appointed by the competunt authority as per the proce¬ 
dure of regular appointment and he is being engaged by 
the Branch Management of Wandiw ash branch only on casual 
basis. The lejoindcr is filed by the first party. It is not 
alleged by the 1 Party in the rejoinder that the concerned 
workman was appointed by the competent authority as per 
the procedure of regular appointment. The procedure to 
be adopted by the Management for regular appointment has 
been clearly spoken to by M.W.I in his evidence. That has 
not been disputed by the i party and nothing has been sug¬ 
gested in the cross examination of M.W.I stating as what he 
states as procedure for regular appointment followed by the 
bank is incorrect. M.W.I has reiterated in .the cross exami¬ 
nation by stating that it is iticofrect to state that we are not- 
adopting any reserved panel system and Shri Kandeepan has 
not been appointed as per the procedure of the Bank. The 
concerned woikman as W.W. 1, as stated earlier, has admitted 
in bis evidence that he was appointed aa a part-time sweeper 
by the then branch manager and it is an oral appointment 
and ho was not given any order of appointment. From this 
it is evident that the concerned workman P. Kandeepan is 
working as temporary part-time sweeper of Indian Bank 
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Wandiwash Bjanch and he was not appointed by the com¬ 
petent authority as per the procedure tor regular appointment 
o^ing luliowcd by me Respondent Bank Management. Tbo 
allegation m the counter mat tne appointment will be made 
by the /Cunal Manager for the suitaole candidates from the 
n t sponsoicd by me Employment exchange has not been 
uispiitcu or denied in tne rejoinder hied by the first party. 
I ue learned counsel for the Respondent has put ten th an 
argument that tne concerned workman P. Kandeepan being 
engaged by tne then branch manager of Wandiwash. blanch 
as temporary puit-timc sweeper on daily rate basis and ho 
navmg continued so cannot ask the Management to regularise 
his re, vice as a lighu Because, he does not get that right 
by way ol any standing orders or, rule or by statute. Pur 
inis argument the teamed counsel relics upon the decisions 
of the Supteme Court reported as (199 7) 4 Supreme Court 
cases ha, 'sm.e of U.P and others Vs, Ajayhumar’ r . In that 
case, the Honourable Supreme Court was pleased to hold 
that “the daily wagers are not entitled to reguiarisation”. 
Tne learned counsel for the Respondent has relied upon, 
another judgement of ttie Supreme Court reported as 1997 
I LLJ 1215. “E. Ramakrishnan and others Vs. State of 

Kerala and others”. In that case, the Supreme Court has 
held that” the Govt, cannot regularise ihe services of adhoc 
employees contrary to the statutory requirement under 
aiticle 320 of the constitution of India. The decision taken 
by the Government is contrary to constitution to regularise 
the services of Iho candidates dehors the recruitment rules 
and statutory positions for selection through the Public Ser¬ 
vice Commission”. In this cited case, it w.as held that tho 
Petitioner vvno nud been continuing for more than l'4 years 
cannot claim reguiarisation when Public Service Commission 
had selected candidates for the post. The learned counsel 
for the Respondent had relied upon another jugement of 
Supreme Court reported as AIR 1992 Supreme Court 2070, 
“Director, Institute of Management Development U.P. Vs. 
Srat. Push pa Srivastava”. In that case. Supreme Court has 
held that “adhoc appointment and continuous service cannot 
be a ground for claiming that appointy is entitled to regula- 
risfttion in service. He cannot claim, reguiarisation in service 
on basis that he was appointed on adhoc basis for more 
than a year”. These judgements of Supreme Court are 
squarly applicable to the facts of this case. The concerned 
workman was engaged by the branch manager as a tem¬ 
porary part-time sweeper of the branch on daily wages basis 
without any regular order of appointment and he Is not a 
competent authority to fill up the vacancy of the permanent 
post of part-time sweeper. So on the basis of the decisions 
of the Supreme Court, the concerned workman is not en¬ 
titled to reguiarisation in service and he cannot claim it as 
o right on the basis that he worked as a casual employee 
for a continuous considerable time. 


The Respondent is relyfiiig upon ban on fresh recruit¬ 
ments imposed by the Reserved Bank of India by the cir¬ 
cular dt. 12-08-1996 i.e. with regard to fresh recruitments. 
Admittedly the concerned workman has been engaged on 
daily wages basis in Uct.’ 1991 and this is a case for reguia¬ 
risation of service. As argued by the learned counsel for 
(he Petitioner, the said circular of the Reserve Bank of 
India dt 12-08-1996 is not applicable to this case, since 
this dispute does not reatc to the fresh appointment for 
recruitment. Hence the Ex. Ml & M2 which deals with 
fresh recruitments are not applicable to this case. The lear¬ 
ned counsel for the Petitioner has relied upon Section 3 of 
Tamilnadu Industrial Establishment Confirmcnt of Perma¬ 
nent Status to Workmen Act, 1981, stating that it confers 
permanency to workman on completion of 480 days of 
continuous work of 24 calendar months and argued that 
since the concerned workman had completed 480 days of 
continuous service, he ought to have been regularised from 
the date on which he has completed 480 days. As it is 
correctly stated in the counter by the Respondent, the pro¬ 
visions of T amilnadu Industrial Establishment fconflrment 
of permanent status to workman) Act, 1981 will not appli¬ 
cable to the IT Party Indian Bank Management, which is a 
Nationalised Bank. Further, in view of the above mentioned 
Supreme Court decisions also, the I Party Claimant cannot 
be heard to say that the non-regularisation of the concerned 
workman, Kandeepan, part-time sweeper, Indian Bank 
Wandiwash Branch by the Management of Indian Bank, is 
illegal and unjustified and hence the first party claimant 
which' is espousing the cause of the workman ,P. Kandeepan 
cannot get"the relief as prayed for in this Industrial Dispute 
Hence, the non-rcgularisation of Sh. P. Kandeepan, tem- 




3{il) ) 


porary part-time sweeper of Indian Bank wandiwash Bank 
by the Management is held to be legal and justified and the 
concerned workman is not entitled to any relief. Thus I 
answer the point accordingly. 

In the result, an award Is passed holding that the first 
party claimant is not entitled to any relief prayed for in 
this Industrial Dispute and as such a no relief award 
is passed without cost. 

Dictated to the Typist mid typeed by her direct and 
corrected and pronounced by me in the open court on this 
day, the 09th January, 2001. 

K. KARTHIKEYAN, Presiding Officer 
WITNESSES EXAMINED 
FOR CLAIMANT 

W.W.l ,— Sh. P. Kandeepan 
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BETWEEN : 

The General Secretary Claimant^ Party 

Bank of India Staff Union 

Chennai 

AND 

The Zonal Manager Management!II Party 

Bank of India 
Southern Zone 
Chenuai 

APPEARANCE : 

For the Workman : Authorised Office Bearer of the 
Union, Sh. C. P. Chandrasekaran 

For Management : M|s S. Ramasubramaniam & Asso¬ 
ciates Advocates 


FOR MANAGEMENT 

M.W. 1 — Sh. D. Balasubramnnian 

DOCUMENTS MARKED 

For Claimant/I Party : None. 

i < 

For Managcment/II Party 

!f.x. Date Description 

No. 

Ml 12-8-1996 Communication from Reserve Bank of India 
to Indian Bank (Xerox copy) 

I 

M2 8-11-1996 Communication from Reserve Bank of India 
to Chairman, Indian Bank (Xerox copy) 
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Reference : No. L-12011|176|99-1R(B-II) dated 
29-2-2000, Government of India, Ministry of 
Labour. New Delhi. 

This dispute on coming up before me for final hearing on 
6-12-2000 upon perusing the reference, claim statement, 
counter statement and other mateiral papers on records, the 
documentary evidence let in on either side and upon hearing 
Lhe arguments of the authorised representative of the 
Claimant and the counsel for the Management, M|s. S- 
Ramasubramaniam & Associates, Advocates and this dis¬ 
pute hav.ng stood over fill this date for considerlion this 
tribunal passed the following :—, 

AWARD 

This reference by Central Govt, in the exercise of the 
powers conferred by Clause (d) of Sub-Section (1) and 
Sub-Section 2(A) of Section 10 of the Industrial Dispute 
Act, 1947 in respect of the dispute between Sh. R.Bhaskaran 
Workman and the Zonal Manager, Southern Zone, Bank of 
India, Chennai, Management mentioned as Schedule ap¬ 
pended to the order of reference. 

The Schedule reads as follows : 

“Whether the Management of Bank of India is justi¬ 
fied in awaiding punishment of withdrawal of special 
allowance of Head Cashier ‘C’ permanently to Sh. 
R. Baskaran ? If not, to what relief the employee 
is entitled 

1. On receipt of this reference, this Industrial Dispute has 
been taken on file of this Tribunal on 4-8-2000 as Industrial 
Dispute No. 39/2000. On recoipt of the notice from this 
Tribunal, both the parlies appeared, with t party's authorised 
representative and the counsel of the II Party and filed their 
respective claim statement and counter statement, 


New Delhi, the 19th January, 2001 

S.O. 328.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Goverment 
hereby publishes the award of the Central Government In¬ 
dustrial TribunaI|Labour Court, Chennai as shown in the 
nexurc in the Industrial Dispate beto'en the employers 
relation to the management of Bank of India and- their 
workman, which was received by the Central Government 
on 17-1-2001. 

[No. L-12011 /176/ 99-IRtB-ID] 
C. GANGADHARAN. Under Sccy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TR1BUNAL-CUM-LABOUR COURT. CHENNAI 

Tuesday the 9th January, 2001 

Present : 

K. Karthikeyan, Presiding Officer 

Industrial Dispute No. 39/2000 

(In the mater of the dispute for adjudication under Sec¬ 
tion 10(l)(d) and Sub-section 2(A) of the Industrial Dis¬ 
putes Act, 1947 between the Claimant and the Management 
of Bank of India, Chennai). 


2. The averments in the claim statement of the Claimant/ 
I Party arc briefly as follows :— ", 

The I Party/Claimant (hereinafter mentioned as 'Petl- 
ioncr’) is the General Secretary, Bank of India, Staff Union, 
Chennai is raising this Industrial Dispute on behalf of the 
Workman R, Baskaran. The concerned Workman R. Bas¬ 
karan joined the services of the II Party|Bank Manage¬ 
ment (hereinafter mentioned as ‘Respondent’) as a 
Cash cum-Accounts Clrek on 10-10-1981. Subsequently 
he was assigned the work nl Cashier-in-charge. Except for 
the incident in question, he has blemishless sendee of 14 
years. The Workman was a Branch Secretary of the Peti¬ 
tioner Union at Velayuthampalayam Branch. He adhere to 
the "strict procedural guidelines/instructions with regard 1 to 
Banking transactions. The employee concerned here acted 
within the rules and regulations and guidelines of the Bank 
for which chai gc sheet had been issued and he was Imposed 
with the punishment of withdrawal of special allowance of 
Cashier category 'C’ permanently. The Workman Baskaran 
was on leave from 14-8-1995 due to massive heart attack. 
He was asked 1 to report for duty by the Bank. He joined 
duty on 11-10-1995 and within ten minutes of reporting he 
v.as suspended and charge sheet was issued and an enquiry 
was posted for 18-10-1995. Because of the active trade union 
participation of the concerned employee and that he was 
adhrreint’. to (lie rules and procedural guidelines of the Rank 
as against the utter disregard for the same by two of (he 
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Branch Officers who used the Bank’s machinery in order to 
victimise this employee. The Bank issued the charge sheet 
dated 27-09-1995 narrating 09 incidents of misconduct. The 
employee was suspended with effect irom 11-10-1995. The 
enqii'i’y officer held chaige Nos. 1 and 8 as proed and charge 
No. 6 partly proved. Accepting the enquriy report, the dis¬ 
ciplinary authority and appellate authority imposed The afore¬ 
said punisment. ihe charges have been framed in order to 
victimise the employee lor some reason or other. Charge 
No. I relate to the act of employee refusing to accept the 
cash and account die same for the same day’s transaction, on 
the ground that the cash was received late for the day after 
business hours. But to this ellcct no complaint from the 
customer was placed in the enquiry by the Bank. The charge 
sheeted employee gave a detailed explanation denying the 
charges. The business hours of the Bank’s branch at Velayu- 
thampaluyam is only 4 hours i,c. between 10 a.m. and 
2 p.m. The employee is hound lo accept Ihe cash during the 
business hours. Admittedly on 06-05-1995 a sum of Rs. 7.50 
lakhs was brought in by the relatives of V. Sabapathy, Armed 
Guard after 2 p.m. and the cash was handed over to the 
branch manager. The cash was counted by S. Alex, Caeh- 
cum-Acccunls Clerk, S. Manivannan, S. Kolaindaivelu and 
P. Asokat 1 , Cash-cum-Accounta Clerks. The procedure is that 
the receipt cashier has to count the incoming cash, sort out 
as issuable and non-issuable currency, section it, stitch it. 
sign it and then hand over to the concerned workman in 
tins dispute to recount and countersigned. All these aforesaid 
4 persons look sufficient time to count the cash outside the 
cash cabin. But unfoitunately, it was not sorted out, stitched 
and signed by any of (hem. Hence Baskaran expressed his 
enabiljty to accept the cash as it is at about 4.30 p.m. and 
informed the Branch Manager that the collected on that day 
was after business hours and therefore could be accounted/ 
credited ys of the next day only. Owing to the above said 
mason, Had the manager asked all the cashiers who counted 
the cash to sort out, stitch and signed the sections they count¬ 
ed even then the cash could not have been accounted for 
on the same day as the transaction was beyond the business 
hours. But only to harass Baskaran, he was asked to account 
tt on the same day knowing pretty well that it could be 
next to impossible under ihe prevailing condition. Velayu- 
thampalaynm area is notonus for fake currency and Baskaran 
has already taken up this issue at the Zonal Manager level 
and the issue of non-lodgement of police complaint by the 
Manager. Through the Petitioner Union Baskaran had inform¬ 
ed the Zonal Manager about the Manager not taking steps to 
prevent the fake currency being circulated. This provoked 
the Branch Manager and after 1 year and 5 months even 
without a preliminary information to Baskaran, fabricated 
charges have been framed, And Baskaran cannot own respon-t 
•ability 'for the cash counted by the other cashiers. During 
the enquiry it whs pointed out through the defence witness 
and the Management witness that the counting was over only 
beyond 4 p.m. The Manager had also accepted 1 the same. 
On 04-05-1994, it was a non-banking day and on 05-05-1994 
was officer’s strike and the relevant customer came to the 
Bank on 06-05-1994 after business hours. On 6th, there 
were 62 receipts and 69 payment transactions. That apart 
6th was jewel loan disbursement day. It was very difficult 
to handle the cash of Rs, 7,50 ,l;tkhs having 96 sections utter 
the bankiug business hours. In 'any event, Baskaran was 
light in accepting the cash as late receipt and this was also 
accepted and regulated by the Brunch Manager for the next 
day, Enquiry Officer unfortuuatcly brushed aside the evi¬ 
dence in support of the Workman and instead held that the evi¬ 
dences are in support of Bank's version. A glance of the 
evidence will amply prove that the employee was not at 
all concerned with the incident and the findings of the En¬ 
quiry Officer that the charges are proved, is perversed. All 
the Management witnesses in support of charge No. 1 have 
deposed that tho amount of Rs. 7.50 lakhs came to the Bank 
only after 2 p.m. and the some was accepted by the Bank 
and tho cash was accepted as late receipt. The Manager had 
received the cash after 2 p.m. is proved from the fact that 
ho made a remark on the voucher as late cash received as 
of 07-05-1994 at 3 pm. This voucher has been marked as 
entry series in the enquiry. Hence the disciplinary authority 
erred in imposing the aforesaid punishment accepting the per¬ 
verse findings of Enquiry Officer shows total non-application 
of mind. The appellate authority has also confirmed this 
punishment and the orders suffers from lack of application 
of mind. Neither the disciplinary nuthorily nor the appellate 
authority had taken into account die past record of blemishless 


service befote imposing the punishment. The Enquiry 
Officer refused to lecord crucial questions <and 'documentary 
evidence like late receipt of ,canh covers on early occasions, 
nearly 65, to prove itnat the cash which wore icceived beyond 
2 p.m. are taken as late receipt and accounted/credited on 
the next working day and Baskaran never acted against the 
.interest of the Bank at any time. Elenee the Workman was 
not given sufficient opportunity to deLend himself in 'the 
enquiry and hence the enquiry lias to be set aside. Regarding 
charge f'o. 6 remting to dtscurteous attitude towards custo¬ 
mer, Noormohammad by informing him on 28-04-1995, 
02-(lb-ld95, Ul-07-J99a and on 04-08-1995 that he ^jould 
firing higher denomination notes and not lo bring smaller 
denominations of notes. The Petitioner states that the 
Baskaran was on leave cm 02-06-J995 and 01-07-1995. On 
28-04-1995, the customer brought only higher denominations. 
Only on 04-08-1995, Ihe customer brought smaller denomi¬ 
nations and insisted loi the counter toil immediately. (Baskaran 
never behaved with any customer discurteously more parti¬ 
cularly with Noormohammad. Admittedly, Baukaian was the 
Payment Cashier and Manivannan was the Receipt Cashier. 
On 04-08 1995 the customer Noormohammad brought a sum 
of Rs, 59,000 with smaller denominations consisting .of- Re. 1 
coins, cut notes, soiled notes and remitted in the current 
account of one V. R. Chidambaram and not in the loan 
accoum of Noormohammad as stated in the charge sheet.- 
On none of the aforesaid 4 days Noormohammad remitted 
any cash in his loan account as emphatically slated in the 
charge ‘licet as evident from the documentary evidence M3(.9j 
to M5(12f. All the statements of Noormohammad. are fab¬ 
ricated one. And there is no loss to the Bank's business as 
staled in the charge sheet. When the enquiry officer errone¬ 
ously held that the incident on 04-08-1995 has proved. The 
evidence of Manivannan is very clear that Baskaran did not 
deal with the customer directly or discourteously. There 
was no moss examination by Presenting Officer.' Even the 
Noormohammad as M.W.l has not stated that Bjaskaran had 
behaved with him discourteously. Even Ihe Management wit¬ 
ness does not depose that Baskaran befoaived with an indifferent 
attitude towards the customer. The evidence is contrary to 
the documentary evidence on record. The Enquiry Officer 
has unfortunately held that Baskaran behaved m, an ruffian 
manner and in fact that was not deposed' by the Management 
witnesses themselves, The finding of the enquiry officer in 
ignoring the evidence of D.W.4 and holding the charge that 
the Baskaran behaved with the customer in indifferent way 
on 04-08-1995 nlone is perversed and one sided. The dis¬ 
ciplinary authority and 1 appellate authority without giving any 
icasons has accepted the findings of the Enquiry Officer and 
imposed the punishment. Regarding charge No. 8 the evi¬ 
dence of D.W.8 and D.W.10 is very clear that Baskaran did 
not protest irj enlcrlaming jewel loan applications from grant¬ 
ing of jewel loan, They have staled that the acting Branch 
Manager, Rnjappa has only expressed (hem about his diffi¬ 
culty in granting loan as there were no enough staffs available 
to do the work. Unfortunately, the linqniry Officer has 
misquoted and stated that the evidence of D.W.8 and D.W.10 
are not supporting the case of the Workman. The Workman 
was not given subsistance allowance as per the bipartite settle¬ 
ment. The subsistance allowance payed for the month of 
October 1996 was recovered from Ihe subsistance allowance 
payable in the month of November 1996. The findings of 
the Enquiry Officer arc contrary to the admitted evidence on 
record and is perverse. The punishment imposed by the 
disciplinary .authority as confirmed by the appellate authority 
shows non appliction of mind. The charges are not at nil 
established in the enquiry and the punishment imposed on the 
Workman is harsh and is liable tq be set aside. The Work¬ 
man Baskaran was punished for no fault of his. Hence It 
is prayed that this Honourable Tribunal may be pleased lo 
hold that the punishment imposed by the Respondent Bank 
is not justified and consequently direct the Bank to restore 
Ihe special allowance of Cashier category ‘C’ to Baskaran 
and pay him all the benefits to which he is entilled and 
award cost, 

3. The averments; in the counter of the Respondent are 
briefly as follows:— 

The 9 incidents/acts of Shri Baskaran enumerated in Ihe 
charge sheet were considered as gross misconduct in terms 
of para 19.5(j) of the first bipartite settlement dated 19-10-66. 
Mr. V. 'Copal, Dy. Chief Manager, Coimbatore Branch as 
the appointed Enquiry Officer, conducted the enquiry at 
Velayuthampklayam Branch. The enquiry which commenced 
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n 19-10-1995, was concluded on 27-09-1996, Mr. C. P. 
hendrasekaran fully participated in the enquiry as defence 
sprcsenl alive for Mr, R Baskaran, Witnesses examined on 
chalf of the Management were cross examined by the defence 
:presenjr.tive. Afier examination of Management witnesses, 
efence witnesses were examined. After the conclusion of 
te enquny on 27-07-1996 the defence representative filed his 
iritten arguments cn 26-0S-1996 and the Presenting Officer 
ubmitted his written documents dated 08-08-1996, The 
Inquiry Officer in his report has given finding that the acts 
/-hieh happened on 06-05-94, 04-08-95 and 08-03-94 as de¬ 
filed in the charge sheet had been proved and accordingly 
ound Mr. Baskaran guilty of the charged misconduct, un 
he basis of the tnquiry Officer’s findings, disciplinary autho- 
ity issued a show cause notice dated 10-10-96 enclosing 
herein a copy of ’the Enquiry Officer's report and findings 
nd directed Mr. Ba'karan to submit his explanation regard- 
ng the proposed punishment. Mr. C. P. Chandrasekaran 
ubmitted his tepresentation regarding the findings of the 
inquiry Officer and -also on the proposed punishment in 
he personal hearing. The disciplinary authority of the Bank 
iftcr considering the papers and the submissions made by 
dr. C. P. Chandrasekaran passed the order of punishment 
latcd 30-11-1996. As per clause 21(iv)(c) of bipartite settle- 
neat dated 14-02-95, the appellate authority passed an order 
lated 07-03-97 rejecting the appeal preferred by Baskaran and 
onfirmed the punishment imposed by the disciplinary autho- 
ity. ' The findings of the Enquiry Officer was not perverse 
ind one sided. The disciplinary authority has correctly accep- 
ed the finding;, of the Enquiry Officer after having gone 
hrough the proceedings. Correctly passed the punishment 
irder. The appellate authority also has correctly upheld the 
ifder passed by the disciplinary authority. There is nothing 
in. record to show that the order of punishment could be set 
aside. The disciplinary authority has clearly mentioned in the 
order of punishment dated 30-11-96 that Mr. Baskaran is not 
entitled for any other allowance than the subsistence allow¬ 
ance which was correclly paid during the period of suspen¬ 
sion pending enquiry. The question of entitlement of any 
back wages for the period referred to does not arise.. In 
case if this Honourable Tribunal come to the conclusion that 
the enquiry conducted was not" fair and proper, the Respon¬ 
dent Bank should be afforded an opportunity to adduce addi¬ 
tional evidence before this Honourable Court to prove the 
Charges. In the circumstance it is prayed that this Honour¬ 
able Tribunal may be pleased to dismiss the dispute as 
justified and confirm the order of punishment imposed by 
the Bank. 

4. The Petitioner has filed a rejoinder for the counter filed 
by the Respondent denying thcallcgations in the counter 
referring to the different incidents mentioned in the charge 
sheet again, as incidents quoted by the Respondent Bank only 
to victimise the Workman Mr. Baskaran. What that has Heen 
already stated in the claim statement has been reiterated as 
|an emphasis. 

5- When the matter was taken up for enquiry, the counsel 
on either side gave consent to mark the documents filed on 
either side as Exhibits W1 to W3 and Ml, to M3 respectielv. 
The authorised representative for the Petitioner and the coun¬ 
sel for the Respondent have advance their respective 
largumenis. 

6. The Points for my consideration is :— 

(1) Whether the enquiry conducted by the Enquiry Oili- 

cer was fair and proper follbwing the principles of 
natural justice and by giving sufficient opportunity 
for the charged official to defend hira'elf in the 
enquiry, and whether the findings of the Enquiry 
Officer in his report are not supported by evidence 
and are in a peivsrsed manner 7 

(2) “Whether the Management of Bank of India is jus¬ 

tified in awarding punishment of withdrawal of 
special allowance of Head Cashier ‘C’ permanently 
to Shri R. Baskaran 7 If nob, to what relief the 
employee is entitled ?” 

, Point No, I ; It i s admitted that the workman concerned 
m this Tndusrial Dispute Shri R. Baskaran, when he was 
working as Clerk-cumCashier in Vclayudhapalayam Branch 
of the Respondent Bank was served with the charge sheet dt. 


27-09-1995 for the alleged misconduct. The said charge sheet 
is Ex. Wl. It is also admitted that a disciplinary proceeding 
was ,initiated by appointing one Shri V. Gopal, Dy. C. M-, 
Coimbatore Blanch as a Lnquiry Officer to enquire into the 
chatges levelled against him in the said charge sheet and to 
submit his findings. Accordingly, the Enquiry Officer con¬ 
ducted the enquiry and submitted his report. On 06-09-96, 
the xerox copy of the same is Ex. M2, Ex. Ml is the Enquiry 
Officer’s daily order sheet dated 9-10-1995, wherein he has 
informed the charge sheeted employee and the presenting 
officer .Shri N, Ramamirdhan to "attend the preliminary hear¬ 
ing on 19-10-1995 at 10.00 a.m. at Bank of India, Velayu- 
dhapalayam Branch- It is the contention of the Petitioner 
in the claim statement that the findings of the Enquiry Officer 
that the charge is proved is perverse and the workman was 
not given sufficient opportuniy to defend himself in the enquiry 
and hence the enquiry has to be set aside. So, it has to be 
found out from the Enquiry Officer’s report has to whether 
the enquiry conducted by him against the charge sheeted 
employee Baskaran was fair and proper following the prin¬ 
ciples of natural justce, whether the workman Baskaran, ns 
charged sheeted employee was given opportunity to defend 
himself in the enquiry and whether the findings of the Enquiry 
Officer in his report are perversed without any evidence to 
support his findings. 

7. A perusal of Ex. M3 report of the Enquiry Officer shows 
that, he found, that, out of the 9 incidents mentioned in the 
charge sheet, incident Nos, 1, 6(c) and 8 have been proved 
and the other incidents mentioned in the charge sheet has 
not been proved. In his report, he has dealt with separately 
all the 9 incidents and has examined witnesses for the Man¬ 
agement as well as witnesses for the defenco and recorded the 
evidence in the presence of charge sheeted employee Bhaskarar 
and the witnesses of the Management examined bvl the 
Presenting Officer, were cross examined by Defence Repre¬ 
sentative Shri P. C. Chandrasekaran. In all the depositions 
of the witnesses examined in enquiry, it is seen that the 
defence representative has cross examined those witnesses anc 
has also subscribed his signature at the end. From this il 
is seen that contrary to the allegation of the claimant in the 
claim statement, the Enquiry Officer has conducted the en 
quiry in the fail and proper maimer following the principle 
of natural justice, giving sufficient opportunity for the charge 
sheeted employee, to defend himself in the enquiry, In the 
enquiry as it is seen from the enquiry report Ex. M2 for tlv■ 
first incident. 3 witnesses for the Management and 7 witnesses 
for the defence where made to speak about this incident. 
For incident No, 6, 2 witnesses for the Management and 2 
witnesses for the defence were examined and for incident 
No. 8, 2 witnesses for the Management and 4 witnesses for the 
defence were examined. A perusal of the enquiry report clearly 
shows after perusing the oral as well as documentary evi¬ 
dence let in on cither side in the enquiry, the Enquiry Officer 
had come to the conclusion that out of the 9 incidents of 
alleged misconduct stated in the charge sheet against the 
employee Baskaran, incident Nos. 1, 6(c), 8 only proved and 
other incident Nos. 2. 3. 4, 5, 6(a), 6(b), 7 and 9 are not 
proved. For having coffic to this conclusion, sufficient oral 
and documentary evidence had been produced before him. 
Under such circumstances, it cannot be said that the findings 
of the Enquiry Officer in his report are perversed—against the 
weight of evidence and there is no evidence to support for 
the findings of the Enquiry Officer. Thus I answer the point 
accordingly. 

8. In view of my above findings, it can be easily con¬ 
cluded that as it is decided by the Supreme Court in 1998 
I LLJ 629 SC, “Secretary to Government, Home Department 
and others Vs. Srivaikundatham", there is no scope for this 
Tribunal to interfere with the findings of Enquiry Officer, 
since, the findings of the Enquiry Officer in this case are 
not perverse. But supported by sufficient evidence. In view 
of tbi'- conclusion, there is no necessity to set aside the 
enquiry, 

9. Subsequent to the submission of report by (he Enquiry 
Officer to the disciplinary authority, a show cause notice has 
been given to this workman Baskaran bv the disciplinarv 
authority, tt is dated 10-10-1996. It is Ex. W2. Tn dial 
show cause notice, a punishment proposed to be imposed 
has heap mentioned and the employee Baskaran was advised 
to submit his representation regarding the findings nf Ihe 
enquiry and to show cause ns (o "by the punishment pro¬ 
posed should not he imposed on him. For this show cause 
notice the charge sheeted employee Mr, Baskaran along with 
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the djfcu.’e representative, Air. C. P. Chundrasekorafl made 
a written representation dated 1U-11-iyyG. The xerox copy of 
the same is Ex. M3, After considering the submission made 
by Baskaran in the personal hearing ulso, the disciplinary 
anthoiity passed on order dated 13-I1-199& under EJx. VV3 
imposing the punishment of withdrawal of special allowance 
of Head Cashier permanently as per clause 21 IV c of bi- 
paitite settlement dated 14-02-19^5. In that order of punish¬ 
ment, the disciplinary authority has mentioned that the chaises 
levelled against the Baskaran and proved in the enquiry aie 
quite serious in nature in as much Us acts of misconduct 
committed by him arc highly prejudicial to the interest of 
the bank and has also stated that the punishment impos d 
is commensurate with the gravity of misconduct pioved in 
the enquiry against this order of punishment, the appeal 
prefeired hv Mr, Baskaran before the appellate authority, 
was also rejected by the appellate authority, confirming the 
punishment imposed by the disciplinary authority. It is the 
contention of the Petitioner that the disciplinary authority 
and the appellate authority had not -taken into account the 
past record of blemishless service before imposing the punish¬ 
ment. It is not disputed in the counter filed by the Res¬ 
pondent. It is simply stated in the counter, that the past 
record of Mr, R. Baskaran has no relevance with the imposi¬ 
tion of punishment. So, admittedly nothing has been putforth 
by the Management against this employee, Baskaran as his 
past records arc bad. The allegation in the claim petition 
that the workman R. Baskaran has blemiuhlcss set vice of 
14 years is not disputed. Under such circumstances, it is 
to be found out, whether the punishment imposed by the 
disciplinary authority which is subsequently confirmed by 
the appellate authority against the workman Baskaran for the 
■ charges pioved in the enquiry, is a deterrent punishment which 
will commensurate with (he gravity of misconduct proved 
in the enquiry. It is seen from the. enquiry report, Ex, M2 
that the Enquiry Officer has given a finding that out of the 
9 charges, only 2 charges and a partial charge No. 6 had' 
been proved. Further there is no positive direct evidence 
is available to come to the conclusion that because of the 
proved misconduct of the workman Baskaran is highly pre¬ 
judicial to the interest of the Bank and it is irresponsible to 
the customers sensibilities. From the proved charges it is 
seen that (ho workman, Baskaran has refused to bring into 
account on the same day the cash received on 06-05-1994, 
in spite of his Branch Manager, who is superior to him 
Instructed him to do so, after rendering all help through 
other employees, this amounts to his insubordination., When 
he was asked to do the work as per the instruction' of the 
Branch Manager, lie cannot bluntly refuse to accept the cash 
Tor the same day. Because of his refusal only, the Manager 
had to sign it as late cash collection for the day. So, when 
considering all these things it can be easily concluded that 
the workman concerned has committed the misconduct of 
insubordintnion and dkcurtious treatment to the customers, 
of the Bank. All put together it is seen, the punishment 
imposed by the disciplinary authority which is confirmed by 
the appellate authority is a deterrent one and not commen¬ 
surate with the gravity of misconduct proved in the enquiry. 
So this Tribunal comes to the conclusion that though the 
Management of Bank of India is justified in awarding punish¬ 
ment to the workman, R. Baskaran for his proved misconduct, 
the punishment imposed by the Management bv withdrawal 
of special allowance of Head Cashier (C) permanently 
is not justified. So, a lesser punishment of withdrawal 
of special allowance of Head Cashier fC) to Shrl R, Baskaran 
for h period of 2 years instead of the punishment imposed 
will meet the ends of justice. ' In that way. Ihe, employee 
R. Baskaran is entitled to otehr attendant benefits. Thus 
the Point No. 2 is answered accordingly. 

In the result, an award is passed holding that the punish¬ 
ment of withdrawal of special allowance of Head Cashier 
(C) permanently to Shri R. Baskaran awarded by the Manage¬ 
ment of Bank of Tndia is not justified, since it is a deterrent 
punishmen* not commensurate with the carvitv of the proved 
misconduct of Shri R. Raskwran and o punishment of with¬ 
drawal of special allowance of Head Cashier CO for a; 
period of 'V rears to Shri R. Baskaran is innjfiable one -m.l 
it is modified as such. The concerned employee is entitled 
for other aliendanl benefits. No cost. 

Dictated to th? Typist and typed bv her direct and corrected 
and pronounced bv me. in the open court on this dav the 
9 : Jar. 201 . 

K- KARTHTKEYAN, Presiding Officer 


Witnesses examined : 

l 7 or Claimant—None. 

For Management—None, 

Documents Marked : 

For Claimant: 

Fx. No. Date Description 

W1 27-09-1995—Charge sheet issued to Shri R. 
Baskaran, Clerk-cum-Cashier, 

W2 10-10-19%—show cause notice proposing punish¬ 

ment given to Shri R. Baskaran. 

W3 30-1 1-1996—Punishment Order. 

For Management: 

Fx. No. Date Description 

Ml 09-10-1995—Enquiry Officer's Daily Order Sheet 
(Xerox copy). 

M2 06-09-1996—Xerox copy of Enquiry Officer find¬ 

ings report. 

M3 18-11-1996—Xerox copy of representation sub¬ 

mitted by Shri R. Baskaran. 
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JTFfT fSTT «TI I 

[Sf. imp—12012/293/99—?lTf 3TTT (ofr-Il)] 
iff. fitmD'JI, ’STTT 

New Delhi, the 19th January, 2001 

S.O 329.—In pursuance of Section 17 of tlie Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Patna 
as shown in the annexure in the Industrial Dispute between 
the employers in relation to the management of UCO Bank 
and their workman, which was received by the Central 
Government on 19-1-2001. 

[No. L-12012/293/99-IRfB-lD] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL PATNA 

Reference No, 1(c) of 2000 

Management of UCO Bank. Patna and their workman 
Sri Pawan Kumar. 

For the Management Sri P. K. Sinha, A.CO. UCO 
Bank, Patna, 

For the Workman : Sri B. Prasad, Stale Secretary, UCO 
Bank Employees Association, Patna. 

PRESENT: 

Sri S. K. Mishra, Presiding Officer, Industrial Tribunal, 
Bailey Road, Patna. 





AWARD 
Dated the 10th January, 2001 

The Central Government by Notification No. L-12012/ 
293/99-IR(B-II) dated 25-05-2000 has referred the following 
indu trial dispute between the Management of UCO Bank, 
Patna and their workman Sri Pawan Kumar to this Tribunal 
for adjudication:— 

“Whether the action of the Management of UCO Bank 
in not considering the claim lor reinstatement and 
regularisation of the services of Sri Pawan Kumar 
as Peon and terminating/discontinuing him from 
service w.e.f. 6-5-1997 is legal and justified 7 If not 
what relief is the disputant entitled to 7” 

2. After receipt of the notification notices were issued to 
bojh sides and both sides have appeared and filed their 
respective written statements. 

3. The case of the workman as it appears from his written 
statement of claim is that he was orally appointed by the 
Management of UCO Bank to discharge the duties of a Peon 
on and from 6-5-1994 in Barhiya Branch. After the appoint¬ 
ment the workman used to perform all duties of a Peon 
such as taking out ledgers/Registers from the Almirah and 
placing the same on the Table and Vice-versa, taking out 
cash box, tokens from the Strong Room and placing the 
same in Cash Department and vice-versa, carrying token 
book, scroll, register from Account Department to Cash 
Department, sitching of vouchers/currency notes, posting of 
mails to post, office and delivery of dak through Bank’s Peon 
Book, serving tea, water to the members of Staff and custo¬ 
mers and such other works as were entrusted to him by the 
Manager. The workman performed duties from 10 A.M. to 
6, P.M. regularly. Initially he was- paid wages at the rate 
of Rs. 40 per day which was subsequently raised to Rs, 60 
pbr day. It is said that the Branch Manager discontinued 
tp take any work from him w.e.f. 7-5-1997. The action, of 
the Manager in stopping the workman from performing hi 3 
duties comes within the definition of tetreikhment as pro¬ 
vided in section 2(oo) of the Industrial Disputes Act. At the 
time of termination neither any notice nor any pay in lieu 
of notice was given to the workman. Although the workman 
vl'as performing the identical duties of a permanent Peon 
he was being paid much less wages ignoring the provisions 
Of ‘equal pay for equal work’ as provided in Article 39> of 
the Constitution. The workman thus continuously worked for 

S tore than three years and also worked for more than 240 
ays in a Calendar year. After the termination the workman 
met the Branch Manager of Barhiya Branch and the Regions! 
Manager several times but Without any result. Then the work- 
man approached the sponsoring union and as the result the 
industrial dispute was raised before the Conciliation Officer. 
But due to stub-horn attitude of the Management the* con¬ 
ciliation proceeding ended in failure. After submission of 
the failure report of conciliation the Government of India 
examined the merit of discuto and ultimately they have re¬ 
ferred the same for adjudication before this Tribunal. It is 
the case of the workman that he was dischnrlttg the duties 
bf a peon against a permanent vacancy. The action of the 
Management in not considering the claim of the workman 
for reinstatement and regularisation is neither lenal nor 
justified. The Management violated the mandatory provisions 
of Section 25F of the I.D. Act. The Management being 
(State it violated the principle of ’equal pay for equal work’. 
The Management instead of regularising the services of 
workman as per the bipartite settlement laminated his services 
ignoring the law of the Land. Accoiding to the workman 
he is entitled for reinstatement with rmvmcnt of back waves 
from the date of his termination and-also for reeularkatlnn 
of his service- as a peon in Bank subordinate cadre. 

4. The case of the Management as it appears from their 
written statement i n brief is that the Reference of the dispute 
is bad in law. The workman was engaged by the Manager 
of Barhiya Branch, of UCO Bank on the casual basis for 
performing certain contingent nature of work. The Branch 
Manager had no authority to engage any casual worker and 
hence, his engagement is void abinitio. Ever since the 
nationalisation of the Bank it has becnm- a State within 
the meaning of Article 12 of the Constitution of India and 
ts obliged to function with the para meter of Articles 14 
and 16 of the Constitution of India in the matter of 
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appointment, m the present case there was no advertisement 
calling for eppliealion from other candidates. No requisition of 
any other candidate was obtained from the Employment 
Exchange, Thus the usual norms of appointment were not 
followed. In the present case Sri Pawan Kumar was pur¬ 
portedly engaged ignoring the entitlement of engagement of 
hundred of other unemployed individuals possessing identical, 
if not better, qualifications. Since Pawan Kumar was engaged 
unconstitutionally he can not maintain a legal right tor 
continuation in the guise of provisions of the I.D. Act. In 
the circumstances, according to the Management, the Autho¬ 
rity functioned mechanically and without application of mind 
in entertaining the request to initiate the conciliation 
proceeding and later referring the matter to Industrial 
Tribunal. 

5. The further case bf the Management ia that there wm 
no vacancy in the Branch. Moreover, the Reserve Bank of 
India had put a ban on recruitment of staff as per their 
letter dated 26-6-1996. The Ban continues as per the subse¬ 
quent letter of Reserve Bank of India dated 16-12-1997 so 
it became imperative for healthy economy to prevent waste¬ 
ful expenditure by discharging unwanted and illegally engaged 
Individuals, On 29-3-1997 the Zonal Manager of the Bank 
directed that no engagement of casual workers except those 
who stand empanelled as casual workers would be made 
by any Branch Manager. If any Branch Manager or Head 
of the office was found engaging any, casual worker he will 
be personally held responsible. Direction was also made to 
all Branches and Offices to immediately disengage daily- 
casual workers other than empanelled casual workers. It is 
denied that Sri Pawan Kumar Was even appointed to dis¬ 
charge the duties of a Peon The wages paid to the workman 
were adequate in consideration of doing casual and contin¬ 
gent nature of job. There can not bo any question of any 
termination of service since there was no appointment made. 
Since the services of the casual worker were not required 
and hence, no engagement was made after 6-5-1997. 
According to the Management the workman is neither entitled 
to reinstatement nor regularisation of service. In the facts 
and circumstances the Management has prayed for passing 
an award holding that the concerned workman is not entitled 
to any relief. 

6. A rejoinder has been filed on behalf of the workman 
to the written statement of the Management stating therein 
that this Tribunal must confine its adludication on the terms 
of Reference and the matters incidental thereto as per 
Section 10(4) of the I.D. Act. TJds Tribunal can not go 
into the question of validity of the Reference. The Industrial 
Tribunal is a creation of Statute and it gets jurisdiction on 
the basis of Refence [5.C. cases (2000X1)3721- Once a 
Reference is made it should bo adjudicated within the con¬ 
ceptual framework of the I.D. Act. The questions which 
arise for determination Hi this Reference are whether Sri 
Pawan Kumar is a workman, whether the UCO Bank is an 
industry where he was engaged, whether he worked for 
240 days in 12 calendar months preceding his termination 
and whether his termination is covered n/s 2(oo) of the I.D. 
Act. In the present case the answer to the above questions 
must be in affirmative and since the requirements of section 
25F of the T.D. Act were not complied with at the time of 
termination, the workman is entitled for reinstatement with 
payment of back wages. He is also entitled for regularisation 
of service in subordinate cadre in view of the fact that he 
worked for a long period as casual worker and since he has 
been denied of ’equal pay for equal work’. So according to 
the workman instead of regularising his service the Manage¬ 
ment illegally terminated the same without compliance of 
provisions of section 2JB of the I.D. Act. 

7. The following questions arise for determination in this 
Reference:— 

(i) Whether the action of the Management of UCO 

Bank in not considering the claim for reinstatement 

of the workman Sri Pawan Kumar is, justified and 

if not, to what reliefs the workman is entitled to 7 

(ii) Whether the action of the Management of UCO Bank 

in not considering the ejaimi of regularisation of 
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fervfee of the said workman as Peon is justified 
and if not to what relief U be entitled ? 

FINDINGS 

Issue No. ( 0 : 

8. IJefore embarking upon to decide the issues I intend 
to mention briefly the oral and documentary evidence adduced 
by both t;h« parties in this Reference case. Only one witness 
has beep examined from each of the sides. M.VV. 1 Bhupendra 
Kumar is the Assistant Chief Officer, Regional Office, UCO 
Bank Patna. In his evidence he has said that whenever any 
vacancy occurs in any Branch on account of death, retirement 
or transfer of staff no appointment is made against that 
vacancy in view of the bar imposed by the Reserve Bank of 
India. No appointment can be made disregarding the direc¬ 
tive ot the Reserve Bank of India. In cross-examination he 
has denied his knowledge whether any Probationary Officer 
ha-- been appointed In the Bank recently. He has also said 
that he is ignorant about the facts of the pretent case, W W.l 
Pawan Kumar Is the concerned workman himself. In his 
evitferice he has fully supported his claim. He has stated 
that he worked from 6-5-1994 till the evening of 6-5-1997 
in the Barhiya Branch of UCO Bank as daily rated worker. 
He was performing the duties of a peon such as placing 
the ledgfry on the Tables, to bring token, scroll books, to 
carry cash box from the strong room etc. He was also re¬ 
quired to go to the Post Office for posting and bringing the 
I>k pf the Branch. He used to distribute intimation regard¬ 
ing bills through Bank*- Peon book etc. He used to work 
from 9,45 A.M'. til} 5.30 or 6.00 P.M. every day. He worked 
cohtfnuous'v for three years. He has said that he was engaged 
in the Bank In'tlally when a Peon Ganesh Prasad was pro¬ 
moted to a clerical cadre. Thus he worked against a perma¬ 
nent vacancy. He worked more than 240 days in 12 calendar 
months preceding his termination. He had- been engaged 
orally and bis service* were discontinued also, orally. Before 
termination up notice or pay in lieu of notice was given to 
him. In cross-examination he has said that the vacancy 
resulted on account of promotion of Ganesh Pd. has not yet 
been filled up. He used to avail Sundays and other holiday* 
but he had not taken any leave. 

9. As regards, documentary evidence the Management has 
fl’ed certain circular of the Bank. Ext. M is the zerox copy 
of the circular of the Head Office dated- 19-10-1989. This 
circular was issued in pursuance of- the agreement arrived 
between the Management of the Bank and All India UCO 
Bank Employers Federation, United Commercial Bank Emp¬ 
loyee* Association and All India United Commercial Bank 
Employees Federation. The agreement was signed on 12th 
October, 1989. It relate* to empanclment and. absorption of 
persons engaged; op daily basis. According to this circular 
daily rated- workers who worked 240 days continuously for 
the period ot three years immediately preceding the settle¬ 
ment would be absorbed in the regular service of subordinate 
cadre. However It was made clear that those who were 
engaged as Water Boy on daily wage* will not be eligible, 
for absorption under the settlement, The detailed procedure 
foe absorption of such casual workers has been laid down 
In the circular. Persons eligible for consideration who were 
ti? apply ip terras of the agreement would be empanelled; 
Such workers would be absorbed- against the vacancies imme- 
dlatelv available hi the Bunk and other* to remain In the 
panel for being absorbed in, the permanent vacancies that 
arose in future. Ext, M-l is an another circular of the 
Head-Office, of, UCO Bank dated 3-1-3-1990. According to. 
this circular empanelled workers who could not be absorbed 
In oertparent service on account of non-availability of vacancy 
•heir aervlde* would be utilised on daily wage basis in the 
leave vac-ncle* of< permanent members of subordinate staff 
until ihev were absorbed In the permanent service. In this 
circular a direction wa< made that In future there would be 
no engagement of casual worker except out of empanelled, 
casual workers and such engagement if resorted to by the 
Branch Manager or Head of Office would make such Branch 
M«*ager and Head Office personally accountable for such 
lapge. Ext, M-2 is the another circular of the Bank dated 
20-4-1997 regarding unauthorised engagement of casual work¬ 
ers. A direction was made for disengaging daily casual 
workers, office than- empanelled- casual workers. Ext, M-3 
lx ap -mother circular- of- the Bank dated 29-3-1997, It is 
also with regard to unauthorised engagement of casual work¬ 
ers. Ext. M-4 li the circular of the Bank dated 29-12-1983 


laying down the rules and procedure to be adopted for re¬ 
cruitment to the posts in the subordinate cadres. Ext. M-5 
Is a letter from the Reserve Bank of India dated 16-12-1997. 

It shows that the restriction for making any recuitment im¬ 
posed in the UCO Bank in June, 1996 was to continue. It 
was made clear that there should not be any recruitment of 
staff including against vacancies resulted on account of 
retirement or resignation except recruitment of specialised 
Probationary Officers with prior approval of Reserve Bank 
of India and Government of India. The restriction may be 
relaxed in future depending on the Bank’s reoord in regard 
to achievement of capital- ratio of 3 per oent. 

10. Some zerox copies of certificate* granted by the Branch 
Manager with regard to the period of work performed by 
the workman have been exhibited 1 on behalf of the workman. 
Ext. W is a zerox copy of the certificate granted by the 
Manager of Barhiya Branch of UCO Bank dated 26 6-1999 
to the effeot that ihe services of Pawan Kumar were utilised 
as a daily wager from 7-5-1994 to middle of 1997. Ext. 
W/l and W/l-1 are the zerox copies of the letters of the 
said Branch Manager to the Divisional Office giving the par¬ 
ticulars of the concerned casual workman. Ext. W/2 is the 
zerox copy of the letter of the Branch Manager, Barhiya 
Branch, UCO Bank dated 30-9 1999 addressed to the Regional 
Office, Patn* giving details of the works done by the con¬ 
cerned workman from 1994 to 1997 and also the details of 
wages paid to him. In this letter it Is nl'o mentioned that 
Ganesh Pd. who was a Peon was promoted in December. 
1993. The vacancy created on promotion of Gnnwh Prasad 
has not yet, been filled up and •"‘till lying vacant. This letter 
shows that Pawan Kumar worked in the Branch as daily 
wage worker for 203 days in th* year 1994. -297 days ih the 
year 1995, 292 days in the year 1996 and 9u days in the 
year 1997. It further shows that Pawan Kumar worked 
more (han 240 days continuously In the 12, calendar months 
preceding his termination. 

11. Th© feet that th© workman. Pawan Kumar worked- on 
daily wage basis in the Barhiya Branch of UCO Bank from 
6-5-1994 till 6-5-1997 is not denied by the Management, but 
according to the Management he had been engaged, by the 
Management of UCO Bank, Barhiya Branch only on- casual 
basis for performing certain contingent nature of work. But 
the Management has not adduced even any oral evidence to 
show that during ths period of engagement Pawan Kuipar 
was not performing the duties of a regular Peon. The work¬ 
man in his oral evidence has supported bis ca"e that he was 
performing the duties of a regular peon during the period 
of his engagement. The certificates granted by the Branch 
Manager of Barhiya Branch (Ext. W and W/2) also do not 
show that the workman was performing only contingent 
nature of woik. In its written statement the Management 
has “’tafed that the service* of the casual worker for doing, 
contingent nature of job were not required and hence no 
engagement was made after 6-5-199?, But obviously It was 
not so. Apparently ho was disengaged in view of the- direc¬ 
tion made by the Head- Offioe vide circular letter Ext, M/2 
and M /3. Tt was submitted on behalf of the Management 
that the prescribed* procedure of recruitment to the post- in 
subordinate cadre, was not followed when Pawan Kumar was 
engaged. The vacancy was neither advertised nor applications 
from other candidates were invited. Names of prospective 
candidate* were also not requisitioned from th© Employment 
Exchange. Engagement was also mad© not in writing but 
orally. The Branch Manager unaulhocredly engaged the 
workman. He had no power to engage any- daily r»,ted 
casual worker. So according to the Management the enio’oy- 
ment of Ihe workman- was void ab-initio and so there nan not 
he any question- of termination of service. But In view of 
the established principle of law: Pawan Kumar-, though engag¬ 
ed irregularly and unauthorised^ by the Branch Manager, 
wna a workman within the meaning of Section 2(s) of the 
T.D. Act. Termination- of employment on the ground of- 
appointment being illegal will itself qualify as retrenchment, 
within the meaning of Section 2foo> of, the T-D. Act. The 
question of-illegal or invalid appointment is quite foreign to 
the scheme- of th© I-D. Act. Section- 2(s) of the Act which 
defines workman does Dot have anv such distinction 11994 
(2) P.L.J.R. 2491. A daily rated workman who has complet¬ 
ed service for 240 days within- the meaning of- Section 2S-B 
of th© I,D. Act can not be terminated from service on the 
ground- of, misconduct without a departmental enquiry or 
without complying the provisfnos Section 25 F qf th© I.D, 
Act, [1994 (2) P.L.J.R. page 669 and A.I.R. 1994 S.C. r638]. 
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Section 25F is applicable even to a dally rated workman 
who had continuously served 240 days in a year (1997KII) 
S.C.C. Page 396. The fact that requirement* of Section 25 F 
of the 1.0, Act were not complied before termination has 
not been denied. So the claim of the workman appears 
correct that since he was terminated from his job without 
complying the requirements of Section 25F of the l.D. Act, 
lit is illegal and he is entitled for reinstatement with payment 
of back wages. I also decide the same accordingly. Accord¬ 
ingly the issue is decided and answered. 
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12. Issue No. Mi): The services of a casual worker irre¬ 
gularly appointed can be regularised in eithet Of the following 
circumstances:— 

(i) Where there Is a specific rule of the Bank governing 

the matter, or 

(ii) Where there is any bi-partite settlement between the 

Management of the Bank and workmen governing 
the matter. 
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In the present case the workman has not been able to show 
any rule of the Bank under which his services can be regu¬ 
larised. His services cart not also be regularised on the basis 
of the settlement Ext. M since it has no prospective effect. 
The aforesaid settlement is in connection with rcgulnrisation 
of service of casual workers who were working in the Bank, 
on the date of the settlement. It does not concern persons 
who were engaged as casual workers subsequently in spite of 
repeated prohibition by the Head Office of the Bank vide 
Ext. M/l and M/2. Relying on the decision reported in 
A.I.R. 1997 S.C. page 1628 Asbwanl Kumar and others Vs. 
State of Bihar and others the represfcntative of the Manage¬ 
ment submitted that an employee whose entry in seiv.ee is 
illegal being in total disregard of the recruitment rules has 
no case for regularisation. Further it was pointed out to me 
that in view of the restriction imposed by the Reseive Bank 
of India in making a fresh recruitment the Bank has not 
been able to regularise even those casual workers who were 
empanelled as early as in the year 1990 as per the circular 
Ext. M. It was submitted that some of the empanelled casual 
workers who could not be regularised had filed a writ petition 
before the Hon’blc Calcutta High Court. Even in respect 
of those empanelled workmen the Hon’ble Calcutta High 
Court directed the authorities to consider their cases and to 
absorb them when such restrictions were lifted by the Reserve 
Bank of India. The Hon’ble Calcutta High Court further 
directed the authorities not to be filled op any poet until 
those casual workers were absorbed in the substantive post. 
Only zerox copy of the judgement of the Hon’blc Calcutta 
High Court has been filed in support of such contention. No 
certified copy has been filed. 

13. In view of my above discussions I decide that the 
workman has no right to be regularised in service, his initial 
engagement having been illegal in total disregard of the usual 
norms of recruitment. Moreover the question erf regularisa¬ 
tion of his service does not arise at present until the restric¬ 
tions imposed by R.B.I. is lifted, and until the other casual 
workers, who have already been empanelled are absorbed in 
the permanent posts. However the Management of the Bank 
may consider the question of regularisation of service of the 
present workman after the restriction is lifted by the Reserve 
Bank of India and after empanelled workmen are absorbed 
in permanent posts taking into consideration that the work¬ 
man must have worked for years by that time under the 
Bank. 

14. Thus as decided above the workman Pawan Kumar is 
entitled to be reinstated in service with effect from 7-5-1997 
with payment of full back wages. The workman has no right 
to be regularised in seivice. The Management of- the Bank 
is directed to implement this award within two months from 
the date of its publication. The reference is answered 
accordingly, 

15. This is my award. 

Dictated and corrected by ine. 

S. K. MISHRA, Presiding Officer 

P.O., t.T.„ Patna 

10 - 1 - 2001 . 


New Delhi, the 23rd January, 2001 

S.O. 330 .-^In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal! 
Labour Court, Lucknow as shown in the annexure 
in the Industrial Dispute between the employers in 
relation to the management of Bank Of India and 
their workman, which was received by the Central 
Government on 22-1-2001. ■. 

INo. L* 12012 [120)99-IR (B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
IDUSTKIAL TRIBUN AL-CTJM-L ABOUR 
COURT, LUCKNOW 

Presiding Officer : Rudresh Kumar 

ADJUDICATION 

BETWEEN : 

Satish Chandra 

Slo Shri Lalta Prasad Tamta, 

R|o I.V.R.I. Gate No. 2, 

Izzati»agar„ Bareilly (U.P^ 

AND 

Regional Manager, 

Bank of India 

Zonal Office, U.P. Zone 

Mohini Mansion, l Nawal Kishore Road, 

Lucknow 

AWARD 

By reference No. L-120121120|99-1R(B-II) 
dated 29-9-1999, the Central Government in the 
Ministry of Labour, in exercise of powers conferred 
by clause (d) of Sub-section (!) of Section 10 
of l.D. Act, 1947 made over this industrial dispute 
between Satfeb Chandra Sfo Sri Lalta Prasad and 
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Reginoal Manager, Bank of India, Lucknow for 
adjudication. The reference is re-produced as 

under : 

“Whether the action of the management of 
Bank of India, Ghaziabad in awarding 
the punishment of dismissal from services 
to Shii Satisli Chandra is in proportionate 
to the alleged misconduct committed by 
him or not ? If not what relief he is en¬ 
titled to and from what date ?” 

2. The aforenoted reference limits the scope of 
adjudication, to the point of the punishment alone. 
As such, adjudicating fairness of the disciplinary 
inquiry, resulting into punishment to the workman, 
is not appropriate. Thus, this Tribunal proposes to 
discuss salient features cf the case together with its 
background to judge whether punishment of dis¬ 
missal is not disproportionate to the proved mis¬ 
conduct of the workman ? 

3. The workman, Satish Chandra, a Sub-staff, 
was in bank employment since March 14, 1981 
and at time of the incident was posted at Civil 
Lines branch of the said bank at Bareilly. It is 
alleged by the management tlhat on 7-5-1994 (Satur¬ 
day; Mrs. Shikha Chandra was looking after the 
work of despatch besides her duties its Cash Cabin 
and she kept meagure amounts in the petty cash 
box. The petty cash box is not generally locked as 
the amount kept in it are used very frequently. 
The workman >vas also in the aforesaid cash cabin, 
on 7-5-1994. Oil 9-5-1994 Mrs. Shikha Chandra 
found Rs. 500|- missing from the said box and she 
reported the matter to the higher authorities. The 
workman absented himself from duty without any 
intimation. On having come to know about the in¬ 
cident, the Manager cf the bank sent two staff 
members Mr. Agarwal and Mr. V. S. Duggal to 
the house of the workman on 9-5-1994 to check 
up about missing amount of Rs. 500|-, The work¬ 
man admitted in writing that he took out Rs. 500|- 
froru the cash box on 7-5-1994 and assured to 
refund money on return to his duty. On 16-5-1994 
he returned the money and thereby confirmed his 
confession about illegal removal of the money from 
petty cash box. 

4. The management issued a charge sheet to the 
workman on 11-10-1994 taking the matter very 
seriously and charging him to have committed grave 
misconduct. The Branch Manager, Hapur, of the 
said bank was appointed inquiry officer. The work¬ 
man was given adequate opportunity in the course 
of inquiry. The inquiry officer submitted his fin¬ 
dings on 9-3-1995 and found the workman guilty 
of grave misconduct. The disciplinary authority 
after granting personal hearing to the workman 
on 23-9-1995 on the point of proposed penalty, 
imposed penalty of dismissal on 14-10-1995 in 
terms of para 21 (iv) (A) of the Bipartite Settle¬ 
ment. The appeal of the workman against the said 
penalty was dismissed on 5-12-1996. 


5. The workman did not deny to have Rs. 5001- 
with him, but stated that the said amount was 
given to him for purchase of stamps which he 
could not do on account of sudden illness. The 
workman had denied of having removed the 
amount on his own. 

6. The conclusion of the Inquiry Officer is not 
required to be discussed as the reference does not 
question fairness or propriety of the disciplinary 
inquiry The inquiry found theft of Rs. 500|- by the 
workman on 7-5-1994 and subsequent deposit of 
the said amount on 16-5-1994. 

7. Removal of R,s.. 500|- from the petty cash 
box is, obviously, is a act of misconduct and tenta- 
mount to breach of trust. Banking services require 
utmost mutual trust amongst the employees and 
faith of the public in general. Removal of money 
as alleged irrespective of the quantum involved, is 
clearly a misconduct and erased credibility of the 
workman. However, it is to be seen whether the 
punishment of dismissal |s not shockingly dispro¬ 
portionate to the misconduct proved against the 
workman. 

8. In the present case, misconduct of this nature 
was committed by the workman for the first time 
as is proved on the basis of materials cm record, 
There is no averrment in the written statement filea 
by the managment that workman had committed 
any such misconduct involving pecuniary matters, 
or cheating the customers in the past. Obviously, 
it was the first misdeed though very serious. The 
workman confessed to his misdeed on the very 
first occasion when two other bank employees con¬ 
tacted him on the instruction of the Asstt. Manager. 
He also gave in writing owing Rs. 500|- to the 
bank and on return to duty deposited the said 
amount, His gesture)? at initial stages demonstrate 
his remorse in committing the misdeed. On de¬ 
mand of the management he gave in writing also. 
These factors need to be taken into consideration 
in evaluating the quantum of sentence. 

9. Mr. Pankaj Kharc, the authorised represen¬ 
tative of tbc management vehementally argued that 
punishment in such matters should be exemplary. 
This has been also the view of the Apex Court in 
such matter, with a view to prevent erosion of 
public confidence in banks and he justified punish¬ 
ment of dismissal as rational and appropriate one. 

10. Unfortunately, none appeared from the side 
of the workman to put liis submissions. On the 
preceding date, the workman was present in person 
and had submitted that dismissal from service has 
rendered him a destitute and prayed for mercy. 

fl. In Asstt. General Manager, State Bank of 
India Vs. Thomas Jose and another, 2000-H LU 
1599 (SC), the Hoffible Supreme Court considered 
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appropriateness of punishment. In the said case, 
the delinquent employee had misappropriated funds 
from Saving Bank account of a customer. The 
court took the view that such misconduct should 
not be taken lightly and modified the punishment 
of reinstatement without backwages by additional 
punishment stopping increments for 10 years. The 
court did not agree with plea of the mangement to 
award dismissal from service. In an earlier case 
Scooter India Ltd. Vs. Labour Court, AIR 1989 
SC 149, the court observed: 

“an errant workman should be given an opportunity 
to teform himself and prove to be a loyal em¬ 
ployee.” 

12. In the present case, the workman, nodoubt, 
removed Rs. 500 from petty cash box soon after 
admitted his guilt and gave in writting, instead of 
denying his misdeed. He also deposited the amount 
as soon as joined his duties after few days. He did 
not plead his innocence during the domestic in- 
quuiry or in this adjudication. In absence of his 
confession, it would have been very difficult for the 
managment to workout theft of this nature, there 
being no direct evidence. The repentence shown 
by the workman, especially, the misconduct of 
such nature being the first one, warrant sympathe- 
tical consideration to provide an opportunity to 
him to reform and prove a loyal employee. Punish¬ 
ment by dismissal resulted into forfeiture of his 
service benefits beside rendering him disqualified 
for future jobs. Even in criminal cases of theft 
involving such amount, the benefit of probation is 
obligatory unless denied for reasons to be recorded 
and benefit of probation ijs given to the convict in 
first offence, beside he is saved from disqualification 
by statutory safeguard.. In the aforesaid background, 
it seems appropriate to modify punishment of dis¬ 
missal by reinstating the workman without back 
wages and denying him five future increments with 
cumulative effect. 

13. Accordingly, the workman-is entitled to be 
reinstated without back wages and in addition not 
entitled to five future increment^ with' cumulative 
effect. The punishment of dismissal is quashed and 
fiubstutuled as above. 

Lucknow 

10 - 1-2001 

RUDRESH KUMAR, Presiding Officer 
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New Delhi, the 24th January, 2001 

SO. 331.—In pursuance of Section 17 of the Industral 
Dispute* Act, 1947 (14 of 1947), the' Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal No. I, Dhanbad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Eastern Railway and their workman, 
which was received by the Central Government on 23-01-2001. 

[No. L-41012/01 /93-IR(DU)/{B-l)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT DHANBAD 

PRESENT: 

Sbri Serju Prasad, Presiding Officer. 

In the matter of an Industrial Dispute under Section lOflXd) 
Of the I.D. Act, 1947 

Reference No. 108 of 1994 

PARTIES: 

Employers in relation to the management of Eastern 
Railway and their workman. 

APPEARANCES: 

On behalf of the workman : Shrl C. N. Singh, Authorised 
Representative. 

On behalf of the employer*: Shri G. Prasad, Advocate. 
STATE ; Jharkhand. INDUSTRY : Railway. 

Dated, Dhanbad, the 2nd January, 2001 
SCHEDULE 

The Government of India, Ministry of Labour, in exercise 
of the powers conferred on them Under Section 1Q(1 )(cU of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-41012/1/ 
93/IR-DU, dated, the 28/29-4-94 

AWARD 

"Whether the action of the District Engineer (Construc¬ 
tion), Western Railway, P.O. Gomoh, District Dhan¬ 
bad, in terminating the services of Shrl Sheo Shankar 
Pathuk is justified 7 If not, to what relief he is 
entitled to 7" 

2. The brief, facts, giving rise to this Industrial Dispute 
is that Shri Sheo Shankar Patti ak was engaged as Casual 
Labour on 17-1-73 and had been working under IOW^ER/ 
Barmo uplo 25-11-81. Thereafter, according to the workman 
concerned he applied for casual leave for 4 days from 26-11-81 
and went to his homo where he fell sick. He informed 
the management of Railway Administration regarding hi" 
sickness and when he attended to resume duty he war denied 
to join duty. Thu* according to the concerned workman he 
has been illegally terminated by the Railway Administration 
because after completion of 180 days of service he has acquir¬ 
ed temporary status automatically and as per the provision 
of Railway Servants (D&A) Rules, 1968 be cannot be remov¬ 
ed without due process of law. 

3. The management on the other hand ha* pleaded that 
the concerned workman Shri Sheo Shankar Pathak was a 
Casual Project employee who had worked off and on from 
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17-1-73 to 25-11-81, During the ^riod from 16-11-81 to 
15-12-81 he was present for duty -only -on 2 days l.c. on 
24-11-81 and 25-11-8.1. Thereafter he absented from duty 
without leave, information or permission at his cwn risk, 
and convenience. Thus he is deemed to have left his employ¬ 
ment. According to the Railway Administration the manage¬ 
ment has not terminated his service, rather, it was the con¬ 
cerned workman who has left service without any information 
to the management. Further according to the management 
after 25-11-81 the concerned workman did not join duty 
and he lu* raised this dispute which has been referred by 
a letter dated 28/29-4-94 i.c. after more than 12 years and 
on this grqund alone the concerned workman is not entitled 
to any relief. 

4. Further, according to the Railway management the con¬ 
cerned workman was a Project Casual Labour and since the 
Project in which he was engaged has been completed there 
is no further need of service of the concerned workman. 
The railway Administration has also taken a plea that in 
the year 1986 the Central Administrative Tribunal Act has 
been pwsed and in pursuance of the provision of 
Central Administrative Tribunal Act the present reference 
is bad because a special remedy has been provided under 1 
Central Administrative Tribunal Act. Thus on this ground 
also the management has opposed the prayer of the concern¬ 
ed workman for reinstatement in employment with full back 
wages. 


FINDINGS 

5. From the pleadings of the parties it is ad¬ 
mitted that the concerned workman hats worked 
from 17-7-73 to 25-11-81. The management has 
produced the Service Sheet of the concerned work¬ 
man which has been marked Ext. M-2 from which 
it appears that the concerned workman has worked 
as Chowkidax from 17-1-73 to 15-2-74 for 400 
days and again as Casual Project Labour from 
16-2-74 to 6-5-78 regularly. Thereafter he was 
transferred to some other place. The, service sheet of 
that place has not been filed. Thus it is apparent 
that the concerned workman was regularly working. 
The Railway Administration has also filed the Pay¬ 
ment sheet of Casual Labourers from 15-11-81 to 
16-11-81 and duuring this period the concerned 
workman was present only for 2 days. The con- 
ceemed workman has pleaded that he has taken 
casual leave from 26-11-81 for 4 days but over¬ 
stayed due to his illness. The concerned workman 
has not filed any document in support of his taking 
casual leave or information given to the Railway 
) administration regarding hjs subsequent illness. 
The Railway Administration has also filed a Cir¬ 
cular of the Railways regarding Project Casual 
Labour and as per the direction of the Hon’ble 
Supreme Curt in case of Inderpal Yadav -Versus- 
Union of India and others the Railway Adminis¬ 
tration has formulated a policy according to 
which those Project Casual Labourers who 
have completed 5 years of service as on 
1-1-81 are to be treated as Temporary Labourers 
with effect from 1-1-81 and he will attain the tem¬ 
porary status. Thereafter at the instance of the 
Hon’ble Suprme Court the Railway has agreed to 
prepare a list of Project Casual Labourers of each 
division of different categories and they are to be 
regularised as permanent workmen according to 


their seniority. Admittedly the concerned workman 
was on employment on 1-1-81 for more than 5 days. 
Therefore, under the aforesaid circular the concer¬ 
ned workman has attained the temporary status oh 
1-1-81. Therefore, the Railway Administration was 
duty bound to prepare a list of casual labourer^ 
including the concerned workman Shri Sheo 
Shankar Pathak. But the Railway administration 
has not done the same so far. Further it appears that 
the concerned Railway has neither terminated the 
service of the concerned workman by giving any 
termination notice and complying with the provision 
of Section 25F of the l.D. Act nor the concerned 
workman has been removed from service. The sim¬ 
ple fault of the concerned Workman is his unautho¬ 
rised absence from duty. It is settled principle of 
law that When an employee who has completed 
more than 240 days attendance in a calendar year 
he is not to be terminated or removed from service 
without the compliance of Section 25F of the l.D. 
Act. But in this case I find that the management 
has not followed any procedure and has arbitrarily 
not allowed the concerned workman to resume 
duty when he reported for duty. However, the con- 
cernd workmean is also to be blamed for this bo- 
cause he was absent without authorised leave and 
he has not produced on record any paper to show 
from which date he has reported for duty. 

6. We find that this dispute has been raised after 
more than 12 years. Since there is no period Of limi¬ 
tation prescribed for reference of an Industrial 
Dispute under Section 10 of the l.D. Act. There¬ 
fore, on this ground the claim of the concerned 
workman cannot be rejected. According to the 
latest view of the Hon’ble Supreme Court in such 
cases Award has to be given in such a way that 
for the delayed period no benefit should be gi' ven to 
a workman. Therefore, on this score the reference 
of the Industrial Dispute cannot be brushed aside. 
Since the management has not taken any steps for 
termination of the services of the concerned work¬ 
man nor the management has given any notice to 
the concerned workman to resume duty failing 
which his employment shall stand terminated. 
Therefore, the concerned workman Sho Shankar 
Pathak cannot be refused to resume duty of course 
for the period he remained absent he will not be 
entitled to any wages. 

7. The management has taken a plea that after 
passing of the Central Administrative Tribunal Act 
this Court has got no jurisdiction but this point has 
not been pressed at the time of argument and by 
now it has been well settled that the concerned 
workman has got alternative remedy and he has a 
right to chcose his remedy. 

8. Thus from the discussions made above, I find 
that the action of the management in refusing to 
resume duty is not justified and the concerned 
workman {s entitled for reinstatement but without 
back wages. 





[HPTIH* 3(ii)J 


wrer*ftTrrpr 


9, In the result, I render the following Award 
AWARD 
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REFERENCE: 

Order No. L-I2012/79/99-IR(BrI) dated 16-6-1999, 
Ministry of Labour, Goverraent of India, New Delhi. 


‘The action of the management of the Distt. 
Engineer (Construction) Eastern Rail¬ 
way, P.O. Gomoh, Dist. Dhanbad, in ter¬ 
minating the services of Shri $heo 
Shankar Pathak i*» not justified and the 
concerned workman is entitled for re¬ 
instatement Without back wages/’ 

SARJU PRASAD, Presiding Officer 


This dispute coming, on for final hearing on Wednesday, 
the 6th day of December, 2000, upon perusing the reference, 
claim and counter and all other material papers, on record! 
and upon hearing the arguments Of Thiru A, Govindaswamy, 
authorised representative appearing for the Workman and 
of Thiru E. M. Sali, Legal Officer for the Management and 
this dispute having stood over till this day for consideration, 
this Tribunal made the following 

AWARD 

The Government of India has referred the following issue 
for adjudication by this Tribunal: 
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New Delhi, the 24th January. 2001 

SO 332.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Chennai as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Reserve Bank of India and their workman, which was received 
by the Central Government 00 23-01-2001. 

[No. L-12012/79/99-IR(B-l)i 

AJAY KUMAR, Desk Officer 

ANNEXURE 

1 1 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL NADU 
CHENNAI-104 

Thursday, the 21st day of December, 2000 
PRESENT: 

Thiru S. R. Singbaravelu, B.Sc., B.L., Industrial Tribunal. 

Industrial Dispute No. 101 of 1999 

tin the matter of dispute for adjudication under Section 
lOflRd) of the Industrial Disputes Act, 1947 between 
the workman and the Management of Reserve Bank 
*■'# India, Chennai), 

BETWEEN 
The workman represented by: 

The Sec etary, 

Reserve Bank of India Employees' Association 
C/o Res*rve Bank of India, 

Chennai-600001, 


“Whether the demand for the Reserve Bank of India 
Employees Association for restoration of Stagnation 
Increment to Shri P. Ramakrishnan on the date of 
expiry of penalty i.e. 16-2-90 is justified 7 If so, 
to what relief the said workman is entitled 7" 

2. The main averments found in the Claim Statement of 
the Petitioner are as follows: 

Shri P. Ramakrishnan who was working as Coin Note 
Examiner Grade 11 in the respondent bank is a member in 
the petitioner Association. His pay was reduced by two 
stages for a period of one year by Office Order £Jo. 466/ 
88-89 dated the 15th February 1989. The reduotiem would 
have the effect of withholding intervening increments if any, 
but should not have the effect of postponing future incre¬ 
ments. The import of the punishment is that on completion 
of the operative period, of punishment pay would be refixed 
by restoring the reduction and by, releasing the intervening 
increment accrued if any during the operative period. Shri 
P. Ramakrishnan reached the maximum of time scale in 
July 1997 and 1st stagnation increment was due on July 
1989. But the management refused to restore the 1st stag¬ 
nation increment from the date of expiry of the penalty i.e. 
16-2-90, contrary to the orders of the compel,:nt authority. 
The contention of the management was that the period for 
which employee was not drawing pay at the maximum of 
the pay scale (as a result of the penaltyj should be excluded 
for the purpose of grant of stagnation increment. According 
to the management, the more fact that the employee has 
completed. 2 years fiom the date of reaching the maximum 
of pay scale is not the criteria for grant of stagnation incre¬ 
ment. Stagnation Increments were introduced in the Settle¬ 
ment between the Bank and AIRBEA (AM India Reserve 
Bunk Employees’ Association) on 28-9-1979. This was further 
revised by the settlement dated 23-6-95 between the Bank 
and AIRBEA which prescribes that all employees shall draw 
three stagnation increments each equivalent to the last incre¬ 
ment in the scale of pay, for every two completed years of 
service after reaching the maximum of the scale of pay 
and druwal of post-scale special pay, if nny and to the extent 
admissible. An employee Is eligible to draw first stagnation 
increment after completion of two years of service on reach¬ 
ing the maximum time scale of pay. The provisions of the 
settlement referred* to above do not also suggest that the 
grant of further stagnation increments should be subject to 
the employee remaining at the maximum continuously. The 
postponement is contrary to the Regulation 66(3) of the R.B.l 
(Staff)- Regulations 1948, which stipulated that no increment 
may he withheld except as a disciplinary measure under 
Regulation 47. By postponing all the stagnation Increments, 
a temporary and non-cumulative punishment was converted 
into permanent and cumulative punishment. The petitioner 
pravs to pass an Award holding that the demand of the' 
Petitioner Association for restoration of stagnation increment 
to Sri P, Ramakrishnan on the date of expity of penalty is 
instilled and direct the respondent to rftRtoro the stagnation 
increment to Sri P. Ramakrishnan on the date of expiry of 
penalty i.e, 16-12-90 and* to restore all the stagnation incre¬ 
ments on the dates due to him with full back wanes. 


AND 

The Chief General Manager 
Reserve Bank of India, 
Chennai-600001. 


3. The main averments found in the Counter Statement 
of the resp’ondent are as follows : 


The first stagnation increment would have normally been 
doe on 9th July 1989, i.e, after completion of 2 years service 
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after reaching the maximum of scale of pay. However, on 
account of imposition of penalty, his pay was reduced by 
2 stages for a period of one year with effect from 16-2-89. 
Hence he was not stagnating at the maximum of the pay 
scale during this period viz, 16-2-89 to 15-2-90. Instead of 
drawing the first stagnation increment on 9-2-89, it should 
have been drawn on 9-7-90 as the period during which he 
was not drawing pay at the maximum of the scale has to 
be excluded from reckoning for the purpose of counting the 
period of 2 years. We may clarify that the increment gets 
postponed by two days on account of Extraordinary Leave 
not counting for increment on account of paiticipation in 
strike. Taking a hypothetical case of an' employee at the 
maximum of the pay scale, who was punished by the com¬ 
petent authority for certain misconduct and a punishment of 
reduction of six increments permanently imposed. In such 
a case if the arguments of the petitioner is accepted the! 
hypothetical employee would be earning increment in the 
incremental scale every year for completing service of one 
year and also will earn stagnation increments every 2 years 
i.e. every alternate year the hypothetical employee earns 
2 increments namely the normal increment in the incremental 
scale every year for completing service of one year and also 
will earn stagnation increments every 2 years i.e. every 
alternate year the hypothetical employee cams 2 increments 
namley the normal inclement in the incremental scale and 
a stagnation Increment because as per the arguments of the 
petitioner, the bench mark to remain/stay/stagnate at the 
maximum of the scale is not relevant for earning stagnation 
increment and there Is no necessity of exhausting increment 
in the incremental scale first and then earn stagnation incre¬ 
ments. An employee is eligible to draw first stagnation 
increment only after he reaches the maximum of the incre¬ 
mental scale for 2 years and if any intervening 
event dislocates the employee concerned from the maximum 
of the incremental scale, the clock stops ticking as regards) 
calculation of eligible perjod fer drawal of stagnation Incre¬ 
ments is concerned. The postponement of the date of drawal 
of stagnation increment as a result of penalty is only an 
effect of the penalty and not a penalty hi itself. The unequal 
comparison is made between the normal time scale incre¬ 
ments of the other 73 employees and the stagnation incre¬ 
ment of the employee concerned. While the 73 employees 
who were not drawing the maximum of the pay were 
restored to thefr original position ip the time scale after the 
penalty period the employee concerned also got his pay In 
the normal time scale i.e. maximum in the time scale restored. 
The respondent prays to unhod the contention of the 
respondent bank that the first stagnation increment of the 
employee concerned should be postponed by the period of 
punishment during which the petitioner was not in the 
maximum of pay scale. 

4. On beh'fff of petitioner. Ex. W1 to W5 were marked 
hv consent. On behalf of respondent. Ex. Ml to Mil were 
narked by consent. 

5. The Point for consideration is : Whether the demand 
of the Reserve Rank of India Employees Association for 
restoration of stagnation Increment to Sri P, Ramakrishuan 
on the date of expiry of penalty i.e. 16-2-90 is justified 7 If 
so. to what relief the said workman is entitled 7 

6. Tire Point: The Reserve Bank of India has been 
constituted under Section 3 of the Reserve Bank of India, 
Act. 1934. For efficiently exercising its statutory powers nod 
discharging the functions, the Reserve Bank employed various 
classes of employees. The sendee conditions of the emoloyees 
arc governed by the Reserve Bank of India (Staff! Regulations, 
1948. Award passed by National Industrial Tribunals. 
Rilateml Settlements entered into by the Bank with re¬ 
cognised and representative Trade Unions of Class III and 
Class TV employees of the bank and administrative instructions 
issued bv the bank were governing. An emnlovee is entitled 
for increments bv virtue of provisions of the Reserve Bank 
of Indin (Stiff) Regulations as well as Awards and Settle¬ 
ments Fo r on employee who is a graduate or acquired 
qualification of graduation or has CAIIB qualification, advance 
increments in the incremental scale were first introduced in 
1946. Subsequently by 1970 Bilateral Settlement. Senior 
cmolovees haring extra qualifications were granted post-scale 
Special Pay (PSSP). Award of 1979 for the first time intro- 
duced the concept of granting stagnation increments equal 


to the last increment in the incremental scale. Certain' 
conditions were attached to earning of the stagnation incre¬ 
ments. The number of stagnation increments provided by 
Dighe Award were two in number which were subsequently 
increased from 2 to 3, and ultimately to 4 increments and 
also the eligible period required to earn stagnation increments 
was reduced from 5 years to 2 years as per subsequent 
bilateral settlements. 

7. The petitioner association espouses the cause of Thlru 
P, Ramakrishnan who was working as Coin Note Examiner 
Gr. II in the respondent bank, since he is a Member in the 
petitioner association. Admittedly, he had reached the maxi¬ 
mum of his pay on 9-7-85 in the applicable time scale. He 
has also drawn the first and second post scale special pay 
respectively on 9-7-86 and 9-7-87 and there was an Order 
dt. 16-2-89 through Ex, W1 in and by which, a punishment 
was awarded whereby his pay was reduced for one year by 
two stages. That Order further reads as follows: 

“The reduction shall have the effect of withholding his 
increment intervening. The reduction however, shall 
not have the effect of postponing his future incre¬ 
ments. On completion of the said period Of ono 
year (i.e. on 16th February 1990) his substantive 
pay in the aforesaid scale will be fixed at Rs. 1820 
per mensum subject otherwise to the provisions of 
the Reserve Bank of India (Staff) Regulations, 1948." 

8. The issue before us is regarding the dispute relating 
to the period from which the workman was entitled for his 
stagnation increment. Before going to the same we should 
know what a stagnated increment is. As mentioned in para. 
2c of the Counter, the concept of granting stagnation incre¬ 
ment was first introduced in the Bilateral Settlement dt. 

28- 9-1979, the copy of which was marked as Ex. M6, wherein 
the following was mentioned about what a stagnation 
incremeiit is: 

“All employees in Gioup-I will be granted stagnation 
increments, subject to a maximum of two, each 
equivalent to the laat increment in the scale of pay, 
for every five completed years of scivice after 
reaching maximum in the scale of pay and drawal 
of post scale special pay, if any and to the extent 
admissible. The period of stagnation for this purpose 
will be reckoned from the date of reaching the* 
maximum of the scale of pay in the Bipartite) 
Settlement dated 7th October 1970. In case of an 
employee who is eligible for stagnation increments, 
the first such Increment will be granted effective 
from the date on which it falls due or from 1st 
September 1978 whichever is later but the next 
increment will accrue to him on completion of five 
years of service as from the date the first increment 
falls due. (Example: In the case ot an employee 
the benefit of the first increment falling due on 1st 
January 1975 will be given to him with effect from 
1st September 1978 but the next such increment 
will be due to him vrith effect from 1st January 
1980.” 

Even in Ex. M9 which is the Memorandum of Settlement 
between the petitioner association and the Management on 

29- 8-89 what was mentioned about stagnation increment is 
as follows: 

“All employees in Group A will be eligible for stagna¬ 
tion increments, subject to a maximum of three, 
each equivalent to the last increment in the scale! 
of pay, for every two completed years of service 
after reaching maximum of the scale of pay and 
drawal of cost-scale special pay, if any and to the 
extent admissible." 

9. From both Exs. M6 and M9 what we understand is 
that an employee in order to get the stagnation increment 
should have conmleted two years of service, after reaching 
maximum of scale of pay and drawal of post scale special' 
pay etc. 

10. In the instant case, P, Ramakrishnan (workman) had 
reached the maximum of pay on 9-7-85, he has drawn the 
first Post scale special pay on 9-7-86. he has drawn the 
second post scale special nav on 9-7-87. He has to complete 
2 years of service from 9-7-87, .in order to get his stagnation 



increment. Thus his first stagnation increment, accord¬ 
ing to the workman is due on 9-7-89, 

11L What the Management would contend us that, 
“Service of Maximum ot scale of pay and drawal of 
post [scale Special pay’,’ mentioned in the Settlement 
of 1979 and 1989 would mean not a 'mere service’, 
but a ‘service with salary of maximum of scale of 
"pay and drawal of post scale special pay.’’ In other 
words, according to ihe management, the two comp¬ 
leted 1 year of service mentioned as a sine que non for 
getting stagnation increment shall be qualified with, 
such a service of drawing ot maximum of scale of 
pay and drawal of post scale special pay. To put 
„it again, every two completed years of service 
after; reaching maximum of scale of pay and drawal 
of post scale- special pay, would not by itself enure 
the workman the stagnation increment. The mana- 
fgement want the workman to get himself stagnated 
for two years in the maximum of scale of pay and 
. drawal of post scale special pay, in order to get 
( the stagnation increment. In other words, any in¬ 
tervening dislocation of the employee from the maxi¬ 
mum of the incremental scale and such period of 
dislocation will have to be excluded from the com¬ 
putation of two completed years of service. 

12. In this case, the punishment under Ex. W1 
was I awarded on 16-2-89 and the date of expiry of 
penalty was on 16-2-90. True it is that during the 
above period of one yeai, this employee was not on 
the Maximum of scale of pay, because as a measure 
of payment the pay was reduced by two stages dur¬ 
ing that period of one year. Thus he had not stag- 
btoatetl himself in the maximum scale of pay during 
that; period of one year. The management want 
that: this period of dislocation whereby the employee 
was kept outside the maximum of scale of pay shall 
be excluded from the computation of two years, for 
getting the stagnation increment, 

1&. This argument of management can be accepted 
if tile provision made in Ihe settlement indicates so. 
Now the question before us is what does the provi¬ 
sion is the Bilateral Settlement indicate. Whether it 
reqiiires an employee to get himself stagnated for a 
peripd of two years in the maximum of bis scale of 
pay i in order to get his stagnated increment, or that, 
will I it be sufficient on his part, to just spend a period 
of two years in service after reaching maximum of 
scale of pay. A careful perusal of the provision 
mad? in the Settlement of 1979 through Ex. M6 and 
198(? through Ex. M9 would only go to show that 
th: second contention made by the employee is 
acceptable. 

14. Further the perusal of the Ex. Wl Punishment 
also shows that the reduction of pay shall not have 
the [effect of postponing his future increment. That 
is to say that, it is of non-cumulative effect. Thus 
his original pay was restored on 16-2-1990 the date 
of exp'ry of penalty period. When a penalty is 
non-cuiuulativc it shall not have its effect apart and, 
awa[y from the period of punishment. Further, as 
provided in page 27 of the Reserve Bank of India 
(Stajff) Regulations, 1948 (Ex. W5). 

'No increment may be withheld except as a 
‘ disciplinary measure under Regulation 47 
and each order withholding as increment 
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shall state, the period tor which it is with¬ 
held and whether the postponement shall 
have the effect ot postponing luiure incre¬ 
ments.’’ 

Thus there is no written order to 
postpone the stagnation increment. Assumr 
mg mat the interpretation of management about the 
stagnation increment is reasonable, 

We inave to see that it is away from the Terminology 
used in the provisions of Bilateral settlement’ found in 
Ex. M6 and M9. Furtherin, it may be true that the 
period of punishment mentioned in Ex. Wl had (he 
effect of dislocating the employee being at the maxi¬ 
mum of scale of pay during that period. But it must 
have been communicated to him before even the 
stagnation increment is postponed on that ground. An 
opportunity should have been offered to him and that 
he must have been heard before ever making a uni¬ 
lateral interpretation of the provisions of the Settle¬ 
ment. That has not been done in this case. Thus the 
unilateral interpretation is against the procedure. 
Anyway we do not agree with the above interpretation 
because, under the guise of interpretation, wc cannot 
interpclate a clause which is not in existence in the 
Settlement (Ex. M6 & M9). To interpret an existing 
terminology in the Bilateral Settlement is one Ihing. 
to interpolate a meaning extianeous to the phraseo¬ 
logy used .in the provisions of (he Settlement is differ¬ 
ent. Under the guise of interpretation of the language 
of the provisions of the settlement, we cannot inject 
a new idea or interpelate a new meaning which die 
terminology in the settlement dots not ordinarily indi¬ 
cate. The management may be right in expecting an 
employee fo be in service for two years with the 
scale of pay of maximum and get himself stagnated 
thereon so- as to avail the stagnation increment. But 
thaf was not the meaning conveyed In the existing 
terms of provisions of settlement. Unless such Bilate¬ 
ral term is redrafted to contain the above meaning of 
management, we cannot thrust a new idea. If the man¬ 
agement wants to give such a meaning it should amend 
the concerned provision in the settlement or incorpo¬ 
rate new provisions of settlement to that effect. 

15. Thus, the demand of the petit'oner associa¬ 
tion is justified. Award passed accordingly. No costs. 

Dated* at Chennai, this 21sf day of December, 

2000. 

THIRU S. R. SINGHARAVELU. industrial Tribunal 
I.D. 101 of 1099 
Witnesses examined 
For Petitioner/Workman—None. 

For Respondent/Management—(MAv, .). 

Shri S, Ramakrishnan (Chief unlv'i Proom 
affidavit. 

Documents marked 
For Petifioner/Workman : 

Ex. Wl—Office order No. 466/88/xy utted 

16-241 
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Ex. W2—Memorandum of Settlement between 
All India Reserve Bank Employees Asso¬ 
ciation and tihe Management of Reserve 
Bank of India, dated 29th August, 1989. 

Ex. W3—Memorandum of Settlement between 
All India Reserve Bank Employees Asso¬ 
ciation and the management of Reserve 
Bank of India dated 23-6-1955,, 

Ex. W4—The Award of National Industrial Tri¬ 
bunal Bombay (Dighe Award) (Ref. NTB 
1 of 79). 

Ex. W5—RBI Staff Regulation Act. 

Documents for Respondent/Management. 

Ex. Ml—Office order No. 466/88-89 dated 
16-2-89 of the Competent Authority. 

Ex. M2—Pay revision sheets of Sri P. Rama- 
krishnan CNE Gr. XI. 

Ex. M3—Extracts of Regulations Reserve Bank 
of India (Staff) Regulations^ 1948. 

Ex. M4—Extracts of Section 3 Para 7(3)(1)— 
Other Benefits and Emoluments from the 
Award of National Industrial Tribunal, 
Bombay (Dhighe Award) Ref. NTB of 1 
of 1979. 

Ex. M5—Extracts of Part-IV from the Memo¬ 
randum of Settlement dated 7-10-1970 
between the All India Reserve Bank Em¬ 
ployees Association and the Reserve Babk 
of India. 

Ex. M6—Memorandum of 'tettltmonC dated 
28th September, 1979 between the All India 
Reserve Bank Employees’ Association and 
the Reserve Bank of India. 

Ex. M7—Memorandum of Settlement dated 
12fh October, 1984 between All India Re¬ 
serve Bank Employees’ Association and the 
Reserve Bank of India. 

Ex. MS—Central Office .Circular No. PPD. 
G. 4/30/Rn. Cr. 218C/94-95 dated 21st 
July, 1994. 

Ex. M9—Memorandum of Settlement dated 
29th August, 1989 between All India Re¬ 
serve Bank Employees’ Association and the 
Reserve Bank of India. 

, Ex. M10—Memorandum of Settlement dated 
23rd June, 1995 between All India Re¬ 
serve Bank Employees’ Association 1 and the 
Reserve Bank of India. 

Ex. Mil—Central Office Circular DA PM 
(PMW) No. G. 56/675/17-15-09/96-97 
dated 6th May, 1997. 

24 2001 

to. ot. 333 —TOTOfTO; fTOnr sTfbfTOnr 

1947 (1947 TO 14) TO OTTT 17 % TlffiaTW Jf, 

TOTOr ttoiTOt: tnron afar % 5npy?ter % ff^j- 


fTOtTOTO TOr jp4toTO % TO*, Sr fafrotS- 
TOTOfiph fw^ner ir %^=friT tor TOTOfro srfTOfTOT/>iTO 
% 4TOT TO SITOfW TOcff TO TOTOn 

totor TO 23-1-2001 TO xrer jart to i 

[€. tTO-12012/91/2000-wTf (TO-I)) 

warh ^rR, fro'TOsmTO 

New Delhi, the 24th January, 2001 

S.O. 333.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 

Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal|Labouf 
Court, Bhubaneswar as shown in the Annexure in 
tne Industrial Dispute between the employers in rela¬ 
tion to the management of Balasore Gramya Bank 
and their workman, which was received by the 
Central Government on 23-1-2001. 

[L-12012|91|2000-IR(B-I)] 
AJAY KUMAR, Desk Officer. 
ANNEXURE 

SRI S. K. DUAL. O.S.J.S (SR. BRANCH), PRE¬ 
SIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM-LABOUR 
COURT, BBSR 

Industrial Dispute Case 1 (2000 

Dated, Bhubaneswar, the 18th January, 2001 

BETWEEN 

Balasore Gramva Bank, .. First Party : — 

Balasore, Management. 

Versus 

Balasore Gramya Bank — Second Party : — 
Workmen’s Association. . . Workmen. 

APPEARANCES : ' 

Chief Audit & Inspection, —For the First Party— 
Balasore Gramya Bank, Management. 

Sri Bibckananda Mnhaputra —For the Work- 

General Secretary, Balasore men. 

Gramya Bank Workmen’s Association, 

ORDER 

The Government of India in the 
Ministry of Labour in exercise of 
powers conferred upon them by Clause (d) of 
Sub-section (1) and Sub-Section 2(A) of Section 10 
of the Indus!rial Disputes Act, 1947 (14 of 1947) 
referred the following dispute for adiudicatiou vide 
their Order No. L-i2012|91|2000-IR(B-I), dated 
30-6-2000 :— 

“Whether the action of the Management of 
Balasore Gramya Bank in transfering Shri 
D. Acharva to Chandenswar Branch with¬ 
out consideration of the place of Posting of 
his spouse is justified ? If not, _ to what 
relief the workman is entitled ?** 

2. One Dasarathi Acharya, an employee of Bala¬ 
sore Gramya Bank was transferred to Chandenswar 
Branch by the 1st Party—Management. Mr. Acharya 
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challenged the said order and requested to cancel the 
same and to post him at the Main Branch where his 
wife was serving. But his request has not accepted. 
Slifi A chary a ’moved the Civil Court, who turned 
down the prayer of Shri A.charya. Thereafter, when 
thi conciliation failed the matter was referred to the 
Ministry of Labour, Government of India, as Indus¬ 
trial Dispute exists and subsequently reference has 
been made to this Tribunal as stated above. 

3. On receipt of the . reference, both the Parties 
were noticed to appear before this Tribunal and to 
fili their statement of claims, 

4. During the course of hearing of the case, it was 
brought to the notice of this Tribunal by the Mana¬ 
gement that in the changed circumstances the trans¬ 
fer order of Shri Acharya to ChandensWar Branch 
was le-considered and was cancelled considering his 
grievances. In support of the said submission, the 
Management also has filed the copy of the transfer 
order of Shri Acharya. From the side of the Bala- 
sore Gramya Bank workmen’s Association, no objec¬ 
tion was taken against the submission made on behalf 
of the Management. 

5. In view of the above facts, there is no neces¬ 
sity for this Tribunal to record any findings on the 
reference. The case of Shri Acharya has been con¬ 
sidered and die Management has taken a decision in 
his favour. In my opinion, there is no dispute 
exists at this stage and so if is not necessary to ans¬ 
wer the reference made by the Government of India. 

6. Hence, the reference is answered accordingly. 

Dictated and Corrected by me. 

SRI S. K. DHAL, Presiding Officer, 

^ 24 2 001 

*flT. Ri. 334-—nWtfrtf fa-riu irfufuuu, 
11947 ( 1947 ^ 14) Tf WITT 17 % Jf, 

tafW spp 

ffr fU’rft^TTf tfhr qftfcrcf % 4tu", rPTJTU' if 
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nftrarog sravra % Ttfte Tf tr^uf^RT snsfr or) 
Tt 23-1-2001 trr=?r grin «tt i 

[fi° ifw- 12012 / 222 / 99 -Fii <rre (arr-I)J 
New Delhi, the 24th January, 2001 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
industrial tribunal-cum-labour 

COURT, LUCKNOW 

PRESIDING OFFICER : RUDRESH KUMAR 
ADJUDICATION 

BETWEEN 

Deepak Kaushal 
Dish. Secretary, 

National Confederation of Bank 
Employees .(U.P.) Bareilly Unit 
A-90, LIG, BDA Colony 
Bareilly-243001 

(espousing cause of Jadish Pfasad Gupta j 
AND 

The Chairman 

Bareilly Corporation Bank Ltd. 

Central Office, 129 D, Civil Lines 
Bareilly (U.P.)-243001. 

On amalgamation in Bank of Baroda, represented 
through : 

The Chief Manager 
Bank of Baroda (EBCBL) 

Amalgamation Cell 
C|o 129D, Civil Lines 
Bareilly-243001. 

AWARD 

By reference No. L-120l2|222|99[lR(B-r) dated 
24-8-1999, the-Central Government in the Ministry 
of Labour, in exercise of powers conferred by clause 
(d) of sub-section (1) of secion 10 I.D. Act, 1947 
made over this industrial dispute between Deepak 
Kaushal, Distt. Secretary, National Confederation of 
Bank Employees (U.P.) Bareilly Unit, Bareilly es¬ 
pousing cause of Jadisfi Prasad Gupta and the Chair¬ 
man, Bareilly Corporation Bank Ltd., Central Office, 
Bareilly on amalgamation in Bank of Baroda, repre¬ 
sented through the Chief Manager, Bank cf Baroda 
(EBCBL), Amalgamation Cell, Bareilly, for adjudi¬ 
cation. The reference is re-produced as under : 

“Whether the action of the management of 
Bareilly Corporation Bank Ltd. on reported 
pre-nmture retirement of Shri J. P. Gupta, 
Ex-special Assistant w.e.f. 31-12-1998 is 
just, fair and tenable on records if not, what 
relief the workman is entitled to and from 
when?” 


S.O. 334.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the Award of the 
Central Government Industrial Tribunal Lucknow as 
rihown in the Annexure in the Industrial Dispute bet¬ 
ween the employers in relation to the management 
of Bareilly Corporation Bank Ltd. and their workman, 
Which was received by the Central Government on 
23-01-2001 

INo. L-12012|222|99|IR(B-I)] 
AJAV KUMAR, Desk Officer 


2, The Bareilly Corporation Bank Ltd, amalga¬ 
mated in the Bank of Baroda vide notification No. 12/ 
97 BOA(D) dated 1-6-1999 published in Gazette 
notification No. 17-9-97-BOA Govt, of India, Minis¬ 
try of Finance dated 8-3-1999. Thus, the managbment 
of Bank of Baroda was permitted to represent the 
Bareilly Corporation Bank Ltd. Both parties agreed 
that the amalgamation being in accordance with law, 
the management of Bareilly Corporation Bank Ltd. 
stands substituted bv the management of the Bank 
of Baroda. Accordingly, necessary order was passed 
in the file of present adjudication. 
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3. Comming to the facts, Jagdish Prasad Gupta 
(hereinafter to be referred as workman), a Special 
Assn., was compelled to retire on 15-12-1998 on 
superannuation, taking his date of birth wrongly ro 
be 15-12-1938, whereas, his actual date ot birth is 
1-1,-1941 and on superannuation he should have re¬ 
tired on 31-1-2001. 

4. As alleged the workman was appointed in 
Barehry Corporation Bank Ltd. as a Peon, on 10-12-ob 
He was a mmor at that time. There was pre¬ 
vailing practice in the said bank to employ 
ntmois also. Alongwnh his application seeking ap¬ 
pointment, he filed a copy of school leaving certifi¬ 
cate, detailing his educational qualifications, date or 
birth as well other relevant details. However, the 
management of the said Bank obtained his signatures 
on blank Form 63 and wrongly recorded his date of, 
birth to be 15-12-1938, though the school leaving 
certificate mentioned 1-1-1941 as his date of birth. 
Subsequently, he passed High School examina.ion in 
1960 which also mentioned his date of birth 1-1-1941. 
On account of his educational qualifications, he was 
promoted in Class III and the Bank mentioned in its 
record 1-11-1941 as his date of birth. He was sur¬ 
prised to receive a notice of retirement on 15-12-1998 
on superannuation attaining age of 60 years. His 
representations to the authorities proved of no avail 
and he was prematurity retired illegally. He raised 
this industrial dispute to set aside his illegal retire¬ 
ment and to restore him in service beside compen¬ 
sating losses of back w ages etc. 

5. The case of the management is that Form 63 
signed by the workman at the time of entering into 
service, mention his date of.bir.h to be 15-12-1938. 
Form 63 is basic document which guide entry in ser¬ 
vice of the workman, post held by him, his date of 
birth and all other reilevaut particulars. This date can¬ 
not be changed by the workman at this belated stage 
for more than 40 years afterwords. The management 
denied pleas of the workman that his date of birth 
was wrongly written by some one else or he signed 
a blank Form 63. It is said that Form 63 was got 
filed and then signed by the workman himself. The 
management admits than in some of the documents, 
viz. Employees Provident Fund etc. prepared subse¬ 
quently, the date of birih is shown 1-1-1941. These 
wrong entries surfaced because the requisite forms 
wete filed by the workman and none else. Bank had 
no occasion to go info the merit as which of the 
dates 15-12-1938 or 1-1-1941 is actual date of birth. 
The workman deliberately showed wrong date of 
birth, l-lrl941, causing such entries in subsequent 
records. The workman did not make representation 
throughout the span of 42 years of service to correct 
his date of birth and represented only when notice of 
retirement was given to him, though he was fully 
aware of the said fact. 

6. The management pleads further his nearest 
relations Signed On Form 63 and all the narticulars 
given on the sa ; d Form 63 Fear tm- facts, Th°rc was 
no fnotive to show wrong date of birth. The work¬ 
man hM no* filed school leaving certificate alonnwi h 
his application seeking nrnyfintment which does not 
mendon his education 0 "a 1 : fications or date of b ; r*h 
on it. His Contention of having signed a blank Form 
63 is an after thought. 
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7. From perusal of the reference, it is evident, that 
the acLion or me management ot nsareniy Corpora¬ 
tion nank Lid, reqimes io be jusuhed on the basis 
or coxreci emnes in records. However, in view of the 
fact mat he original recoias ot the bank (norm 63) 
mentions he daie of birth 15-12-1938 and subsequent 
recoias relating to Employees Provident Fund etc., 
differ showing it 1-1-fv4t, .nence an ddouioriai issue 
was framed on 25-2-2000 as follows : 

“What is the correct date of birth of claimant 
£>n, J. P. Gup.a?” 

8. The management nas p.eaded that this Tribunal 
is not cuiUjjcuCiiL to ascertain me correct tune or omit* 
6 ul requacs uO lecoiti ns awaiu on uie oaSia or avail¬ 
able iccords, as implicit in the reference. Any de¬ 
parture wouiu tie oejuna me scope oi lorcienee. 

9. The workman med a number of documents to 
substantiate ms version tnar nts acmal date ot birh 
is l-i-i^ni ana no t m-iz-istjb. iveievani ana mate¬ 
rial documentary evraence would be discussed at 
apprupna.e s.age. inose documents in nature of re¬ 
presentations aner retires nonce are no*. very relevant 
in reierence to determination ot age. In aadmon, 
he workman examined ww-1 Ram Kumar Gup.a, 
Head 1 Cierk, Vigyanand Ram Nararn Vedic Higher 
Secondary dehorn, jtsadaun, WW-2 /.uffiquar Hussain, 
Head Clerk, IN agar Palikai, Badaun; and examined 
himself as WW-3. 

10. The management filed Form 63 signed by the 
workman and also some other documents relating to 
other employees whose names find reference in work- ’ 
mans claim statement. The management examined 
solitry witness Arun Kumar, Manager, Bank of Baroda 
who proved official documents. 

11. Documents filed by the parties to substantiate 
and counter that even minors were used to be em¬ 
ployed in Bareilly Corporation Bank Ltd. at the rele¬ 
vant tune. It does not need appreciation as he lega¬ 
lity of appointment is not under scrutiny. The consi¬ 
deration requires to be confined only on those docu¬ 
ments which show date of birth. 

12. The management has taken a clear stand that 
the original document recording da.e of birth and all 
other particulars of the workman is given in Form 
63. Only completed Forms are taken on record at 
the time of the entry in service. This Form, admTtedty 
is signed by the workman. It contains all other infor¬ 
mations Names of closest relations standing sureties 
have also signed this Form. There was no reason to 
record wrong date of birth. Informations showing 
composition of family, their respective age together 
with other particulars are admitted to be true except 
the date of birth. The workman has admitted his sig¬ 
nature on this Form. He had not alleged that some 
one got his signature on it keeping him in dark. If 
he signed blank Form 63, who else had given parti¬ 
culars of his family, their respective age, names of 
his relations etc., which are admittedty true. Plea of 
signing blank Form 63 n as raised only after retire¬ 
ment notice and not before. This obviosuly, seems 
tome after thought. 

13. The management, also, has nlaced reliance on 
original aoolication of the worieman seeking rmnloy- 
ment which is not denied. This application doe* pot 
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give dax of birth. It does not indicate that schoo. 
leaving cenmccue oeanug ctam ot man was annexed 
Wun me sava uppueanon. it is evident Mat scnooi 
leaving ceunieaie was no<. inea ana tie gave correct 
age in ronn OJ. ine onus, is, on Me workman to 
prove ihat ne suoimuea scnooi leaving certincate 
deanng nis aaie 01 dinh alongwith ins application 
secknig appointment, but Mis onus has not been dis¬ 
charged enectiveiy by him. 

14. Let workman s oral evidence be scruninised. 
Ram ivumar crup.a t W VV-1 j produced or,ginui school 
Sviioinr iv^iSaa tor me year ivuv-o.}. entry at 
si, zu 8 snows date ot bmh ot Jadish Prasad Vaish 

hSJU 1.HA1UI naia.li as l-l“A/‘ti ( nvvu.ui.i^ aj uu- 

ginai icgi»iei produced uy Me Witness, me woikmun 
Had passed class viii m me year 19 j a. A pno.o copy 
01 me relevant enaies is on reeorU ftx. W-l). rseture 
jounng uns scnooi, the workman was a student of 
anomer scnooi at baauun, iNormatny original leaving 
certmcate ot the past institution are taken on record, 
but Mere is no evidence, as what date of birih, was 
noted in the nrst scnooi wnere the workman got ad- 
niii ed or wnat was me basis ot recordmg date 01 birth 
1-1-1941. In cross examination, the wit 
ness deposed that at serial 209, name of Kailash 
Chand Vaish find reference. His father's name is 
also given Laxmi Naram. Entries at both, sis. 208 and 
209 show that iwo sons of Laxmi Naram were 
studying in the school. Both the sons were bom in 
1941, elder on 1-1-1941 and later on 31-12-1941. In 
this context the statement of Zulfiquar Hussain 
(WW-2) is relevant. He produced birth regis.er of 
Nagar Palika, Badaun. In his cross examination he 
has admitted that there is no entry showing any birth, 
in the family of Laxmi Narain on 31-12-1941. If the 
correctness of Nagar Palika register is believed, the 
entry at serial 209 of school leaving certificate be¬ 
come doubtful. No evidence is given that the son 
born to Laxmi Narain on 1-1-1941 is the workman 
and none else. Admitted entries on Form 6-3 shows 
that the younger brother of the workman was 11 years 
old. On taking date of birth of the workman on 
1-1-1941 his younger brother was about 5 years 
younger. This renders entries at si. 209 doubtful. 

15. The substantive evidence has come in the shape 
of statement of J. F. Gupta, examined as WW-3 He 
stated to have attached his educational certificate 
showing class VIII passed with his application for 
appointment which could not be corroborated. He 
further stated to have submitted another application 
He changed Version of having filed two applications, 
cannot be believed. 

16. The workman’s version of filing blank Form 
63 is also not trustworthy. Entries in school leaving 
register cannot be beliteved in reference to his date 
of birth vis-a-vis his younger brother. These entries 
are no* in consonance with Nagar Pa'ika Birth Regis¬ 
ter, There is no evidence that the child bom on 
1-1-1941 to Lat'cmi Narain is the workman and not 
any other child. 

17. As s*ated earlier, all the entries of Form 63 
arc admi**ed bv the workman ercervt date of hirth. 
Names of two nearest relation Amir Ohnnd and Triveni 
Saba! are mentioned m this Forni. Likewise, nne' of 
mother, brothers, sisters and wife are given therein, 


His nearest relations Amir Chand and Triveni Sahai 
wnose name ngures on Me Form 63 have also signed 
it. iheir signatures are not disputed. On the basis 
of maternius on record, it cannot be sard ihat the 
entries v.ere manipulated by the management with 
some ulterior purpose. Genuineness of Form 63 can 
not be disputed at this Stage. 

18. No doubt some other documents of the bank, 
rehea Dy tne workman menuon his date ot birth. 
1-1-1941. ihe management expMsned rhal normally 
the loims weie tinea oy Me employees concerned. If 
the employee nnea. wrong date ot birth, all subse¬ 
quent documents prepared on the said basis, would 
aner wrong dates. Management contention cannot 
be rejec.ed out right. While filing the form of High 
School, the workman noted his dale of birih 1-1-1941 
In this back ground, the date of birth 1-1-1941 in 
High School Certificate is rightly written but not 
necessarily true. In the bank documents prepared 
years after joining the service, the date of birth was 
changed to 1-1-1941 by the workman himself. Subse¬ 
quent entries showing date of birth 1-1-1941 in rela¬ 
ted records cannot be given authencity in face of 
Form 63. 

19. The onus was on the workman to prove entry 
in Form 63 to be incorrect by producing unimpeach¬ 
able evidence but be failed to discharge this burden. 
At the fagend of his service, he tried to take ad¬ 
vantage of incorrect entries in subsequent records, dis¬ 
puting correct one. 

20. This, in view of discussions made aboVe, the 
entries showing date of birth 15-12-1938 appears 
correct. Entries showing date of birth 1-1-1941 are 
not correc ly made. In all probability the date of birth 
is 15-12-1938 and it is correctly shown in Form 63. 
The action of the immurement is fair, just and ten¬ 
able m retiring the workman w.e.f. 31-12-1998. He 
is not entitled to any relief. 

Award accordingly. 

LUCKNOW 

15-1-2001 

RUDRESH KUMAR, Presiding Officer 
*r£ taft, 31 apmt, 2001 

htt. pt, 3 3 btat wfaftar, 
1947 ( 1947 *rr 14) friTT 17 P^jTTrin - JT, 
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ptafw faw if pWrfw sfim'a/snT 
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* *rwre 30-1-2001 snra grpr «rr 1 

[#. 12012/t93)97-'PTf PIT (ifV-I)J 
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4> 1 

New Delhi, the 31st January, 2001 

S.O. 335.—In pursuance of Section 17 of the 
Industrial Dispute Att, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
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the Centra] Government Industrial Tribunal)Labour 
Court, Chandigarh, as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the management of State Bank of India and their 
workman, which was received by the Central Gov¬ 
ernment on 30-1-2001. 

[L-120I2/193/97-IR(B-I)l 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI B. L. JATAV. PRESIDING OFFI¬ 
CER CENTRAL GOVERNMENT INDUSTRIAL 
TR1BUNAL-CUM-LABOUR COURT, 
CHANDIGARH 

Case No. I.D. 77 of 1998. 

Sh. Balraj Singh 

S[o Sh, Nonar Singh 

Vill. & P.0 Bhali, Anandpur, 

Distt. Rofatak-124001, . .Petitioner. 

Vs. 

The Asstt. General Manager, 

State Bank of India, 

Region-V, Zonal Office, 

11- Parliament Street, 

New Delhi-110001,. . Respondent. 

REPRESENTATIVES : 

For the workman : Sh. J. N. Kapoor. 

For the management ; Sh. S. A. Garg. 
AWARD 

(Passed on 15fh December, 2000) 

The Central Government, Mmistry of Labour vide 
Notification No. L-12012|193!97-I.R.(B-I) dated 
3rd April, 1998 has referred the following dispute 
to this Tribunal foi adjudication : 

"Whether the action of the management of 
State Bank of India in treating Shri Balraj 
Singh Messenger as voluntarily retired from 
Bank’s services is just and legal ? If not, 
to what relief is the workman entitled to?” 

2. Today the case was fixed for settlement. Both 
the workmen and the rep. of the management 
has made the statement that the case has been settle— 
cd amicably between the parties as per settlement 
placed on record. In view of the statements of the 
parties, there exists no dispute. The reference is 
returned a? no dispute award. Appropriate Govern¬ 
ment be informed. 

Chandigarh, 

12 - 12-2000. 

B. L. JATAV, Presiding Officer. 

forSft, 31 2001 
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New Delhi, the 31st January, 2001 

S.O. 336.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Industrial Tribunal Guwahati, as shown in the 
Annexure in the Industrial Dispute between the emp¬ 
loyers in relation to the management of N. F. Rail¬ 
way, Tinsukia and their workman, which was receiv¬ 
ed by the Central Government on 30-1-2001. 

[No. L-41012|I4|98~IR(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL, GUWAHATI 
ASSAM 

Reference No. 7(C) of 1999 

PRESENT : 

Shri K Sarnia, LL.B., 

Presiding Officer, 

Industrial Tribunal, Guwahati. 

In the matter of an Industrial Dispute between : 
The Management of N. F. Railway, 

Tinsukia. 

Vs. 

Shri Bonornali (Joswarm, Ex-Office Peon, 

Railway qr. No. D|3, Near Foot Over Bridge, 

Tinsukia. 

Date of Award : 26-9-2000. 

AWARD 

The Government ot India, Ministry of Labour, 
videerder No. L~41012|14|98|IR(B-I) dt. 3B-10-98 
has made this reference to tins tribunal to adjudicate 
the dispute arising between the management of N. F. 
Railways, Tinisukia, and its workman Shri Bonornali 
Goswami, Peon out of termination of his service on 
the following issue : 

"Whether the action of the management of 
DPM N. F. Railway, Tinsunkia in termi¬ 
nating the service of Shri Bonornali 
Goswami, Ex-Office peon in legal & justi¬ 
fied? If not, to what relief the workman 
in entitled?” 

On receipt of reference, this tribunal has register¬ 
ed this case and issued notices to both the parties 
calling upon them to file their written statement! 
Addl. written statement and to exchange their docu¬ 
ments in supnort of their respective claim, in res¬ 
ponse to which both the parties have appeared and 
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filed their written statements and documents in sup¬ 
port of their respective claims. The workman has 
adduced his own evidence to sustainciate his case 
as W.W. 1 and no evidence (has been adduced from 
the side of management. 

The fact of the case, as reveals from materials on 
record is that the workman Bonomali Goswami was 
engaged on casual basis as Paniala in the year 1971 
by the management of N.F, Railway at Tinsukia and 
thereafter he was posted as cover peon in 1982 in 
the same station ard thereafter posted as peon in the 
year 1987. While ,.e was working as peon in the 
office of DRM(P), N. F. Railway at' Tinsukia, he 
was placed under suspension by the management and 
charged with charges under Rule 9 of the Railway 
Servant (Discipline and Appeal) Rule, 1968 vide 
office memorandum No. IM|B-14 (Loose) dated 
27-10-92. The first charge was that the workmp 
had erected unauthorised structure around his Rail¬ 
way Quarter No. *B 13 type-1 situated Near Foot 
Over Bridge of Tinsukia Railway Station and sublet 
the same to an outsider named K. S. Madhowan who 
was running a hotel in the said rented structures and 
engaging public safely as the busy shunting line was 
passing just near the hotel. The second charge 
alleged was that the workman erected a Ratcha 
house at'ached to his quarters in which a sign board 
entitled “Shri Shri Mahakal Mandir” wh : ch created 
maintenance problems of the Railway Quarters.” 

To probe the charges, the disciplinary authority 
has constituted a domestic enquiry by appointing 
Shri 1. N. Hazarika, CPl'TSK as Inquiry Officer. 
But no presenting officer was appointed by the dis¬ 
ciplinary authority to present the case before the en- 
quirv officer. The workman was alleged to take the 
assistance of Shri N. C. Mazumdar, Sr. C.C.TSK to 
assist him. 

In conducting domestic enquiry, the enquiry offi¬ 
cer has not examined any witness from the s’de of 
management, but has recorded the statement of the 
workman where workman has been stated to have 
admitted the charges. The enquiry officer thereafter 
submitted report holding that the charge levelled 
against the delinquent workman was proved and on 
the basis of said report the workman was dismissed 
from the service w.e.f. 26-5-93 vide order IM-B|14 
(Loose). 

After receiving the order of dismissal, the work¬ 
man has preferred an appeal before the Divisional 
Railway Manager at-, Tinsukia on 4-6-93 which was 
drinrs'ied bv said authority ride ord-r dated 4-6-93. 
After di'nvssal of anneal the workman has raised 
the Industrial Dispute before the concerned labour 
an'hpri*v who has tri°d to settled the matter on con- 
c.'t'U'on and having failed to settle the matter on con- 
c’l'arion has Deferred it to the appropriate Govt, who 
ultimately made this reference. 

Before this tribunal workman has adduced his 
own evidence as WW1. but management has not 
adduced any evidence from his side. 

T have heard the amirrmnts advanced bv the 
learned ndvomte for JV both the pp_Ttl*s. The team¬ 
ed advocate for the workman has also submitted 
written arguments alongwith same documents. In 


course of arguments, learned advocate, for the mana¬ 
gement has submitted that delinquent workman has 
admitted the charge levelled against him before the 
enquiry officer and hence he was rightly dismissed 
from the service. But learned advocate fpr the 
workman has submitted that enquiry officer has not 
followed the procedural law prescribed in that behalf 
la conducting the domestic enquiry, He has sub¬ 
mitted that the management has not provided the list 
of witness along with the chargesheet to the work¬ 
man as per procedure ptescribed in Rule 9 of the 
Railway Servants (D fit A) Rules. 1968. Secondly, 
by not appointing presenting officer, to present the 
case, the enquiry officer is put to play the rule of 
both prosecutor and adjudicator. Thirdly, before 
this tribunal the managemem has not proved the 
enquiry proceeding by adducing evidence of enquiry 
officer or any other witness. For all these reasons 
die domestic enquiry conducted by enquiry officer is 
violative to the principle of natural justice and proce¬ 
dural lavz. 

In dealing with industrial dispute in case of dis¬ 
missed employee who has been dismissed after hold¬ 
ing domestic enquiry, the tribunal has to see whether 
domestic enquiry was properly conducted or not. In 
conducting domestic enquiry, the enquiry officer has 
to follow the procedural law prescribed in that be¬ 
half and also to follow the principle of natural jus'ice 
by giving the workman a proper and reasonable op¬ 
portunity of being heard. In the .instant case what 
I find from the materials on record in that constitu¬ 
tion of the domestic enquiry is not in aecordancial 
with law a - ; no presenting officer was appointed to 
present the case. In view of this the enquiry officer 
has to play the role of prosecutor and adjudicator 
which is violative to urocedural law prescribed in that 
behalf, Furnishmcnt of list of witness to the work¬ 
man alongwith the charge is a mendatory require¬ 
ment of Railway Servant (S&A) Rule, 1968 whidh 
has not been complied with by the enquiry officer 
and hence enquiry is bad in Jaw. Although, learn¬ 
ed advocate fo T the management has submitted that 
the workman has admitted the charge level against 
him before the enquiry officer, but curiously enough, 
the enquiry proceed'ng has not been proved before 
the tribunal by adducing anv witness from the side 
of the management. Not only that the evidence of 
the encmiry officer himself was not adduced before 
this tribunal without giving any reason. This being 
the position, the workman has admitted the 
charges before the enquiry officer has not been 
established. 

For the above reason. I am of opin ; on that 
demesfic enquiry conducted against the workman-is 
bad in law for nnn-compliance of procedural law and 
hence order of dismissal recorded against the delin¬ 
quent workman can not be allowed to stand in the 
eye of law. 

In the result the cider of dismissal recorded 
against the delinquent workman is set aside and 
workman is ordered to be reinstated with 50 per 
cent of his back wages with immediate, effect. 

With th ; s order this reference is answered in favour 
of the workman. Prepare an award accordingly. 

SHRI K SARMA, Presiding officer. 
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SCHEDULE 


“Whether the action of the management of Sijua 
Colliery of M|s. Tata Iron and Steel Co. 
Ltd. in dismissing Shri Vishwamitra Sharma 
w.e.f. 1-4-1989 is justified? If not, to what 
relief the workman is entitled ?” 
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5.0. 337.—In pursuance of Section 17 of the In- 
trial Disputes Act, 1947 (14 of 1947), the Cen- 
Govemment hereby publishes the Award of the 
rural Government Industrial Tribunal No. 1, 
anbad as shown in the Annexure in the Industrial 
pute between the employers in relation to the 
nagement of Mjs. TISCO Ltd. and their workman, 
ch was received by he Central Government on 
■ 1 - 2001 . 

[No. L~20012|222l9 l-IR(C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

FORE THE CENTRAL GOVERNMENT 
DUSTRIAL TRIBUNAL NO. 1 AT DHANBAD 

ESENT: 

Shri Sarju Prasad, Presiding Officer. 

In the matter of an Industrial Dispute under Sec¬ 
tion 10(1) (d) of the I.D. Act, 1947. 

Reference No. 89 of 1991 

RTIES : 

Employers in relation to the management of 
Sijua Colliery of M|s. Tisco. Ltd. and their 
. workman. 

PEARANCES : 

On behalf of the workman : Shri B. N. Singh, 
Authorised Representative. 

On behalf of the employers : Shri B. Joshi. 
Advocate. ' 

ATE: Jharkhand: INDUSTRY: Coal. 

Dated, Dhanbad, the 9th January, 2001 
AWARD 

rhe Govt, of India, Ministry of Labour, in exerc ; se 
he powers conferred on them under Section 10(1)- 
of the I.D. Act., 1947 has referred the following 
rate to this Tribunal for adjudication vide their 
ler No. L-20012!(222) 191-I.R. (Coal-I) dated, the 


2- This industrial dispute,, arises out of dismissal 
cf Shri Vishwamitra a workman of Sijua Colliery of 
M|s. Tisco. Ltd. with effect from 1-4-89. 

3. The brief facts giving rise to this dispute is that 
the concerned workman Vishwamitra Siiarma who 
was working as Clerk Grade-II at Sijua Colliery of 
M|s. Tisco. had proceeded on leave from 3-10-88 to 
14-10-88 but he did not join on 15-10-88 after expiry 
of leave and instead he sent an application on 17-10-88 
for extension of leave with Medical Certifica e from a 
Homeopathic Doctor. However, the period for which 
he had prayed for extension of leave was not men¬ 
tioned there. In the Medical Certificate it was men¬ 
tioned that he is suffering from Reumatic Arthritis and 
is under treatment of Dr. B. N. Bumwal a Homeopath 
Eegd. Doctor from 16-10-88 and he is required rest 
for 4 weeks. However, the concerned workman did 
not join for duty even after four weeks. Thereafter the 
concerned workman was served a chargesheet -dt. 
4-11-88 for remaining unauthorised absence and ffie 
concerned workman was directed to explain within 72 
hours from the date of receipt of the chargesheet. The 
concerned workman did not reply to the chargesheet. 
However, he sen' another application dt. 18-11-88 in 
which he has admitted that he has received the charge- 
sheet dt. 4-11-88 and requested to withdraw the 
chanreshee* on the around tha* he is absent due to his 
illness. The concerned workmatn was then advised 
bv M f er dt. 30-11-88 to report to the Comoanv’s dis¬ 
pensary within 3 davs for treatment hut he did not 
report at the Company’s disnensarv. Avain he sent 
another application on 1fi-17-gR alone with a M^rTcal 
CertiVatf* t 0 eVend the leave for an ind^fini'e period 
due to his illness which Was rcrrretted bv the manage¬ 
ment’s le'ter dt. P6-12-8R The concerned workman 
remained absent without satisfactory exolann t: on The r e- 
fpre tke management constituted an ennnW for mis- 

erf rpmo’nirio- pWprif fr»v 4r»rv**o +1ior> 1A 

•n^rfcr Plonqp 10^16^ of fV»vWq 

TTia nnrm'rtr vtr^c rvn 9C V>n+ Pon.' , Pr|)P(J 

worlcm^n not attend tire encmW roller lie sent n 
letter dt 11-1 -SQ reaues'intr to ex’end h’fi leave for 
one month. Th-'s was a vain regretted bv letter dt. 

91-17-RO hv Poof TJp f-n. 

fjhp pnnnirv infrv Tfyotrujt tiirn hy 

clrPrirpcTypiat fit 4-11-88 lint not f»*t^r»r1 fJi*> pTi- 

onirv. Time tire eunmrv nrooe^df»<l flip rot\- 

^prnppl wprtrmfm nortf* TTia oiTvrHft- 

Taic erxrmrv rPtmr* 4 finl/litrcr Trim crmlfv of mis~ 
conduct of remaining absent without permission or 
satisfactory cause and on that basis the concerned 
workman has been dismissed with effect from 1-4-89. 

4. According to the management the concerned 
w orkman has remained un«u*horisedlv absence and has 
prayed for extension of leave on the bogus ground of 
illness and procured medical certificate and insnhe of 
f he fact that he was directed to report to Company’s 
dispensary he de1ihera*e1v did not attend the Com¬ 
pany’s dispensary Which at a distance of 5 K.M. away 
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from the residence of ihe concerned workman whereas 
the medical cer-ificate subnllt'ed by him is of a Homeo¬ 
path. e doctor f’C Kankeiid which is at a distance of 
10 K.M. from his house. Therefore, there is no 
reason why the concerned workman did not report to 
Company's dispensary where it could not be as cer- 
tained whether he was actually suffering from any 
disease. But he has knowingly avoided to attend the 
Company’s dispensary because he was not at all suffe¬ 
ring from any disease. Thus the concerned workman 
wais absent from duty from 15-10-88 till the date of 
his dismissal i.e. 1-4-89 about 6 months. Therefore, 
the management after holding a fair and proper en¬ 
quiry has dismissed him which is fully justified. 

5. The conce'med workman on the other hand has 
'pleaded that the management did not give him proper 

opportunity to defend him and has proceeded with 
exparte enquiry in not hasfe ‘and the entire proceeding 
of the domestic enquiry is.vitiated due to non-applica¬ 
tion of the principles of natural justice and on this 
score the dismissal of the concerned workman is abso¬ 
lutely void. Further according to him the finding of 
the Enquiry Officer is perverse because the concerned 
workman has admittedly applied for leave on the 
ground of illness with medical certificate and therefore 
the finding of the enquiry Officer is not just and pro¬ 
per and therefore pn that ground also the dismissal of 
the concerned workman is unjustified and arbitrary. 

6. The management has brought! on record the en¬ 
tire proceeding of the domestic enquiry. Thereafter the 
representative of the concerned workman conceded that 
the domestic enquiry conducted against the concerned 
workman is fair and proper. Accordingly by Order 
dt. 16-3-94 the domestic enquiry has been held to be 
fair and proper. 

. 7. Since it has been held by this Tribunal that the 
domestic enquiry conducted by the management is 
fair and proper, therefore, the only question to be 
decided is: 

“Whether on reappraise! of the materials collected 
during the domestic enquiry, the finding of 
the domestic enquiry is just and reasonab’e? 
If so, whether the punishment awarded to the 
concerned workman is disproportionate to ffie 
alleged misconduct and if the concerned work¬ 
man is entitled to any relief ?” 

FINMNGS 

8. The management has brought on record the 
entire proceeding file of the domestic enquiry Ext. M-l 
is the original office copy of the chargesheet dt. 4-11-88 
Ext. M-2 is the office copy of Che letter dt. 21-2-89 
to the concerned workman regarding holding of en¬ 
quiry on 27-2-89 at 9 A.M. Ext. M-3 is the dismissal 
letter to the concerned workman which is dt. 21128-3-89 
:Ext. M-5 is another letter of enquiry dt. 26-12r88. 
Ext. M-6 is the original enquiry proceeding along wi'h 
papers, Ext. M-7 is the enquiry report.' Ext. VI-8 R 
the photo copv of the Standing Order and Ext. 114-9 is 
the service record of the concerned workman. From 
the ordersheet of the proceeding it appears that during- 
the domestic enauirv Shri C. M. Nandi was examined 
who has stated that the concerned workman who was 
clerk Grade-TT was granted leave from 8-10-88 to 
14-10-88. Subseouentlv he started absenting from 
duly from 15-10-88 and 1 remained absent even till 
sfit fliOoot 


27-2-89 i.e. the date on which he has deposed before 
tne Enquiry Officer. He has further stated that since 
the concerned workman was absent for more than 10 
days, so ah per the Standing Order he was issued with 
a chargesheet dt. 4-11-88 ior committing misconduct 
under clause 19(16) of the Certified Standing Orders 
of the Company. It was sent to the concerned work¬ 
man in his home address by Regd. Post. Shri Sharma 
also sent or-,; application dt. 17-10-88 along with a 
medical cc/.fficuie io C\tcnd his leave for 4 weeks on 
medical ground. He again sent another application 
dt. 18-11-88 admitting receipt of the chargesheet dt. 
4-11-88 and requesting to withdraw the chargesheet on 
the ground that he is absent from duty due to! his. 
illness. His request for extension of leave was re¬ 
graded and was advised to take treatment at company’s 
dispensary within 3 days by letter dt. 30-11-88, in that 
letter it was mentioned that sick leave cannot be granted 
for an indefinite period. But again he sent an appli¬ 
cation dt. 16-12-88 along with ai medical certificate to 
extend Ihe leave for an indefinite period. The request 
was again regretted by letter dt. 26-12-88 sent to him 
by Regd. Post. In that letter he was also asked to 
attend the enquiry against the chargesheet dt. 4-11-88 
on 30-12-88 at 9 A.M. But he did not turn up in the 
enquiry on the scheduled date time and place and 
instead sent another applicatinn dated 11-1-89 and re¬ 
quested to 1 extend his leave for one month. His request 
was again regretted and he was again informed by letter 
dt. 21-2-89 by Regd. Post that enquiry will be held, on 
27-2-89 yet he did not attend the enquiry on that date, 
lime and place. He, however, sent an application dated 
27-2-89 with request to adjourn the enquiry due to his 
wife’s illness. All the five application of the concerned 
workmen and three Medical Certificates and Postal 
receipts of Registration Certificate of the management’s 
letter were produced before the enquiry showing that 
the concerned workman was regretted leave yet he did 
not. join duty. The concerned workman was also asked 
to abend Company’s dispensary but he did not report 
for examination by the Company’s doctors which at 
a lesser distance from his residence than the doctor 
where he was attending. In the W.S. and at ffie time 
of argument also it has been submitted that alopaffiic 
treatment. did not suit him, therefore. he 

was taking Homeopathic treatment. However, 
he has riot produced any evidence to 

show that he was allergic to Alopaffiic treat¬ 
ment. The fact that insobe of the direction of the 
management he did not attend ffie Cornnanv’s dispen¬ 
sary for bis treatment noes to show ffiat actually be was 
not suffering from anv disease, o+berwisp ffiere io no 
reason' wbv be did not attend ffie Comnanv’s disneu. 
sarv for treatment. The Company’s doctor could have 
examined him and certified whether he was suffering 
from any diseases. Therefore, I find that the expla- 
naion of he concerned workman' that he was suffering 
from illness and was under treatment of a Homeopa¬ 
thic doctor does not appear to he convincing. During 
the domestic enouirv also he did not appear inspite of 
service of several notices and went on nrnvino- for ad¬ 
journment on one ground or ffie other and for ffie 
exnarte domestic enouiry he has to be blamed him¬ 
self. At : the domestic enmurv also be could 'have 
brought on record that actually he was suffering from 
anv disease bv examining ffip doctor who has granted 
him certificate or at that tim» also he could have rvn- 
duefed himself for examination by the doctors of the 
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Company in order to asceriahi whether he was suffe¬ 
ring from any illness. But he did not do so. Therefore, 
absence of the concerned workman for about 6 months 
on the alleged ground of illness is not at all justified 
or satisfactory, if at all he w r as suffering from any ill¬ 
ness he should not have felt shy in reporting to com¬ 
pany’s doctor. Therefore, in my opinion the finding 
of the Enquiry Officer is perfectly justified. 

9. However, in my opinion, the misconduct of un¬ 
authorised absence has been proved against the con¬ 
cerned workman but’ the punishment of dismissal 
appears to be bit harsh. Therefore, he is entitled to 
reinstatement into service. The concerned workman was 
actually offered to be reinstated without back wages 
during the time of conciliation as it has been asserted 
by the management in the W.S. which has not been 
denied by the concerned workman. Inspite of this offer 
of reinstatement the concerned workman did not join 
duty. This shows that he wants wages without doing 
any duty. Therefore, in. my opinion he is not at all 
entitled to any back wages. However, he is simply 
entitled for reinstatement without continuity of service 
or any other benefit. 

In the resuh, I render the following 
AWARD 

“The action of the management of Sijua Colliery 
of M|s. Tisco, in dismissing Shri Vishaipitra 
Shahrma w.e.f, 1-4-1989 is not justified. The 
concerned workman is entitled for reinstate¬ 
ment without back wages of continuity of 
service or any other benefit.” 

SARJU PRASAD, Presiding Officer 
hi 24 200t 
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aNNFXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAI NO. I, DHANBAD 

In the matter of a reference Dnder Section ]0(l)(d) 
(2A) of the Industrial Disputes Act, 1947. 

Reference No. 25 of 1995. 

PARTIES : 

Employers in relation to the management of 
Saya! ‘D’ Colliery of M[s. Central Coal¬ 
fields Ltd. 

AND 

Their Workmen. 

PRESENT : 

Shri Sftrju Prasad, Presiding Officer. 
APPEARANCES : 

For the Employers : Shri B. Joshi, Advocate. 

For the Worjopan : Shri Sarju Dusadh, Con¬ 
cerned Workman, 

STATE : Jharkhand. INDUSTRY : Coal. 

Dated, the 16th January, 2001 

AWARD 

By Order No. L-20012/258/93-I.R.(C-I) dated 
2-1-95 tfic Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section f2A) 
of Section 10 of the Industrial Disputes Act, 1947, 
referred the following dispute for adjudication to 
this Tribunal : 

“Whether the action of the management of 
Sayal—‘D’ Colliery!Area of M|s. CCL, 
P.O Sayal, District Hazatjbagh is justifi¬ 
ed in not correcting the age of Shri Sarju 
Dusadh as recommended by Enquiry Com¬ 
mittee as on 1-1-1944 instead of 15-2-36 
If not, (o what relief the workman is entitl¬ 
ed ?” 


New Delhi the 24ib January, 2001 

S.O. 338.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal No. 1, 
Dhanb.'J ns shown in the Aimexure, in the Industrial 
Dispute between the emnloyers j n relation to the 
management of Mis. C.C Ltd., and their work¬ 
man, wlvch was received by the Central Government 
on 23-1-2001. 

[No. L-20012/258/93-I.R.(C-I)] 
S. S, GUPTA, Under Secy. 


2. In the case both the parties have filed (heir 
respective written statements, rejoinders and docu¬ 
ments. Thereafter the case was fixed for adducing 
evidence on behalf ol the management. But to-day 
i.e. 16-1-2001 the concerned workman, Sarju 
Dusadh, appears and files a petition stating therein 
that he does not want to contest the case and prays 
for passing a ‘No Dispute’ Award. 

3. In view of the prayei of the concerned work¬ 
man, I render a ‘No Dispute’ award in the present 

case. 

bARJU PRASAD, Presiding Officer. 
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New Delhi, the 25th January, 2001 


S.O. 339.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), fhc Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal, No. 1, 
Dhanbad as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s. BCC Ltd. and their workman, 
(which was received by the Central Government on 
19-1-2001. 

[No. L-20012|l 16|91-IR(C-I)] 
S. S. GUPTA, Under Secy. 


ANNEXURL 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. 1 AT DHANBAD 

PRESENT: 


Shri Sarjoo Prasad, Presiding Officer 

In the matter of an Industrial Dispute under Sec¬ 
tion 10(l)(d) of the I.D. Act, 1947 

Reference No. 94 of 1991 


PARTIES : 

Employers in relation to the management 1 of 
Angarpathra Colliery of M/s. B.C.C. Ltd. 

AND 


Their workman. 

APPEARANCES: 

On behalf of the workmen--Shri S. Bose, Trea¬ 
surer, RCMS Union. 

On behalf of the employers—Shri B, Joshi, 

Advocate. 

STATE: Jharkhand. INDUSTRY: Coal 

Dated, Dhanbad, the 5th January, 2001 
AWARD 

The Government of India, Ministry' of Labour, in 
exercise of the powers conferred on them under Sec¬ 
tion 10(l)(d) of the I.D. Act, 1947 has referred the 
following dispute to this Tribunal for adjudication 
vide their Order No. L-20012(116)/91-I.R.(Coal-I). 
dated, the 4th October, 1991. 


“Whether the action of the management of Angai 
pathra Colliery of M/s. Bharat Coking 
Coal Ltd. in terminating the services of 
Shri Asha Ram Passi, Mincr| Loader w.e.f. 
16/17-8-1990 is justified? If not, to what 
relief the workman is entitled?” 

2. This Industrial Dispute arises out of termination 
of service of Shri Asha Ram Passi, Miner/Loader 
with effect from 16(17-8-90. The concerned work¬ 
man Asha Ram Passi was appointed as Miner/Loader 
by letter of appointment dated 6-4-89 issued by the 
Dy. Chief Mining Engineer, Angarpathra Colliery 
on compassionate ground. One Putnu Passi was Coal 
dresser /who died during a Mining Accident on‘ 
25-2-89. The concerned workman Asha Ram Passi 
applied for employment in place of Putnu Fassi claim¬ 
ing that he is the son of deceased workman Putnu 
Passi., On that basis he- was appointed by letter of 
appointment 6-4-89. For getting employment Piyari 
Devi, the mother of the concerned workman Asha 
Ram Passi and his two brothers have filed affidavits 
stating that there are no other claimants of the ser¬ 
vices as dependent of deceased workman Putnu Passi, 
Subsequently a complaint was received by the man¬ 
agement sometimes in the month of November, 1989 
in which it was alleged' tha? actually Asha Ram PasSi 
is the son of Ramsumer Passi, a brother of Putnu Passi 
and Putnu Passi, had a daughter named Laid Devi 
who is entitled for employment and other benefits 
arising out of the death of Putnu Passi, On receipt 
of this complaint the matter was examined and the 
concerned workman was also asked to explain. There¬ 
after it was found that actually the concerned work¬ 
man Asha Ram Passi is the son of Ram Sumer Passi, 
brother of deceased workman Putnu Passi. Therefore, 
he was issued with a chargesheet dated 9/13-12-89 
alleging that he has obtained employment falsely 
alleging that he was Hire son of Putnu Passi and 
has he had committed fraud which is a misconduct 
under clause 17(i)(a) and has given false information 
regarding father’s name etc; at the time of employ- 
mem’ which is a, misconduct of the clause 17(l)(c) Of 
the Model Standing Orders applicable to Angarpathra 
Colliery, where the concerned workman was employ¬ 
ed. The concerned workman replied to the charge- 
sheet by Ext. M-2 denying the allegation. However, 
his explanation was not found satisfactory and he 
has virtually admitted that he is the son of Ram 
Sumer Passi and after the death of Ram Sumer Passi 
his mother Peyari DcVi had been married with Pufnu 
Passi. Thereafter his mother, he along with his other 
brothers are- residing as son of Putnu Passi. There¬ 
fore, the management constituted an enquiry by letter 
dated 6/8-1-90 and Mr. M. C. Yadav, Dy. P.M. was 
appointed as Enquiry Officer and Shri K. N. Jba, Sri 
P'.O. Angarpathra Colliery wa s appointed as man¬ 
agement’s representative. Notices of enquiry were 
given to the concerned workman who appeared and 
participated in the enquiry along with his co-worker* 
In his presence witnesses were examined, documents 
were produced and he was allowed to adduce his 
own evidence and that of his defence witness in his 
defence. Thereafter the Enquiry Officer submitted 
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report of enquiry holding him guiliy of the miscon¬ 
duct anu gave a eiear cat uriomg tout since Uie con¬ 
cerned workman niniseiu. ana ms motiier has aunmte j 
tnat ne is me son ot Kam Sumer Passi wnereas Lalti 
Devi is tne omy aaugnter of deceased workman 
puton Fassi. T hereiore, tnc concerned workman has 
given talse statement regarding llns fatner.’s name and 
oy practicing iraua tie inas ootamed employment. 
Therexone, ne is gumy ol tne misconuuet Upon mere 
finamgs of the Enquiry Uliicer ilhe management de¬ 
cided to dismiss tne concerned workman and by letter 
dated 10|l7-8-yu the concerned workman has been 
dismissed from service with immediate eftect. 

3. Tile concerned workman in it’s W.S. has denied 
the fairness and propriety ot the domestic enquiry 
and lias submitted that the Chid Mining Engineer/ 
Agent was not competent to issue a charge sheet and 
no proper and fair enquny was conducted. However, 
after the management examined the Enquiry Officer 
and produced aJf the documents of enquiry then die 
representative of the concerned workman fairly con¬ 
ceded that the enquiry was fair and proper. Accord¬ 
ingly it has been held that the domestic enquiry was 
fair and proper. 

4. Since the domestic enquiry has been found to 
be fair and proper only point to be decided is :— 

“Whether on reappraisal of the evidence adduc¬ 
ed during the domestic enquiry the charges 
of misconduct levelled against the concern¬ 
ed workman is proved ? If so, whether the 
order of dismissal is the punishment pro¬ 
portionate to the charges of misconduct?” 

FINDINGS 

5. During the domestic enquiry the representative 
of the management has produced the Application 
Form filed by the concerned workman for appoint¬ 
ment claiming himself to be die son of deceased work¬ 
man Putnu Passi. In his application for employment 
too has not mentioned the name of Lalti Devi the 
daughter of deceased workman Putou Passi. During 
the course of enquiry it was found that in some papers 
die wife’s name of Putnu Passi, deceased workman 
was mentioned as Indo Devi whereas the concerned 
workman has filed application for employment claim¬ 
ing his mother's name as Pcyari Devi. Then the 
management had issued notice to Peyari Dcyi to pro¬ 
duce certificate from Mukhiya certifying that she is 
the wife of Putnu Passi and the real person entitled 
to get appointment in place of Patou Passi. To this 
Pcyari Devi filed a certificate from Gram Pradhan 
countersigned by the B.D.O 1 . to the effect that Putnu 
Passi was initially married with Indo Devi who died 
on 24-6-75. Thereafter Putnu Passi had married 
with Peyari Devi. It was also certified that Putnu 
Passi had got no son/daughter from Indo Devi. On 
this basis the concerned workman Asharam Passi 
was offered.-provisional employment by appointment 
letter dated 6-4-89. The management his also filed a 
complaint against the concerned workman stating 
that lie is not the son of Puftm Passi rather he is the 
son of Ram Sumer Passi, the brother of Putnti Passi. 
the deceased workman. The complaint contained the 
photo copy of Family Register of Gaon Sabha, Photo 


copy of Electoral Roll of the village of the year 1988 
ana Fnoto copy of Scnool certificate of Asharam Passi 
ana pnoio copiy oi ikiiatiam oi Tenancy land to 
prove that act’uafly Asharam Passi is the son oi Ram 
turner Passi and ne has lalsely claimed to be the son 
ot Futon Passi. The concerned workman has examin¬ 
ed himself during the domestic enquiry and has ad¬ 
mitted this tact. He has also examined Peyari Devi 
who too has admitted that all her three sons were 
bom trom Kam burner Passi and after the death of her 
husband Ram bumar Passi she had married with 
Putnu Passi. They have also admitted that actually 
Lalti Devi is the daughter of indo Devi who was 
bom trom Putnu Passi. Thus irotn the own admission 
of the concerned workman and his mother it is 
crystal clear that the concerned workman is the son 
of Ram Sumer Passi and he is not the own son of 
Putou Passi. No document has been filed to show 
that at any point of time Putnu Passi toad adopted 
him as son. The concerned workman has nowhere 
claimed to be as an adopted son of Putnu Passi. 
From tile veiy admission of the concerned workman 
and his mother it is clear that he is the son of Rain 
Sumer Passi, the brother of deceased workman Putnu 
Passi and he has obtained employment claiming to 
be the son of Putnu Passi is false. Thus 1 find that 
the findings of die enquiry officer that he has com¬ 
mitted fraud and has given false statement regarding 
his father’s name for getting employment has been 
dearly proved. Therefore, the findings of the Enquiry 
Officer is just reasonable and every prudence will 
come to the same findings as thui* of the Enquiry 
Officer. 

6. Since the alleged misconduct is serious one, 
therefore, an imposter cannot be allowed to b© taken 
the benefif of employment on compassiouate ground 
and such employment must go to the real heir of 
the deceased workman. Therefore, the action of the 
management in dismissing the concerned workman is 
fully justified. 

7. In the result, I render the following 

AWARD 

“The action of the management of Angarpathra 
Colliery of M/s. Bharat Coking Coal Ltd. 
in terminating flic services of Shri Asha Ram 
Passi, Miner/Loader w.e.f. 16/17-8-1990 
is fully justified. Consequently, the concern¬ 
ed workman is not entitled to any relief.” 

SARJU ERASED, Presiding Officer 
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New Delhi, the 25th January, 2001 

5.0. 340.-—-In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 

Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, No. 1, 
Dhanbad as shown in the Annexurc in the Industrial 
Dispute between the employers in relation to the 
management of M|s. BCC Ltd., and their workman, 
which was received by the Central Government on 
19 - 1 - 2001 . 


[No. L-20012|188|93-IR(C-1)] 
S. S. GUPTA, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

Ip the matter of an application under Sec. 10(1 )(d) 
(2A) of the Industrial Disputes Act, 1947. 

Reference No. 69 of 1994. 

Parties : 

Employers in relation to the management of 
Phularitand Colliery of M|s.BCCL, 

AND 


Their Workmen. 

PRESENT : 

Shri Sarju Prasad.—Presiding Officer. 

Appearances : 

For the Employers : Shri B, Joshi, Advocate. 

Fox the Workmen : Shri S. Bose, Treasurer, 
Rashtriyu Colliery Mazdoor Sangli. 

STATE : Jharkhand. INDUSTRY : Coal: 

Dated, the 8th January, 2001, 

AWARD 

By Order No. L-20012|lS8|93-I.R.(Coal-I) dated 
the 24th March, -1994 the Central Government in 
the Ministry of Labour has, in exercise of the powers 
conferred by clause (d) of sub-section (1) and sub¬ 
section (2A) - of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal : 

“Whether the action of the management of 
Phularifand Colliery of M|s. BCCL, P. O. 
Nawagarh, Distt. Dhanbad in dismissing 
Sh. Lachmun Nonia, Miner|Loader w.e.f. 
.27-7-1992 is justified? If not, to what 
relief is the concerned workman entitled 7" 

2. This reference arises out of dismissal of one 
Lachmun Nonia. Miner|Loader of Phularitand Col¬ 
liery .of Mjs, B.C.C. Ltd., by its management. 
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3-2-92 to 7-2-92, but alter 8-2-92 he was absent 
without leave or information to the management. It 
was further alleged that prior to this occasion also 
he was on unauthorised leave for several times and 
lor that eight charge-sheets were issued to him on 
different uaks and lie- w'us warned for 75 times on 
different dates for remaining unauthorised absence, 
yet he did not mend 1 himself and he is a habitual un¬ 
authorised absentee. The concerned workman has 
replied to the charge-sheet practically admitting his 
absence from duty. The management did not find 
fiis reply satisfactory, therefore an enquiry was con¬ 
stituted in which Sri R. K. Choudhury, Deputy Per¬ 
sonnel Manager was appointed Enquiry Officer and 
Shri K. K. Singh, Asstt. Colliery Manager was ap¬ 
pointed representing officer. The enquiry was held 
in presence of the concerned workman, Lachman 
Nonia in which he participated. In his presence the 
witnesses of the management were examined and 
documents were produced. He was also allowed to 
give bis own statement -tnd defence if any. There¬ 
after an enquiry report was submitted holding the 
concerned workman guilty of habitual absence 1 for 
which eight previous charge-sheets were given to him 
and he was given warning on 75 occasions. The En¬ 
quiry Officer found him guilty of the misconduct. 
Therefore on the basis of such enquiry the concern¬ 
ed workman has been dismissed from service by dis¬ 
missal letter dated 27-7-92. The sponsoring union, 
Rasblriya Colliery Mazdoor Sangh has raised the 
industrial dispute against the order of dismissal. 

4. According to the concerned workman, he was 
suffering from occupational disease and was under 
treatment of doctor, therefore he was not present to 
his duty. But when Ke went to report for 'duty on 
31-7-92 he came to know that he has been dismiss¬ 
ed from service. According to him, the manage¬ 
ment has not held the domestic enquiry properly and 
fairly and since he was suffering from occupational 
disease, Pheumoconiosis, he was absent from duty 
and when he was certified fit then he reported for 
duty on 31-7-92. The concerned workman has not 
ciisputed that on earlier occasions qlso he was given 
charge-sheets on eight occasions for unauthorised 
absence and was given warning on 75 occasions. 
Although in the written statement filed by the spon¬ 
soring union the domestic enquiry was challenged to 
be unfair and improper, but during the course of 
hearing when the management filed all the docu¬ 
ments of enquiry then Shri Bose appearing for the 
sponsoring union conceded fairly that the domestic 
enquiry has been conducted fairly and properly. 
Thus, by order dated 11-2-97 the domestic enquiry 
has been held to be fair and proper, 

5. Thus, now the only question to be decided is 
whether on reappraisal of the evidence collected 
during the domestic enquiry the charges against the 
concerned workman, Lachman Nonia for having 
committed a misconduct is proved? If so, whether 
the punishment is appropriate to the charges of mis¬ 
conduct ? 


3. The concerned workman, Lachman Nonia 
Miner|Loader was a permanent employee of M|s. 
B.C.C, Ltd. at Phularitand Colliery. He was serv¬ 
ed with a charge-sheet dated !8-| 19-2-1992 alleging 
that he was on casual leave for two days i.e." from 
31-1-92 to 1-2-92 and thereafter on sick leave from 


6. FINDINGS : 

The management has produced proceedings of 
the domestic enquiry which lias been marked Exts. 
M-l to M-S. Ext. M-l is the charge-sheet which 
mentions that besides remaining absent from 
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8-2-92 the concerned workman was also absent on 
earlier occasions for which eight charge-sheets were 
given to him, the number of charge-sheets with dates 
has been mentioned therein. The charges also 
allege that on 75 occasions of different dates by 
different letter numbers the concerned workman has 
been warned for remaining unauthorised absence 
right from the year 1981 to 1992. But the concern¬ 
ed workman did not mend himself. Ext’. M-2 is the 
notice of enquiry. Ext. M-3 is enquiry proceeding. 
Ext. M-4 is enquiry report and Ext. M-5 is the order 
of dismissal. 

7. From Ext, M-3 it appears that the management 
representative during the course of enquiry has pro¬ 
duced all the eight charge-sheets and waring letters, 
but the concerned workman has not denied to have 
received those charge-sheets or warning letters. Be¬ 
sides this the management has examined the Attend¬ 
ance Clerk, Bill Clerk and Leave Clerk and from 
their evidence it appears that the concerned work¬ 
man was absent from duty without any information 
from 8-2-92. In the wrhten statement of the con¬ 
cerned workman also it has been admitted that he 
remained absent uplo 30-7-92 but he has taken a 
plea that he was suffering from occupational disease, 
but he has not produced any medical certificate dur¬ 
ing the course of enquiry nor any medical certificate 
has been brought before this Tribunal. In his evi¬ 
dence the concerned workman has stated that he was 
absent because he was ailiug, his son had died four 
months ago and his first wife had also died, then 
he had married with another lady. In his evidence 
he has admitted that he was absent without informa¬ 
tion to the management. Thus, 1 find that the con¬ 
cerned workman was absent without information to 
the management light front 8-2-92 to 30-7-92 and 
for this period he has not filed any medical certifi¬ 
cate to show that he was suffering "from any disease 
and was under treatment of any doctor. The mana¬ 
gement has also been able! to prove that prior to 
this the concerned workman was issued chargcshects 
on eight occasions on different dates and he was 
warned to he careful for remaining absent unautho- 
risedly on 75 occasions. Yet he did not mend him¬ 
self. Therefore, the charges against the concerned 
workman has been fully established during the 
domestic enquiry. 

8. The learned representative of the sponsoring 
union has placed reliance in a case of Hon’ble 
Supreme Court, Syed .Zaheer Hussain Vs. Union of 
India reported in F-L.R. 1999(81) page 704 in 
which Zaheer Hussain was absent from duty un- 
authorisedly from 9-1-85 to 15-1-85 i.e. only for a 
week and on that ground he was dismissed. The 
Hon’ble Supreme Court held that the order of dis¬ 
missal is too harsh and set aside the dismissal order¬ 
ed for reinstating him with 50 per cent back wages. 
The management, on,the other hand, has placed re¬ 
liance in a ruling of Hon'ble Patna High Court in 
the case of Janardan Singh Vs. State of Bihar report¬ 
ed in 2000 Lab. I.C. at page 967 in which Janardan 
Singh was absent from duty for a period of 215 
days on the pretext of sickness of himself, his wife 
or his son and in that case Hon’ble Patna High 
Court has been pleased to hold that the misconduct 
committed by the concerned workman is grave mid 
dismissal is just punishment. So for the case of 


Syed Zaheer Hussain is concerned fie was absent 
for only one week and there was no previous history 
of his remaining absence without permission or 
leave. But in the present case the concerned work¬ 
man, Lachman Nonia was habitual unauthorised ab¬ 
sentee and for that he was . issued chargesheet on 
eight different occasions and was awarded various 
punishments. He was also warned against unautho¬ 
rised absence on 75 occasions, yet he did not care 
to be dcligent to his duty and remained absent for 
about five months without any information to the 
management, therefore in such circumstances and 
applying the principle of Janardan Singh’s case refer¬ 
red above I think that the action of the 
management in dismissing him is perfectly justified 
and the concerned workman is not entitled to any 
relief. 

9. It is worth to mention that since the concerned 
workman has died sometime in the year 1996 and 
in his place his second wife has been brought on 
record. But since 1 have already held that the 
action of the management is justified and the con¬ 
cerned workman was not entitled to any relief, there¬ 
fore in my opinion, the second wife of the concerned 
workman is also not entitled to any relief, 

10. In the result, I render— 

AWARD— 

That the concerned workman is not entitled to 
any relief. 

SARJU PR'ASAD, Presiding Officer 
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New Delhi, the 25th January, 2001 

S.O. 341.-—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the Award of the 
Central Government Industrial Tribunal, No. 1, Dhan- 
bad as shown in the Annexure in the Industrial Dispute 
between the employers in relation to (he management 
of M|s. BCC Ltd. and their workman, which was re¬ 
ceived by the Central Government on 19-1-2001.— 

[No. L-24012/34/83-DU(B)/IR(Coal-I)]; 

S. S. GUPTA, Under Secy. 
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ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I AT 
. .DHANBAD 

PRESENT : 

Shri Sarjoo Piasad, Presiding Officer. 

In the matter of an Industrial Dispute under 
Section 10(1) (d) of the I.D. Act,, 1947 

Reference No. 158 of 1994 

PARTIES : 

Employers in relation to the management of Ena 
Colliery of M|s. Bharat Coking Coal Ltd-, 
Kastore Area No. VIII. 

AND 

Their Workman 

APPEARANCES : 

On behalf of the employer : Shri Dj K. Verma, 
Advocate. 

On behalf of the workmen : Shri S. N. GoSwami,! 
Advocate. 

STATE : Bihar. INDUSTRY : Coal. 

Dated, Dhanbad, the 3rd January, 2001, 
AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(1)- 
(d) of the I.D. Act,, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their 
Order No. L-24012(34) |83-D.4(B) |I.R. (Coal-!) 
dated the 22nd|25th July, 1994. 

SCHEDULE 

“Whether the action of the management ol Ena 
Colliery of M|s. Bharat Coking Coal Ltd. In 
dismissing the workman, Shri Mahadeo 
Prasad, Drillman from service is justified ? 
If not, what relief is the concci ned workman 
entitled to ?” 

2. JEe brief fact giving rise of this dispute is that 
Mahadeo Frasad who was working hs Drillman at 
Ena Colliery of M|s. BCCL was served with a charge- 
sheet dt, 4-9-82 by the Manager of the colliery alleging 
that on the night of, 9-3-82 at 8.30 P.M. he threw 
brick-bats into the house of Shri B. N. Sahuy, Asstt. 
Manager and when he came out of his house the con¬ 
cerned person was found there along with his son 
whom Shri Sahay enquired as to why he threw brick 
bats. On this it is alleged that the concerned work¬ 
man abused him and said that “SALE TUM BAHUT 
CHARGE-SHEET DETA HAL AB MAJA DEKHO” 
Thereafter he assaulted Shri Sahay with lathi with the 
helo of his son and family members as a result * of 
which Shri Sahav got injury on his knee and both the 
legs and wrist of his left hand. Thus the concerned 
workman has committed misconduct in terms of Clause 
29(5) of the Certified Standing Order. The concerned 
workman submitted his replv totally denying the alle¬ 
gations levelled aeainst him. He has asserted tha* since 
the concerned workman’s son has constructed a Gumli 


near the Bunglow of Shri Sahay and Shri Sahay had 
directed him to shift the said Gumti trom that place, 
however, that place does not belong to the Company 
and for this reason he got a false charge-sheet issued 
against him which was dated 2-3-82 alleging that the 
concerned workman has mis-behaved with him on 
17-2-82, On the strength of that chargesheet the 
concerned Workman was suspended for 10 days and 
due that grudge Shri Sahay has levelled false allega¬ 
tion against the concerned workman Mahadeo Prasad. 
The reply of the concerned workman was not found 
satisfactory by the management. Therefore, the Manager 
by letter dt.'7-9-82 constituted an enquiry to be con¬ 
ducted by Shri A, N, Pathak Personnel Officer, ROCP| 
South Jharia and Shri A. K, Srivastava, Deputy Per¬ 
sonnel Manager, Ena Colliery was appointed as Presen¬ 
ting Officer in the above case. Notices of enquiry were 
given to the concerned workman who appeared before 
the enquiry and participated in the enquiry along with 
his co-worker Ram Gopal. The Enquiry Officer after 
due enquiry submitted his enquiry report holding the 
concerned workman guilty of the charges levelled 
against him and on the basis of such findings the 
concerned workman has been dismissed by letter dt. 
28-9-82, Against that dismissal the present dispute has 
been raised and has been referred to this Tribunal by 
the appropriate Government by letter dt, 22'25-7-94 
after a lapse of 12 years. 

3. According to the management the concerned 
workman has constructed a Gumti adjacent to the 
bonudary wall of the banglow of Shri B. N. Sahay, 
Asstt. Manager which is in the land of the Company. 
The concerned workman was directed by Shri Sahay 
to shift his Gumti but he did not shift his Gumti 
rather on 17-2-82 when Shri Sahay, Asstt, Manager 
of the colliery Was returning from duty he was stopped 
by the concerned workman and mis-behaved for 
which the concrrned workman was ehargesheeted. 
A domestic enquiry was held in which he participated 
and was found guilty of the misconduct. Thereafter 
as a punishment he was suspended for 10 dyns. A 
criminal Case was also lodged for the same said 
offence in which the concerned workman was convicted 
and sentenced to pay a fine of Rs. 500 for having 
committed offence punishable under Section 341 of 
the Indian Panal Code. Against that order of Con¬ 
viction the concerned workman has moved the Hon’ble 
High Court in Criminal Revision in which the convic¬ 
tion of the concerned workman was upheld but the 
imposifion of Fine was set aside and instead of that he 
was ordered to be let on executing a probationary 
bond for keeping good behaviour. Again the concerned 
workman had committed a second misconduct on the 
night of 3-9-82 at about 8.30 F.M. when he threw 
brick-bats in the house of Shri B. N. Sahay Asstt. 
Manager, abused him abd assaulted him by lathi wi‘h 
the heln of his son and family members as a result 
of which Shri Sahay got eniury. Therefore, a second 
chareeshect was issued to him which is dt. 4-9-82 
and attain a second domestic enquiry was held for 
the second chareeshcct in which the concerned work¬ 
man participated along with his co-w'orkcr. He was 
riven full opportunity to cross-examine the manaee- 
ment’s witnesses and also to adduce his evidence in 
liis defence, wdiich he ."bailed. In the domestic en¬ 
quiry chnrecs Well-ri aeainst him were nroved. There¬ 
fore. the ennnirv officer submitted renort holding him 
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guilty of the misconduct and oh that basis the con¬ 
cerned workman has been dismissed from service 
because the misconduct is serious one. According to 
the management the domestic enquiry was held fol¬ 
lowing the principles of natural justice and was fair 
and proper. However, the concerned workman has 
taken a plea in the W.S. that the domestic enquiry 
v.as not held fairly and properly and in' the domesti. 
enquiry charges were not proved yet he has been 
punished for having committed no misconduct. At the 
instance of the management the fairness and propriety 
of the domestic enquiry was taken up as a preliminary 
issue. The management has brought on record 1 the 
entire proceeding file of the domestic enquiry and has 
examined witnesses to show that the domestic en¬ 
quiry was fair and proper. The lawyer of the con¬ 
cerned workman after going through the proceeding 
of the domestic enquiry which have been marked as 
Ext. M-l to M-9, fairly conceded that the domestic 
enquiry conducted by the management was fair and 
proper and accordingly by Order dt. 9-7-82 the 
domestic enquiry has been held to be fair and pro¬ 
per. Thereafter the case was placed for hearing on 
merit. 

4. Since the domestic enquiry conducted by the 
management was found to be fair and proper and 
therefore, the points to be decided are :— 

(i) Whether on reappraisal of the evidence col¬ 

lected during the domestic enquiry the 
charges of the misconduct is proved against 
the concerned workman and 

(ii) whether the punishment of dismissal is: 
proportionate to the alleged misconduct com¬ 
mitted by the concerned workman ? 

FINDINGS 
Point No., 1 

The management has brought on record the charge- 
sheet dt. 4-9-82 which has been marked.as Ext. M-l 
and reply of the concerned workman to this charge- 
sheet marked as Ext. M-l|l. Ext. M-2 is the ap¬ 
pointment letter of the Enquiry Officer marked, Ext. 
M-3 is the notice of enquiry and Ext. M-4 is 
day-to-day proceeding of the domestic enquiry, in¬ 
cluding the evidence recorded during the enquiry. It 
appears that the management has examined only one 
witness, namely, Shri B. N. Sahay, Asstt. Manager 
who has fully supported his allegaion during his evi¬ 
dence. He has also produced medical certificate 
which was marked as Ext. M-2 during the domestic 
enquiry from which it appears that the Medical Officer 
of the State Disnensary has certified that Shri B. N; 
Sahay. Asstt. Manager, Ena) Colliery attended the 
State Dispensary at Jharia at 9.30 F.M. on 3-9-82 
with Police for treatment of his ininries but in that 
report there is no mention of anv iniurv on the person 
©f Shri Sahav, complainant. During the domestic 
enquiry no other iniurv reoort was produced to show 
that actually Shri B. N. Sahav has received iniurv as 
aliened bv him. No other witnesses have been exa¬ 
mined on behalf of the raanaaemenf to support or 
corroborate the evidence of Shri B N Sahay. The 
concerned workman Shri Mnhadeo Prasad has given 
t’i« s'-'-.nrnt who has said that on 2-Q 82 at 11 PM. 
his son was sleeping in the shop and he was on duty 
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when Mr. Sahay along with a Peon of one Jha Sahib 
asked from the son of .the concerned workman who 
has (Jhrown brick bats cn his noust. His son replied 
that he does not know. Then the Feon of Jha .Sahib 
told that he had been to that side twice or thrice but 
had seen the boy sleeping. Thereafter Shri Sahay 
went to hisbanglow. Again on 3-9-82 when the con¬ 
cerned workman was changing his dress at 8 P.M. 
Mr. Sahay came to his house along with his servant 
and asked who has thrown brick bats on his house 
The concerned workman replied that he docs 
not know and brick bats are falling on the house of 
other persons also but Mr. Sahay was not satisfied 
and he started abusing him and also assaulted him. 
He also abused his wife but the persons who had 
assembled there pacified the quarrel. Then the wife 
of the concerned workman went to’ report the matter 
to the Police. The P'olice came and after enquiry 
found that the concerned workman had received 
bleeding injury from both of his elbows and his banian 
was torn. The concerned workman also examined 
Hari Dilsadh who too has supported the statement of 
the concerned workman. But during the domestic en¬ 
quiry Shri K. N. Jha, Agent of Ena Colliery was 
examihed who had gone thereafter the incident and 
someone told him that Shri Sahay was assaulted by 
* Mahadeo Prasad and his wife has proceeded to the 
. Police Station. He pacified the mob. He ha : s come 
to know that P'olice from Jharia Police Station teached 
there and they took personal bond from Shri Sahay. 
Thereafter on 4-9-82 Mr. Sahay made a complaint 
on the basis of which this chargesheet was issued to 
the concerned workman. During the domestic en¬ 
quiry one Mani Saw was also examined from whose 
statement the evidence of the concerned workman gets 
support. Thus I find tha^ during the domestic enquiry 
two types of evidences have been adduced. In one 
type of evidence Mr. B. N. Sahay, Asstt. Manager has 
said that it was the concerned workman who abused 
him and assaul'ed him but to support his statement 
there is no independent witness. On the other habd 
the • concerned workman has stated that it was 
Mr. Sahav who went to his house and abused him 
and assaulted him and for this atleast three other per¬ 
sons have come to support this defence of the con¬ 
cerned v/orkmaln. According to Mr. B. N Sahav be 
has received iniurv but no iniurv report 
has been filed to show that actually he has received 
anv iniurv, Frpm the evidence of one of the indepen¬ 
dent witness it appears that there was auarrel from 
both s'des and boffi s : des were abusing each other 
and h-'d assaulted each other hut the concerned work¬ 
man has not meh'ioned this farts in his renlv. The 
e-v-danation for this has heen given bv him sa\nr>a 
that since this was. a private disnute he did not think 
desirable to mention this fact in his reply to the charge- 
sheet. However, that explanation is not. verv much 
convincing. From the materials it is clear that 'he 
concerned workman has certainly mis-behaved ™hh, 
bis superior Mr, B. N. Sahav and from the materials 
on record it is also established thait since ffi? con¬ 
cerned workman has constructed a Gnmti and was 
running a shoo there which is adiar'Cnt to the BnngloW 
of Mr. B. N Sa|hnv and Mr. Sahav was wanting that 
the concerned workman should shift that Gnmti to 
some other nlace and. due to this fact there was 
b'ckerv between th A m Tt is clear that inenhe of tke 

order of the superior the concerned workman did not 
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>liift his Gumli and in that way he appears to have « ANNEXURE 


lipobeyed the order of liis superior but for that a 
Ijargeshect was also issued to him and on that basis 
le was already suspended for 10 days, yet he did 
icjit shift that Guniti. This shows that the concerned 
workman is not a disciplined workman, Anyhow bom 
he evidence of Mr, Sahay it appears that he was 
SSaulted by the concerned workman. Therefore, f 
find that the concerned workman is certainly guilty 
of the misconduct. Therefore, this point is decided 
accordingly. 

POINT NO. II 

From the materials available on record I find 
that the defence witness have said that it was 
Mr. Sahay who had actually assaulted the concerned 
Workman. Therefore, it cannot be said that Mr. Sahay 
has not committed any sort of action by which such 
situation was created. Mr. Sahay also appears to 
be totally indisciplined. He should not have gone to 
the house of the concerned workman to create such 1 , 
an ugly situation. Therefore, in my opinion the dis¬ 
missal of the concerned workman appears to be a bit 
harsh punishment and in my opinion, if the concerned 
Workman is ordered to be reinstated without back 
wages, this will be a sufficient punishment to him. In 
the result, I render the following Award 

“The action of the management in dismissing the 
concerned Workman Mahadeo Prasad is 
not justified and he is entitled for reinstate¬ 
ment without any back wages or continuity 
of service.” 

SARJU PRASAD, Presiding Officer 

?r§ 1 T,T4ft, 2001 

tt. 342.—famr rifaffprit, 
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New Delhi, the' 1st February, 2001 

S.O. 34?.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of (he 
Central Government Industrial Tribunal/Labour 
Hourt, Jabalpur, as shown in the Annexure in the 
Industrial Dispute between the employers in rela- 
:ion to the management, of F.C.I. and their workman, 
which was received bv the Central Government on 
31-1-2001. 

fNo. L-42012/101/87-D2(B)] 
N. P. KESHVAN, Desk Officer 


BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

. Case No. CGIT/LC/R/92/88. 

Presiding Officer : Shri K, M. Rai. 

Shri Praveen Kumar Tiwari, 

Ex. Security Guard, 

FCI, Itarsi. 

Shri Rajendra Kumar Mehra, 

Ex. Security Guard, 

FCI, Itarsi. 

Shri Nand Kishore Sahu, 

Ex. Security Guard, 

Post Junarpur, 

Hoshangabad. 

Shri Kishore Kumar Madkav, 

S/o Babulal Madhav, 

Ex. Security Guard, 

FCI, Itarsi. 

Shri Harishanker Shukla, 

Ex. Security Guard, 

FCI, Ttarsi. APPLICANTS 

__ Versus 

The Managing Director, 

Ftood Corporation of India, 

16—20, Barakhamba Lane, 

New Delhi. 

The Regional Manager, 

Food Corporation of India, 

Chetak Bhavan, 

Maharana Pratap Nagar, 

Bhopal. 

The Assistant Manager, 

Buffer Storage Complex, 

Food Corporation of India, 

Juzarpur Road, 

Itarsi. NON-APPLICANTS 

AWARD 

Passed on this 8th day of January, 2001 

1. The Government of Tndia, Ministry of Labour 
vide order No. L-42012/101/87-D-2(B) dated 
19-8-88 has referred the following dispute for ad¬ 
judication by this tribunal: 

“Whether die action of the management of Food 
Corporation of India in terminating the 
services of Shri Praveen Kumar Tiwari. 
Shri Rajendra Kumar Mehra, Shri Nand 
Kishore Sahu, Shri Kishore Kumar Madhav 
and Shri Harishanker Shukla as chowidar/ 
security guard is legal and justified 7 If not, 
what relief the workmen are entitled for ?” 

2. The case for the workmen is that they were ap¬ 
pointed as Security Guard/Watchman in AoriI-84, 
July-84, September-84, June-82, April-83 and 
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June-83 respectively by the Assistant Manager, Butler 
Storage Complex, FCF, Ttarsi, MP. Their services 
were governed by the standard standing orders. They 
had continuously worked for more than 240 days 
and therefore they had attained the status of a perma¬ 
nent employee as per the provisions of law. Their 
services were illegally terminated in the month of 
August-86 without complying with the provisions of 
Section 25-F of the Industrial Disputes Act, 1947. 
They were neither paid any retrenchment compensa¬ 
tion nor any notice was served on them one month 
prior to the termination ot their services. No D.F. 
was also conducted against them for any misconduct 
by the management as required under law. They had 
served the establishment with all their sincerity and 
to the entire satisfaction of the superior authorities 
of the management'. Their services were terminated 
by the management without assigning any reason. In 
view of all these facts, the termination order deserves 
to be set aside and they are entitled to be reinstated 
with all back wages and other consequential benefits 
attaching to their post. 

3. The case for the management is thaJ the work¬ 
men were employed as casual labour during the con¬ 
struction work of buffer stock complex at Ttarsi. 
They were not employee of the FCF in terms of the 
FCI (Staff) Regulation 1971. Tile management fur¬ 
ther alleges that the construction work of buffer stor¬ 
age complex at Itarsi was started in the year 1983, 
The construction work was given to a contractor foi 
a period of 15 months. The contractor could not 
complete the work within the stipulated period of 
time and therefore the construction was got complet¬ 
ed through another contractor. The construction work 
was completed on 5-9-88. For the construction, work, 
the casual labour including the workmen were en¬ 
gaged on daily wage basis for the said particular pur¬ 
pose till the completion of work. After the comple¬ 
tion of construction work, tihe services of the casual 
workers automatically came to an end. The services 
of workmen were never terminated by the FCT. Their 
employment came to an end Che moment the con¬ 
struction work at Itar-4 was completed. FCT does not 
carry on the business of construction work. The 
Assistant. Manager (Civil) Itarsi had no authority Co 
appoint any person in Class IV category including 
the present workman. Such appointment can be made 
only under the provisions cf Regulation 6, 7, 8 & 9 
of FCI (Staff Regulation) Act, 1972. 

4. The management further alleges that the work¬ 
men were never given any appointment letter by the 
Fd nor their names were sponsored by the Employ¬ 
ment Exchange as required bv the recruitment rules. 
The workmen were given casual employment only 
bv the contractor for a, particular period for the com¬ 
pletion of construction work of buffer storage com¬ 
plex at Ttarsi. After the completion of &ork, their 
emplbymcnC automatically came to an end. The work¬ 
men were never given regular employment, by the 
FCI and therefore they are not entitled to any relief 
as claimed by them in the instant case. The appli¬ 
cant have never worked continuously for more than 
240-davs- hi a-calendar year. The management had 
never violated the provisions of Section 25-F of the 


I.D. Act, 1947. In view of all these facts, the refer¬ 
ence deserves to be answered in negative. 

5. The following points are arising for determina¬ 
tion in the present case :— 

1. Whether the workmen are entitled to re¬ 
instatement with all consequential benefits ? 

2. Relief and costs ? 

6. Point No. 1.—Admittedly FCI had started con¬ 
struction of buffer storage complex af Itarsi in the 
month of March/April-1983. The tenders were in¬ 
vited and the construction work of the buffer storage 
complex was awarded to M/s. Fortune Foundations, 
Lucknow to complete the construction work within 
15 months. Some other petty work was also awarded 
to other contractors. The construction was complet¬ 
ed on 5-9-88. To carry out the construction work, 
the contractor had employed some labours who were 
engaged in completing the said work. During the 
construction period, tbe FCI was not to store food- 
grains or any other material of its own in that com¬ 
plex. The building material had been stored by the 
concerned contractor who 1 was directly responsible 
fo safeguard his own property. The FCI was not in 
any way responsible to safeguard the building mate-' 
rial of the contractors lying in the buffer storage com¬ 
plex till the construction was completed. If the FCI 
had not to store any article of its own, then it would 
not be reasonable fo held that he did employ his own 
worker to safeguard the building materials of the 
contractors who were carrying out the construction 
work of the buffer storage complex. The contention 
of ihe workman that they were employed by the FCI 
does not stand to reason. 

■ 7- The FCI has contended that the relationship of 
employer and employee does not exist between the 
parties to the dispute and therefore fhe reference is 
not in accordance with law. Now we have to see as 
to whether the management has been able to subs¬ 
tantiate its contention on the material available on re¬ 
cord, All the workmen have admitted in their state¬ 
ment that neither written appointment order was 
issued to them nor the employment exchange had 
sponsored their name for the appointment as watch- 
man/chowkidar at buffer storage complex at Ttarsi. 
The recruitment of class IV employees is- don - by 
the FCI in, accordance with the procedure laid down 
by the Staff Recruitment! Regulations, The Assistant 
Manager of FCT is not empowered to make appoint¬ 
ment of class TV employees or nnv ca ual labour. 
Onlv the Divisional Manager/District Manager is 
competent to make such appointment bv following 
the regulations prescribed in resnect thereof. Even 
if it is assumed for the sak e of argument that the 
Assistant Manager of FCT had employed the work¬ 
men. then such appointment is vnid-nb-iniffo which 
win have no force in law and on this basis the. work¬ 
men cannot be held to he an employe- of FCI, At 
the snm- time the oroner procedure have not been 
followed in recruiting them bv the competent autho¬ 
rity. Th’’s fact also goes rgniusf the workmen, 

8. The management has categorically expressed 
th n there is no post of security Guard in FCT and 
therefore the question of appointment f nr this post 
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(Joes not arise at all. The regular watchmen are en¬ 
gaged in safeguarding the property of FCl lying in 
their respective gcxlowns. In such a circumstance also, 
the worrmen could not be appointed as security guard 
by any authority of the FCI as there was no such 
sanctioned post in respect thereof. On this basis also, 
the workmen cannot be said to be an employee of the 



9. The workmen have not been able to establish 
that they have actually worked for 240 days in a 
calendar year as an employee of FCI at Itarsi. They 
have specifically asserted in their statement that their 
attendance was recorded in the attendance register 
of FCI. To support this contention neither they have 
got the attendance register produced by the FCI nor 
dny document regarding their attendance has been 
files by them to show that they had worked for more 
than 240 days in a calendar year. The FCI regularly 
maintains the attendance register of its employees, 
ijlad the workmen been employed by the FCl then 
their attendance must have been entered into the 
said register. In this case, the attendance register does 
not disclose the names of the workmen at all. There 
is no reason to discard the evidence of the manage - 
ijneiit in this respect that the workmen were never 
employed as security guard at buffer storage com-, 
jjfiex, Itarsi during the construction period. Tihe bur¬ 
den was on the workmen to prove that they were 
employed by the FCI and they had actually worked 
for 240 days in a calendar year to attain the status 
pf a permanent employee. They,have utterly failed 
to discharge their burden in this respect. 

10. The workers have admitted that no termina¬ 
tion order was served on them by the FCI.- This fact 
also goes to show that the workmen were not em¬ 
ployed by the FCI otherwise they would have been 
definitely served with a termination order. 
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New Delhi, the 1st February, 2001 

S.O. 343.—-In pursuance of Section 17 of the 
industrial Dispute Act, L947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal/Labour 
Court, Nagpur, as shown in thu Annexure in the In¬ 
dustrial Dispute between fhe employers in relation 
to the management of S.E.C.L. and their workman, 
which was received by the Central Government on 
30-1-2001. 

[No. 1.-22012|66|2000-IR(C-II)J 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NAGPUR 

PRESENT : 

Shri B. G. Saxena, Presiding Officer. 

Reference No. : CCIT-274/2000 ' 

Employers in relation to the management of 
General Manager, S.E.C.L. 

AND 

Tlicir Workman Shri Buendra !yngh. 

AWARD 


11. In view of the foregoing discussions, it is estab¬ 
lished that the relationship of employer-employee 
never existed between the workmen and the FCT. The 
workmen were never employed by the FCT to safe¬ 
guard their property at Buffer Storage Complex, 
Itarsi. The workmen arc therefore not entitled to 
reinstatement with back wages or other consequential 
benefits attached to the post. Point No. 1 is answered 
accordingly. 


I he Central Government, Ministry of Labour, New 
Delhi by exercising the powers conferred by clause 
(d) of sub-section (1) and sub-scction 2(A) of Sec¬ 
tion 10 of tile Industrial Dispute Act, 1947 has re¬ 
ferred this dispute for adjudication vide order No, 
L-22012/66/2000/IR.(CM. Ill dated 15-9-2000 on 
the following schedule. 

SCHEDULE 


12. Point No. 2.—-In view of my findings given on 
Point No. 1, the workmen are not entitled to any 
relief as claimed by them in this case. No relation¬ 
ship of employer-employee exists between the. parties. 
Hence the reference is answered in favour of fhe 
management and against the workmen. 

13. Copy of the award be sent to the Government 
of Tndia, Ministry of Labour as per rules. 

K. M. RAI, Presiding Officer 
7$ feTft, 1 wfV, 2001 
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“Whether the action of the General Manager, 
Sohagpur Area of SECL, PO : Dhanpuri, 
District Shahdol (MP) in superseding 
Sh. Birendra Singh, Cost/Accounts Clerk 
Grade 1 by his juniois is legal and justi¬ 
fied? If not, to what relief the concerned 
workman is entitled V” 

In this reference, the notice was issued to the 
workman on 26-9-2000. Neither the workman turn¬ 
ed up nor the President of MPPKS Lipik Sangh 
appeared to represent (he workman. Shri M. D. 
DAon the union repies- imdv L - says that he io pot 
contesting this case for th: .workman. 

No statement of claim has been filed by the work¬ 
man. For management of Saudi Eastern Coalfield 
Lid-, Shri A. K.. Jain, Legal Inspector is present. 
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As the workman has not submitted any statement 
of claim and nobody turned up to represent 1 him, the 
reference is disposed oft' lor the want of prosecution. 

ORDER 

The reference is disposed off for want of prose¬ 
cution as the workman or his union did not turn up 
to file any statement! of claim. The workman is there¬ 
fore not entitled to any relief. 

The reference is answered accordingly. 

B. G. SAXENA, Presiding Officer 
Date: 22-12-2000. 
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New Delhi, the 1st February, 2001 

S.O. 344.—In pursuance of Section 17 of the In¬ 
dustrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Cen¬ 
tral Go\ eminent Industrial Tribunal, Nagpur as shown 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of W.C.L. 
and their workman, which was received by the Central 
Government on 30-1-2001. 

[No. L-22012[137|93-IR (C-IIJ 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NAGPUR 
PRESENT : 

Shri B. G. Saxena, Presiding Officer. 

Reference No. : CGIT-149|2000 

Employers in relation to the management of Rajur 
Sub Area of W.C. Ltd. 

AND 

Their Workman Shri Furushottam Gopal Padole 
AWARD 

The Central Government, Ministry of Labour N*# 
Delhi by exercising the powers conferred by clause (d) 
of Sub-Section (1) and Sub-Section 2(A) of section 10 
of the Industrial Dispute Act, 1947 has referred this 
dispute for adjudication vide order L-22012|137|93- 
IR(C.II) dated 25-8-93 on the following schedule: 


SCHEDULE 

“Whether the action of the manageemnt of the 
Area Manager, Rajur Sub Area of W.C. 
Ltd., PO : Rajur, Tal : Wani, Distt. Yeotmal 
(MS), in dismissing the service of Shri 
Purushottam Gopal Padole is justified or 
not7 if not, to what relief the workman is 
entitled?” 

This rcterence was sent to CGIT Court no. 1 by 
MnusLry or Laouur rsew jUeiin on 25-b-yj. me state¬ 
ment or ciaun was nlcd by the woikman in that court 
on /-9-93. ine workman ohri Purushottam Gopal* 
Padole nad meiuionea in tUe statement, of claim dial 
Uie allegations against him are regarding the theft of 
one truck coai on 19 -y-yi. He was driver at Rajur 
Colliery on 19-9-91. Chargesheet was submitted 
against bun on 24-9-91 The Enquiry Officer submitted 
his report on 24-2-92 holding that Shri Furushbltam 
Gopal Padole is guilty ol committing theft of one truck 
coal from the colliery and the charge against him has 
been proved. The workman was dismissed vide order 
no. vvCE|R^AGAM|PER|35fc6 dated 3)4-3-92. 

Shri Justice R. C. Verma, the Presiding Officer of 
CGIT, Court no. 1, Mumbai heard the arguments* of 
boili tnc parties regarding the tanness of the enquiry 
proceedings. On 31-10-96 he passed the order that 
the domestic enquuy conducted by the enquiry officer 
was lair, legal and proper. While passing this order 
he further provided opportunity to parties for arguing 
on the point of perversity of the report of the enquiry. 
He lixed 27-11-96 for argument on perversity of the 
findings of Enquiry Officer. After that the case re¬ 
mained pending in the CGIT, Court no. 1 Mumbai 
and on 10-10-97 the undernoted order was passed 
“Issue notice to the parties. Call on 02-12-97 at 
Bombay.” 

On 2-12-97 the undernoted order was passed 
“Next date will be intimated with due notice”. 

This tile was received in his Court at Nagpur tn 
June 2000 and 30-6-2000 was fixed and the notices 
were issued to both the parties. Both the parties 
argued the case on the point of perversity of the En-_ 
quiry Report, 

On 1-12-2000 after hearing the arguments of advo¬ 
cates of both the parties and considering the evidence 
produced during the enquiry proceedings this court, 
passed the undernoted order. 

“In view of the above facts the findings of the En¬ 
quiry Officer is based on the evidence recorded by him. 
His enquiry report therefore cannot be considered per¬ 
verse. or against the principles of natural justice.” It 
was held that enquiry report of the Enquiry Officer is 
not perverse. He has given congent reasons in recor- - 
dings his findings and has based his findings on the 
documentary and oral evidence on record. 

The counsel for both the parties thereafter requested 
that they want to argue the case on the point of punish¬ 
ment awarded to the workman. 

I have heard the counsel for the workman: Shri S. B. 
Dhande and.the counsel for the management Shri B. N. 
Prasad. The counsel for the workman has submitted 
ruling 2000(86) FLR 595, U. N. Pandey and Eastern 
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Coalfields Ltd. and Others, He 'argued that the 
single isolated instance of neglect is not misconduct 
and the order of dismissal is not justified. 

In the case referred, in the ruling the workman was 
a despatch Clerk and excess quantity of coal was 
allowed to be lifted. The workman had failed to 
verity the quantities being despatched and also to keep 
the records updated for proper reconciliation. The 
circumstances of this case are totally different as the 
allegation against the workman are of committing the 
theft of one truck of coal. Hence, the above ruling is 
not applicable in this case. 

The workman in this case had loaded six trips of 
coal in his vehicle. He was driver of the said vehicle. 
The third trip of coal was loaded by him in his truck. 
The timing of the loading of the coal under the bunker 
and the departure of the truck from the pit top was 
recorded at 3.25 A.M. This third trip of the coal was 
not unloaded in the siding by the workman Sliri Puru- 
shottam Gopal Padole and thus, the coal of third trip 
was stolen by the workman. It is therefore clear that 
one truck coal was not brought by the workman to 
the plate where it was being unloading at the siding. 

As I have discussed above, the enquiry report was 
found fair and justified by Shri R. S. Verma, Presi¬ 
ding Officer, C.G.I.T. Court No. 1, Mumbai on 
31-10-96. The enquiry report was also not found 
perverse by this court on 1-12-2000, hence the quan¬ 
tum of punishment regarding the dismissal of the 
workman from the service cannot be considered un¬ 
proportionate. 

The counsel for the workmaki has argued that no 
report of theft was lodged by the management with 
the police, hence the punishment be reduced. The 
arguments for the counsel for the workman has no 
force. For this reason that the report was not lodged 
at the police station, the gravity of misconduct will not 
be affected. 

The action of the management of Sub Areai Manager 
in dismissing the services of Sh, Purushottam Gopal 
Padole is therefore justified. 

ORDER 

The action of the management of Sub Area Manager, 
Rajur Sub Area of WCL, PO : Rajur, Tal : Wani, 
Distt: Yeotmal in dismissing the services of 
Sh. Furushottam Gopal Padole is justified. The work¬ 
man is not entiled to any relief. 

The reference is answered accordingly. 

Dated : 26-12-2000. 

The copy of order dated 1-12-2000 is attached. j 
B. G. SAXENA, Presiding Officer 
ORDER REGARDING PERVERSITY OF 

ENQUIRY OFFICERS REPORT 
Dated : 01-12-2000. 

This reference bearing No. 149|2000 was sent to 
CGIT Court No. 1, at Mumbai on 25-8-93. This file 
has been received in this court on transfer in June 
2000 i.e. after nearly seven years. 
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During the above period of seven years the case 
could not be dispose off at CGIT Court No. 1, 
Mumbai. 

I have heard the arguments of the counsel for work¬ 
man and the counsel for management of WCL on the 
point of perversity of the findings of Enquiry Officer’s 
report, because on 31st October 96, Justice R. S. 
Verma, Presiding Officer, CGIT No. 1 had recorded 
finding on the enquiry report partialy. 

In his order dated 31-10-96 Shri R. S. Verma held 
that the enquiry was fair, legal and proper. There was 
nothing to show that Enquiry Officer acted with bias 
or prejudice. However, he left the findings incom¬ 
plete regarding the issue of perversity in the above 
order. 

I have heard the counsel of both the parties on 
the point of perversity on the enquiry report. 

The counsel for the workman argued that during 
enquiry proceedings the statement of witness Shankar 
Khadikar shows that six trips of loaded coal were 
brought in the night of 19th September, 91 by the 
workman, Purushottam Gopal P'adole, driver of the 
vehicle to the pit siding and they were unloaded. He 
was Security Officer during that night at that place. 

The counsel argued that he does not say that any 
truck was missing, so the Enquiry Officer’s finding is 
perverse. I n the charge sheet also it is not mentioned, 
in which trip the theft of coal was committed. 

The counsel for WCL argued that besides this wit¬ 
ness four other witnessess were also examined before 
the Enquiry Officer. These witnesses are S. N. Goho- 
kar Surajbhan, Ganpat Wiku and S. G. Kamble. E, N. 
Gohokar has stated that, dumpher no. MTG 6735 
was used for transporting the am] from Rajur colliery 
pit to to the colliery siding. The timinas of loading un¬ 
der the bunker and departure of struck from pit top 
were recorded. The third trip was loaded at bunker at 
3.20 a.m. and left for siding at 3.25 a.m. After iff 
departure it could have reached the weighbridge|side 
within 15 minutes This trip did not go to the weigh¬ 
bridge and was not unloaded in the siding by the work¬ 
man Purushottam Gopal Padole and thus, the coal of 
the third trip Was stolen by the workman. 

The second witness, Surajbhan also supported hL 
statement. He says that, Purushottam G. Padole was 
on duty for transporting the coal on that night. 

Witness Ganpat Wiku says that second trip of coal 
wals brought by Purushottam G, Padole at 2.30 a.m. 
and after that he brought the fourth trip at 5.30 a.m. 
He also brought fifth and sixth trip. His statement 
shows that the third trip of coal was not unloaded b} 
the workman at the siding. 

S. G. Kamble, the clerk at the side of the loading 
stated that second trip was sent at pit siding by birr 
and the coal was loaded at 1.50 a.m. Third trip wa 
loaded at 3.50 a.m. Tn this trip 7.00 ton coal wa: 
loaded. Purushottam, driver returned at 6 a.m. tc 
load the fourth trip. Six trucks were loaded from th 
loading, side by him. He had weight the coal of eacl 
trip. 

The statement of workman during enquiry was als' 
recorded. He says that the coal of the third trip w" 
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AND 

Their workman Sihri Anandrao K.. Gcdam. 
AWARD 


not unloaded by the clerk and the chowkidar at the 
siding because they were sleeping. He himself un¬ 
loaded the coal of the truck, It is suggested to him 
that when the weighmen was there and clerk was also 
there why he did nut get the record prepared for un¬ 
loading the third trip. The workman did not give 
satisfactory explanation about it in the enquiry. He 
Says that the remaining live trips were unloaded by (he 
officials concerned. 

The counsel for WCL argued that the workman also 
did not reply why he did not aWakcn the employees on 
duty when he unloaded the third trip of coal. 

In view of the above facts the findings of the En¬ 
quiry Officer is based on the evidence recorded by him. 
His enquiry report therefore caunot be considered per¬ 
verse or against the principles of natural justice. T 
therefore hold that the enquiry report of the Enquiry 
Officer is not perverse. He has given cogent reasons 
in recording his findings alnd has based his finding on 
the documentary and oral evidence on record. 

B. G. SAXENA, Presiding Officer, 

C.G, 1.T.-Cum-Labour Court, 
Nagpur. 
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New Delhi, the 1st February, 2001 

S.O. 345. —In pursuance of .Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal/Labour 
Court. Nagpur, as shown ifi the Anncxure in die 
Industrial Dispute between the employers in rela¬ 
tion to the- management of W.C.L. and their work¬ 
man, which was received by the Central Government* 
on 30-1-2001. 

| No 1.-27012 1 160j95-IR(C-IIj 

N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NAGPUR 

PRESENT: 

Shri B, G, S arena, Presiding Officer. 

Reference No. : CGIT-71/2000 

Employers ifi relation to the management of 

W.C.L. 


The Central, Government, Ministry of Labour, New 
Delhi by exercising the powers conferred by clause 
(d) of sub-section (1) and sub-section (2A) of Sec¬ 
tion 10 of the Industrial Dispute Act, 1947 has re¬ 
ferred this dispute for adjudication vide order No. 
L-22012/1 60/95/IR(CHI ) dated 27-1-1997 on the 
Pillowing schedule. 

SCHEDULE 

“Whether the action of the management of New 
Majri Opencast Sub Area of WCL, District 
Chandrapur, in dismissing Shri A. K. 
Gedam, Badli Worker, from service is 
legal and justified'? If not, to what relief 
is the workman entitled and from which 
date 7” 

The Statement of Claim has been submitted by 
S. Mazbar, President of Koyla Khadan Karamchari 
Sangh on behalf of the workman Anandrao K. Gedam. 
it is mentioned that the workman was appointed as 
Badli worker at Majrec Colliery No. 3 in 1986. On 
12-8-89 he was seriously injured and his four lingers 
of left hand were damaged. He was admitted in the 
hospital. The workman submitted his petition before 
A.L.C.fC), Chandrapur on 25-1-94. He was not paid 
any compensation. The management issued charge- 
sheet to tiie workman on 7-9-89 for remaining absent 
hum duty and he was dismissed from service on 
i 4-11-90. 

The management disputed the claim and men¬ 
tioned in written statement that the workman remain¬ 
ed absent from 23-5-88 to 20-6-88 and he was 
warned by the management vide order dated 
20/30-6-88. He again absented from 17-7-88 to 
24-9-88 and he was again warned for his absence. 

From 29-6-89 to 5-9-89 he remained, absent from 
duty uncnthor.sedly and chargosheet was issued to him 
on 5-9-89. Enquiry was conducted against him but he 
did not appear in enquiry. He was dismissed vide 
letter No. WC’L/NMC/MGR/PER/3705|90 dated 
! 1/14-11-1990. He did not| file, any appeal against 
his dismissal and applied for payment of gratuity 
on 27-2-91. 

Roth the parties have also filed documents. 

Tins file was received from C.G.I.T. Court No. 2, 
Mumbai in June, 2000. The workman A. K. Gedam 
had filed affidavit but he did not turn up to stand 
cross-examination on 6-7-2000. The case was adjourn¬ 
ed to 28-7-2000, 28-8-2000, 14-9-2000. On 

14-9-2000 A. K. Gedam did not turn up. His advo¬ 
cate also did not appear to conduct his case. The 
representative of his union also did not turned up to 
contest the case. The case was again adjourned to 
18-9-2000, 25-9-2000, 26-9-2000, 13-10-2000 and 
1 - 12 - 2000 . 

The counsel for WCL Shri B. N. Prasad repre¬ 
sented that neither the workman is turning up to 
contest the case nor any representative of his union 
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has appeared in the court to represent the workman. 
He also submitted Written Argument on 18-9-2000. 

The counsel for management argued that the work¬ 
man had not received any treatment for any injury 
or any sickness in the hospital of the company. He 
had not 1 received any injury while working on duty 
and he is not entitled to any compensation. The 
workman was in the habit of remaining absent and 
he was also warned twice before the issue of charge- 
sheet-. The workman did not improve his conduct 
and after holding enquiry his service was terminated. 

The order sheets of C.G.I.T. Court No. 2, Mumbai 
also shows that the workman remained absent on 
several dates during the year 1998-99. 

The application dated 26-9-88 of the workman 
Anandrao K. Gedam addressed to Khan Prabandhak 
is on the file. He has mentioned in this application 
that he was not admitted in any hospital of the col¬ 
liery for treatment and he committed tlliis mistake. 
During enquiry also several times information was 
sent to him to appear personally or to get himself 
represented through union in the enquiry, but he 
avoided to appear. 

• The letter of Assistant Labour Commissioner (C), 
Chandrapur dated 10-12-94 shows that the workman 
was paid Rs. 4869 as gratuity after his dismissal. 

The enquiry report dated 7-9-89 also shows that 
the workman Anandrao K. Gedam remained absent 
from duty unauthorisedly from 29-6-89 to 5-9-89. 
The charge was proved against him and he was there¬ 
fore dismised. The order No. WCL/NMC/OCM/ 
MGR/PER/2887 dated 5/7-10-1990 shows that the 
Enquiry Officer had submitted report for the dis¬ 
missal of the service of the workman. 

From the side of the workman no evidence has 
been produced to show that he received any injury 
while working in the- colliery. With the statement of 
claim also the Medical Certificate dated 16-8-89 
shows that the workman had fallen from cycle. 

Shri B. N. Prasad argued that if the workman re¬ 
ceived any injury while cycling and he was not on 
official duty he is not entitled for any compensation. 

The workman has not submitted any reliable evi¬ 
dence in this court for his unauthorised absence due 
to any illness or any injury. 

In these circumstances he has been rightly dismiss¬ 
ed from: the -service for his unauthorised absence. 

ORDER 

The action of the management of New Majri 
Opencast Sub Area of WCL, District Chandrapur in 
dismissing Shri A. K. Gedam, Badli Worker from 
service is legal and justified. 

He is not entitled to any relief. 

The reference is answered accordingly. 

Dated : 8-12-2000. 

B. G. SAXENA, Presiding Officer 
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New Delhi, the 1st February, 2001 

S.O. 346. r —-In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal/Labour 
Court,, Nagpur, as shown in the Annexure in, the 
Industrial Dispute between the employers in rela¬ 
tion to the management of W.C.L. and their work¬ 
man, which was received by the Centred Government 
on 30-1-2001. 

[No. L-22012/266/97-IR(C-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NAGPUR 

PRESENT : 

Shri B. G. Saxena, Presiding Officer. 

Reference No. : C GIT-96/2000 

Employers in relation to the management of M/s. 
Western Coalfields Ltd., 

AND 

Their Workman Shri Deorao Janarthan Milmile. 
AWARD 

The Central Government, Ministry of Labour, 
New Delhi by exercising the powers conferred by 
cilase (d) of Sub-Section (l) and Sub-Section 2(A) of 
Section 10 of the Industrial Dispute Act, 1947 has 
referred this dispute for adjudication vide order 
L-22012/266/97/TR(CM-TI) dated 12-6-98 on the 
following schedule. 

SCHEDULE 

“Whether the action of the management of 
Namely Sub Area Manager, Mis. WCL, 
Hindustan Lalpeth Sub Area in not regu¬ 
larising Shri Deorao Janarthan Milmile 
(Fitter Helper), as Clerk, since 20-8-95 is 
proper, legal and justified ? If not. to what 
relief the workman is entitled and from 
which date ? What other directions are 
necessary in the matter ?” 

, .In. this reference Shd .Deorao Janarthan Milmile 
(Fitter Helper) has raised the dispute for regulari- 
sation as Clerk since 20-8-95. In his statement of 
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claim he has mentioned that Smt. Saini and Shri 
Jitesh Joshi had been, appointed as Clerk Grade III 
whereas he is working as Tripman Grade III. Tire 
workman has mentioned that in the year 1989 and 
1990, he worked as General Clerk, but, he has not 
been promoted as General Clerk. 

The management has disputed the claim on the' 
ground that Shri D. J. Milmile is not working on the 
post of Clerk Grade III (General) since 20-8-95, 
hence the question of regularising him does not 
arise. In 1989 and 1990 he did not work for 240 
days on the post of General Clerk, hence he cannot 
be regularised. The departmental promotion commit¬ 
tee did not consider him lit for and did not recom¬ 
mend his name for Clark Gr. Ill] (General). The com¬ 
mittee had recommended his name against die post 
of Tripman and he was ordered to join the duty vide 
order dated 5/6-12-95 on this post within 15 days. 
He did not join on this post, hence his promotion 
was cancelled. 

Shri Jitesh Joshi was directly appointed as Trainee 
Clerk and has been regularised. Smt. Saini had the 
required qualification of the clerk and she was regu¬ 
larised on that post. It was for the management to 
decide the nature of the work for the lady clerk, and 
Shri D. J. Milmile cannot claim parity with her. 

I have considered the argument of the representa¬ 
tive of the workman and the representative of the 
WCL. Both the parties liavp submitted their written 
argument. Shri B. A. Kale represented the workman 
and submitted the written argument for the work¬ 
man. Shri Kale argued that in letter dated ) -4-89, 
Milmile was considered for the post of Clerk Gr. Ill, 
(General). The report of the committee is dated 
14-10-88. In this list the name; of Shri Milmile has 
been scored out by the typewriter. 

Neither the management 1 nor the workman pro¬ 
duced any witness to prove this document Exhibit 
No. 1. It is also not explained by any witness whe¬ 
ther the name of Shri D. J. Milmile was typed in file 
order or not. If his name was typed, for what rea¬ 
sons his-name was scored out. No other evidence has 
been produced to show that on 16-4-89, Milmile was 
also considered for promotion fo the post of Clerk 
Gr. Ill (General). 

The letter No. 2155 dated 7-12-95, Exhibit 4, 
shows that Shri Deorao lanartlian Milmile was work¬ 
ing as E.P. Fitter. He was promoted as Tripman 
Gr. Ill (Clerical) and was directed to join fills post 
within 15 days. 

Tile letter No. 2199 dated 23-12-95, Exhibit No. 5 
shows that Shri Deorao Janarthan Milmile (Work¬ 
man) did not join the post of Tripman Gr, ITT (Cleri¬ 
cal) within 15 days as directed by the management 
and therefore his selection for this post was cancelled. 
He was pressing for his promotion to Clerk Gr. ITT 
(General), which was not accepted by the manage¬ 
ment. 

In the aforesaid circumstances there is no evi¬ 
dence on record that the departmental promotion 
committee had recommended the name of Shri D, J. 


Milmile for Grade III Clerk (General). The represen¬ 
tative of the management has argued that Tripman 
post is also the post of Clerk Gr. III. The workman 
was not considered for Clerk Grade III (General) 
any time. 

The workman has therefore not worked as Clerk 
Grade III (General) for more than 240 days in any 
year, hence he cannot be considered for regularisa- 
tion in that cadre. Thei statement of Shri Mahto, Per¬ 
sonnel Manager, Ballarpur Sub Area, WCL, also 
shows that fhe workman Shri D. J. Milmile is work¬ 
ing as Fitter. In 1995 the workman had applied for 
the post of Tripman, which is clerical Gr. Ill post. 
In his affidavit he has mentioned that because the 
workman has nof worked as Clerk Gr. IH (General) 
and he is working as E.P. Helper only in the Exca¬ 
vation Section, so he has not been promoted as Clerk 
Gr. Ill (General) any time. 

In the circumstances discussed above, and the evi¬ 
dence on record the workman had nof been promot¬ 
ed as Clerk Gr. Ill (General) by the management of 
WCL any time, hence he is not entitled for regulari- 
sation in that cadre. 

ORDER 

Tlie action of the management of namely Sub Area 
Manager, M/s. WCL, Hindustan Lalpeth Sub Area 
in not regularising Sh. Deorao Janarthan Milmile 
(Fitter Helper) as Clerk since 20-8-95 is proper, 
legal and justified. The workman is not entitled to 
any relief. 

The reference is answered accordingly. 

Dated : 4-1-2001. 

B. G. SAXENA, Presiding Officer 
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New Delhi, the 1st February, 2001 

S.O. 347.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 

Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal I Labour 
Court, Jabalpur, as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to ihe management of F.C.I. and their workman, 
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which was received by the Central Government on 
31-1-2001 

[No. L-22012|310(F)|90-C-IIJ 
N. P. KESVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR (MP) 

Case No. CGlT|LClR|6|90 

Presiding Officer : Shri K. M. Rai, 

Shri S. L. Bakoria (Ex. AG-I(D), 

L-401, Naya Subbash Nagar, 

Raisen Road, 

Habib Ganj, Bhopal. —Applicant 

Versus 

The Sr. Regional Manager, 

Food Corporation of India, 

Regional Office, 

Chetak Building, 

Maharana Pratap Nagar, 

Habibganj, Bhopal. —Non-applicant 

AWARD 

Passed on this 9th day of January, 2001 

1. The Government of India Ministry of Labour, 
vide order No. L-22012(310)IF-90-I dated 19-2-90 
has referred the following dispute for adjudication 
by this tribunal 

“Whether ‘the action of the management of 
Senior Regional Manager Food Corpora¬ 
tion of India Bhopal in removing from ser¬ 
vice of Shri S. L. Bakoria AG 1(D) vide 
order No. V&S|4(6)|83 dated 12th April, 
1984 is justified If not what relief the 
workman concerned is entitled to ?” 

2, The case for the workman is that he was ap¬ 
pointed as Assistant by the Assistant Director 
(Food), Government of India, Ministry' of Food and 
Agriculture, Bhopal and since then he. discharged his 
services to the satisfaction of the management and 
his superior officers. His services were transferred 
to the FCI after it came into existence by an insti¬ 
tute. He continuously worked for about 21 years 
in the employment of FCI and he had an unblemis 
her record throughout. Due to his satisfactory per¬ 
formance, he got two promotions and went up to the 

E ost of Assistant Grade T(D). He was posted as 
lepot Incharge at Itarsi. 

3. The workman further alleges that some alleged 
shortage of sugar was detected by the management 
in the depot and fetter a lapse of a considerable 
period of time a chargesheet was issued to him for 
committing misconduct. • He submitted his explana¬ 
tion to the charges levelled against him. The mana¬ 
gement was rot satisfied with the explanation and 
consequentially proceeded with the Departmental 
Enquiry against him. After considering the evidence 
and other documents on record, produced by the 
parties during the enquiry proceedings, the Enquiry 
361 01/3001—16 


Officer held the charges not proved against the 
workman. The Disciplinary Authority did not agree 
with the finding of Enquiry Officer and passed the 
dismissal order on 12-4-84 without giving prior 
notice to him to put up his defence in respect to the 
proposed severe punishment of dismissal. In this 
way the management has bipassed the principle of 
natural justice by awarding the punishment of dis¬ 
missal from service. No irregularity regarding the 
maintenance of stock register was committed by the 
workman during the tenure of his service. After 
verification he Was completely enumerated and even- 
then he was maltiously charged for the shortage of 
sugar in the depot on account of his Union activities 
only. The management’s action is absolutely mala- 
fide and without any substance. The Disciplinary 
Authority has acted on suspicion only and not on 
the evidence available on record. In this way the 
order of disciplinary authority is not based on cogent 
reason and therefore deserves to be set aside. The 
workman has further alleged that the DW Gunny 
bags were used by the contractor without any autho¬ 
rity |nd this fact was brought to the notice of the 
management and even then no action was taken by 
the officers concerned in respect thereof. This inac¬ 
tion shows the collusion of the officers pf the FCI 
in this respect. The workman had informed this 
facj to the management which shows his bonafides. 
For this fact he cannot be held guilty as has been 
done in the instant case by the Disciplinary Autho¬ 
rity. The appellate authority had also not consi¬ 
dered the relevant documents and evidence adduced 
during the enquiry proceeding in mairitaining the dis¬ 
missal order passed by the Disciplinary Authority. 
The workman has been rightly held not guilty by the 
enquiry officer and his finding deserves to be main¬ 
tained. In view of all rhese facts the order of dis¬ 
missal passed by the management on. 12-4-94 deserv¬ 
ed to be set aside. He is entitled to reinstatement 
with back wages along with other consequential 
monetary benefits. 

4. The case for the management is that the work¬ 
man was employed a3 Assistant Grade I (depot). At 
the time he was pushed to work as depot incharge at 
FCI- There had been a shortage of stock of Food 
during the tenure of his working and therefore a 
chargesheet in this connection was issued to him. 
The explanation submitted by the workman was not 
found satisfactory and therefore the DE was conduct¬ 
ed against him. During the enquiry the workman 
was afforded ample opportunity to put up his 
defence. He had cross examined the witness ad¬ 
duced by the management. The Disciplinary 
Authority did not agree with the finding of the En¬ 
quiry Officer and after giving the reasoned order the 
services of workman were ordered to be dispensed 
with. The workman preferred an appeal against 
this order and the appellate authority found the ap¬ 
peal without any substance. The workman also 
preferred a review petition before the Managing- 
Director who also dismissed this petition. In this 
wav the order of dismissal passed by "the Disciplinary 
Authority against the workman does not require any 
interference by this tribunal. This dispute has been 
raised after the lapse of a considerable period of time 
and therefore the workman is not entitled to the 
relief as claimed bv him. The workman has lost 
the confidence of the management as a substantive 
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shortage of Lood was detected during his working 
hours- . In such a circumstance he is not entitled to 
reinstatement with back wages as claimed by him. 
Following issues have been framed in this case and 
my. findings thereon are given hereinafter : 

1. Whether the enquiry is just proper and 
leg*l? 

2. Whether the management is entitled to lead 

evidence before this tribunal ? 

3. Whtpher the charges of misconduct are 
prayed on the, facts of the case 7 


[Part II— Sec. 3(ii)] 
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4. Whether the punishment awarded, is pro¬ 
pound, legal? 

5. ; Relict and costs ? 

5. Issues-No. 1 and 2.—It is an admitted (act that 
the, Enquiry Officer had exonerated the work¬ 
man. ,of the .charges of misconduct levelled against 
him,, The disciplinary authority disagreed with the 
finding-,of ithp Enquiry Officer and, awarded the 
punishment of dismissal from service on 15-4-84. 
Before passing this order no notice of 
proposed Punishment was given to the workman to 
submhi his, explanation in this respect. In this way 
the workman was prevented from submitting his 
defence, regarding the proposed punishment of dis- 
missal- by-r.the Disciplinary Authority. Such order 
of, .punishment is against the principle of natural jus- 
tine and ibad-in the eye of law which cannot be sus¬ 
tained,! Such, order of dismissal deserves to be 
quashed as. lajd down in ; 1998-AIRISC 2713, Punjab 
National, iBank,and Others versus Kunj Bihari Mishra 
wifh Chief Personnel Manager, Punjab National Bank 
versus Shanti Prasad. In view of this finding of the 
Supreme Court the order of punishment passed by 
the Disciplinary Authority against the workman is 
absolutely illegal and cannot be maintained in the 
eye -of law. In: view of this finding, management 
cannot be allowed to lead evidence to prove the 
alleged misconduct of the workman. Issues No. 1 
and 2 are answered accordingly. 

6. Issue -Nos. 3 and 4,—-In the light of the afore¬ 
said discussion the punishment of ’dismissal awarded 
against the workman is held unjust and illegal. Issue 
Nos. 3 and 4 are decided accordingly. 

7. Issue No. 5.—.On the reasons stated above, the 
order of dismissal passed by the management .against 
tin* workman js hereby set aside. The workman 
sh?U be reinstated, with all back wages .and monetary 
benefits attached to his post. He shall be deemed 
to be in continuous service from the date of dis¬ 
missal till the date of reinstatement. He shaH be 
D^d afi the back waeos and other consequential 
b'rrfl's bv the rmnancniem as if he were not dis- - 
missed from the service. 

8. Patties- shall bear their own cod. Cdpv of 
award be-sent to the Government of India, Ministry 
of Labour-as-per rules. 

K. M. RAI. Presiding Officer 


New Delhi, the 1st February, 2001 

S.O. 348.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award,of The 
Central Government Industrial Tribunal/Labour 
Court, Jabalpur, as shown in the Annexure in the 
Industrial Dispute between Ah® employers in relation 
to the management of SECI. and their workman, 
which was received by the Central Government on 
30-1-2001. 

[No. L-22012/416/91-IR(C-U)] 
N. P. KESHVAN, Desk Officer 

ANNEXURE 

BEFORE. THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL trxbunal-cum-labqur COURT, 
JABALPUR 

Case No. CGIT/LC/R/100/92 . 

Presiding Officer : Shri K. M. Rai. 

Shti Kailas bpati Singh# 

S/o [Sfiri Late Ganga Singh, 

Ex Grade. D. Fitter, 

Biehrempur opencast Mines, 

Distt. Surguja (MP). .. .Applicant. 

Versus 

The Dy. General Manager, 

SECL, Bishrampur Opencast Mines, 

Post Bishrampur Colliery, 

Distt, Surguja (MP)- ■ • - Non-applicant. 

AWARD 

Passed on this 15th day of January, 2001 

1. The Government of India, Ministry of Labour 
vide order No. L-22012/416/91-IR{CoaHI) has re¬ 
ferred the followings dispute for adjudication by this 
tribunal 

"Whether the action of the Dy. General Mana¬ 
ger, Bishrampur opencast mines of SFCL, 
PO Bisrampur Colliery, Distt. Surguja (MP) 
in dismissing Shri KailashpaCi Singh, Fitter 
(Excavation) > from company’s services 
w.ecf, 14-9-90 is legal and justified ? If not, 
watt relief is the workman entitled 7” 

2. The case for the workman is that he was em¬ 
ployed on a permanent post of fitter Group-D (Ex¬ 
cavation) NCM No. 7, Bishrampur Colliery, Distt. 
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Sarguja by the management. He had served- the mana¬ 
gement with all sincerity and to the satisfaction of 
his superior officers for a period of 27 years on the 
basis of a satisfactory service. He' was given several 
promotions by the management. 


fenqmrydSlcer ^ 

dismissal order against the workman. An appeal was 
also preferred against the dismissal order by the 
workman and the Appellate Authority did not find 
any reason to defer with the Disciplinary Authority. 


3. It is further contended, by the workman that on 
24/25-6*90, he was issued the chargeshcet regard¬ 
ing the alleged misconduct of misbehaving with Shri 
R. K. Sinha, Engineer during duty hours and leaving 
the duty Without any permission, He submitted his 
explanation to the charges. The management did not 
accept the explanation and decided to proceed With 
the DE against him. The Departmental Enquiry was 
conducted against him and the Enquiry Officer’ 
wrongly held these charges proved against him. The 
Ducipnnary Authority mechanically accepted the 
report of Enquiry Officer and passed the order of 
dismissed from service on 12-9-90. He preferred die 
appeal against this order. The Appellate Authority 
also without applying its mind rejected his appeal. 
The Enquiry Officer adopted die prejudicial view and 
without considering the evidence on record improper¬ 
ly held him guilty of the charges. The entire enquiry 
was conducted in a malhfide manner. He was not 
givgn the sufficint time to prepare his defence. The 
entire Departmental Enquiry proceedings was un¬ 
fair and contrary to the principle of natural justice. 
In view of all these facts, the order of dismissal de¬ 
serves to be quashed. He is entitled to reinstatement 
with back wages and other consequential benefits. 


He accordingly rejected the appeal and upheld the 
order of dismissal passed against the workman. The 
enquiry was conducted in a legal, fair and just manner. 
In the circumstances of the case, the order of dis¬ 
missal is just and proper and does not require any 
interference by Jhe > tribunal. 

6. The following issues have been framed in this 
case and my findings therein are noted below : 

1. Whether the departmental enquiry is pro¬ 
per arid legal ? 

2. Whether the management is entitled to-lchd 
evidence before tliis tribunal ? 

3. Whether the punishment awarded* is pro¬ 
per ahd legal ? 

4. Relief and costs 7 

7. Issue No, 1 & 2 : On- 27-8-98, my learned pre¬ 
decessor has held the DE as just and-proper. In view 
of this finding, these issues need further no consi- 


4. The case for-the management is that on 23-6-90 
at 5.15'P.M., the workman left his duty in the field 
on stowel No. 101 without permission of the shift 
incharge and came to the workshop of quarry No. 7 
in an angry and agitated mood and questioned Shri 
R. K. Sinha Engineer as to why he had not-given 
him duty on Sunday i.e. 24-6-90. Shri Sinha* replied 
that his services were not required at all on 24-6-90. 
Thereafter the workman started abusing Shri Sinha 
filthy and also assaulted him Shri S. N. Ghosh and 
Shri SUmeeti Singh, employees of the SECL, inter¬ 
vened and saved Shri Sinha from further assault of 
the workman. The matter was reported by Shri R. K. 
Sinha and the charges were framed against him. The 
opportunity was given to him to submit his explana¬ 
tion to charges of misconduct, the workman submitted 
his reply which was not found satisfactory. 

5. The management also further alleges that the 
Departmental Enquiry was conducted against the 
workman and sufficient opportunity was given to 
defend his case. Several adjournments were given on 
his request in order to enable him to put up his de¬ 
fence properly before the Enquiry Officer. The work¬ 
man cross-examined the prosecution witness during 
Che enquiry proceedings. He was also given oppor¬ 
tunity to produce the witnesses in his defence. After 
tho.close of evidence, both the parties submitted fheir 
written arguments to the Enquiry Officer. After con¬ 
sidering Che matter on record, the Enquiry Officer 
held the charges proved against the workman. The 
iDiscipllnary Authority rightly accepted the report of 


deration at all. 

8. Issue No. 3 f The workman was issued a charge- 
sheet for assaulting Shri R. K, Sinha Engineer and 
misbehaving with him on duty as well as leaving work 
without the permission of competent authority. Dur¬ 
ing Che Departmental Enquiry, both the parties were 
have clearly stated during the enquiry proceeding 
workman refused to produce any defence witness to 
prove his defence version. The prosecution witnesses 
hav© clearly stated during Che enquiry proceeding 
that the workman had-abused and assaulted Shri R. K. 
Sinha, Engineer during the working hours as well 
as he had left his duty without the permission of 
the Competent Authority. The Enquiry Officer has 
properly appreciated the evidence ofthewitriessesahd 
came to the conclusion that the charges were proved 
against the workman without any doubt. His appre-*- 
ciaticn appears to bo just and proper and therefore 
the Disciplinary Authority agreed with his- finding.The 
workman was afforded sufficient opportunity to prove 
his defence and he failed to discharge his duty by 
rebutting the evidence of the prosecution adduced 
before the Enquiry Officer. This triburial cannot sit 
as a court of appeal over the decision of Disciplinary 
Authority. From the material on redord, it is not dis¬ 
closed that the Enquiry Officer had given his finding 
without any sufficient reason and evidence in respect 
thereof. His finding cannot be held to- be perverse 
This tribunal'is in no way legally authorised tp 
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re-appreciate the evidence adduced during the enquiry 
proceedings and come Co a different - conclusion. In 
view of this fact, I find that the conclusions of En¬ 
quiry Officer and Disciplinary Authority are perfectly 
just and propet which do not require any interference 
by this tribunal. The punishment of dismissal is just 
and proper. 

9. The conduct of the workman has been highly 
objectionable and unbecoming of an employee of the 
management. He is not supposed to assault his 
superior officer in order to get his grievance redress¬ 
ed by exercising force on him. Such action is highly 
deplorable and cannot* he allowed to continue. In 
view of the foregoing reasons, I find the punishment 
of dismissal awarded to the workman is just and 
proper and does not require any interference. Issue 
No. 3 is answered accordingly. > 

10. Issue No. 4 : On the reasons stated above, it 
is held that the punishment of dismissal awarded by 
the management to the workman is just and proper 
and does not require any interference by this tribu¬ 
nal. The workman is not entitled Co any relief as 
claimed by him. The reference is accordingly answer¬ 
ed in the favour erf the management and against the 
workman. 

11. The copy of the award be sent to the Govern¬ 
ment of India, Ministry of Labour as per. rules. 

K, M. RAI, Presiding Officer 
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New Delhi, the 6th February, 2001 

S.O. 349.—Whereas the Central Government 
having been satisfied that the public interest so re¬ 
quired had, in pursuance of the provisions of sub- 
clause (vi) of the clause (n) of Section 2 of the In¬ 
dustrial Dispute Act, 1947 (14 of 1947), declared by 
the Notification of the Government of India in the 
Ministry of Labour S.O. No. 1873 dated die 10th 
August, 2000 Industrial establishments manufactur¬ 
ing or producing Nuclear Fuel and Components, Heavy 
Water and Allied Chemicals and Atomic Energy to 
be a public utility service for the purpose of die said 
Act, for a period of six months from the 26th August, 
2000 . ' ' 

And whereas, the Central Government is of opin¬ 
ion thaC public interest requires the extension of the 
•said period by a further period of six months. 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clame (vi) of clause (n) of Sec¬ 
tion 2 of the Industrial Disputes Act, 1947, die Cen¬ 
tral Government hereby declares the said industry to 
be a public utility service for the purposes of the 
said Act for a period of six months from the 26th 
February, 2001. 

[No. S-11017|3[97-IR(PL)] 
H. C. GUPTA, Under Secy. 
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New Delhi, the 6th February, 2001 

S.O. 350.—In exercise of the powers conferred 
by Sub-section (3) cf Section 1 of the Employees’ 
State Insurance Act, 1948 (34 of 1948) the Central 
Government hereby appoints the 1st March, 2001 
as the date on which the provisions of Chapter IV 
[(except Sections 44 and 45 which have already been 
brought! into force) and Chapter V and VI [except 
Sub-section (1) of Section 76 and Sections 77,78, 
79 and 81 which have already been brought into 
force) of the said Act shall come into force in tht 
following areas in the State of Kerala, namely :— 

“The areas within the Revenue village of Kutti- 

yeri In Thaliparamba Taluk of Kannur Dis¬ 

trict.” 

[No. S-38013|7|2001-SS-I] 
L. H. RUOLNGUL, Under Secy. 
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New Delhi, the 7th February, 2001 

S.O. 352.—In exercise of the powers conferred 
by Sub-section (3) of Section 1 of the Employees’ 
State Insurance Act, 1948 (34 of 1948), the Central 
Government hereby appoints the 1st March, 2001 as 
the date on which the provisions of Chapter IV (ex¬ 
cept Sections 44 and 45 which have already been 
btought into force) and Chapter V and VI [except 
Sub-section (i) of Section 76 and Sections 77, 78, 
79 and 81 which have already been brought into 
force) of the said Act shall come into force in the 
following areas in the State of Kerala, namely :— 

"The areas within the Revenue villages ofNada- 
thara and Kurichikkara in Taluk and Dis¬ 
trict Trichur.” 

[No. S-380131512001-SS-I] 
L. H. RUOLNGUL, Under Secy. 


New Delhi, the 6th February, 2001 

S.O. 351.—In exercise of the powers conferred 
by Sub-section (3) of Section 1 of the Employees’ 
State Insurance Act, 1948 (34 of 1948) the Central 
Government hereby appoints the 1st March, 2001 
is the date on which the provisions of Chapter IV 
(except Sections 44 and 45 which have already been 
brought into force) and Chapter V and VI [except 
Sub-section (i) of Section 76 and Sections 77, 78, 79 
md 81 which have already been brought into force] 
if the said Act shall come into force in die following 
areas in the State of Gujarat namely ;— 

“The areas comprised within the Notified and 
Revenue Limits of Gandhinagar City, Dis¬ 
trict Gandhinagar.” 

[No. S-38013j4|2001-SS-I] 
L. H. RUOLNGUL, Under Secy. 
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New Delhi, the- 6th February, 2001 
S.O. 353.—In exercise of the powers conferred 


by Sub-section (3) of Section 1 of the Employees’ 
State Insurance Act, 1948 (34 of 1948) the Central 
Government hereby appoints the 1st March, 2001 
as the date on which the provisions of Chapter IV 
(except Sections 44 and 45 which have already been 
brought ihto force) and Chapter V and VI [except 
Sub-section (i)' of Section 76 and 1 Sections 77, 78, 79 
and 81 which have already been brought Into force] 
of the said Act shall come into force in the following 
areas in Che State of Orissa namely 

“The areas comprising the Revenue Villages d 
Bankabija, Jeypore LR, Jagadhatripur, 
Laxmanpur, Bikram Nagar, Bidyadharpur, 
Nilakanthe Swarpur and Balajipur in Tehsil 
Jeypore of District Kofaput.” 

[No. S-3801316|2001-SS--I] 
L. H. RUOLNGUL, Under Secy. 
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(except Sections 44' and 45 which have already been 
brought into force) and Chapter V and VI [except 
Sub-section (1) of Section 76 and Sections 77, 78, 79 
and 81 which have already been brought into force] 
of the said Act shall come into force in the following 
areas in the State of Rajasthan namely :— 

“Sitapur Industrial A re' 2 . comprising Revenue 
villages of Seopur, Sukhpuria, Sifapura, 
Dahlawas, Maharajpura alias Chatrawala, 
Khusar, Ramchandrapura, Badi ka Bas and 
areas comprising Revenue villages of Shikar- 
pura, Kalyanpura, Sri Ram Ki Nangal and 
Muhana in Tehsil Sangauer, District Jaipur." 

L tNo; ‘ S13 8013)812001-SS-I] 
L. H. RUOLNGUL, Under Secy. 
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[#. ^ 10012 / 1/2000 tfrr-I] 
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New; Delhi, ; the 6th February, 2001 

S.O. 354."—In exercise of the powers conferred 
by Sub-section (3) of Section 1 of the Employees’ 
State Insurance Act, 1948 (34 of 1948) the Central 
Government hereby appoints the 1st March, 2001 
J asi thet date7<do _ which the provisions of Chapter IV 


New Delhi* the 7th February, 2001 

S.O. 355.—In exercise of the powers conferred 
by Section 4 of the Employees’ State Insurance Act, 
1948 (34 of 1948), the Central Government hereby 
makes the following amendments in the notification 
of the Government of India in the Ministry of Labour 
No. S.O. 138(E), dated the 15th February, 2000 
published in the Gazette of India, Extraordinary 
Part II, Section 3(ii) dated the 18th February, 2000: 

In tha< said-notification under the heading “Ap¬ 
pointed by the Central Government under 




t»mr II —j(ii)] nmT*tTnrm:9n*tt 17 , aooi/<n* 28 , ieaa 739 


clause (b) of Section S'” against Serial No, 4, the 
following entries shall be inserted, namely :— 

“Joint Secretary, 

(Sh. Shiv Raj Singh) 

Department of Petroleum, 

Government of India, 

New Delhi.” 

[No. U-1601211J2000-SS-I] 
L. H. RUOLNGUL, Under Secy. 

Rf fo?#, 9 -O', 2oot 

spT.WT.356.—1983 (l983 ^T 

3 1 ) ukt 3*pt^Ttrm (i) % arcr tran wfarift «pt 
jprrir TTff grr e7?pn: *rt <rw. %. ftrtnft, 

wfww, f^jrPT sffortfw nsmro, fawn t^f sft g fT Pw 


ftrwpr, Rt factft >Pt ftririw 3 'frnrft, 2001 ('j*rf $ T 0 It 
Ttfrattfr trosft-1 iff^RT^ft $ 1 

tRT-l 101 l/l/ 2009 —'HfSWTtt] 

fft fir?, trfar 

New Delhi, the 9th February, 2001 

S.O. 356.—In exercise o fthe powers conferred 
by Section 3, Sub-Section (1) of the Emigration 
Act, 1983 (31 of 1983), the Central Government 
hereby appoints Shri S. K. Tripathi, Under Secretary, 
Ministry of Science and Technology, Department of 
Science and Technology, New Delhi as Protector of 
Emigrants-I, Mumbai with effect from 3rd February, 
2001 (F.N.). 

[No. S-l 101111 |2000-Emig.] 
HARI SINGH, Dy. Secy. 






i* 



